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EDITORIAL . (1)

The labour movement in Britain is now at the cross roads - the attempt
of the Goverrment to jail 5 dockers, the further rise in the level

of unemployment, rocketing prices and a’'vicious plece of legislation
going through parlisment against tenants compel us to soberly examine
the lessons of the past and try to analyse the present situatlon
reallstically, if we are to go forward with success.

Bvery trade unionist knows that in bargaining with the employers, it
is strength which really counts — and the organised working class 1s
potentially immensely powerful. The miners showed this when they
brought the Govermment grovelling to its lnees, The dockers and those
acting in sclidarity with them have shown 1t again, In the early 1950's
48FPTi a0 arrested, this time by a Labour Goverrment. These dockers
too had to be relessed after strike action. What has been shown is
that it is struggle that decides - not the law. The prime function

of the law 1s to safeguard the property of the ruling class. The law
is not sacred and when it 1s particularly bad, theu it must be broken.
The dockers have shown that 1t can be broken.

In response to the athtacks of the employers and the Government, there
has been a growlng realisation that militant direct actlon iz the way
to geb things done, It has been found, for instance, that factory
occupations are more effective than simple strikes, Nothing but good
comes from this militancy and the spirit of self confidenee that 1%
engenders — but on its own 1t is not enough. Real progress now depends
on the emergence of a political force, which will fearlessly project
the aspirations of ordinary working pecple. The Labour Party and the
T.U.C. can obvicusly not fulfill this rale. There have been 6 Labour
Goverrments and all of them have, in one way or another, kicked the
working class in the teeth. Barbsra Caestle may speak against the
Tndustrizl Belations Act, but it was her who Introduced 'In Place of
strife! - a document very similar to the present Industrial Relations
Act. It was the Labour Goverrment too, that started unemployment
¢limbing upwards and which engineered wage freezes and devaluation,
poth of which hit working class living standaxds, If the Labour
leaders had really been ccncerned to fight the present Tory Government
then they would have broken off all relations with the Government and
the employers and would have refused to participate In parllament,
vhilst workers leaders were in jail. The General Couneil of the T.U.C.
has also shown its true colours. When the dockers were in jJail, the
most that the T.U.C. leaders were prepared to do wes to call 2 one day
strike. This would have been a mere protest that the Government could
have treated like an extra bank holiday.

The game that the Labour leaders and the T.,U.C. General Council are
now playing is especially dangercus for the working class, Having
failed so far in direct confrontation against the working class, the
employers' next strategy may be to try to do a deal wlith the T.U.C.,
t4o =it around a table' and get the T.U.C. to accept an incomes policy
of some kind. Then, instead of the Government and employers trying

to break the working class head on, the trade union leaders would
thenselves curb the militaney, Already the T.U.C. General Councll
has agreed to arbitration procedure to look into strikes of national
importance. This kind of arrangement with the tradse union leaders
would suit a fubure Iebour Government and would be the kind of strategy
that such a Goverrment would operate.

With the existing so called leadership of the working class eager to
offer an alternstive strategy for the employers, it 1s clear that no
political force yet exists to fulfill the role of leading and glving
coherence to working class struggle. For this reason, the exsting

left groups and all trade union militants mst seek maximum unity in
action, wherever this is possible. By working and fighting togetler
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we will have a mich better basis for polldfcasl unitprins/the future,
through shared experiences and lessons. In this way we shall be
going towards what 1s really necessary - a struggle to Lring the
Goverrment down, in which the working class crganises to suppress
the authority of the employers, who are at present trying to take
away the most bacic rights of working people — like the right of

a job and the right to take industrial action.

IONG EATON STRIKE CONTINUES.

Abcut 80 English and Paklstanl workers have been on strike for almost
a month, against the dismissal of a shop Steward, Malmood Ahmed, at
the textiles firm of Jones Stroud Co. Ltd., Long Eaton.

