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Union Politicians Smother Ranks' Protest 
There was a wildcat strike, last month, after the com

pany fired several workers from the Trim dept. (including 
the acting chief steward and assistant chief steward), and 
disciplined 40 to 50 others with 2- to 4-day layoffs. The 
Trim Div. walked out in full force and went down to the 
Union hall and that brought the rest of us out early. 

Several of us went over to the Union hall after we 
walked out that morning. We met one of the bureaucrats 
at the front entrance and asked if the workers from Trim 
were holding a meeting. He yelled, "Yes. That mob is 
inside." (See: "Trouble in Trim," page 4.) 

For the past several years, the local leaders have 
castigated the Trim dept. workers as monsters but to 
wreck the Local Union. Every worker knows the accu
sation was made because of the militancy of that de
partment against the company and the fight they 
carried against the Union leaders for not supporting 
them. 

When the opposition slate sprung up, several months 
ago, the Trim dept. put their full support behind it. They 
elected the majority of the Rank & File candidates for 
Shop Committee. 

HOW THESE LEADERS OPERATE 
] When we walked into the hall, the meeting was called 
to order. The Local president, a Reutherite, ripped into 
the company. He yelled and bellowed about what we had 
to do to stop the company's action. He then ripped into 
the International Union saying that the local was going 
to demand action from them and that they should get off 
their fannies and do something about working conditions. 

He said if it was not for the militancy of the Trim 
workers, we would not have a Local union, and he was 
glad to have them. * 

While he was talking one worker said to another, 
"My heavens. How these leaders do operate! Last year, 
and for the past 5 years, that man has done as much 
as any leader to crush the Trim workers. He knows how 
mad we are against them as well as the company. 
But he gets up here now pertending he's with us." 

When he was through, workers asked him was he going 
along with the company's proposal to discipline 50 workers 
by taking 2 or 3 days from different operations and giving 
them one day off a week instead of all at t h e same time. 
In this way the company will keep the same production 
rates, but it will take the worker a month to serve his 
disciplinary period. ~ 

The Local president answered: You and the company 
know if the 50Svorkers were given 4 days off at the same 
time it would slow production and we do not want that. 

One worker said, "We want to stay out until the 
fired workers are back and the days of layoffs are can
celled. If you're on our side, prove it. 

Another worker said, "You said the company violated 
the contract. In many previous strikes the company said 
the workers violated the contract, and that the company 
•will not talk with our leaders until after we are back 
oh the job. Now, w e want you to tell the company we won't 
talk, or work, until those fired workers are back and the 
discipline is thrown out. 

WHOSE CONTRACT IS IT? 
The president said it should be like this but it was 

impossible, because we have a contract and we do not 
want to break it just because the company has. Finally, 
he made a motion for the workers to return to work the 
following day. It was rejected overwhelmingly but he 
ruled it was carried. Workers jumped up all over the place 
yelling, "What did you say!" 

The president began to laugh as though he was" really 
tickled. Then he said: Look, the motion doesn't mean a 
thing acording to the UAW contract. I cannot do otherwise 
than ask you people to return to work and stay on the job. 
Give us officers time to work it out. 
BROTHERS UNDER THE SKIN 

What helped to save these bureaucrats is some of the 
opposition comitteemen whom the workers elected recently. 
Every time, at this meeting, that the workers were at the 
point of exploding at the Union officers, one particular 
opposition committeeman would rush to the mike and try 
to throw them off and quiet them by saying: We're all 
working together not as opposition but as unionists. It 's 
the only way we can survive in this fight. 

This, more than any thing else, got the workers to stay 
on the job. The fired workers are still out and the disci
plined workers had to take their layoffs staggered over a 
long period. The company now can say that we have 2 or 3 
workers too many on this or that operation because pro
duction was the same the day they were off. 

This shows we have to throw out each and every 
bureaucrat and replace them with rank and file workers 
of the lowest layers. 

c^feLBRfs FORWARD 
LOOK 

(Reprinted from News &/Letters, Oct. 16, 1956) 

Lay-Offs & The '58 Model Change 
Auto workers will soon face the lay-off for the 1958 model changeover. While this 

affects the entire industry, the big news still comes from Chrysler because now, the 
highly-advertised "Forward Look," which launched last model's production s h o w s 
what it really means. 

"This changeover is something new," a Chrysler production worker told News 
& Letters. "I thought I saw it all last year when they brought in all those damn 
Automation machines. (See News & Letters, Oct. 2, '56.) But there's never been any
thing like this new one coming up. They're not only changin gthe model, they're 
even changing the Union. 

Some say that this time 
the plant will be down only 
for 2 or 3 weeks. Last year, 
Chrysler was down for 8 
weeks and made a total 

change with the new Auto
mation machines, thousands 
of them and every one de
signed and earmarked to 
take the place of manpower. 

Remember August 955 
On August 28, 1955, 14-year-old Emmet Louis Till was 

kidnapped from his grandfather's home in Mississippi. 
Three days later, his brutally mutilated body was found 
and, subsequently, his white lynchers were acquitted by a 
white Mississippi jury. The shock of indignation at this 
terrible shame of America was felt around the world, and 
moved the Scottish poet, Tom Malcolm, to write the poem 
which we print below. —Editors. 

EMMETT LOUIS TILL 
Out of the darkness of not knowing you, 
Of never sharing either sweets or games, 
Of never nodding "howdy!" on the street, 
I hear you call my name, O Negro boy. 
Like jagged splinters in my heart, you call, 
Like brutal blows upon my loved-one's face, 
With all the pain a tortured folk can feel 
You call my name, O little coloured boy. 

With hooded terror and a- fiery cross, 
With dynamite through windows in i h e dark, 
With drooling mouth and lynching-rope and gun 
Abe Lincoln's mad assassins still ride out, 
And this their latest victory . . . . 
This boy! 
A schoolboy in ninth grade, long-legged and quick, 
With hopes and heroes and an eager smile 
And feet still tender on Life's rocky road. 

A coffin lies within a darkened room, 
A candle flicker like the star of hope. 
A murmur hardens like an angered fist, 
A hundred thousand fill that small, dim room 
As one sad mother's voice surrounds the world: 
"No person, no small child, no decent thing 
Is safe until the lynchers of my boy 
Are punished!" 

Her bright words are blades of love: 
"Help me, good people, to see this thing through." 
Her challenge like a jet-plane slices air . . . . 
Encircles Earth . . . a banner and a song 
To call the kind, the honest and the braVe 
To lialt the monsters who destroy the young. 

You cannot hear our voices, dark-skinned lad, 
Young Negro boy . . . 
But your assassins shall! 
Those butchers who smashed-in your fragile breast 

. To steal that bright warm ruby men, call Life . . . 
They shall hear! 

— T o m Malcolm 

More than 30,000 w'ere elim
inated from Chrysler's pay
roll then. 

The Co. has since reported 
a terrific profit with its '57 
"Forward Look" model. The-
profit didn't come from the 
car. It came from these laid-
off thousands and the speed
up on those still working. 
WHO'LL BE LAID-OFF? 

Chrysler says there will 
only be minor changes, this 
year. As yet, they have not 
begun to install many new 
machines. But workers are 
being told that the cut-back 
in working force will be 
severe. In Local 212 alone, 
they say it will be between 
3000 and 5000. Other reports 
say that 10,000 laid-off may 
be a more accurate figure. 

"Some men in my depart
ment," the worker s a i d , 
"went down to talk to the 
Local president about going 
to Twinsburg or Delaware, 
to work in Chrysler's new 
plant there. He snarled up 
and said he didn't care if 
they went or not because 
they're not going to have a 
job anyway. Some Union of
ficials even say that men 
with less than 1 years seni
ority won't be back for the 
'58 model. 

"The Local, and the Inter
national, and Reuther forgot 
about, those thousands last 
year as soon as the company 
eliminated them. This year 
they even snarl at you. With 
this changeover, men with 
8-10 seniority won't do much 
good because they'll be low 
men next year and will 
probably get it next time as 
the corporation keeps 'elim
inating'." 
"UNION-BUSTING" 
—NEW STYLE 

"Hell, we don't even 
know who's-going to rep
resent us," a production 
worker at Chrysler's Mack 
Ave. p l a n + said. "The 
rumor's going around that 

1 (Continued on Page 8) 
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COAL AND ITS PEOPLE 
Miners' Meeting Reveals Scab Conditions; 
No Relief Expected from Dis trict or Lewis -
GRANVILLE, W. Va.—A 

miners' meeting was held re
cently to see if there is any 
way left, for the many 'men 
who are working in small 
hand-loading mines in this 
area, to do something about 
their miserable conditions 
and wages. 
NEW KIND OF 
"UNION" MINES 

.These men work in so-
called union mines. They are 
called ^Union' 'mines be
cause the mine operators 
have signed a contract with 
District officials to pay the 
royalty of 40c per ton to the 
UMW Welfare Fund. This is 
the only thing "Union" about 
them. The men work for 
scab wages in bad conditions. 

I t is a known fact that 
District officials and mine 
owners have' signed con
tracts which specify that 
operators do not have to 
give the men wage in
creases unless the opera
tors get an increase in 
their price of coal. 
There is no such provision 

in the general UMW con
tract. 

The contract also calls for 
vacation pay. These men 
have not seen a penny of 
this, either. 

District officials have been 
notified that these conditions 
exist. They say the men 
must go through the griev
ance procedure. When some
one reminds them that griev
ances have been filled out, 
they reply that the operators 
of these mines cannot pay 
the contract scale; that the 

men working in these mines 
are mostly old men who can
not get jobs elsewhere; and 
that "half a loaf is better 
than none." 

So these old men, men 
who> helped to make the 
UMW the fighting organi
zation that it was, are now 
forced to scab with their 
Union's blessings. 

DISTRICT--THEN LEWIS 
Most of the men at the 

meeting work in these dog 
holes. There were also a few 
from larger mines in the 
area who get the full benefits 
of the contract, including 
two National Scale Commit
teemen. The Scale Commit
teemen advised the men 
there to file a grievance and 
include the pay statements 
which had been brought* to 
the meeting. 

It was hoped that this 
action would force the Dis
trict to take some action. But 
if the District did nothing, it 
was further proposed that 
this evidence, together with 
any other that might be of 
use, be brought to John L. 
Lewis personally. The idea 
h e r e was that John L. 
doesn't know about these 
terrible things, and that he 
will right them as soon as he 
has the facts. 

The men were not too 
optimistic about the out
come. The, following are 
some of the ideas and atti
tudes expressed, both during 
the meeting and afterwards: 

"I'll bet my next pay, 
which won't be very much. 

that the District won't do a 
thing." 

"Sure, Harry Myers (Dis
trict Field Representative) 
signed these contracts. But 
you can't tell me it's just.. 

