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RESOLUTION ON THE PARTY

. The fallure of the masses to overthrow capitallism in-1ts
highest stage was due primarily, not to the conservotism or timid-
1ty of the mosses, but to the fclilure of the revolutionary Marxilst
parties to provide adequate and competent leadership. The Socond
International, although hopelessly saturated with bourgeois re-
formism, hos remained the only "socialist" alternativo before the
masses éo the dogenerated, totalitarlanized Third International
ond 1ts ghastly "workers fatherland", Tho intollectuals who ral-
11cd to tho revolutionary movement undcr the impotus of the Octobor
Revolution and the rising tldo of mass movements after tho first
World War were in full retreat before the first shot of the eoxpeo-
" ted World War II was heard, The decline of capitnlism since 1914
has becn accompanied by the toteolitarianization of socletys Tho
revolutionary Marxist purties entercd the Sccond World Var lsolated
and tiny, and they emerge no ‘bottor, . -

In Russia In 1917 the prolotarint and 1ts party found that

_they hnd to tcke upon theilr own shoulders even the strugglo for

classical bourgcols demands, lnasmuch as world capltallsm had ‘
recched the point whero a new natlonal bourgcolslie was already re-
actlonary before it cven got into power, The Marxlst portics can

no longer count, to the same cxtent, on utllizing the progressive
~ struggles of sectlons of the petty-bourgecolsie, and of the liberal
bourgeoisie ltself, as o milieu for soclellist struggless The re-
volutionary Marxist parties must themselves f£ill the gap left by
the desortorse The prolotariat has inherited, not only the unfin=-
i1shod tasks of ocapltalism, but oven the task of prescrving thc his-
toric gains onoc reglstered undcr ocapitzlism: the principles of
bourgoois democracy, expansion of conswucr productlon (unbombed) ,
universal educzation, civil and cconomlc libertics for minoritles,
a rising stondard of living for the masses, sclentific (ce.ge
economic ond soclologicel theory) and cultural advancement, etc,
To say that the prolctsoriat inhorlts these tasks menna that 1lts
consolous vanguard rmst lead, end seck to lend, all of thease forms

of strugglese '

el ¥ T8

Thorefore, the Workers Party, sceking to inltiate all-sided
political activity, to load progressive struggles on all levels of
soclety, 1s resolved to ellninate the distance which today separatoes
the scope and Influence of the party from the size and urgency of

i 1ts historic tasks. Knowing that only a bold and a2lort attitude

of readiness to rcspond to political opportunities cen poject the
party into reality, tho party rejocts the attitude of postpening
or half=heartedly cntering Political arenas "untll we have a firm
basis in the union movement"! as fatal to the growth of a Bolshe=
vik party. The party is dctcrmined to break with the routinism
that has grown up in the last few yoars, - v

The character of our party, and of its political core, wlll
be dctermined by the character of the activity that the party en-
goges in. Hitherto, our secondary leaders and party corc have been
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forged primarily In factlonal struggles inside the party, Our
members must learn end grow in politlcal stature primarily in pce
litionl struggles oganlnst the partyls enemles, I+ 1s becausc of
the unhealthy emphasls on internal growth that the question of doe
veloping a oadre has arisen and become, regardless of Intentlon,
in almost every individual casc a:roflection of factional linos,

' A party that 1s active on all the levels of social struggle
will find that 1t can make good use of non-proletarian olements
who accept the party's political program but not the perspective of
1iving a workers life. The party will find, too, that 1t will be . .
fer bettor able to reteln and develop the workers it reoruits if
the scope of its activities opens up new vistcs to those who- have
fought the bourgeoisic only in the factories, A party that is not
both a tralning school for working class leaders and able to attract
andldevelop intellectuals is doomed to political ‘sterility and
isolatione. : : ‘

The question of internal party dcmocracy is fundamentally a
questlon of political progrem and activity. The will to partici-
pate in lnner party political 1lifc on the part of the rank and ,
flle, and the cncouragement of such participation by the leadership,
1s an index of the morale of a party and of its prospects for heal=-
thy growth. However, s party-wide intercst In solving the thcore-
tical and practical problems of the movement can mean nothing but
sterllec scholasticlsm unless the iIntercst and problems arise from
the actlvity of the parily. Our party, even though 8 trongthened in
1ts resolvo to bulld a genuinely democratio porty by the negative
examplo of the SWP, ccnnot forcver avold demorallzation and cyni-

- olsm if 1t romolns, as it hos for the pust six years, unablo to

break out of its isolation,

Alroecdy there exists an unhealthy gap between the ranks and
the lendership. On thc one hand this 1s indieated by the failure
of new lcaders to come forward from the ranks and the failurc of
experienced sccond rank lecders to functlon adequately, and on the
other hand there 1s a tendency for the leadership to function as a -
closed group. A feellng of helplessness and dopendency by tho
ranks 1s rcflected in a feellng cmong the leadership that the ranks
are helpless and dependent, : :

‘ The leadership rust institute steps leadlng to the develop~
ment of sclf-confidence among the ranks and the cnecouragement and .

