Tc..,.{h

 WOMEN:
. Insociety; in the family;
at work; in trade unions;

for liberation; for socialism,

& nottm, img, pamphlet,




(1)

WOMEN IN SOCIETY.

It should be apparent to all that 'Yomen in our society are in an inferior
position, Of course, some people say that Women are naturally inferior and
deserve the position they are in, Others may think that “omen, whilc not
exactly inferior, do have a 'natural’' instinct to devote themselves to the
care of others and to the dull, day-to-day slog of housciork which cffectivly
prevents them from developing in ether wavs.,

It is a fact however, that although thc opnression of Yomen has bein a
feature of many societice throughout history. The form which this oppression
has taken has variod enormously. For Pxample, ‘argarct Hcad, in hor studics
of othcr culturces, has shown that dcspitc their goncral physical woaknoss
and their role in roproduction Yomun have played and de play vastly diffcrent
rolos in diffceroent scocictics, with widly difforing rosponsibilitics, Inde.d
therc is: ovidoncs to suggest that in certain culturcs “lomen have actually
been in a superior position vis-a-vis licn. In othor words thoe biplogical
characteristies of 'Yomcn as ehildboar.rs hes not ncecssarily end incvitably
lcd to thoir subordinstion. The oppression of Womon eannot bo secm as a
universal incvitoble or a 'notural! condition. Its roots lic in the gpecifice
cconomic and political structurce of particular soeicties and its formrhas
varicd according to thosc structurcs,

In a Copitalist soeiocty such as Britain the fundemental division-is botwcen
thosc whe own and contrel the means of produeing woalth and thosc who, by
thelir work, producc that woalth., In ordcr to roproduco this rolationship
bitwein ovmers nnd non~ownors the structurcs and institutions of this socicty
ars oll orgemisod in such a way as to dofond the intcorosts of thosg who own
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HOW WOME. ARE OPPRSIUSED.

Zducation .

Our soecioty cxpcets 'difforont things of boys and girls and childron arc brought
up from ‘hirth te fit in with theso wxpoetations & girls to be 1itflc housc -
wives and moth.rs, bovs for a morc 'outward' lookins and "oetivo! lifc as

the 'breadvinner', The cducation systum reinforecs this - demostic scionec
couravs for girls, tochnical and scicntific subjeets Tor tho boys.

The opportunitics Thr girlo once they lcave school are cven more limitcd,

In 1970 only 13 of thc total numbcr of apprentices (limited as these arc)
were tokch up by girls - and these werc mainly in hoirdrossing. In higher
cducction VWomcn do not farc nuch botter - thoy makc up only 24 of the studcnt
population, It is not surprising thon, that wmost Uomen arc to be found in
worlkc’ requiring 1ittlc training or slkill, with little opportunity for gotting
mnything hoetter .
Advoertising,

The' systimatic subordination ~f "omcn through sueh things as inadoquatc
cducotional provision iz further reinforccd by the offeets of advertising
and the Modia genernlly, in porsuasivly portraying n distortud storcotype of
what a Yoman should be,

Por iczample, Pumalc Scxuality is distortud and manipnlatcd, it boenmes a
thing scparatic and scparable frow the porson, The Tumalc body, or appropriatc
bits of it, ‘arc ugcd 'to cnhancc salcs appinl, Yomon boeonmc a 'Delly! or a
'Bird" or oven Yo poir of tits', TFemalc scxuality is dofincd as & rusponec

to nen, It is scen os somcthing which is intrinsically paossive, submissive
and depinant on the dfinitions and actions of Men, This is rofloetud in the
way Womcn dosporatcly try to mcke thunsclves ‘oppealing' - to present
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thenselves in terms of what Men 'want' them to I:m - a cartain, ﬁhap«, ueight
ete., golng to ridiculous lengths to achieve thie, . g