..him. He has a job to do. 
He's following Urbaniak's 
(District President) orr 
ders. If he doesn't do what 
he's told, they'll find some
one else who will. That 
whole bunch is no good, 
that 's all there is to it." 

"Yep, that's pretty good. 
We've got to pay Union dues 
for the privilege of scab
bing." 

"I've done it myself, and I 
know plenty of others who 
have done the same. I've 
worked for a week and only 
made 6 or 7 dollars. And, 
don't forget, we've got to pay 
for our own c a p s and 
powder out of this." 

"The District says that 
no grievances have been 
filed. Hell, I filed one last 
year. Nothing was done 
about that grievance, ex
cept that I was fired and 
black-balled from every 
mine of the Point Marion 
Road—and there are doz
ens of small mines there." 
"Nobody can tell me that 

a man who knows as much 
as Lewis does abou!; the coal 
i n d u s t r y doesn't know 
what's happening in his own 
Union. He knows as much 
about this as we do. I'll bet 
that if we do send someone 
there, he still won't do a 
thing about it. At or-> time 
he would have, but he won't 
do a thing now." 

The Turn of The Screw 
MORGANTOWN, W. Va. 

—• On most hydraulically 
powered machines, there is 
a small screw that can be 
adjusted to increase or de
crease the pressure. That's 
the way it is with the ma
chines in the mines. Most of 
the operators know where 
this screw is and will make 

• use of it. The coal companies 
do not like for the men to 
mess with these adjusting 
screws and instruct the op
erators not to touch it that 
if it must be adjusted, man
agement says to notify the 
mechanic, and the mechanic 

, is instructed not to adjust 
the pressure very high. 
PRESSURE UP, MACHINE 
DOWN 

The operator of this con
tinuous miner, however, 
wasn't worrying too much 
about such instructions. The 
mere pressure you have, the 
faster the machine will op
erate; if it is raised too 
much, it wil blow out the 
oil lines or burn up the pump 
motor. 

This operator made it a 
regular practice to raise the 
pressure of his machine. One 
day, the pump motor broke 
down. These are expensive to 
replace and require a major 
repair operation. It also 
means that the machine is 
not producing coal — a 

' cardinal sin in the owners' 
book. , 

A new pump motor was 
brought up- to the section 
aiitLjput. JR -the ..machine.. It 
lasted ior hgilf an hour and 
broke down again. The op-

Coal Companies Want Production-
No Matter How Many Miners Get Hurt 

MORGANTOWN, W. Va. 
—We've just had a change 
of operators on the continu
ous miner on our section. 
But I don't think the new 
man on the machine is going 
to last too long. 
PREVIOUS OPERATOR"* 
COAL HUNGRY 

The operator we had at 
first was, a guy the company 
could really depend on. That 
is, they could depend on him 
to keep that machine in the 
coal for the whole shift. 

Top bad? Gas in the 
place? Somebody in the 
way' who might get hur t? 
He didn't worry about 
those things. All he wor
ried about was getting 
coal. That's the kind of 
guy the company wants 
on those c o n t i n u o u s 
miners. 
But the guy finely had to. 

go. He didn't want to. The 
company didn't want him to 
go, but he had to. I hate to 
see anyone .come down with 
silicosis, but he did and he 
had to quit. I was sure glad 

to see him go. 
OPERATOR TOO SAFE 
FOR COMPANY 

As I said, this new man 
probably won't last too long 
on that miner the way he is 
now. He's not a bad guy to 
work with. If the top is bad, 
he'll stop the machine to let 
the pinners get some pins in 
the top, and he's generally a 
safe worker. He looks out.for 
himself and for the other 
men, too. 

We get good tonnage, but 
it isn't as much as some 
other operators are getting. 
The company isn't going to 
put up with that for too long. 

They'll go along with him 
for a while, hoping tha t they 
can break him in to their 
way of thinking and acting. 
If he goes their way, he'll 
stay on the machine. If not, 
they'll find a way to get rid 
of him and get a guy on the 
miner who will do things 
their way. And that 's when 
things will get rough again 
—for everyone but the coal 
company. 

erator was a bit more care
ful after that. You can't keep 
burning up . pump motors 
without getting out' on a 
real- shaky limb, with the 
company standing there 
with a saw and ready to 
to cut. 
PRESSURE DOWN, 
MACHINE DOWN 
• When this operator finish
ed his - shift, he'd always 
turn the pressure screw 
back to its > usual position. 
One day, be overdid it a 

little. He turned it back a 
little too much. This meant 
that the machine had too 
much. This meant that the 
machine had too little pres
sure. 

When the next shift went 
to work, the miner wouldn't 
move. The mechanic check
ed the lines and the motors. 
The boss was going crazy. 
The machine was down for 3 
hours before they found it 
was the pressure screw that 
needed a couple 6t turns^" 

Way of the World 
By Ethel Dunbar 

Negro Struggle Makes News 

What makes news? Peo
ple make news. Common 
people like the workers, 
the Negroes and other na
tions of people. 
Or, news is made by the 

big leader, like the UAW 
leader, the NAACP leader, 
and leaders of other organi
zations,, who say what they 
are doing "for" the people. 
That is, i f t h e y c a n g e t 
things to go their way for a 
while. Because the big lead
er doesn't know how things 
will come out in the next 
election for there are other 
people who have better ideas 
which have put them to 
thinking what they will do 
for the next year. 

Yo- know, the old saying 
says: You got to think up a 
better idea to get some pow
er behind it so that it will be 
put into some action. But 
make sure it is the truth, 
where people can see no 
other way out, or next time 
it will be changeover time. 

The problem with the Civ
il Rights bill is that it never 
had any power behind it 
from the white Northerners 
and the Negro leaders, who 
go and join hands with the 

white Southerners in saying 
that the Negroes are not 
ready for their rights. They 
know that is not true. 

How ca nthey see in their 
minds that anybody doesn't 
want to be free? Unless they 
get in with some Uncle Tom 
Negro and talk Very kind to 
him and get him to say that 
Negroes don't want to be 
free. They take that and use 
it in a big speech they make 
to try to keep from giving 
the Negroes their freedom. -
HURT FEELINGS 

There is something I 
can't understand about 
some white people. They 
can say such low down 
things about Negroes but 
don't want Negroes to say 
one bad word about them, 
or hurt their feelings, 
though some of the things 
said are just as true as 
anything. Negro feelings 
have been hurt for all 
these hundreds of years. 
We still have to go on and 

fight with it so that the peo
ple can make news for their 
own paper. But we Negroes 
are goimj to win our free
dom and that will be the 
greatest news of all. 

W . Va. Readers Answer Dunbar's Detroit Critic 
EXPEHIENCE TEACHES 

The reader from Detroit, 
who critized Ethel Dun
bar's column (July 16) 
said it made her blood boil 
to read what Ethel says 
about white people. Well, 
it made my blood boil to 
read that! What made me 
mad the most was to 
hear a Negro say she was 
ashamed of her color to 
hear such things printed. 

So one family was 
"nice" to her! What about 
all the things you read 
about every day that 
aren't so "nice?" You 
don't have to be a "hater 
of all white people" to 
speak out about what is 
going on today. 

I have news for that De
troit reader who said some 
N e g r o e s won't let the 
white people help them. 
The reason is very simple. 
W h e n you know from 
hard e x p e r i e n c e how 
many underhanded things 
are done to Negroes under 
the pretext of "trying to 
help" you just don't trust 
them very long. 

What N e g r o e s have 
won, they have won for 
t h e m s e l v e s . And they 
have to be pretty sure 
about any whites, before 
they do trust them to 
"help." That is how a lot 
of us feel a b o u t the 
NAACP, as a matter of 
fact. The NAACP pre
tends to do so many things" 
that they actually aren't 
doing, you wind up not 
t r u s t i n g their "help" 
either. 

MINER'S WIFE, 
West Virginia. 

* * * 
LEAVE WHITE 
MAN'S KITCHEN 

I'd like to say a few 
things to the woman who 
criticized Ethel Dunbar's 
column. I really had to 
laugh when I read what 
she wrote about hbw won
derful the whitd - family 

was. to ' her to give her 
money when she needed 
it. Nine chances out of 10, 
when the white family 
says — "No, Annie, you 
take this money. You 
have done more than this 
for us."—what they mean 
is they're going to make 
sure they work it out of 
her. 

That doesnt' mean there 
aren't some white people 
who say we are all equal, 
and who really mean what 
they say, and- act it. The 
world could stand a lot 
more of them. But there 
are some . Negroes who 
think a white family is 
good, to them, just because 
they treat them nice when 
they work for them. 

If you have to work for 
a person to make them 
"good to you," you can bet 
your life that it isn't you 
they like, it's your work. 

That goes on every
where, all the time. Even 
down in Alabama and 
Georgia there are plenty 
of white families who 
w o u 1 d n ' t have a white 
woman to nurse t h e i r 
children or take care of 
their house. They like a 
Negro woman to do their 
work. That doesn't mean 
they like Negroes. All it 
means is that they like 
what Negroes do for them. 

Everyone has probably 
heard of white families 
down South who will 
e v e n fight for " their" 
Negroes, if they get into 
trouble. They say it's be
cause they like that par
ticular Negro. But that 
Negro had better stay in 
his place, or he'll find out 
soon enough how much 
he's really like for him
self! Who, in his right 

You have to get out of 
a white man's kitchen to 
find out what's going on 
in the world. -•• -

MINER'S WIFE, 
West-1 Virginia* * 

•i'WJ.'-"1 

. i i-



Page Three 

Migrant Workers Forced to Depression Conditions; 
Farm Union Ignores Problems Landowners Profit 

LAREDO, Texas—I am a 
migratory agricultural work
er and follow the crops. I 
am a shed worker. I work in 
the fruit packing shed where 
the melons are graded, 
waxed, and then packed and 
loaded., in refrigerator cars. 
That is skilled labor and 
pays as much, as $5 an hour. 
The catch, is you work only 
2 hours a day and very few 
days in the/year . 

I belong to the CIO United 
Packing Workers, successors 
to the Food, Tobacco and 
Agricultural Workers Union. 
I used to have to get clear up 
to Washington to pack ap
ples. But now 90 per cent of 
my work is done in Califor
nia and Arizona, in a fairly 
small circle. However, there 
is still no work during the 
winter, so some of us skilled 
workers will go to, Mexico. 
This time, however, I went 
to Texas to pack melons, and 
it is that story I want to tell. 
DEPRESSION DAYS 

What I saw in-Texas this 
time beats the Depression 
days. The foreman got Mex
ican workers from across the 
border and did not even pay 
them the minimum of $1 an 
hour. They were paid a mere 
65c an hour. The pay was in 
cash, and I doubt they even 
bother to keep records. ^ 

The foreman tells the 
skilled workers not to tell 
the unskilled what our pay 
is. The American unskilled 
get $1 an hour, the Mexi
can 65c an hour, and the 
skilled get $5 an hour— 
and all of us were doing 
the same,work. 