Wages and working conditions at Jones Stroud are similar in many
respects to those existing at Crepe Sizes, Lenton (these were described
in the last issue of MNottincham Worker) and form a part of an all too
famildar pattern in the textiles industry of the East Midlands region.
At Jones Stroud, the rate of pay for a 40 hour week for a skilled man
is £1k - £16. Most workers have to work at least 60 hours a week for

a total pay of between £21 and £23. Extra payments for night ghift
work are meagre in the extreme. Sanitatlion and first ald facilitles
also leave a great deal to be desired.

Recently, in an effort to gain assistance in improving these conditions,
the workers Joined the Transport and General Workers Union, Mahinood
Ahmed played an important role in this unionisation drive, a role

which was noticed by the mansgement. Shortly afterwards, the manage-
ment dismissed him on the grounds that he had damaged a machine he

was wrking on, The falaciousness of the management's case 1s best
indicated by the fact that the damage to the machlne was done at least
two months prior to the diemissal, which 1s cbviocusly nothing more

than a blatent attempt by the management to break the Dnion organisat-
ion in the factory, through a process of victimisation and Intimidation.

A daily picket line has heen in operatlon and the Nottingham Soliderlty
Committee (formed initially over the Crepe Sizes dispute) has given
what assistance it can, particularly with regard to collectlng money
and giving some publicity to the men's case, The Nottingham Claiments
Union have represented men at the Soeclsl Securlby Offlces, with a view
to gebting benefits paild. On the &yth, July, the Sclldarity Committee
held a public meeting in support of the men, at the Lebour Club, Iong
Eaton. The speskers included branch officials of trade unlons In the
Long Eaton area, representatives of Black Feople's organlsations and

a representative of the I.M.G. One speaker, Ron Richards of the E.T.U.,
gave details of the history of the Jones Stroud company. Many years
ago, before the compary started to employ immlgrants on a large scale,
it used to employ large mumbers of young workers, who would then be
given the sack when they came on to the adult rate of pay. One very
positive feature of the meeting was the large attendance of workers
from the Crepe Sizes factory. A large proportion of the total collect-
ion of £40.34 wat donated by Crepe Sizes workers.

The stiuge le at Jones Stroud is now at an important stage. The
workers are determined to stay out. Unfortunately, however, the
T.& G.W.U. has still not given the strike officlal backing, Thils
lack of official support disrupts plcketing in that lorrles wilch
would be turned back 1f the strike was officlal are contlmulng to
eross the picket line, under police protection, Also, a minority of
T. & G.W.U. members have ranained at work walting for official union
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direction. Once again, the T.& G.W.U. buresucracy 1s letting down
merbers of its own Union, who are engaged in a struggle for very
basic trade union rights.

The best way 2n which workers who are not directly invclved in the
dispute can help the strike is by donating money, for which there is

an urgent need, and by getting resclutlons through thelr Union branches,
ealling upon the T. & G.W.U. to meke the strike official, The Long
Eaton branch of the General end Municipal Workers has already done

this. Money should elther be given directly Lo the men themoelves

or should be sent to 'The Solldarity Commiltes! , BoP.F.M. Offices,

126 - 128, Derby Road, Nottinghame

STANTON AMD STAVELEY AND THE FIGHT AGAINST STEEL REDUNDANCIES.

If you get off the traln at 8t. Pancras, you are bound to have seen
the enormous girders that support some of the largest gla®s rooves
in Britain. Look at scme of the girders more carefully and you will
see 'Stanton and Staveley 1869'. Different generations of Tlkeston
workers have besn producing iron that long. Yet, If the British
Steel Corporation's proposals are implemented, this tradition will
be endel. The 1,500 redundancies which have been announced, taken
together with the pit closures, would ¥Wum Ilkeston intc a ghost
town. Bub how could it happen? To understand this, 1t is necessary
to examine 1 what the 3.8.C.'s plans are for the Jritish lron and
‘steel. industry as a whole.