T TR
DID you know e, e acty chores arg file himevrorv? Wil !k:i'*mrtiaing continually plays on all the
i::";:' “WW*;N’;MIWHM‘F‘“"’ dontraaictione or'd vrcertainties in a
Good Looks e % < L X
A s ey e R AR AL | Women's situntiefh irgs the right clothes
e SrbEcTs TR TG rSEFou., WartEYitly bedy Wnwodidh sl makes one semally utirsctive, the right
you T have A-Level Looks (A tor Adeir-ble, of ceurmil ... - fdecderant or teo‘hipasts semally desirable,

the right wasting poyvdar ciows you're a
good mother enéd wije ale, ebzn, In other
worde Wemon eré’ couslistently batterad

with gn ideal they ouet adhere te., They
must be a gexy girifriend, a faithful

wife, & davoted mother who puts the
demenda of the whole family before herself.

G A Saths Mas et oo o’ av s echebt If Women don't ‘l_iva up to this _idm:l then
student and you'rs bound by ba 3 succusi~with B ki, of | they ars regarded ns' being eomenow, strange,
- —Romee feate abporaal, If they don't titivate themselivas
= wear make.up and short ckirta - thay've
called lesbians 1 if tnay leave their husbande and try and bring up s family
alone, they're called prostitutea : ¢ they don't have chi id*rer. thw Te -]
accuead of being frigid.

In thie way Women are never allowed to forget that their primary role 12 this
society must be as & wiie and mother (pest,present and prunpactiveL

HOMEN AND THE PANTLY. ¥ roveumauty s )
T Bl QR QA L LA S
The family,therefore, is poeed R
as the only way that Women can ﬁ
find their true f ulfiliment as | g}-
Woman, y
&}
"The family ie also posed as 'be'ﬁn..,i :‘} P/
in some w¥oy,a refuze Prom the " ‘Rj“:{ ot
rest of society -~ en inlend sab  jo.  ooim-

apart, For Women it seems to
provide the opportunity of escazing 7rus boe dull, mundane joha the;;r aro forced
into thromgh lack of training. It alsc apnears te offer her the possikility

of being her'own bosa' in her own,albeit limited, domain,

Similarly for Men the family 45 seen as a refuge from the genaral system of
production and the alienation of work, The femily home is the place where he
is fed, clothed, rested and prepared for work the fellowing day. HNot,enly ars
his general physical sants catered for, bul the femily also.effers = mau the
o : aethnu :I.1r wnmh he ecan-sssect -himselfl,

alge duuu .:;fter having been put down at
work gll day.

However, as we mentioned earliern, the
family as an institution exiats within
a _scciety which stmctares all its
Institutions in a certain way -~ iun such
A way as o dsfend the interesta of the
Ruling Clasa,Relstiona within the family
roflect thia.

F"_’_,_,--"'
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Thus the wife and children are regarded as the property of the husband, Tor
example, the lan is the lesal guardian of the children and is the one who signs
all the documents, A “oman's place is still yith her husband - if he decides
to move, perhaps without consulting her, and she prefers to stay in her own
home then she is regarded as having deserted him, A hushand does not even
have to tell his wife his income, but she has to tell him what she earns,

Therefore, although marriage is held up as being the ‘partnership of life' -
all the pressures of a society basedon private ovnership scon ensure that it
is not a genuine partnership or relationship at all, but a situation vhere a
Woman belongs to and is dependant on the ian - socially,psychologically and

financially.

The organisation of social life under capitslism is such that there is very
little alternative for ''omen, I'arriage and the family seem to offer the only
defence ageinst poverty and loneliness for ‘jomen, Thus divorcees hasten to
remarry and those who live outside the family - single Vomen with children,
gay people etc. are punished economically, socially, psychologically - for
example the nonsensical notiom of people 'living in sin',

JOUEI ATD, DONESTIC LABOUR.