L. A. Chrysler Wildcats 
When Co. Fires Steward 

LOS ANGELES — Dur
ing the middle of July, 
Chrysler walked out over 
a part-time steward being 
fired for walking off his 
job to take care of Union 
business. 
In the bo.dy-in-white shop, 

a petition was circulated as a 
result of this walk-out saying 
that the steward told them 
to walk out and not to come 
back until Monday. The pe
tition, signed by about 30 
men, was given to the com
pany. 

When the company got the 
petition, the steward was 
fired for leading the walk
out. 
OVERTIME BAN 

As a result of previous in
timidation of Union officials, 
the Union passed a motion 
last March which said that 
if any steward is intimidated 
or fired by the company, 
they would call a special 
meeting and decide what to 
do. They called a special 
meeting last Tuesday and de
cided not to work any more 
overtime in the body-in-
white shop until this stew
ard is hired back. 

The Union can't expect 
much support from the 
men if all they do, when 
the company has a policy 
of circulating petitions to 

. get leaders of "unauthor
ized" strikes fired, is te 
foree a short work week 
on. the whole working 
foree by cutting out over
time in the bodV-m-white 
shop. A short work week 
nonr the model change
over just plays into the 
company's hands.. 

—Production Worker 

The CIO did nothing about 
this—nothing more than the 
agent or landowner. The 
workers who get to work in 
the. shed are supposed to feel 
.glad that they are in the 
shed where it is cool instead 
of in the field where the heat 
is unbearable. 
EXPLOITATION & 
PERSECUTION 

The agent of the landown
er must feel' pretty sure he 
can get away with paying 
less than the minimum be
cause these Mexican work
ers are not American citi
zens. If the Mexican work
ers complain, he tells the Im
migration Officer that they 
are trouble makers, and the 
Immigration Officer obliges 
the foreman by not letting 

these , Mexicans cross the 
border to work. 

I wondered whether that 
foreman keeps any records 
at all, or whether he pads 
the payroll to show that he 
supposedly pays the mini
mum of $1 an hour and then 
just lies on. how many work
ers. • . 
PRINT THE TRUTH 

It made me sick to see 
the Union keep quiet about 
it all. It used to be a mili
tant union and now look 
at it. Where the labor bu
reaucracy keeps q u i e t 
about iit, I am sure you 
will print it so that all the 
industrial workers know 
the truth about agricultur
al work. 

••:*—Migrant; Worker 

Chrysler Speed-Up and Intimidation Grow 
As L A. Local Fails to Back Workers 

LOS ANGELES—I can't 
see where much was ac
complished s i n c e t h e 
March strike at Chrysler 
which was against speed
up. If that line was going 
any faster before the 
strike, it must have been 
pretty bad, because it's go
ing as fast as they can run 
it now. 
The Union has been un

able to prevent the company 
from intimidating even their 
own Union officials. The 
company recently fired some 
stewards by the use of peti
tions which said they told 
the men to wahV-out. The 
Union's pressure .against this 
of not allowing any overtime 
hasn't hurt the Company. 
Such actions, on the part of 
the company, show how 
much ground the Union is 
losing in this age of Automa
tion. 

This plant in LA isn't an 
automated plant. All they do 
here is assemble parts that 
are made by Automation. In 
order to make these auto
mated machines pay off—be
cause the huge amount of 
material produced by them 
is of little value if they can't 
be put together—the produc
tion worker must keep up 
with the automated machin
ery. That means he has to 
work harder and longer. 
That's why the company 
isn't going to stand for any 
interference from the Union 
in u t i l i z i n g automation 
methods. 
FEW NEGROES HIRED 

Since the strike there 
have been very few Ne
groes hired at Chrysler. 
The company's policy is 
very evident on the chas
sis line, which is a hard, 
dirty place to work. There 
are only 2 Negroes work-

< ing on the line, one is a 
repairman, the other is an -
assembler off the line. 
There's a big turnover of 
personnel on the chassis 
line, but not a single re
placement has been a Ne
gro since the strike. 
It's been elaimed that it 

was the N e g r o e s w h o 
brought about the March 
strike by complaining about 
having too much work to do. 
I can't say if this is true or 
not, but, nevertheless, the 
company now has a policy of 
hiring through a mobile unit 
which goes only to select 
neighborhoods in this area. 
NO WOMEN 

With the model change

over they plan to run 56 cars 
on one line, where now they 
run 41 cars an hour on 2 
lines. They also want to 
work unlimited overtime. 
Because they can legally 
work the women only 8 
hours a day, they want to 
get rid of them. 

The model changeover is 
more than just the altering 
of the car / i t also means the 
complete change of the plant 
and the changing of many 
jobs the men now have. You 
might get back the job you 
had before the changeover 
but usually it's another job 
and the company attempts to 
increase the work load. 
ANTI-SENIORITY 

That's why there's such a 
drive within the plant today 
to get rid of the seniority 
people. For example, 300 or 
400 missile people with high 
seniority who were recently 
transferred to automobile 
production, generally have 
received the worst jobs in 
the plant. 

The company hdpes this 
will discourage them and 
they'll quit. For the com
pany's ideal worker is a man 
without seniority who has 
no say in what is happening 
to him. 

The Union says they won 
something in the strike, 
that the company agreed 
not to speed up. But I've 
seen men call the steward 
over, after the foreman 
had given them extra work 
to do, and the steward told 
the men' the only thing 
they could do is to work 
faster. 
When the Union represen

tative you pay to represent 
you can only agree with the 
company and tell you to 
work harder, when he should 
be fighting for you, it only 
shows where the Union is 
going today. 

To me, this age of Automa
tion doesn't mean just ma
chines to produce parts, but 
it means more work out of 
the worker to keep up with 
these machines. As the Au
tomation process is devel
oped, it's going to mean even 
more work out of them. . 

The company is not going 
to allow one bit of produc
tion lost due to absenteeism. 
Neither will it allow any in-
terferance from the Union 
from walk-outs, grievances, 
or even trying to hold pres
ent work standards: 

, —Assembly Line-

The Working Day 
By Angela Terratio 

WHOSE "PROGRESS" IS AUTOMATION? 

Reuther, Lewis and the 
Unions have not done any
thing x for the workers who 
have been laid-off or are 
threatened to be laid-off by 
automation machines. They 
speak in the name of prog
ress, as if progress for man
kind is in terms of metal, 
buttons, electronic machines, 
and more machines and pro
duction, instead of in terms 
of what it means to the hu-v 

man,being. 

Working people are hav
ing a bitter taste of what 
this progress, called Auto
mation, can do, for they 
are the ones who are suf
ferings Not only those that 
are laid-off but those that 
are left to work the ma
chines. 

CRUMPLED MAN 
One worker wrote in News 

& Letters, "There was a time 
when the hardest work was 
on the production lines, but 
on the smaller stationary 
lines, workers could arrange 
it so they rest, with time off 
each hour to catch their 
breath. Now, we have to 
work "constantly with these 
new electronic machines. 
The operations are harder 
than ever and will continue 
to be harder." 

As Automation develops 
more and more, is the 
function of man to be
come nothing but to sit 
crumpled beside a ma
chine to push a button in 
the morning and another 
at night? 

Another worker wrote 
that the new machine in his 
paint department endan
gered the man with lead 
poisining even more than be
fore. They had a sitdown 
strike to get the company to 
stop the machine and put in 
some safety measures. 

It is only the worker 
who can and will be con
cerned with the way he 
works, while his Union 
leaders, who have left the 
shop and the picket lines, 
are going around playing 
politics. 

CRISIS GROWS 
One thing is sure, Auto

mation is here and the crisis, 
unless they start dropping 
the bomb, couldn't get more 
total. The boss and labor bu
reaucrats and engineers can
not say more about Automa
tion than that it will give us 
more leisure. But the way 
they arrange things, you 
need money to live by. So 
how will workers and their 
families live? 

Does Automation mean 
that every living being will 
have food for a healthy 
body? Or will it still be 
thrown away and the rest of 
the "surplus" be left in the 
hulls of ships to rot while 
people starve? 

We have to jump over 
what the labor bureaucrats 
call progress and halt it if 
we must,, for, as the worker 
wrote and asked of Reuther, 
"Whose progress would we 
be stopping?" 

Boss Has Nose Trouble 'til Miner Cures Him 
WEST VIRGINIA — This 

friend of mine was telling 
me about this boss he had. 
He wasn't such a bad guy, 
but he was always sticking 
his nose where it didn't be
long, , 

A GOOD LOOK 
My friend was operating a 

loading machine when one 
of the oil hoses blew out. He 
got the boss and told him 
what was wrong—that the 
mechanic had to put on an
other hose. But the boss 
wasn't satisfied with this. 
He had to see for himself. 

My friend took him to the 
machine and showed him the 
hole in the hose. This didn't 
satisfy the boss either. He 
wanted to see how bad it 
was. My friend told him it 
was bad; but he still wanted 
to see. 

The boss had his nose right 
where it didn't belong—near 
the busted hose. He must 
have wanted to get a good 
look. He told the operator 
to give the machine some 
pressure. The operator hap
pily pushed a level forward 
and — WHOOSH! — the oil 
flew out, practically drown
ing the boss. Now he was 
convinced that the hose had 
to be changed. 

He was a pretty hard boss 
to convince when an oil line 
"was busted. Not only that, 
he didn't learn very fast. 
A BETTER LOOK 

About a week later, an oil 

line on the cutting machine 
blew out. He wanted to 
eheckjthis one, too. He want
ed to check this one espe
cially close, so he got over 
the machine, took his cap off 
to shine his light directly on 
the hose and bent his head 
to get a better look. All set 
to get a good view, he told 
the cutting machine oper
ator to give the machine 
some pressure.. The cutting 
machine operator willingly 
obeyed the order and — 
WHOSH! 

"Boy, you should have 
seen him. He jumped back 
and was making f u n n y 
noises. And all the while—• 
that oil, dripping around his 
bald head, down his fore
head, his nose, his chin—all 
over his clothes—all over 
and inside his cap." The cut
ting machine o p e r a t o r 
c o u l d n ' t go on. Tears 
streamed down his face and 
he almost fell out from 
laughing as he recalled the 
picture of the oil-dripping 
boss. 

But that's the way it goes. 
Most bosses wouldn't get 
anywhere near a busted oil 
line with an operator near 
the controls, let alone d« 
what this boss did. They've 
all had their share of "edu
cation" in the same school. 
Some learn the easy way; 
some learn the hard way; 
and come don't learn *t all. 
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EDITORIALS 
Reuther Gives Away What Isn't His 

In a highly publicized statement, Walter Reuther of
fered to go easy during his '58 contract negotiations, if the 
Big Three of Auto would cut $100 off the price of their 
forthcoming '58 models. Unanimously, and without any 
delay, the auto manufacturers declined Reuther's offer 
without thanks. They know, even if he doesn't, that he 
has already yielded to them on all essentials. Why should 
they bargain for what he will give them anyway? 