The fact is thst British capitalism is ineffleclent and old fashloned
compared to its international competitors. Nowhera 1s thls seemn so0
obviously as in Iron and Steel, where for many years past employers
have been content to make easy profits, without adequately modemising
their equipment. While the British steel industry stiil relles
mainly on the old Bessemer or Open Hearth proeesses, forelgn compebit-—
ors have gone over to the oxygen injection or L.D. process, The L.D.
process has the accuracy of the open hearth process but a cycle time
of only 45 minutes, as compared to 8 to 12 hours for an Open Hearth
convertar. The technological difference has meant thet in 1967, British
eteel had an average cutput of 0 tons per man yeasr, American steel
210 tons per man year and Japanese (the most mcadernf 250 tons per man
¥Yeal's

Tt is essential to British capitalism that the Steel industry is
efficient and cheap. It was nationalised just for that purpose, but
with the adled advantage that the taxpayer would subsidise the invest-
ment that was necessary. A series of things flow from the need to
modermise. The new L.D. plants produce on a larger €cale and therefore
fewer plants would be needed to produce the same quantity of steel as
is at present beilng produced. For example, the Bethlehem Steel
Compary in the U.S.A. produces the same tonnage as the whole Britlsh
industry with 100 units, while the B«S.C. inherited over 240 Open
Hearth and converter units and roughly 50 electric are converters,
Also, the B.S5.C.'s plans envisage that the converting, rolling and
vorking, using L.D. units, will be integrated. By 1976, the plans

are that 85% of British steel should be produced by the L.D. process,
that the industry will be concentrated in 5 centres as opposed to

P at present, and that redundancles over the next five years will

be in the region of 80,000,

These plans pose a severe chalim.ge to the labour movement. It is
intolersble that the workers should be made to pay for the mansgement
negligence of the past, It 1s intolerable that in the interests of
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of what the bossas call rationalisstion, people who have spent a
working lifetimé in the iron and steel Industry should have thelr
livelihaods threatened and that whole working class commnities
should be ripped apart. If the British 4ron and steel Induwstry

is to be modernised, then it should be modernised in such a way
that it benefits the workers. If fewer man hours will be needed,
then working hours should be reduced, without any loss of pay, and
without any redundancies. If the industry 1s to be concentrated
into fewer centres, then the bosses shonld be made to pay for all
the expenses and inconvenlences of people having to move thelr homes.
And with regard to the latter, there is mich more Iluvolved than the
B.S.C. paying compensation for losses on house sales, or paying
removal expenses, etc. These are just the minimum reguirements.
When families move, the eontimity of the educatlon of chlldren must
be considered; along with the severence of past friendships, past
traditions and everything else that goes into the making of a
commn‘ty. The workers themselves should be able to determine
whether or not the plant is closed, whether or not they wiwe, wume
they move to, and the type of commnity that they wish to have
created, if in fact they do conzent to move.

Failing the B.S.C. and the Govermment agreeing to such demands, then
every closure of an iron and steel plant should be rigourcusly
oprosedy and in Sach opposition, ircn and steel workers deserve the
help of all sectlons of the labour movenent. In defense of thelr
1ivelihoo ds, and in defense of their eommmity, the workers of
Stanton and Staveley have organised a march on Saturday, August 5th,
E‘t»arting at lllljall Aallle at Gﬂtmﬂ.nhar and Pmcﬂaﬂj—m to Hallam
Fielus, All those who can do, should show thelr solldarity by

Julian Atkinson,

NOTT INGHAM BUILDING WORKERS STRIKE.

1]

A the time of writing, three Nottingham building sltes are ot on
officlal strike. The first site to come out was the Victorla Centre,
which was pulled ocut by the Union (U.C.A.T.T.) on the 10th of July,
a8 part of its strategy of selective strikes. Thle diepute 1s over
a claim for £30 for 35 hours for craftsmen and a pro rata increase
for lsbsurers. On the 25th, of July, the workers at the Lenton
Hospital site came out fuunm.n% the suspension without pay of three
men by the firm (taylor Woodrow) over thelr refusal to use hand
powered tools. The shop steward had previously informed the filrm

of the Union ban on the use of such tools (as part of ite industrial
action to get the wage claim). Later on in the week, the Mitchell
site, near the Odeon cinema, came out over much the same thing. There
are zlso marny sites in Nottingham operating an overtime ban.

