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M. DARLING (AF L)

‘TE LLS \Bosses
Make EM\ Work
Ok Fire 'Em’

Michael FeDarling, busi.
ness mansger of Local 1031-B
Int'l Brotherhood of Elec-
trical Workers (AFL) told
the bosses of 34 Chicago
plants how to get & "full
day's work for a full day's
pay" from his unisn members.
He told the employers that
the union "won't contest the
discharge of any worker who
is less than 80% efficient
on a fair, standard produc-
tion ratee" At a special
meeting with employers he
further stated that "in the
2} years he had been busi-
ness manager, there were no
work stoppages." To the
foremen he said, Ve believe
in discipline....no worker
should disobey his foreman?
On the question of absentee-~
ism he urged bosses to fire

workers for repeated absen-

[¢1-3-1)

It is evident that Mr.
Darling is certainly e dar-
ling of the employers. He
is a refugee from the bosses
pay rolle Mre. Darling is
8till peddling the same old
bunk that Gumpers did in his
time. He calls for "a fair
day's work for a fair day's
paye" But vhat is a fair

(To page 2)
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Reutner (C1Q) Promortes Berraval
In Lasor-Manacement Meet

At a time when he should
be participeting in worke-
ing-class mestings on
spiraling living costs and
in preparation for coming
strike Dbattles, Walter
Reuther, pres. of UAW-CIO
has instead invited all the
big aut omobile manufactur=-
ers to a8
Reuther, who oozes
with ideas on how to make
cepitalism work more effi-

ciently, said that the ob-:

ject of the conference
would be to "get the in-
dustry inmto mmmum pr oduc-
tion." |

This is Reuther's prol

gram in face of the to.cﬁ
thet Tuesday and. Wedne

| : I

“partse

conferencees.
aver

day (July 30 and 31} the
Hudson Motor plant and the
Studebaker plant were forc-
ed-to shut down because of
UMW  strikes.in factories
supplying' these plants with
At the same time
Ford has announced that his
plants will have to halt
production in five .days
unless Reuther does "some-
thing" about the stikes in
16 auto suppliers plants.

Studebaker president
Hoffman has eagerly accept-
ed the conference "because
our pressing need is for
quick actiony end Ford h
replil,ed that the auto in
dustxfy doean‘t need a coxi-

(To page 23
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'"‘PJTHER (CLO.)
fevsnce but just an end td
the strikess And, indeed,
this is the.simple purpos
of such a confersnce: To

put an end to strikes- to
squelcp worker militancy.

At one time the problem
of breaking strikes was
considered the province'of
menagemente Now naccording
to Reuther's new "labor|
statesmanship”(?) this job
is to be done in joint
"1abor-management" confer-
ences.

Truly, the treachery of
the labor fakers knows no
bounds. Automobile menu-
facturers are Llosing the

full service of Reuther by.

not having him on their
payroll or is it thet
Reuther is a little on the
stupid side for sellint out
the rank-and-file free of
charge?
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At the Stevens Hotel

delegates reprecenting 27

.
JUDASES

DARLING (AF.L)
gay's pay in view of the
fact that: h"storlcaliy the
working class has received

life "and produce a second
generation of wage slaves.
What is a fair day's work

alist class always increase
the productivity .6f labor
thru speed-up , increased

mechanization, and increasw
ing the working day. With-
out going into any greater
detail we believe it is
clear that the slogan - a
feir day's work for etc .,
etce is a cover up for g
profit system which fattens
up on working clags per
spiration.

Judging from the fact
that Darling sew the need
to give advice the man-
agers and foremen -on disci-
plhining workers and exces-
sive absenteeism we'll bet
i e cooky that there is plen-

strlkes and that the last one wa

only enough to hold on to -¢onditipns -

considering that the capit-

;. | , REZ
(Frorm PrRGS cvvéj

ty of discontent
electricel workers
teeism |is a tim -honored
form of lunorganized = rehel-
lion ageinst poor working
-and a- domineer=
ing foremen. ' :

e

4 like to
it not to

"Now we too woul
give some advice b
the foremen and |managers
but to the workers|of local

1031-B.| Since Mr} Darling
has arranged thls #onursmo

(probubly under pressure of
these same: managers) in or-
der to- %ore comple

ness the workers t

rule, we believe t
in order for the
only to
working| condition
improve| them.

¢compeny
at it is

workers not

but 1o

"Judas"barllng and to elect
reprosentatives who will
represent ‘the men of local
1031B rather than

trical g.ndustry. |

Obviously thel first
need is to get rid of
he elec-

"un ro-

UNJON
SOV

on July 23,

the
»000 members of

the AFL Theatrical Stage and Moving Pic-

ture Machlns Operators

"gigter act"™ with Richard
0f the union, and Eric Joh
of the Motion Pictures -Pro
tion playin% the sterring

Mr.Johnston, the movie
man,

union took in a

one It was a
alsh,president
ston,president
ucers associg=
olese

agnate spokes=

was brought to. the uhion convention

to endorse the union leadership of lrs.