For his widely announced Guaranteed Annual Wage 
"victory" of 1955, Reuther, that master of substitution, has 
substituted the permanent lay-off of heavy thousands of 
auto workers. 

For the production worker, as the heart and soul of 
the Union, he has substituted the skilled trades and tech
nicians. 

For industrial unionism he has substituted craft 
unionism. • -

For his announced, but delayed, goal of the shorter 
work-week, he now seems busy substituting a new form 
of speed-up. 

Rank and file reactions to Reuther's offer were imme
diate. . One assembly-line worker said, "I can't believe it! 
How can the man say a thing like that? He's giving away 
something that doesn't belong to him. He's trailing our 
lives away and our families'." » 

- To which a disturbed Reutherite replied, "It sure 
sounds bad, but I don't believe that's what he said. Or if 
he said it, that's not what he meant because there's more 
to it than we can understand." 

A third man said, "It's a complete sell-out, just like 
the shorter week sell-out. Short weeks, all right, but wijh 

"short pay." 

Another said, "Even if they cut the price $100 tomor
row, I wont' be able to take home more than my $65. Even 
if they cut $500, I won't be able to have more." 

Another said, "It's the same thing as when they were-
talking in Washington, about how high taxes are. They 
were saying they had to give the big corporations the bene
fit but the poor people would have to go along with the 
same high taxes for the next 2 years. That's the way 
Reuther said he's sure the workers would go along with 
him. 

"The shorter work-week won't mean a damn thing. 
The corporation will triple its profits and we'll have to put 
out as much production, and more, in 35 or 37% hours." 

Still another production worker said, "He might just 
as well come out and admit he's working with the company 
to bring the contract down and bury our wages." 

Disarmament Conference & War Preparations 
For 5 months, the Disarmament Conference has been 

dragging its feet in London. Someone said it might con
tinue for another year or 2—that is, if there is no war in 
between. Even so conservative a writer- as the military 
analyst of The New York Times, Hanson W. Baldwin, has 
described it as "an exercise in detailed and elaborate 
futility." 

The jockeying that goes on, between the 2 great pow
ers out for world domination—Russia and America— 
as to whether nuclear bombs should first stop being pro
duced or first stop being tested, is nothing but a farce—a 
tragic one. For this "exercise in detailed and elaborate 
futility" is keeping no fewer than 20 million men under 
arms, while the world's annual arms bill is no less than 
$100 BILLION. Most of this vast sum, bearing down upon 
the people, is being spent on nuclear weapons and guided 
missiles to trigger off another world war that would finally 
bring about the destruction of civilization altogether. 

Until that terrible day, the farce must go on because 
each side hopes that the people will think "the other side" 
is for war while it is trying to assure" peace. 

The truth is that, despite the people's deep desire, for 
peace, no one believes that these leaders are able to pre
vent war„ No one takes this disarmament conference seri
ously—it only helps expose the Administration to the peo
ple. The people's complete disillusion with the powers 
that be, on both sides of the Iron Curtain, will lead to their 
taking their fate in their own hands. Therein lies the only 
hope for peace. 
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LEADERS & RANKS 
^••••••••••••aaaax••••>•••••••«•*••«••«•*«•! 

I OPEN LETTER TO 
: LOCAL 212 MEMBERS 

| I smell something! The 
S e l e c t i o n of the Wayne 
• County CIO Convention 
[ delegates, Sunday, July 
• 28, was a fine example of 
[ the shrewdness of the 
[green slate politicians. 
• * * * 

• This was a well-organ-
| ized minority of green 
• slate chief stewards and 
[Local officers and their 
[buddies, who perpetrated 
[the change in our Local 
[Union's rules and by-laws 
[ procedure, so as to pre-
[ vent as large a vote as we 
•had before, when we, the 
[Rank & File, won the last 
[delegates' election by a 
[vast majority. 
• - * * * 

[ Sunday, July 28, only 
[ 322 members t o o k the 
[ t ime to come out and 
[vote. This was one of the 
•major reasons why we 
[tried to interest the mem-
•bership in a fight that 
[ w o u l d have prevented 
• these shrewd politicians 
[ from having their way in 
[ trying to change, for a few 
[ "hand-in-the-pie" politi
c i ans , the very system of 
• Democratic principles and 
[ideals that our Union was 
•founded upon. 
; * * * 
: It seems very peculiar 
[to me that as soon as we 
Jwin an election, the rules 
[ and by-laws have to be 
•changed. Those were the 
[same rules and by-laws 
•by which they (the green 
[slate) took office in the 
[ first place but all of a sud-
: den they aren't g o o d 
; * * * 
[enough anymore. 
• That is why we didn't 
[have the booths set up at 
[the plant entrances for the 
[ benefit of all the member-
• ship, as we have done in 
[ the past, although our Lo-
:cal president- ran as a 
• delegate. I talked with 
[one of the Local officials 
[ and he said it was because 
5 we didn't have money for 
[the booths. 
• 

; * * * 
[ Well, Brothers and Sis-
: ters, I think it's about 
[ time we, the rank and file 
•who are the membership 
[ of Local 212, showed more 
• interest in our L o c a l 
[Union and its affairs and 
• a c t i vities, and exercise 
: our freedom of the ballot. 
• Yes, it 's important to vote 
[ the Rank & File slate. 
[But whichever way you 
[vote, it's very important 
[to vote. 
I —Disgusted, Dept. 9110, 
j Detroit 

I can remember when I 
walked a picket line, years 
ago, one worker saying, 
"I'm not looking for a 
Moses to lead me. Be
cause a Moses that leads 
you out of the wilderness 
can lead you right back 

in." Today this guy is a 
bureaucrat and you would 
never guess that he ever 
said that. 

Chrysler Worker 
Detroit 

* * * 
TROUBLE IN TRIM 

The trouble that start
ed in the Trim shop, in 
the middle of July, was 
caused, as usual, by super
vision taking the upper 
hand over the production 
workers and trying to 
bring back the old days. 

As always before, when 
the chief steward is on va
cation, the assistant chief 
steward takes his place 
and a line steward is ap
pointed to act as assistant 
chief until the chief comes 
back. 

The company refused 
to recognize the acting 
chief and assistant chief 
stewards. They must 
have felt pretty sure 
that the Union ywould 
let them get away with 
interfering like this in 
Union affairs and that is 
what happened. 
When we all walked 

out, Green Slaters and 
some of the Rank & File, 
both, took to playing poli
tics and we had to go back 
while they "negotiated," 

I won't say for sure, 
but the fact that the 
two men who were fired 
are colored, makes me 
feel pretty striohgly that 
there's discrimina t i o n 
here. 

T h e company k n o w s 
full and well that t h e 
Union is giving top prior
ity to the l i l y - w h i t e 
skilled against us produc
tion workers, and hasn't 
been willing to make an 
open fight on discrimina
tion cases for a long time. 

I have just learned 
that the Local officers 
admitted that t h e r e 
isn't a chance in the 
world for the 2 fired 
men to come back. 

—White Worker, 212, 
Detroit: 

* * * 
When we had no unions 

we walked the picket lines 
to get them in. I can re
member workers being 

"carried off by the dozens, 
young people with their 
heads bashed in by those 
cops and gangsters the 
companies brought in. 

In our plant we have 
2 men that were fired 
just because they spoke 
up and some one put the 
finger on them. It isn't 
o n l y Automation, but 
our Union selling us out 
behind closed doors. 
Now we have to gel; a 

leader to represent the 
p r o d u c t i o n workers. 
Someone who won't go be
hind closed doorg, like 
Reuther. 

—UAW Old-Timer, 
Detroit. 

I'm a Democrat but if 
Reuther was to run for 
President that's one time 
I would vote Republican. 

—Chrysler Worker. 

FARM WORKERS 

I just got hack from. 
Northern Michigan .which 
is a great cherry picking 
section, Migrant -workers 
from Texas and Florida 
work there. Most of them 
are first generation Amer
icans of Mexican descent. 
YQU go around the coun
tryside and see the hovels 
they have to live in. 

There*is some Catholic 
women's organization, up 
there, that organizes relief 
for these workers. How 
much can they be making 
at work if they have to de
pend on relief to get the 
little they have? 

Housewife 
Detroit 

p * * 
I made a deal once with 

a farmer down South to 
share 25 acres of cotton, 
and I was supposed to get 
10 acres of corn and 5 of 
hay. But the old man died 
and his son called in the 
Agriculture Dept. and I 
had to work for 50 cents 
a day. 

The government will 
take over a place and lime 
it and make . you sow it 
down, but this never helps 
the share cropper. The 
only one it helps is the 
landlord. 

—Production Worker, 
Detroit! 

Up-state New York has 
a n agricultural section. 
They have county agents 
that are supposed to take 
care of this work. Once, 
while I was in his office, 
a farmer called up to say 
he needed 20 to 30 men to 

, pick the crop but he could 
not get them. The agent 
said "O.K.', I'll call up the 
sheriff and have him. ar
rest some men and s*nd 
them up to you." 

Visitor 
Detroit 

BUDGETS & 
BUDGETING 

Every year, about this 
time, my wife and I re
ceive a friendly postcard 
from the manager of a 
local finance company. 
This year the present man
ager is vacationing in Cal
ifornia. Last year's mana
ger — who has now be
come more or less presi
dent of the loan company 
after they opened up 
branches in at least 2 
other cities — spent his 
vacation fishing in the 
Midwest and Canada. 

While the manager is 
vacationing, we are try-
irfg to keep up with our 
payments on the loan, of 
which about half is now 
interest. No wonder they 
can aford to take those 
v a c a t i o n s . I've paid 
enough interest to them 
in the last couple of 
years to pay for one of 
them. 

With the interest paid 
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Views 
by his other "customers" 
it is a wonder to me he is 
not spending his vacation 
on the Riviera! 

"In Hock" 
West Virginia 

* * * 
Budgets today are man

aged" m o s t l y by the 
women. Most men just 
can't figure- one out — or 
don't want to be bothered. 
They come home from 
work, and they don't want 
to be bothered about all 
the little bills, and all the 
little worries. That's the 
woman's job today. 

It didn't j ised to be that 
way. My mother_, never 
handled t h e money. It 
was my father's job to 
handle that. She never 
knew how much we had 
or how much we owed. 
When we grew up and 
started working, we help
ed my father with the 
figuring, but my mother 
never had anything to do 
with it, 

I always figured it must 
have been pretty hard on 
my father, to have all that 
on his own shoulders. But 
w o r r y i n g and figuring 
that's the way men did 

, did things then. The man 
controlled everything—he 
brought home the money, 
and he controlled it. 