The present basic wage for building workers is £17 for lsbourers and
£20 for craftsmen. Compare these figures with the fullowing:

1. The value of Wimpey's sharec have increased by 500% cver ‘the last
ten years.

2, DMacalpine gave £32,350 to the Tory Party in 1969 - 70, rougrly
£3 per worker they employed.

3, Taylor Woodrow had record profits last year, for the tenth year

running. In the first six months of 1971, their profits rose
by 60% from £1,7 million to £2.7. million.

L. In Lisng's the menaging director gets a paliry £7,000 per year,




‘ (5)
nothing compared with the £35,000 per amnum Taylor Woodrows 'man
on the spot!, gebs. But every cloud has its silver lining; Liang's
directors have got a pay rise of between 35 - 38%.

Therefore, two contradictions exist: Firstly, the incredible profits
of the property business, compared with the present appalling housing
situation, In 1972, 20,000 families are homeless, 1,200,000 live

in slum econditions, 200,000 families are on Council walting llsts,

3 million live in unfit homes and a further 200,000 homes will
beécome unfit this year. Of ceurse, tuilding more houses would keep
prices down, according to the capitalist law of the market.

The second contradiction is that in this booming industry, the
workers are lisble to be laid off for long periods, despite the
urgent need for more houses, and are paid low woges. The employers
have so far only been able to offer wage incresses of £2,40 this
year and £2.60 in February, 1973 for craftsmen, and £2 this year

and £2 in 1973 for lsbourers., This offer would, of course, increase
the wage differential, as well as being totally inadequate.

During the 1960's, the building workers ha been left behind many
other workers, with regard to wage increases. Three year wage
agreements of 6d to 9d an hour were signed by the Union. This meant
s gradual lowering in the standard of living of building workers,
since their wage increases did not keep pace with the rise in the
cost of livling,

One of the main reasons for the past wealnesses of organisation
among building workers, has been the existence of thousands of

sub contractors, who are still caught up in the entrepreneurial
spirit of the nineteenth century. Also, mary of them have nineteenth
century attitudes towards trade unions,

However, a new wave of militancy has spread through the building
industry and has lead to this strike, Building workers are fed up
vith low wages for irregular work, often on sites where scant attention
is paid to safety and general working conditions, They are, also,

fed up with the way they are treated by managements.

It is, therefore, essential that the trade union movement gives full
support to the strugg le of the building workers, Donations should
be sent to U.C.A.T.T. offices, Carlton Street, Nottingham.

Doug Knott.
RACISM IN THE FACTORY.

/The followlng is part of an article, which appeared in the B.P.F.M.
Weskly, one of the journals of the Dlack People's Freedom Movemeni/.

Over 200 Black workers at the Mansfield Hosiery Mills factory in
Loughbcrough are faced with the threat of belng dismissed because
white workers object to them being oyed. The black workers, of
Tndisn origin went on strike on the 16th of June, because the high
paying knitting section of the factory refuse to employ blaek workers,

ghe Indian workers have now taken the matter to the Race Relatlons
oard,.

The story of the Black workers at the factory is one of constant
stiuggle against racial discrimination by the white worlers, the Union
and the mansgement, The factory emplovs about 1,000 workers... :
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Tn 1969, =fter.facing seversl years of all sorts of disrimination,
the workers approached the mangement sbout employlng them in the
Knitting section where wages and conditions were much better. The
sverage wage (standard) in the Knitting sectlon is about £33, while
the average wage of the Indians in the running on section is about
£18. But the management would go no further than employing a few
Asian bar loaders (i.e. assistant knitters). Thils provoked a strike
from the white workers in the Knitting section. They went on strike
for two weeks and the strike was made officlal by the Hosiery Union
after three days. The white workers succeeded in thelr strike bub
the Indian workers did not give up the struggle against the blatant
discrimination and fought through the Union itself.