“ith the development of Canitalism there has been an increasing separation

the home and the olace of worlk, between domestic lahour and comriodity production,
Similarly within the home there is a vory clear division betyeen Nen and

Yomen'S roles, The lian as ‘breadwinner', the Yoman as housewife an unpaid
domestic labourer (althourh aa we shall sce later,the majority of Women are

also employed in work outside tho house )

'Protective’ labour legislation has reinforced this fact - J.en as 'breadwinner!,
‘oman &8 domestic labourer, It has not attempted to prevent f‘omen from working
- far from it. Throughout the entire hiatory of Capitalism worlking class

romen have taken paid employment wherever and vhenever this has been available,
and havo pgenerally becn used as e cheap, reserve pool of labour, However, it
has undoubtedly established that thc domestic labourer is the “oman and that
she has the responsibility for the maintenance and reproduction of the labour
force. The neccssary corollary to this is the general cxelusion of len from
domestic labour, thus enabling him to work long hours in poor conditions,
(Something he would not be able to do if he had to look aftor himsclf and his
dependants in thc cvening). At the same tinc it has boon established that tho
fan's wago wust pay for thc maintconance of the wife and fanily.

1S JOUSTITORK, WORK ?

Becaus: housevork is not paid dircctly doos this moan that it is not noccesary
to the continucd functiondng of Capitalism ? Indocd not, As wc statoed beforg,
omen ag domestic laboursrs arc involved in the maintcnancz. and roproduction
of thc labour forec, This moans providing the membors of the family with food
wammth and rost in ordir to pripar:c thum for another days slos st wvork, Doing
the shopping, nroparing the mcals, housccleaning, washing cte, similarly aids
this proparation for work, It also mcans boaring and bringing up the next
generation of workers,

A1l those services arce csscntial to the continuance of Capitalist production,
bowvever, they arc pot cxplieitly acknowledged by tho Capitalist., A wage paid
to a Han is Jupposcd to cover the cost of all thosc scrvicos although a
family with children attumpting to liv. on onc pPuTEONS. Wasw howadays would
probably find itsolf with loss mougy than thoy would get in Secisl Sceurity &
benefits, In othor words then, “‘omon arc providing thcse services at d pinimum
cost to cmploycrs and the Statc,
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Contimuing this argument, some people, also concerned with the cause of 4
Women's rights, have demanded a 'wage for housework' - as a recognition of

the work ‘omen are doing in the home and as & astep towards financial independance
for mariied Ugmen, Hovevar, on thiz issue, as much e8 we support all moves

to' mal-e Veomen [inarelal Ly ;-ﬂxw'“qhn,, we mLat underssand the wey in which
housgewxorl itaelloppresses 'oman,

In generai the crzanigacipy of demestic labour hes chanrzad 13 ttle in the last

hundreéed years. Milliona of isolated units Bf thres o) Four veocle going
through the eare 214 rontine, Moderd technology han ef =123 comostic labour
to a derren, -mish the introduction of 'labour seving' commsdities, Tow, all

homes uust have a cooler, refrigerator, vacuum ¢lesrner, washiug machine, iron
ete, Dach domestic Jstiourer then scta about util’swng these uachines in the
most inefficient way possible, i.e. in the isolated conditions in which she
works, for the benefit of two or thres other people, while millions of other
domestiec labourers ro tﬁrﬂugh iden+1ca1 routines fcr the sale of their two
or three other p=ople

Certainly, the maat iwmediats gain from this duplicefion of goods is the

mazimum sale of coemmnziiias, Labsur saving sadgets by themselves do not reduce g
the amount of time sncni on houssuoylk., Instead the housewife is expected to
naintain higher and higher ‘siandards of housekeepin:®,

Psychologically, housevork dulls snd stultifies the mind a day-in day-out
repetition of the same boring tasks in conditions where each individual is
isolated from each other,

To put forward the demand - 'pay for housewark' is therefore, to entrench
the position of “omen even furthir =z & hondesifsaisve, What is necessary
for the improvement of Womane' position are previcions which free her from
the chains birding her to the home, T8 other worls, such things as nublioe
lanindry facilities,' communal rastanrnts, commuuily comtrslled child-care
facilities would &11 “Serve %o Prve “aman Prom theic pesychological and
economic oppression as liousewives. ' ' :