Walsht But this industriel

ist was allowed

to do even more than simply praise the

union leadership. He also
should be the unlon 8
future.

He noted that the count
verge of another round of

laid down what
program in the

ry mey be on the .

_burocracy is

rough: and rugged i

concluded thet labor! end manage ent must
"pull together" for

the ellmlnatlon of feather beddi

ellmlnatlo? work
and the eliminetion o

full prOdu tionseee
,..cthe

fitsble" and "dungerous™. He ur e t
arbitration must replace sirik
owdown,

RSt

The last strdike - wave most ertainly
was en unprofitablewEne for the capital=
ists, for as 1long es they can'
anything they can't make any profit. To
them full produciion means higher profit.
But what especially worries Mr. Johnston;
the cepitalist classg and the fdke union
when - hundreds of thousands
of workers go out on strike at. qne time.
When workers unite on the picket line. to
fight ' for a . decent standard of living.
They are afraid that|these wor kers. ‘wight

got some “bad" ideas|about. ridding them- -
selves of those leeches, -end ’ning “the
country for the worki 8 and by t

" under a workers council: governmmn ;
gamus"nui:nd"ed%

I ra Fo ot J{f 3
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ely here

defend their presemt

—

produce '

) worker;é




CHILAGO VyyorkeRrS'
LAECR POWER

You've probably heard about the gold

rush of '48 into California and the
at the end

one
of the century into Alaska.

Well, another rush is on, and it's headed

straight for Chicagos This too is for
gold but in a somewhat different form thn
that precious yellow stuff that is dug out
of the ground. Without it kings would be

paupersj "hillionaires, beggars. Labor's
the:thing- A large, plugging pool of
Chicago workers. That magic slot machine

of flesh,

jackpot for $2,000, :
puts 31,000,000 and gets $2,000,000

According to records of applications
for factory sites here, owver 300 large
firms and an undetermined number of smal-
ler ones camnot even find space for fac-
tories or offices.: The éxpansion of
menufacturing has been s0 great that
practically =ll the war plant facilities
have been converted to peace-time produc-
tion. The reasons for Chicago's attrac-
tion have been openly expressed by many
of Yhe firms that are angling to get into
the city. ‘

Chicago has a very large labor market,
about 2,000,000 employed in the area.

Chicego's record of strikes and work
stoppages has been reletively less than

other citiese.

Yhen strikes occur the Police here hwe
succeeded in keeping picketing on the
peaceful side. o

The'tr&de.ﬁnion leadership have kept,
by and large, labor-management relations

/the Batavia munition profiteers. It fig-
1t one such
affair 500 guejta received silver and'gdd .
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BCAPITA"j.ISTS See
PROHTSS] IN CHICAQQ'S;»

‘Lasor - Manker

~ pretty quiet,méking for stable production.
1 H . . B

In other words the manufacturers are
staking a claim right on the back of Chi-
cago's workers. Kelly's Administration
with Barnes' police squads have furnished
the force and the treacherous trade union
buro¢rats have supplied the persuasion to
keep the Chicago workers subdued.

. This is not a reputation for the chicgp
working class to be proud of. By their
enemies so shell you know theme And the
industrialists seem to fesl rather content
with the workers here.

workers destroy this recorde Let their

‘militant deeds . prove that they are not a

capitalist profit mill.

Oz . [j‘ e O o

370 Dinners, 86 bottles of :
Bourbon-mix..........J....z,{41,35
Orchestra---........g...... *114.00
Picnic éaterer....,.......1,784.90
Decof‘é‘tions.............,.1,,194.00
Announcementso....‘.......1,384.00
&+ Reynolds (appearance)..2,000.00
Broadcast and copiessss..e 384.25
Photogrdpher.........p.... .715.50&
610 miniature 8" shellse.«6,146.00

i

This is one of ~the menus featured at.
food and bourbon orgies held in t‘efD:de;

‘and other hoﬁels in the Chicago area by
lures at $43+95 ' per .plate.

compacts end cigarette caseas
i : '
| U«S. Employment Service reports that
\during ‘the time of this ruling class
merry meking -
|took &
1519460 1 .

|

Let the Chicago

the wa# years « workers '
cut in real wages! gpsh $35+00 por .
Week in March 1945 to {31.00 in March

bone and ) B
muscle in which the / ? : od
Y 7 .
et hif:t:he% ety sweat pald
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LABOR WVIEWS is issued by the Chi-
cago Compitteé f - the RWL to further the .
struggle of the working clase against the |
constant attack of the indistrislists and
bankerss ! v

We propose independgnt working-class ace
tion beginning ut the shops, mines and mills .
againgt this ruling-clads and ite goverament

- ite police forces, its sourts snd la we=. { .. .. -

aperating as 4ts "big sfick", -

LABOR VIEWS recognizge thet although today
the working class fights to defend its live
ing standards, tomorrow it will face the |
tesk of abolishing this rotting system of
capitalist elavery, and oreating = govern=
ment which will organize society for the wel-
faro of all'vho lebors. |The chief 'instrument
needed for achieving this goel is a Revolu=

tiouary Workers _P_grﬁy.
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