In December, 1971, a Vacancy occurred in the Knltting section and
the black bar loader instead of belng employed in the vacancy was
actually demoted. The shop steward, Mr. Nisk, approached the manage-
ment about this and he was tcld that Blacks could not be employed
because there was an sgreement to that effect with the Unlon.
Subsequently, there was a meeting with the Union Secretarv, Mr.
Carter, who told them that Blacks could not be employed am Imitters
because there was an agresment. The workers asked to see the
agreement.., (The article details prevarications lasting many weeks,
until finally an agreement was produced which said mothing about
employing Black workers in the knitting section.) ... But the workers!
persistence in struggle forced Mr, Carter to side with them and
consequently, when a ¥nacancy cccurred in the kmitiing section, he
advised them to apply for it, DBut instead the management employed
two whites as assistant knitters. They had sbsolutely no previous
knowledge of texbile work....

When the Indian workers met the Union Fresident, Mr. FPredergast,
he told them that outside trimmers (who happened to be white) from
Hinkley, and who had been cut of work for a long time, should be
given preference., They reminded him that their applications were
even longer. Then they went on strilke.

The management was forced' to concede the demands of the strikers

and @ven though they wanted to keep out the so ealled trouble makers
they were eventually forced to take back ell the strikers, During
the strike, the white workers in every department worked on and some
even took work home in an effort to break the strike. The managenent
itself tried to create division among the black workers, visiting
them at thelr homes and trying to dissuade them from striking. The

firm even tried to get cleaners to work the textile machines,

Black workers in the factory face diserimination generally. White
¢leaners, for example, get paid more than Black ones, who recelve
£2 less and it is believed that Asian women are pald less frr the
same Job than their white counterparts....

Our Commentes

Every true trade unionist should support the struggle of the Indian
workers sgainst discrimination, which has been described above. Such
support should be given nol just because of humanitarlan consideratlons,
but also because of the long term interests of the Labour movement
in Bridain, and, also, it may be added, in the long term interests

of the white workers of the Mansfield Hoslery Mills faclory, whose
bigoted stupidity produced such disasterous results. Only a united
working class is capable of inflicting real defeats on the bosses.
Where workers are divided on racial or religious lines, as In the
Southern Statee of the U.S.A. or in Northern Ireland, the usual result
1s s low standard of living for most workers, which helps nobody but
the exploiters.




NOTTINGHAM LABOUR HISTORY &

Luddism in Nottingham

In the early part of the nineteenth century, a large proportion of Nottingham
workers were frame-knitters. Times were difficult; there was a long trade
depression, new machines were cutting down the work available, shoddy work
was being produced at low prices and several employers used these conditions
to lower wages. The unions tried to improve conditions in "normal" ways

but these same trade unionists also decided to smploy other methods to defend
their rights.

On the 1ith March 1811 the framework knitters met in the Market Square to
protest against the lowering of wages and to decide how to take action
against the emplovers who were doing this. The response of the authorities
was to bring in the troops and to break up the neaceful meeting. The reply of
the workers to this display of foree was to break up the machines of the
offendine employers that nipght. In the next three wesks soms 200 frames

were smashed. No evidence could be found to identify the workers involved.
This was in spite of the fact that a large section of the workers knew
exactly who was involved and that both police officers Irom Bow Street

and the Royal Lancashire Militia were brought in.

By the Autumm regular groups were oneratinz, from about 6 to 60 members,
under the control of acknowledged leaders who were styled "General Ludd".