NORal, AT 0K,

As we have noted shove Woren a#e rot uins:y domestic labourers but also
worlkers outside the hone. ounon Save loax Joew used as a reserve pool of
labour, to- bo drawn inte wori iu tianes of full employnent, war etc, only

to be throsm out again vhen they are no longer needed,. Howover, they arc not
only this, Vomen are alsc a necessary part of the labour force, Today,
altogether, 9million Yomen are in peid empluymant - that is 3% of the total
workforece

At work, Women arc in a notoriouszly inTerior poaition to that of kien,

Because YWomen's mein sociel funcilion in fapitalisi society ias defined as
being a wifo end mnther, her activity as a worker outside " - home has been
regarded as-bteing of accuqlc"v impartanec, This type of aigument is constantly
used as a "uE*lf*QRt"D‘ for not pdviog Womon thd same cpportunities forxr
training as thos¢ opon to men, Thus Tomen are, inevitably, concentrated into
unsitilled and low -oaid jobu. with very little opportunity,for improvement,

Another arguament wscd assinet Woman 15 that since tho wan is the main
‘breadwinner', the moéner thet Yomen csfn i3 thorefore 'pin-monoy' & 'bite
extra' for lumurice cte;, This comnlictely ignoras the fact that more .and mors
Women' have to support thouecives and, in many cascs, & 1am113 as well on
thedr single ,méagre wago,
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EJUAL PAY.

Many people acclaimed the passing of the Equal Pav Act 1970, (which only comes
into full force at the end of 1975) as the final victory in the long struggle
by Women workera for Tqual Pay, However the scope of the Act is very limited
indeed. It provides for equal pay only where Fen and "omen are employed,
interchangably on the same job, or where the job has been given an 'equal vadue'
on a Jjob evaluation exercise.

Yow it is very unusual throughout the wvhole of industrv to find Mena and
Women employed on the same job and there is considerable evidence to show
that employers have been using the five years before the Act comes into full
force to divide out llen's and Women's work even further, to reword agreements
and generally wriggle their way out of any commitment to Equal “ay,

On the question of equal where a job has been given egual valus under a job
evaluation erercise. e must first of all realise that we live in an economic
system that constantly deprives us of the full value of our labour power, and
in addition that 'value' mesns not value to the worker or to the community but
solely to the employer,

Scecondly, job evaluation is not a scientific technique, It reflects all the
prejudices of the society we live in, So that, for example, in most job evaluation
exercises physical strength is assessed at a hisher level than manual dexterity,
In other words the jobs where Women predominatc are likely to be given'a lower
'value' than those on which Men are employed.

It is possible, given Trade Union 'policing' of job evaluation at cvery level,
that Women workers may gain increascd wage ratcs, However, wo must romember
that job evaluation grades jobs as '"cgrs in a packing =tation' and has the
effect of sctting everyons mgainst cach other in their dstemination to
maintain their position onc rung above the chickens balow,

In short, job ¢valuation is'by no means & clear cut way to cqual pay and depends
always on Tradc Union vigilance to turn it to their advantage,

The BEqual Pay Act does not go very far in promising any improvement in the
general conditions of Womwn workers, It complctcly fails 4o takc up the question
of discrimination in ecducation and training, which is onc of thc main rcasons

why Tomcn arc so badly off. Because of the genoral leek of training, the
majority of “omcn arc umploycd,and incrcasingly se, in unskillcd and conscquently
low paid worlk,

Another factor oporating against Women is that thoy tond to prodominate in
thosc scctors of industry wherc the wages of Men are gencrally lower than
average, This mcans then, that oven where Womcén throughout a wholc industry
gain pay comparablc te len, thoy would still recmain in that desporately general
catogory of 'low paid workers’'.