Women know m o r e 
about managing money 
than men do, today. 
Especially if they bring 
part of the pay home 
t h e m s e l v e s . There 
aren't, m a n y women 
who haven't Worked out 
today. Even if they 
aren't w o r k i n g after 
they get married, almost 
every woman has work
ed ebfore she got mar
ried. 

That's what has made 
the change — and made 
budgeting the woman's 
job today. 

Housewife 
West Virginia 

* * f 

NEGRO STRUGGLE 
There are a lot of ways 

white people show their 
real prejudice. One of the 
things that burns me the 
most is to , have a white 
person talk to me and sud
denly say s o m e t h i n g 
about, "Your kind of peo
ple." That phrase, "Your 
k i n d of people," just 
makes the hair raise on 
my neck! 

What do they mean, 
"Your kind?" W h a t 
"kind" of people are Ne
groes??? Its' as if they 
think you're another 
species or something. 

I've found the way to 
handle it, though. When 
somebody ~ pulls that on 
me any more, I just find a 
way, somewhere in the 
conversation, to make a 
reference to "Your kind of 
people,' 'right back! Some
times we may go on „Your 
kind of people-ing," for 
quite a while, until they 
catch on to how stupid it 
sounds. 

Housewife 
West Virginia 

In the July 16th issue, 
Charles Denby points out, 
in no uncertain, terms, the 
fault of the NAACP. I 
agree with him on every 
point, but I feel that some 
care should be taken. 

While the NAACP does 
not represent the deepest 
layers of the Negro peop-
thering Negro rights. Al
though it is perfectly true 
that any strides made in 
the South and elsewhere 
have been made by Ne
groes themselves, so long 
as the NAACP remains 
the only official tool, it' 
deserves a modicum of 
support along with criti
cism — until something 
better comes along. 

Interested Reader 
Balboa, Calif. 

FOR EDUCATION 
AGAINST SNOBS 

It was my article in, "A 
W o m a n ' s Viewpoint" 
(June 16), thought was a 
foolish and b a c k w a r d 
piece. They seemed to 
feel that I was attacking 
education, and I'd. like to 
correct them. I don't think 
they got the point at all. 

A person would be a 
fool to attack education, 
and I thought it was* 
clear I wasn't doing 
that. I was attacking 
what "education" does 
to some people. 

There are some very 
well educated people I 
know who put it to good 
use for everyone. But 
there are so many, like 
this man I wrote about, 
who just wind up think
ing they know it all, and, 
as a result, don't know a 
thing. i 

What I was trying to 
say, and think I should 
say again, is that educa
tion is fine, if you put it 
to proper use. But just 
having a degree doesn't 
mean a thing to me, until 
I see what you do with it. 
I hope "Three Friends*' 
may agree with that. 

I feel pretty sure that if 
they would take the time 
to look around them, they 
could easily find people 
who know more from life 
than they could ever find 
in a book. 

If they want to call that 
"A hostile attack against 
education" they are per
fectly free to do so, but 
they won't change my 
mind about it one bit. 

Miner's Wife 
West Virginia 

* * * 
I read the criticism of 

the Miners' Wife's article 
i n y o u r l a s t Readers' 
Views (July 16), but I for 
one think the ^Miner's 
Wife was hitting it right 
on the head. 

I don't think there are 
many people who are 
"against" education. I 
had to leave s c h o o l 
early to go to work, and 
have been wanting to 
go back and finish up all 

my life, but have never 
been able to. I want 
very much to have more 
education^ and I'm cer
tainly not "against" it. 
But what the Miner's 

Wife said about some who 
do manage to get their 
higher education is so 
right. It seems actually to 
change the personality of 
a lot of people! That's 
what you have to watch 
out for. 

For, as wonderful as an 
"education" really can be, 
with some people, instead 
of making them smart, all 
it does is m a k e t h e m 
smart-alecks! 

Another Mine's Wife 
West Virginia 

BRITISH 
CORRESPONDENCE 

In your issue, dated July 
,16, an article appears by 
a British trade unionist 
(see page 7). As you in
vite comment, I believe I 
can not only be of serv

i c e to Mr. McLean, the 
writer of the article, but 
to all who are by now dis
illusioned by the antics 
of Stalin, Khrushchev and 
his gang. 

Mr. McLean, in his ar
ticle, mentioned Eugene 
Debs who was one of the 
participants in laying the 
foundation of Industrial 
Unionism. Strange he did 
not mention Daniel de 
Leon, who became well 
known to Lenin at a con
vention at Amsterdam, 
Holland. 

The answer to Mr. Mc
Lean's question, in regards 
to legislation and a mass 
labor party, is fully given 
in the WEEKLY PEOPLE, 
published in New York. 
Ever since the founding of 
the IWW ,in 1905, indus
t r i a l unionism and its~ 
blueprint for the estab
lishment of an Industrial 
Democracy is still with us. 

It's growth has been 
hampered, first, by the 
labor fakers and racket
eers, who are now mis-di
recting the . labor move
ment. Second, the growth 
of industrial unionism was 
obstructed by the fake 
and phony^ Marzists who 
by now have proved 
themselves by creating a 
system of Industrial feud
alism in Russia and China. 

The establishment of 
peace in the world is un
thinkable as long as ex
ploitation exists and leg
islation favorable to labor 
can only be when labor 
directs its own political 
movement. . 

- \ - A.H.S. 
Los Angeles 

P . S. News & Letters 
came in my possession at 
a meeting in L. A. The 
speaker was the author of 
Marxism and Freedom. 

TWO WORLDS 
'Let 100 Flowers Bloom . . . 
But Only One Party Rule' 

A reader of my article on China and Mao Tse-Tung's 
perversion of Marxian philosophy (See: "Only Freedom 
Can Solve the Crisis," News & Letters, July 16) writes: 
"I fail to see how you can class Mao's speech on Contra
dictions as the same species of totalitarianism as Stalin's 
speeches on monolithism. Where Stalin's word was law, 
Mao invites disagreement with his proclamation: 'Let 100 
flowers bloom. Let 100 schools of thought contend'." 

COMMUNIST DOUBLE-TALK Vs. 
TOTALITARIAN REALITY 

I will hot take time out to tell the reader what he can 
hear daily on the radio-^how short-lived was this invita
tion of Mao's and how the official Chinese Communist 
press has now reversed itself. Claiming that "counter
revolutionaries" were taking advantage of the freedom of 
the press, the Communists put a stop to it. 

Anyone acquainted with Communist double-talk 
should have been able to foresee this development since 
the very speech, which allegedly granted freedom to "100 
schools of thought," also proclaimed that one Party, and 
only one Party, the Communist Party, may rule China. 

TRANSFORMATION INTO OPPOSITE 
There is no doubt that at one time the Chinese Com

munist Party was a workingmens' party, and that Mao 
Tse-Tung had been a revolutionary who, for 2 full decades, 
had fought for the overthrow of the feudal-capitalistic 
regime of Chiang Kai-Shek. But once the party won pow
er, it was not long before it becarne transformed into its 
opposite. 

It is not the old moral question of "power corrupts and 
absolute power corrupts absolutely." But State power, 
when it becomes one with economic power at the point 
of production, of necessity becomes the boss over produc
tion. That is what Lenin saw at the-birth of Communist 
State power and he warned his colleagues, the former revo
lutionaries, against "a passion for bossing." I t was in vain 
—in vain not alone for Stalin, the bureaucrat, but for the' 
whole Russian Communist Party. 

The same transformation into opposite—of a one-time 
working class party becoming the ruling Partjj which plans 
production—is taking place in China. The Chinese work
ing people refuse to accept this counterfeit. It is this which 
compelled Mao to admit that contradictions exist in China. 
To do otherwise, he says, would be to "fly in the face of 
reality." That most certainly is true, and, as I pointed out 
in the last issue, "it is this precisely which is the supreme 
manifestation of the class character of the Chinese regime." 

THE FETISHISM OF ONE-PARTY RULE 
The fascists were the first openly to proclaim One-

Party rule, but the Communists practiced that before the 
rise of Nazism. One learned from the other during the De
pression which shook the world to its foundations. Thus, 
to win workers, the fascists named their philosophy "Na
tional Socialism." The deceit was only in the name, for no 
one could mistake the anti-Semitic, anti-union, anti-demo
cratic Nazi writings for anything written by Karl Marx, 
the founder of modern socialism. 

In the case of Russia and China, on the other hand, 
the whole State power is mobilized to shroud the name 
and works of Marx in its Communist (more truly state 
capitalist) vice. That is to say, Communism tries to keep 
the theory of liberation known as Marxism imprisoned in 
its own perverse philosophy that State property equals 
socialism. In truth, it is the State property which has 
transformed what was once a working class party, the 
Communist Party, into its complete opposite, the One-
Party State Power. Therein lies the whole corruption of 
Communism, that is to say, the full exploitation of the 
working class by the totalitarian State power. 

THE HAUGHTY VASSAL OF STATE POWER 
As a social type, the state capitalist individual who 

calls himself a Communist has one thing in common with 
the "self-estranged spirit" that the great German philoso
pher, Hegel, described. It is his relationship to State-
power. "Such a type is the haughty vassal," wrote Hegel. 
"He is active in the interests of the state power," and thus 
completes the "inversion of reality and thought, their en
tire estrangement the one from the other. . . . What is 
found out in this sphere is that neither the concrete reali
ties, state-power and wealth, nor their determinate con
ceptions, good and bad, nor the consciousness of good and 
bad . . . possess real truth; it is found that all these mo
ments are inverted and transmuted the one into the other, 
and each is the opposite of itself." , 

This, dear reader who 'sees a difference between Stalin 
and Mao, includes both Mao and Stalin. The one thing both 
failed to see in. "contradictions" in "each being the opposite 
of itself" is that it included them above all. For, just as 
the supreme manifestation of the capitalistic law of value 
is the worker paid at minimum, so the supreme manifes
tation of totalitarianism is the One-Party rule: Mao or 
Stalin, fascist or Communist.—R.D. 
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Y O U T H 
Thinking It Out 

, By Robert Ellery 
Contempt for Youth 

Early this month, the Sixth 
World" Youth Festival took 
place in Moscow.' Over 100 
countries were "represented" 
by some 30,000 visiting youth 
who were present. The slo
gan that set the tone was 
"Peace and Friendship." 
CONTEMPT FOR YOUTH 
• Doubtless, this festival, 
like the others that preceded 
it, was engineered by the 
Kremlin to impress upon the 
minds of the young that the 
Communists are the friends 
of youth and the champions 
of peace. 

In reality it speaks of their 
contempt for youth, who, 
they must believe, have 
minds like dry sponges 
ready to sop up any line or 
slogan flung at them. 

These Kremlin tryants be
lieve that memory is so short 
•that one year, they can ex
ecute children, crush a na
tion beneath their tanks— 
as they did in Hungary—and 
the next year they can spout 
slogans of peace, friendship, 
and goodwill toward youth 

-and have it all.accepted at 
face value. 