A local journmal described an attack that took place at this time. "...a party
of men assailed the house of a person of the name of Hollingworth, of Bulwell,
whe had rendered himself obnoxious to the workmen, but who from timely
information, had removed a part of his frames to Nottingham, and had

provided seven or eight perscns, armed with muskets, to protect the seven
frames remainine in the house. Notwithstanding the formidable nature of this
defence, which was well known to the attackinz party, the assailants, after
eighteen or twenty shots had been exchanred, forced their way inte the bouse,
and when in the act of entering in the room din which the frames stood, the
fipst man received a discharge in his abdomen, which in a few minutes
deprived him of his life; but who had just time to e<claim-'Proceed, my

brave fellows, I dis with a willing heartl’'. His companions conveyed his

dead body to the borders of the Forest and then, with a fury irresistable by
the torce opposed to them, again attacked the house, and in about an hour
and a half fully completed the cbiject of their attack".

The next week +he dead Luddite was buried. Around a thousand workers turned
up at the funeral, but so did the Sheriff, six magistrates, police. a company
of dragoons and a dstachment of infantry. Durine the funeral the soldiers
beat the reicimental drums, then the Riot Act was read and, as the coffin was
being lowered, the troops went in and drove away the mourners. But the

frame breaking went on although both the Royal Horse Guards and the Berkshire
Militia were brought into Nottinsham. The presence of the troops was even
used, when some Luddites were able to carry out a daring raid in the middle
of the Lace Market dressed as soldiers.

In January of 1812 the national treasury made an enormous grant from secret
service funds of £2,000, an enormous sum in those days, to pay for information.
But the solidarity of the workers was such that, even though they were literally
starving, no Luddite was denounced to the authorities. A contemporary writer,
hostile to the aims of the workers, was forced to write: " In spite of all

their errors. and crimes, it is impossible to withcld admiration from the
stern interrity of purpose which thus led a number of poor men to withstand

the tempting offer of bribes of from one hundred to three hundred guineas, and,
in one instance, of £500 to turn informants against their fellows and thus
betray the cause in which they had engaged".

Some Luddites were caupht.Sentences of fourteen years transportation were

imposed and even the death penalty. The Luddites discovered, however, that it
was even possible to challenge the "rule of law". On the 2th June 1816, some
Luddites smashed the frames of a Radford owner for lowering wages. Two of the
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workers wers recognized, arrvested, and brought to the County Hall on the 3rd
August. The body of the hall and the surrounding streets were cccupled by the
workers. The judge was periodically insulted by Nottingham workers. Considerable
numbers of the crowd both inside and outside the hall were armed and waved their
guns in the air. The jury, under these circumstances, very quickly decided that
the men were not gpuilty and should be aquitted. The roar of delight on hearing
the verdict, accordirg to one source " shook the building itself ", It was after
this display of working class power that the assizes were, for a pericd,

moved from Nottingham to Hewark.

The Luddites did not, for all their courage, stop the employers from attacking
the rights of working men. They did not understand that it is necessary to

defeat the wnited power of the employers and to replace their state with a

new society based on the ownership of the industries by the workers themselves.
They did however realize-a very important thing in these days when shop

stewards are being sent to prison- that the law 1s not some sacrosant

mystery presided over by witch doctors in false hair but is just the relatiomship
of forces between the employers and the workers,

A.Jenkins.

NOTTINGHAM TENANTS ORGANISE AGAINST THE HOUSING FINANCE ACT

On Thursday 13th July a meeting of tenant's associations and loeczl labour
organizations was held at the Albert Hall Institute in Hottingham to organise
opposition to the government's so-called " Fair Deal in Housing " that has

taken shape in the Housing Finance Act. As is well known this piece of legislation
willl encrmously increase the rents of council and private tenants and is as
Mfair" as the povernment's "Fair Deal at Work" legislation that was used to

jail the dockers. The government's intention is apparently to 'save' more

than £200 million a year at the expense of the tenants and the money saved will
be divided between the local authorities and the central government. it will
probably be used in the same way that the Tories have used their other 'savings'
from cuts in the social services - i.e. to cut taxes on profits or to boost
other handouts to the employers. The effect of the government's measures will
to organise a round about wage'cut. In the Nottingham area estimates from the
Department of the Enviromment suggest that the average council rents could go
to well over £5 a week by 1976.