A rccont report has conclusivly shown that 'prozross' to cvoual pay hasg indo.d
becn protty minimal, But worse than this it shows that in thu last ycar the
'pacc' at which Women's ratus were improvins relative to Men, actually slowcd
dorn. It follows from this then that Women cantiot depend om tho Equsl Pay Act
to guarantc. thoem any rcal improvement in wages or conditions

ZUUAL PAY AND THE FAY FRILIZE,

Clcarly thoe effccts of the BEqual Pay Act on progroas towards the rimowal of
discrimination in basic malc/fumale rates are, not to put too finc a point on
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it 'disappointingly small', In the light of this the decision embedied in
Fhane 11 of the Governments Pay Freeze legislation, net to inveke clause 9
of the Act - requiring Women's rates to be brought up to 90% of Male rates
by December of this year, ia to add
insult to injury. The govermments |
alternative, thet in orcer to obtain
an 'orderly progress' existing differ-
sntiale may be reduced by up to one
third by the end of 1973 ocutaide the
pay limit if neceamary,as well as
being completely insdaquate 18 an
ideological cover-up. This is becsuse
the Govermmant i *ﬂwing the erplnynra
tn recoun The vhoiz of any 'equal pay’
N Jaay Tise viz 1ucreasad prices - thus
UG Y, Doty o ; proaving',cr eo the Covt, hopea, onte
2 ﬂpLﬁﬁngLL " \ nnd for all that wage risse, especially
i et Ll s e ottt S, &1 V5 wage risus, ars really the root

‘paugse of price increxses end 4aflstion !

R FAT PRORT
Foroveu!

WrfT s R N ‘}\ r
Ae F b Gld
A JL Gt I..:.\\‘ \f"é'_

The general picture that drerses’ thén 1o that Women't wages are ouly jhst

managing to keep in sinn. The latess Govd. PR
figures for the year eniing Anril 1972 showed
that full time Women mamual woTkers averaged
£16,60 a week compared with £32,10 for men, an
improvement of 17 over iie previeons vesr and
indicating that the eéarniuga gap wey confidently
be expected to close just sbout the time preseat
school leevers ara dus to retire |

WOM.E} THR TRADE DHIONS,

It should be obvicur by mow that the coiy way
in which real gaine for Womeun wurkeo s wil: ba
obtained is by Women going onts tha sffenaive,
Women standing up for themsalvsa Yzoust, ofiitant|
trade unicn setivity, Wowen lntensifytpg the
struggle for Equal Pay ssaing it az = necazsary
part of the general struggle sgminat low-uoy *Don't gof toa complacent about the Womea's Liberation
and the Pay Preesze, Movsment, The Anny coudn't take over if WE
' want on shihel™

Sectionn of Women workera have shown llLomselves
to be v-ry militant on theﬁﬂ issues, For exsmple, the Ford sewing machinists
e A A _  -: 2! demonstrated by their organisation and determination
' what galirs could be made on the equal pay front., 4
similar situation arose amongst sections of Night- ;
Cleanecrs in Londen. These are & group of workers,
vho by the vary natursof thelr work, are scatterdd
and'very difficuli e 'mast, never mind organise into
?rﬁ iq Trade Union. Neverthaicsa, decnite all these
—#.2 (A 70eu)iies an intense unionization campaign was
’ Enﬁ;u:ﬂﬂ colwinating in e sirike by cleaners which
CeE g eutacedesd in elesing down eevoral Government offices
3 Eﬂui vatven son foproved condltions of work and pay
v Ifﬂr toe Women,

3- &3 jFnwovar, the degree of political and organisational

[/ st pupvenans denonotrabed by these groupe of Women ia,
e tvnforiunately, mnot reflectod right acrosa the

i &1 work - force,

15p|

a
socialist woman special
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Although 2% million Women workers are unionised - making up 277 of all trade
unionists, They play very little part in thé decision making-prncass ‘of ‘the
trade unions and ars scarce at @ll lévels of ufion organisation, For example,
out of 1,400 paid officials thove are only 25 Tomen f%}..i‘faae trends are
unfortunately, all too Taithfully reflected in the ‘three industries employing
the wajority of Uamen iw the Nottm area: Boots, Playals and “the Hosi'ery "
Industre, Ve 5