The American administra
tion, with little more confi
dence in youth, followed 
true to form and pressured 
all those Americans who se
cured invitations to stay 
away. Nevertheless, 160 
American youths attended. 
From ail reports those who 
went did so for a variety of 
reasons, and ranged all the 
way from being party hacks 
to those just out for a high 
old time and cheap vacation. 
(The Communists picked up 
the lion's share of the bjll for 
the 2-week holiday.) The 
Communists didn't appear 
to be overly selective , in 

picking the Americans to 
whom they extended invita
tions. They seemed more 
anxious to rope in a good 
quantity. 
ROCK N' ROLL 

The press reported that 
the Western youth were de
luged with requests for rock 
'n' roll dance instructions, 
(frowned upon by leaders on 
both side of the Iron Cur
tain.) 

American newsmen hap
pily reported lively discus
sions between the American 
and Russian youth, and re
ported of quite a few who 
came to the defense of "the 
American Way." 

To my mind this was good. 
Often, the American youth's 
idea of what America is, is 
a lot better than the reality, 
and expressing it to a 
foreigner makes him more 
critical afterwards. T h e 
same bust be true of the 
Russian and other foreign 
youth. 
FRATERNIZATION 

The thwarted Hungarian 
revolution, and the general 
unrest in Eastern Europe 
must have shaken everyone 
of those smiling faces pic
tured in the throng that 
crowded Lenin Stadium. No 
matter how G.P.U.-ridden 
the parties and informal get-
togethers, nor how select the 
delegates (countless Hun
garian Freedom Fighters 
were originally schooled in 
Communist youth groups), 
it's unbelievable that there 
weren't some questions ask
ed and some answers given; 
some arrangements made, 
some contacts established. 
Fraternization in prison is 
always at the expense of the 
warden. 

Books, Erasers, Chewing Gum & Detention 
' There are 3 . teachers at 

school who like to have their 
own way. They will talk 
about a subject and have you 
give your viewpoint. If it 
doesn't turn out the way 
they want it, they will make 
you give a report on some
thing else. 

.They tell you to shut up 
and if you don't they throw 
erasers and books or what
ever they get their hands on, 
at you. If you report them, 
they make it hard for you. 

The boys and girls will ask 
you what happened, andS 

then these teachers will be 
mad and keep you a f t e r 
school. Or give you more 
home work. If you don't do 
it, they will call you up to 
the front of the room and 
make you do your home 
work there, and embarrass 
you in front of your class. 

If you chew gum, they will 
make you put it on your 
nose, and take you to your 
best teacher's room for her 
to see you. Why can't there 
be some good teachers?-

—A 13-Year-Old, 
Detroit School Girl. 

School Girl Praises Helpful Teacher 
There is a teacher in my 

schdol who is the most won-
*•' derful teacher I have ever 

had. 
She' helps us out when we 

are in trouble and she al 
ways stands ready to explain 
the work that we do not 
know. She takes us in the 
back room and talks over 
our troubles vlike when we 
are in trouble with our other 
teachers. She will tell us 
what we did wrong. 

S o m e t i m e s we have 
troubles at home. She tells 
us what we should do about 
i*. •'. 

When, we have trouble 
with our home room teacher 
about' having us-put gum on 
our noses,- and "* we say we 
wofc't, she g^ts mad, and 

sends us to the office. In
stead, we go to this other 
teacher and tell her what 
happened in our home room, 
and she sees that we don't 
chew gum in her room any
more. 

This same teacher gave us 
a show on TV called "The 
Negroes' Progress." It turned 
out very good, every one in 
school liked the show very 
much. She let us take care 
of her classes when showing 
the picture to another class. 

Sometimes she lets us play 
records in her room for the 
l i t t l e children and. they 
thank us for playing them. 
C h e e r s for a wonderful 
teacher. 

—l§-Year-QW Girl, 
. Detroit. 

Frustration 
News & Letters carries 

experiences of workers,, 
especially p r o d u c t i o n 
workers. To me, as a 
High School student, this 
is not the only labor that 
is completely frustrating 
to the individual. 

I am 16 years old. My 
Father and older brother 
run a gas station, and my 
Mother runs a yardage 
store. In order to make 
e n d s meet .it requires 
them to work impossible 
hours. Because of these 
hours, and through no 
fault of my parents, the 
following is my average 
working day for 5 days 
out of the week, during 
summer "vacation." 

In the morning I do 
2 or 3 hours- of house 
work. About noon I go 
to our store and work 
about 4 hours there. 
Then I go home and 
make dinner, and do an-
o t h e r hour of house
work. After dinner I 
wash the dishes, and 3 
nights out of the week 
I iron in the evening. 
I know that I'm not the 

only 16-year-old that is in 
the same situation, be
cause of the financial po
sition of their parents. 

—Student, 
Los Angeles. 

Reader Describes Civil Rights Shenanigans 

Intolerant Teacher 
Preaches Democracy 
Doesn't Practice It 

LOS ANGELES—I had an 
argument on filibusters with 
my teacher in U. S. History 
class. She sai dthat filibust
ers were a means of explain
ing a person's point of view. 
I said that it was just a stall. 

The next day I brought a 
report on filibusters, but she 
wouldn't let me read it to 
the? class. She told me, "You 
must understand the South
ern point of view." 

I said, "Why shouldn't the 
South understand the Unit
ed States point of view?" 

The same day we were to 
have a debate on states' 
rights in class. I said that 
filibusters had to do with 
states' rights and I wanted 
to take part in the debate. 
She wouldn't let me. 

She talks about democra
cy, but when you disagree 
with her, she will not let you 
say your point of view. In
stead she makes you give an 
oral report on some such 
subject as roads during co
lonial times. This is sup
posed to be all facts that 
don't permit you ,to bring in 
any point of view that dis
agrees with hers. 

I do nof see how such 
teachers can talk about de
mocracy if they do not 
have k in their own class 
rooms. 

—15 Year Old 

"•^Wi • • • 

"to* 14t Rowers' 

O— tarty Rote." 

. . . P««e * 

Have you been paying at
tention to the farce on the 
Civil Rights Bill in Con
gress? Reactionary Knowl-
and suddenly appears as the 
left, wing of the left wing, 
very uncompromising and 
what not. Eisenhower, try
ing to pay off the Negro 
leadership for t h e i r vote 
switch, also tries to appear 
in a holierrthan-thou cloak. 

He certainly thought he 
had the backing of the estab
lished Negro organizations. 
The Negro press was full— 
for a few weeks anyway—-
of the fact that with the 
"jury trial amendment" the 
Civil Rights bill was nothing 
at all. They certainly had 
public backing, especially 
since the acquittal of Em-
mett Till's murderers. 

But those sly old foxes, the 
reactionary Southern lead
ers, stick to their guns and 
know how to maneuver. 
They don't give a hoot in 
hell if-Eisenhower vetoes the 
bill because then, at one and 
the same time, they will 
h a v e no new legislation 
against them in the South, 

and yet the N o r t h c a n 
pretend to be the ones for 
Civil Rights which the Re-
p u b l i c a n s sabotaged. On 
that basis, plus a little dam 
horse-trading, they figure to 
get all the so-called liberal 
Northern Democrats with 
them. 

S u d d e n l y —whoops —• 
Roy Wilkins of the NAACP 
©ŝ mes out and says that the 
bill, even with jury trial, is 
better than no bill at' all. 
Whereupon,, Walter Lipp-
mann,, the so-called pundit, 
pleads with the president 
that if a bill is good enough 
to merit the approval of both 
Sam Rayburn and Roy Wil
kins, it should ^certainly get 
his signature. Eisenhower, 
however, disregarded, t h i s 
because he thought he still 
had the Southern Negroes 
behind him — when Rev. 
King came out .with a state
ment endorsing the "lesser 
evil." 

Dirty p o l i t i c s breeds 
nimble politicians who breed 
dirty politics. 

—Intellectual, 
New York City. 

Dissents from Dissent: 

'Living Screwdriver' Says Writer Ignores Facts 

I would like to write an 
answer to the writer of "The 
Auto Workers," in the DIS
SENT magazine (Summer 
1957). The writer is Frank 
Marquart and he is the edi
tor ' (and author) of the 
Voice, which is our Local 212 
paper. 

. It is supposed to be the 
members' paper but we nev
er get any chance to put any
thing we want in the paper. 
We never see anything in the 
Voice in regards to the pro
duction worker so how can 
he know what to write about 
us? 

As I was reading this ar
ticle it looked to me to be a 
damn shame that this man 
would be allowed to stay on 
the pay roll and be paid by 
the production man's money. 

As I noticed, he is very in
terested in the automobile 
shops. He tells about their 
"prison-like regimen" and 
also e x p l a i n s the plant 
guards and their duties, and 
he brings in the skilled 
workers against the produc
tion workers. 

He judges and separates 
the skilled worker and the 
production . w o r k e r by. 
what kind of home he has 
and what kind of ear he 
drives. He never one time 

Humiliate Teen Couple 
I know a teenaged inter

racial couple who had a lot 
of trouble just getting to
gether and getting married. 
They are very much in love 
and tried very hard to get 
married but everyone pulled 
them apart. 

The girl was on probation, 
she had been sent to jail for 
cutting school; Millions of 
kids do that, I did too. She 
got along better with her 
parents than I did. She just 
didn't like that school and 
she wouldn't go, so they sent 
her to juvenile hall and from 
there to a girls' school. But 
it was her probation officer 
who wouldn't give her per
mission to get married. 

They finally got permis
sion. Now they're' married 
and have a beautijful baby 
girl. - . , .-.•.. 

—l^Yea^Oid 

mentions that the skilled 
Worker departments ate 
lily white and the produc
tion worker, white or col
ored, cannot break into 
they in any way. 
He judges the skilled work

ers to be more developed 
and more intelligent than 
the production man, but we 
are the ones who make his 
payroll possible by working 
in this prison that he speaks 
of. 

He criticizes the way we 
work and operate, but the 
workers have been perform
ing this work for three years, 
some have as much as 20 or 
30 years seniority. Far as I 
know, M a r q u a r t never 
worked in a shop in his life. 

He criticizes us for trying 
to get a minute or two of our 
own time to look at a contic 
or smoke a cigarette or get a 
drink of water. Not one time 
have I head or heard this 
man speak anything in any 
way to try to make it a bet
ter place to work. 

He is always criticizing 
and dominating the produc
tion work but he stands 
ready with hands out ready 
to receive his pay which the 
working man's dues pays 
him. 

He says we're a living 
screw driver the way we 
have to work on these au
to production lines. But 
we wouldn't have to he 
living screw drivers if the 
Union had not gone behind 
closed doors and sold us 
production workers out as 
far as working conditions. 
I don't drive the best car 

in the world and I don't live 
in the best neighborhood, 
but it's the best I can afford 
and I think I'm just as im
portant a human being as 
someone who lives in a fan
cy house in Grosse Pointe. 