For the Nottingham area a number of ideas were put forward as to how to deal
with the legislation. It was felt by a large number of peopls that it was
worthwhile trying to pressurize local Labour Councillors not to implement

the Act- Labour Councillors from Mansfield pledged that they would not implement
it. To this end Jchn Peck of Bulwell Temart's Association(and the Communist
Party) propcsed that a petition be got up for presentation to the Council. There
was howevey,a certain distrust with the Labour Party at the meeting - and not
withour reason. One tenant pointed out how the Tory's Bill actually grew out

of changes initiated by the Labour Govermment. The 1965 Rent Act was the
precedent. This Act established rent assessment committees, who decide what

is to be a fair rent; needless to say the Tories will not hesitate to use

these to great effect. It was also the Labour government that brought in the
rent pebate scheme. ( One is reminded how " A Fair Deal at Work " grew out of
and was similar to the Labour government's " In Place of Strife "). Of course

{f the Labour Party really does support the tenants then their support should
be welcomed - but it is necessary for them to prove their support by sticking
their necks out like the tenants themselves. For instamce they should refuse

to evict tenants that go on rent strike. In Nottingham the utterances of Alderman
Foster do not seem too hopeful in this respect. He is reported to have spoken
azainst militant action on the grounds that the law must be pbeyed and that the
tenants should wait for the return of a Labour govermment. The point here is
simply that where the law is unjust then it must be Droken. ts one of the tenants
pointed out - if our forefathers had obeyed the law then there never would have
been a Labour Party. The danger of relying on the Labour party are vividly
{llustrated by the rent strike at St Pancras in 1960, After failing to

prevent the eviction of one of their leaders the tenants were persuaded to

_—

.
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give in and work for the return of a Labour council in the 1962 elections. This
achieved nothing at all and the tenants were beaten.

There was not,in fact,much discussion of what would happen if pressurising
the Council failed to do the trick. This is a pity since this is unlikely

to be successful unless backed up by militant action. Fosters comments showed
this. Moreover the Tories will not take the side of the tenants as the
Chairman thought. In this context further action has to thought about very
seriously. The implicatioms of a rents strike were discussed at the meeting
briefly and the variant of witholding the increase in the rent was also mentioned.
The militancy of the tenants nesr Derby was brought up too - they were
reported to have threatened to set up a "llo- Go" area in their own defence
should the need arise. Such militancy has worked in the past., In 1938

the Birmingham tenants crganised a rent strike against rent increases and the
introduction of a means tested vent rebate scheme. No one could enter the
estate without the authority of the strike committee. Rent collectors were
followed when they went round by hundreds of women banging pots and pans.
Workers in the Council Estate Department went out on strike. In June 1939
t+he Council backed down by ecancelling both the rent increase and the rebate
scheme.

The meeting ended with the passing of the following resclution:

" Throughout the East Midlands 2 number of local authorities, and many
representatives of local Labour Parties, Trade Unions and voluntary
organisations, have studied the Government's pending Housing Finance legislation
and have ccome to the conclusion that its effect will be to promote considerable
hardship among many Council tenants, together with a great sense of injustice.

Many Tenants' Associations in the East Midlands have announced that their
members will consider the holding of a rent strike if the new measure
becomes law, and is implemented by the local authorities.

Some authorities have already announced that they will refuse to implement

the new Act. Others are consicdering various proposals for frustrating its
intentions: up to and including wholesale evasion of its main stipulationms. In
many authorities whose elected representatives have agreed to implement the Act
when it becomes law there has been widespread protest from their political
supporters.

In order to co-crdinate the various types of resistance which will undoubtably
break ocut, the undersgned believe that a large conference of delegates
representing interested parties from all over the East Midlands should be
convened in Nottingham in September 1972. This conference should provide for
the possibility of exchangs of information and the organisation of links

of mutual support. "

A committee consisting of representatives from the various tenants
associations was set up to organize this meeting.

N. Rothschild.
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