This lack of involvement in union activity stemsa, mainly, from two factors,
Pirdtly, as we have noted sbove, work is regarded a= heing desisively
sedondary to a YWomen's resnondihility in the home,Thersfore many meaﬂ do not
regard the strugrle for improved conditions at worlt as being of prina
importance,

Another reason why Women have not become involved to any great degree has
been *the complete failure by the trade unions %o in any way come to ierms
with the dual role of working “omen - that of being a worker and a houceywife
at dne smme time. They have ignored the special demands that are placed on
Yiomen by. their home situation which has led to a de facto situation of
discrimination within the unions, “hat is needed here is the provisien of
facilities so that ‘‘omen can attend union meetings and take an active part
in union affairs in defence of their own interests, S
'Traﬂe unions are a part of Capitalist society and as such reflect 311 the
prejudice, discrimination and sexism vhich is provalent thrﬂughnut thd rest
of 'sociedy. Thus there is no giarantee at all that Hale trade union ﬂfficiala
will ‘stand up 'in defense of Womcn trade unionists, Indced there are"vergzguod
reasons why,due to their own negligenco and blindness coupled with the strdng
coligborationist pressures which inevitably underpin their role as brokers
between capital and labour, they may actually negotiate their ‘iomen membars
into even worse positions, For cxample, in the bacon curing industry USDAV
completed a regrading agroement last summer which simply nut the Yomen bacon
curers dinto tho bottom psrade, Other trade unions have hezn quite nontunt to
81t back and wait Tor 1975 to magically nroduc: equal pay for “Tomcn,

It is obvious then that stronz orzanisations of Women ingide the unions, are
absolutcly vital to defend “omen's intercsts, In poriods of uncmplowment

Women care always subjected to ths call "Women out first', thuriforo orgenisation
is ncoded even to defond thoir vight to work, Sirilsrly “bmﬂn must cnsurc that
their gencral situation inh regard te pay is improved., Thid mcans not nnly
intensifying the strugglc for cqual pay but also moving opt and goncralising
the struggle into a movemint againet low pay =nd tho pay frocse,

PHE CRALLZNGE OF WOMESS: LIBERATION,

 During the past few ycars we have seen the rise, growth and strengthconing of
the Yoments Liberation moviment in this cnuntry. Thig has organiscd itsclf
in & general way around tho very basie issues of Jomcn's opprossion. Jomin
have joincd together,initially ovir a pcrsonal scnsc of anger and frustration
at the way that they,individually,src trcated, This pcrsonal undcrstanding

of their own opprussion has,in some cases,now doveloped into a morc goneral
understanding of the way Yomen arc opprosscd in Capitalist society. From

this understanding significent numbors of Womcn have comc to accopt thc ncaod
for activities which not only substentially improve thc position of Womcn

but which also challengc all tho traditional concepts of tho rolc of “omon,

In Britain the Yomcn's Litcration mov.ment has by and large bouen group:d
arovnd tho following four dimands =
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1, 3qual »ay now, :

2, Bgual {raining and job opportunities,

3, free contraception and abortion on demand,

4, 24 hour community controlled child care facilities.

These four demands have been accompanied by different levels of activity at
different times but they have generally been influential in cutting the ground
away from the old well established myths about Women - that they are backward
dependant creatures incapable of organising themselves,

 However, the 'omen's liberation movement is by no means homogeneous, There are
many currents of opinion within it as to what Women's Iiberation is and how

it can be achieved, Tn> axcmpla, thera are thosn whio ha2ifrcve that Women's

liberation will %o azihfisved by cempaipnine end rinnite corizin refomms within
the Capitalist framewrl . ressving the mozt bBlatant fatwa of diserimination
against Women e.g. !'he anii sai-discrisdnation Dill, shile iLeaving the basic

structures of sccicrty unteuchod.