Whenever the president of 
the corporation thanked the 
Union for cooperation in 
putting in Automation he let 
it out what the reason is 
we're forced to be living 
screw drivers. That's ont the 
way we want to live, no mat
ter what-Marquart says. 

Chrysler Worker^ 
Detroit 
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NEWS & LETTERS Page Seven 

An Exchange of Letters: 

HOW CAN THE WORKERS FREE THEMSELVES 
FROM THE PRESSURES OF AUTOMATION? 

(Note: In our July 16 issue, we printed a letter and 
article submitted by W. G. McLean, Secretary of the 
Hartlepools Trades Council, in Great Britain. Mr. McLean 
put forth the point that Automation demanded the enact
ments of laws to protect workers from its abuses, and he 
asked our readers why it is that the American workers 
have never given mass support to a labor party of their 
own as the English workers have. 

We nrint below large sections from Charles Denby's 
letter of reply as well as from Mr. McLean's followup 
letter. An additional response will be found in "British 
Correspondence," on page 5. As always, our readers are 
invited to take part in this continuing discussion. —Editors 

Workers Need 
to Control 

Their Own Lives 

Dear Mr. McLean: 

I think the question you 
raise is of great significance 
and importance and I will 
t ry to deal with it as I see it 
today. 

On the central question 
which Automation seems to 
have posed so sharply — 
"'Why is it . . . that American 
labor has never given mass 
support to its own political 
party?"—I have heard work
ers say that if a labor party 
means Reuther, Meany, etc., 
in control, they don't feel it 
would mean a . . . significant, 
difference from what we 
have now. . . . 

Control by the present la
bor leadership (who, it 
seems to me, are the con
trolling element in the Brit
ish Labor Party today) will 
not make the total change in 
our lives that we- know to be 
necessary. . . . Rank and file 
workers are skeptical of 
their l e a d e r s who, like 
Meany, Reuther, Lewis, Mc
Donald, Petofsky, etc., con
sider Automation to be prog
ress rather than a capitalis
tic means for greater exploi
tation and degradation of the 
working fo rce . . . . 

* * * . . . ' • 

HO BLUEPRINTS 

I .don't quite know what 
you mean when you say that 
no one—least of all the un-
iOn leaders in Britain—"be
lieves that the problem now 
confronting the Detroit au
tomobile workers can, or 
will fee solved by purely in
dustrial action." 

If, by "purely industrial 
action," you mean the way 
in which the trade union 
leaders n e g o t i a t e agree
ments with management be
hind the workers' backs, I 
must agree. If, by social leg
islation, you mean proposals 
for laws and blueprints for 
others to live by—-Reuther 
has drafted more such than 
anyone I know of. Neither, 
certainly, is an answer to the 
workers' need to control 
their, own lives.. . . . 

# * * 
WHAT LAWS? . 

What kind of laws are in 
preparation in E n g l a n d 
which will allow the British 
worker any more control 
over Automation, and free
dom *from its abuses, than 
the American worker now 
has? Has the British work
er's' experience with his 

"own" Labor Party in power 
allowed him to conclude that 
he controlled production, or 
the State, or his own life? 

I am not saying that the 
American w o r k e r s don't 
think they should have their 
own political party. Who can 
say that they will or will not 
organize their own? I can 
remember for how many 
years it was said that the 
American workers weren't 
class-conscious enough to or
ganize industrial unions, un
til 1935-1937 and the rise of 
the CIO gave the lie to that. 

I am saying, however, that 
neither politics, nor produc
tion, nor daily living -"tself, 
can any longer be separated 
. . . and that the question— 
who will control?—poses this 
in an entirely new sense in 
our age of totalitarianism 
and the H-bomb. 

Yours sincerely, 
Charles Den by 

* * * • ^ -

How Can the 
People Get and Keep 
Democratic Control? 

Dear Mr. Denby: 

It would not, I think, be 
naive to suggest that where
as the Industrial Revolution 
of the late 18th and 19th cen
turies was the forerunner of 
a completely new social and 
political system; automation, 
with its attendant social im
plications, is similarly the 
gate-way to a new epoch . . . . 

I question whether exist
ing social and industrial leg
islative machinery is ade
quate to cope with the tre
mendous human problem 
that this must bring about. 

As a democratic socialist 
(I often hesitate in employ
ing the term today because 
of the many and varied in
terpretations to which it has 
been lent) I believe that the 
fullest possible use—for the 
worker and bureaucrat alike 
—would best be derived, in 
fact could ONLY be derived 
from this revolutionary in
dustrial process by it being 
democratically owned and 
controlled by the people. 

The method and machin
ery through which that con
trol could best be effected in 
the interests of the people by 
the people, quite naturally, 
would best be determined in 
consideration with the time, 
place and circumstances. . , . 

* * * 

Why must a mass political 
party formed and supported 
by American labour be nec
essarily i d e n t i f i e d with 
Meany, Reuther and com
pany. . . . Such is decidedly 
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not i the case in o'ur British 
movement 

Of the 12 members of the 
P a r l i a m e n t a r y Labour 
Party's "Shadow -Cabinet" 
in the House of Commons, 
no less than 8 have played 
little or no part in trade 
union leadership. Ironically, 
it is that fact alone that has 
been responsible for much 
heated discussion within the 
movement. 

* * * 4 

BRITISH VIEW 
Contrary to the attitude of 

CTO-AFL the British Trades 
Union Congress, as laid-
down by the 1956 represen
tative assembly, does not be
lieve that private industrial 
c o r p o r a t i o n s have any 
"right" to control production 
in any manner they may see 
fit." 

Whilst welcoming tech
nological advance or other 
changes in industrial.meth
ods they insist that: fa) 
workers are fully informed 
and consulted well in ad
vance; (b) e very effort is 
made, to provide , ways and 
means, including compensa
tion, to facilitate transfer— 
with the minimum hardship 
to workers and their fam
ilies; (c) adequate facilities 
and opportunities for train
ing and re-training are made 
available, especially for old
er workers; (d) wage rates 
a re , safeguarded and .the 
b e n e f i t s of automation 
shared by all; (e) working 
conditions are improved and 
careful attention given to 
the human problems that 
arise; and, last but not least, 
that full employment is 
maintained. 

* • * 
DEMOCRATIC CONTROL 

All. this is not to sugges t . . . 
that the British working-
class movement is point per
fect. With the Labour and 
Co-operative Parties forcing 
these claims in the Commons 
. . . does suggest that the 
worker in Britain has at 
least some influence. Al
though this form of workers' 
control . . . leaves a great 
deal to be desired, it is a be
ginning. 

* * * 
The focal point of the 

problem that confronts us is 
not, I feel, who will control 
inasmuch as .how can the 
people obtain and maintain 
full and final democratic 
control ? 

Following the advent of 
complete electronic manu
facture coupled with the 
hypnotic powers of mass 
communication there are 
those like Mr. J. B. Priestly 
who would believe we shall 
be controlled by remote-con
trol. Somehow I just can't 
accept that. 

West wishes. 
Yours sincerely, 
W. G. McLean 

Editor's Note: We think 
that the essence ©f ihe whole 
question is: WHAT KIND OF 
LABOR SHAfcL MAN PER
FORM? We shall begin with 
this in our next issue and con-
tiitue steadily in the future. 

A DOCTOR SPEAKS 
By M.D. 

THE AIR WE BREATHE 
Night and day, awake and asleep, almost 20 thousand 

times every 24 hours, we breathe air into our lungs. Until 
recently we have been little concerned with what this air 
contained so long as it had oxygen. 

It took millions of years for animal life, through a 
process of evolution, to leave the sea, give up gills, and 
replace them with air sacs, called lungs, whereby to take 
oxygen out of air instead of water. Now, at the very time 
we are making plans to leave our own atmosphere of air 
and visit other planets; we become interested in particles 
present in the air that enters our bodies. 

HOW POISONS ENTER OUR BODIES 
There are 3 basic ways by which harmful substances, 

living or dead, can enter our bodies: through the skin; by 
way of the stomach and intestines with food; and through 
the lungs with the air we breathe. Over many generations, 
the body has had time to develop protective mechanisms 
for the surface covering, and for the digestive system. 

In more recent times, with the coming of industry, 
our lungs and bronchial tubes have been hard hit by a 
variety of irritating material often expelled into the air 
as wastes. The breathing organ has not had time to ad
just to these poisonous chemicals. The result for the 
human body has, in many instances, been catastrophic. 

THE COAL DUST THAT MINERS INHALE 
It has been known that the lungs of modern city dwell

ers become gray and black over the years, as compared to. 
infants' lungs or even those of farmers. Not many of us, 
however, are aware of a disease peculiar to miners who 
inhale coal dust—Pneumoconiosis. This disease is caused 
by retention of coal dust in the lungs. 

The dust forms black spots around which fibrosis or 
scar-like tissue forms. This process tends to obstruct some 
of the finer air passages and results in an expansion of the 
blocked air sacs—a condition called Emphysema. As more 
coal dust is inhaled, the inflammation continues; hard 
masses form and the lungs become distorted. Not infre
quently, Tuberculosis becomes associated with this condi
tion. The end result is increased work in breathing, and a 
heavy load on the heart which often leads to failure. 

In a recent study of miners in a general hospital in the 
soft-coal fields of/West Virginia, out of 480 miners who 
were patients in 1955, 168, or 31 per cent, gave X-ray evi
dence of Pneumoconiosis. There are no adequate statistics 
of this disease in the U. S., but there are in Great Britain. 
Prior to 1952, 30,000 cases of Pneumoconiosis were certified 
in South Wales. There, the incidence of disease increased 
with both the age of the patient and the length of his ex
posure to coal dust. X-rays of lungs of working, disabled, 
and retired miners revealed Pneumoconiosis in over 50 
per cent. i 

THE NEW POISON OF THE ATOM BOMB 
Physicians have been aware of poisons generated in 

the manufacturing process and inhaled into the lungs— 
various solvents; gases formed in the intense heating of 
melting metals; chemicals related to specific industries; 
and sprays used in agriculture. Until recently little atten
tion was paid to irritants from automobile exhausts and 
from tobacco smoke. However, the phenomenon that has 
truly alarmed us, by directing attention toward the poison
ous materials we take in win our air, has been the explo
sion of the atom bomb. This new poison in our atmosphere 
seems to be the one to end all poisons. > 

WORK & THE HUMAN BEING 
In the coal mining industry of this country, through 

pressure of the organized coal workers^ some hazards have 
been eliminated or lessened. I am certain that steps to 
prevent the inhalation of coal dust are possible. However, 
it is clear from the articles in the coal section of News & 
Letters that the mine operators move chiefly througjh the 
pressure of dollars rather than the well-being of the miners. 
This is not to say t h a i the mine owners are abnormal. They 
are normal members of their class in present-day society. 