Then there are those who cze ilaa pof mersly as agents through which the
oppression, of Yomen is mediated, pal 23 the main oprrescor itself, liany of
these Women believe taols ths oalv wey domen will be iidersted is to cut them-
selves off completely Irom

"

i,
2 Dom. e,

v

)

Ye must recognise that ihe owpression of "omen is de=:lv rooted in the structures
of this scciety based as it ic.o0a private ownershin aad the exploitation of
labour power. The winning of jimited demands may well improve the conditien of
Women to a degree and shculd be supported as such, hut the basic economiec

and social oppression of Women will remain unchanzed, Similariy, it should be
clear that the situstion of most Men in our soeiety is not enviable - to be

in an inferior position is worse,of course, hut eimpla agality is not enough,
The Liberation of Jomen (or most Ken) iu not Maeinin withivd the stmeture of
this society,

Thus the fudemental need to change the siwucture of society sud of attacking
the tenacious ideological forges must be recognised if Yomcn ars to he liberated,

THE 7AY _FORV.ARD.

The Women's Liberation movemeni has shawn that real gains for 'lomen can be won
and thus self confidence be incraeased,hy Women organising themselves, standing
up for their rights and going onto the offensive to achiove them,

Eowever the Yomen's liberation movement cannot achieve its aims in isolation,
The strugsle for Yomen's liberation must be linked to the general struggle
against the system which relogates "omen to an inferior position,

Eaw

This means linking up the stiugsla in the home and wmrl eituations of Yemunm,
It means taking the idcas ef and demesds of ¥omeptas-liberetion into the
oraanisced scctors of, the woriting clsss and demsandings treds union support fer
action which strengthens rrc iwszoves the posztion oi loman, Yaken uw in this
way demands, ranging fram Tres sbestion to action againgt rising'prices can
obtain a tremcndous social welght, It a)co means.-tha® Wemen should involve
themselves in the strugglos of ablicr oparesscd groupa - both nationally
Eclaimants,black people, vielina of ruprussicn.abo;) and intornationally
espocially the strugigl-oc in Twclond and Uiutn&ﬂ;].
¥ the fight against the commol urpioitatfon is to he wagsd both st home and
at work, Thon this means dupind g frco contratenticn Aad abortion on demand,
so that Yomcn can dceide for thuoscives just when they want to have children,
It means dcsendiag facilitics which reliove Women of their total responsibility
for child rcaring - we necd not only frecly available community controlled
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nurseries, but alsoc more generous maternity leave, Such demands go part
of the way to ensurlng that "omen are not prevented by their domestic
responsibilities from participating in trade union effairs, This de facto
situation ef discrimination azsinet Yomen can algn he combatted by the
provision of child-cave facilitiez at upion wmeeiiugs and havirng branch
meetings at g time when Vensn con abttend.

Once involved in trade unions we mustn't be content with sitting hack
and walting for the officisls to lead cempaigns on equal pay, low pay,
againat the freese etc. TMor, apert from a few excentions they have shown
Wy thelr general level of 1naciiwviiy their unwillingness to lead such
skmizsles, That is needec pece 18 a through poocesz of dempcratisation
withii the unions so that the interests of all members,especially

Yomen, are fully represented at all levels - as shop stewards, on
nezotiating committees, as representatives to Tradez councils etc,

Wore than this '"Women's action groups' are needed ty consider the
particuiac dnterests of ‘fomen members - such issues as vensions, sickness
henefits ana sccial gecurity are relevant as woell as the wider issuvcs
mwnkioned above.These actip committess to be fully participetory at

tie rank apd file level and formed within particular unions and with
Jomen from different unions organised at the local lewvel.

Qther localised and essentially ad-hoec activities,involving "omen's
liberation groups and ‘omen organised in trade unions , covering a whole
range of issues bui at the monmeut,perhaps, concentrating on eoual pay
aad the pay freege, ill undoubhtedly "We Néchesary ag the stimggle to
educate and orgsniae Yomen developes,
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