The coal operator differs from the coal miner only in 
the way he looks upon work. Because of his position, it is 
only the product of the laborer—his labor power—that is 
important to the mine owners; it is as if he wished to sep
arate labor-power from the laborer entirely. N 

The worker, on the other hand, is now bringing into 
consciousness something that has been in his blood and 
bones a long time—that it is the very way of looking at his 
labor that is at the root of the many evils in his life. He . 

! is beginning to see that the very maintainance of his status, 
las a human being requires that his work produce not only. 
ja product, but that it is a self-developing activity wherein, 
.he extends his faculties and powers as a human being and. 
creates hew ones. 

I t is becoming clear that the conditions of his labor— 
the way in which his work is extracted from him—» 
strangles the very heart of his life-movement and 
growth, so that death.often comes to him before,he has 
become alive, In. his questioning of the very air he . 
breathes, the worker is raising, the, que&ti©*l of, a .very, . 
different kind g r i l l e than the one Ma suffers, jinder, jm ,, 
present<day society. . , , . , ,-..„., .,,,*.* ....,,. : ,u, 
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depts. 90, 91, Trim dept., 
final assembly, and the 
paint shop will be tinder 
the P l y m o u t h division, 
and depts. 75, 78, 79, Press 
dept., and all the small 
divisions will remain in 
the stamping d i v i s i o n . 
They are shifting lines 
from one dept. to the next. 
"The big question that is 

being asked and debated is 
who is going to represent 
the workers. The Plymouth 
Local say they are and 212 
say they will. 

"Before Chrysler bought 
this Mack plant it was Briggs 
Mfg. Co. Everybody knows 
our Briggs Local, which is 
212, was the best-fighting 
Local in the Union and we 
won the best c o n d i t i o n s . 
After Chrysler bought it, 
and we went down to the 
Local on a grievance, they 
would tell us 'You're not 
working for Briggs anymore. 
You're working for Chrys
ler.' And they cut away on 
what we fought to win. 

"Now, when we go down 
to the Union, what are they 
going to tell us? 'You're not 
212, anymore, you're Ply
mouth'? Bad as our contract 
is, it's better than the Ply
mouth contract. For in
stance, we have division-
seniority but in Plymouth 

' a l l they have is depart
mental seniority. And don't 
think Plymouth doesn't use 
it to get rid of older workers 
and men they don't like. 
They shift them to another 
dept. where they go to the 
bottom of the heap—and 
then out." 

"What are we going to 
do? If the production 
worker doesn't get togeth
er some way, we're lost. 
T h e y ' r e splitting us but 
g o o d . They want to 
squeeze the production 
worker into a spot where 
we have nothing to say 
about what goes on in the 
shop." 

WORKERS SUFFER 
GREATER STRAIN 

Before these latest stages 
of Automation separated 
workers from one another 
they worked in groups, and 
could help one another out, 
when one fell behind on pro
duction. If someone fell ill, 
or had some serious problem, 
practically every worker in 
that dept. knew of it and 
would try to help. 

Today, because of the 
complications of many of 
these machines, even the 
small ones, a worker cannot 
lend a helping hand. No 
matter how much another 
worker is behind. There are 
only two or three workers 
on a machine, and they are 
s p a c e d quite a distance 
apart, so that they can't even 
be friendly beyond the boun
daries of the machine. To
day, when a worker is .seri
ously ill others in the dept. 
seldom hear of it unless a 
thank you card to some 
friends is pasted up on the 
time clock. 

WHAT'S BECOME OF 
LAID-OFF WORKERS? 

Many of the laid-off work
ers had to find cheaper places 
to live. Many try their luck 
by going to another town. 
The life in their, old commu

nity, that took years to build, 
has been wrecked and torn 
apart by the invention of 
that "progressive" f o r c e 
called Automation. 

A reporter of one of the 
Detroit daily newspapers in
terviewed some of the 10,000 
workers who were put out 
of work at Packard Motors 
here, two years ago. They 
carried this article mainly 
b e c a u s e several workers 
committe suicide from the 
strain and pressure they suf
fered along with losing all 
they had accumulated over 
many years of hard work for 
the company. 

The paper also carried a 
report by one of the Inter-
n a t i onal representatives 
that said out of the 10,000 
about 5,000 had found oth
er employment — mainly 
the younger workers. But 
those with 15 to 25 years 
seniority are caught in a 
trap, especially if they are 
40 years or older. The big
gest majority of the 5,000 
that are unemployed have 
lost t h e i r homes and 
everything. 

WHOSE PROGRESS? 
Some years ago, many be

lieved that A u t o m a t i o n 
meant progress. The Union 
leaders not only believe it, 
they act on it. In every in
dustry, they crack down 
against workers who wildcat 
a g a i n s t Automation ma
chines. They scorn their rank 
and file as being too dumb 
to recognize "progress." 

When Ford introduced Au
tomation in his Rouge plant, 
back in '53> the workers 
struck against it and Reuth-
er forced them back. Lewis 
follows the same policy in 
coal, as does McDonald in 
steel. 

Some people ask, "Are 
you opposed to the ma
chines? That's not the 
question. The question is 
what these machines are 
doing to the people that 
depend on work to make 
a living. Who suffers from 
these m a c h i n e s ? The 
w o r k e r s . Who gets the 
profit? A few individuals. 
Reuther's answer is some 

vague talk about a shorter-
week, but his actions speak 
louder than his words, and 
he says less and less as time 
goes on and more workers 
lose their jobs with each 
c h a n g e . General Motors' 
president, Harlow Curtice 
was a lot more honest when 
he recently said that Auto
mation has the advantage 
that it can eliminate high-
cost repetitive human labor 
—that is, the production 
worker. In saying so he 
made it plain that those who 
don't get "eliminated" had 
better produce—and no non
sense about the s h o r t e r 
work-week. 

If it were left to the Auto's 
Big Three, or to Reuther and 
his brother-Big Labor Lead
ers, there would be no way 
out. Only the rank and file 
worker himself is concerned 
with what Automation does 
to his life, and to his family 
to hi slife, and to his family 
,—and only he can change it. 

Our Life and Times 
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MIDDLE BAST 
The recently con

cluded vest pocket war 
in Oman might easily 
have exploded into a 
general war, so precar
ious is the peace of the 
world. 
The issues appeared ob

scure as reported in the 
American press. On the 
surface, it appeared as the 
revolt of the Imam of 
Oman against the Sultan 
of Muscat and Oman, who 
called in the British Gov
ernment to protect him 
against the Iman, who, in 
turn ,was supported by 
King Saud of Saudi Arabi 
Bang Saud of S a u d i 
Arabia. 

The British Govern
ment protested the use of 
modern American arms, 
supplied by Saud to the 
rebel chief. The British 
used jet planes and em
ployed the tactics with 
which they fought the 
Nazi general, Rommel, 
during the desert warfare 
of World War II. 

* * * 
Behind the scenes are 

the facts that the Shiek-
doms of Oman, Arden and 
Yemen, on the Arabian 
Sea, have the oil poten
tial of Saudi Arabia but 
have no defined borders 
with that country. The 
oil concessions of these 
countries are held by the 
British, while the rich 
Saudi Arabian concession 
is in American hands. 

The Eisenhower admini
stration, working hand in 
glove with the oil com
panies, is up to it's ears in 
political intrigue in the 
Middle East. The secret 
maneuvers come under 
the heading of "defense 
secrets," but it is quite 
clear.that American diplo
macy is engaged in a life 
and death struggle with 
all — British, Russian, or 
whatever other influence 
—that might threaten its 
dominant position. 

* * * 
Syria and the United 

States have reached a 
diplomatic impasse. The 
Russians appear to be do-

By PETER MALLORY 
minating the situation in 
that country. 

Russian naval strength, 
in the form of submarines 
in force, appears to be es
tablishing bases -in Ara
bian ports . Russia pre
sents the appearance of 
h e l p i n g the struggle 
against imperialism only 
because the current ac
tivities of London and 
Washington are so op
posite, so mercenary. 

Nowhere in the Middle 
East does any force ap
pear, even slightly demo
cratic, with any courage 
to defy the feudal leader
ship of any of the Arab 
countries, and which in 
any way proposes a bet
ter life for the masses of 
the Arab peoples. 

All opposition to the 
ruling Sheiks, Kings 
and Sultans is crushed 
with the help of Ameri
can, British and French 
imperialism on the one 
hand, and Russian to
talitarian is on the other 
hand. The voice of the 
Arab masses is yet to be 
heard. 

* * *. 
LODZ, POLAND 

Another demonstration 
this time in Lodz, Poland, 
in the form of a general 
transportation strike, fol
lowed by a textile strike 
has once again shown the 
dissatisfaction of the Po
lish workers with their 
Communist regime. Again 
it was suppressed only 
through the use of the 
Russian .Red Army. 

What led to the strike, 
were the miserable work
ing conditions and the 
high cost of living. In 
Poland it costs 2 hours of 
labor i o buy a pound of 
beef; 5 hours for a pound 
yt butter; 2 weeks for a 
pair of shoes; and a month 
:or an overcoat. 

This is what is being 
passed off as "the new 
if e" under the regime of 
jomulka, who has the 
ipproval of both the Rus
sian and the American 
regimes. The Polish work
ers, on the other hand, 

are once again laying 
down their lives in the 
struggle for- Bread and 
Freedom. 

YOUTH ABROAD 
41 young Americans, 

who recently attended 
the Moscow Youth Festi
val, have defied the tSate 
Dept. by visiting Red 
China. 

The State Dept. is mak
ing a jackass of itself in 
the eyes of the world by 
creating a big fuss over 
the visit. 

The big American Press 
is torn between a desire 
to condemn the kids and 
support the action of the 
State Dept., and their own 
struggle with Dulles for 
permission to send their 
own reporters to Red 
China. 

We do not know if the 
kids can withstand the 
propaganda of the visit; 
and the brain-washing, 
but so far they have been 
able to withstand the pro
paganda passed out by the 
State Dept. 

* * * •v 

BRITISH GUIANA 
Once again, B r i t i s h 

Guiana has elected Dr. 
Cheddi Jagan, the Com
munist leader of the 
Peoples P r o g r e s s i v e 
Party, to the post of Chief 
Minister of that British 
Crown Colony. When he 
was elected previously, 
the British displaced him 
and called for "more de
mocracy." Still, under 
their watchful eyes, the 
people have again elected 
him. 

While he ha& 9 seats on 
the Legislative Council 
against 5 for the opposi
tion, who seek unity with 
the new West Indian Fed
eration, the British are 
not licked. The British 

„ a p p o in ted Government 
has the power to appoint 
enough members to the 
Council to overcome Ja-
gan's legal majority and 
administratively to defeat 
the vote of the people. 
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