3f(} develomwent of new leadershlp for the party. 1In particular;

1 - The top leadership of thc party rmst institute an informal but
deliberate policy of glving sypecial attention to the training of
individual neombers who show particular promise, It ls understood,
of coursc, that this ccnnot bo a substitute for attention to the
general education of the party which rmst always be a paranount
conecrn of any denmocratic leadershipe.

2 - The Political Cormittee must instltute an informal but deliber=
ate policy of invlting to its meetingsdifferent party members who
have indicated that they have something to contribute to some item
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on the agenda,

3 - Summarized minutes of the non-secret portions'of the Polltlcal
- Committoe mectings should be mabllished regularly in the internal

bulletin,

)
\

The party 1s anxious to spread lts Influence 1n as many
localities as possible, and for that renson will continue to col~
onize., The proper functioning of the party In thosoc localitles in
which it 1s alrccdy established, however, ls vastly more important
thath the existonce of a handful of 1solated party members in seve
eral dozon widely soatterod locallties. Tho dispersal of the par-

ty's meagre forces must be eonsidered from the standpoint of creat-

‘ing concentrations that can cengage in all-sided political actlvity.

.~ Tho role of the' Marxist porty is to bring together the dif-
ferent struggles of soclety in order to focus them on the central
problom of our epochs the sociallst roconstruction of soclotye
The party must strive in all 1ts activities and in all the groups
to which 1t zddrcsses itself to help the mosses sec that the strug=~
gle of each secction of the people, ench demand which appoars nlle
important to a slngle group, 1s only a part of the total confllct,
The Workors Party rmust oontaln within 1tsclf the embodliment of
unity in dlspersion; 1t must reflcet In fitself and its activitles
all the problems snd struggles of contemperary socioty, Only suoch
a party, and none other, cun achicve the solidarizing of the mass=
es and %he leadership of the socialist revolutlone o

 Joo Loonard
Chet Marco
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STATEMENT OF POLICY ON VETERANS
WORK

INTROUUGCTION

December 1941 tc September 1945 mark the years of Americals.
active military participation in Vorld wWar II, The four years of
war were, however, amply preceded by a gigantic program of mili-
tarization. This program, already apparent as early as 1939, was .
publicly codified with the psssage of the "Selective Service Act"
and heralded in October=November 1940 the 1nauﬁuration of the first
pre-war draft in Amerlcan history. Given its "modified" post-war i
forms, the millitarizatlion program remalns in effect to this very _ i
day. By 1its very nature, the war represented only one, its most
intenslve phase. The termination of the war 1s now accompanied
by a modiflication, but not a suspension, of the militarlzation
program, Yhat we are wltnessling today 1s merely an adaptation of
the militarlzation program to the post-war period, Militarization,
via continuation of the draft, war surplus board (the colonells
organization), vital role of strateglc stockpiles, etc., has be= :
éome an integral, organlc construction of the perlod itself. : i

This phenomenon has Injected into the American class arena
a variety of new problems., These problems bear upon the glven tac=-
tlcal appronach on the part of the revolutlonary and labor movements
toward the period itself, and toward that section of the population
most Immedlatcly and directly affected by the milltarization pro- L
gram, Not tlo least of these 1s the problem posed by the return o
of the worker=veteran to clvilian life., Nelther organized labor .
nor a pollitical party which seeks to win the masses of workers to S
the bauner of the Soclallst Revolution can afford to neglect that ‘
section of the population designated as “veterans," _ ;

. The American bourgeoisle in its untirlng efforts to placate,
to divide, to crush labor, seeks to exploit the mllltarization pro-
gram to the maximum advantage of 1ts over-all aims., Beglnning
with the anti~labor indoctrination of the soldler, the American
ruling class is now embarked upon a vigorous and a skillful campaign
to dlvide the worker=-veteran from hls class; to set him apart from
the working class and to explolt this divlision as a weapon agalnst
labor. The concept which defines the veteran as an “apolitical®
group transcending economic and soclal characteristics of exlsting
classes, and hence standing aloof from (li.e. above) the classes,
I1s reactlonary and 1s a decoy for the capitallst snare,

The Workers Party rejects emphatically the concept of a
veteran's lmmunlty to social and class forces in soclety. The
veteran does not emerge as a new class. Rather his own ranks are
soclally heterogeneous and are delineated acconrding to the basic
class dlvisions. DNeedleas to say, the overwhelming majority of
the veterans come from and belong to the working class,

But the Workers Party does not combat the reactlonary con-
cept which assigns to the veteran a "new class" or a "bonapartist"
distinction by ignoring the fact that there exist among the
worker-veterans powerful tles deriving from a commen background
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and welded by many snalogous post-war economlc, soclal, and psycho~
loglical problems. On the contrary, taking as 1its point of depar-
ture the recognition of the existence cf & speclal veterans prob=-
lem, the Viorkers Farty engages theae from a class point of vlew,

To the speciflic problems confronting the werker-veteran as a veter-
an, the Party directs a specific approach. To the demands which
the Party advances for the working-class in general 1t "adds" spe-
cific demands relating to the worker-veteran within the framework
and as an integral part of its general program for the working
class, .

This document 1s confined to the Party position on the veteran
%uestion. It does not propose to treat with such protlems as
"revolutionary militery policy", "army reforms", etc. Such prob-
lems are beyond the realm of this resolution and must be treated as
such. The material whlch follows may be divided roughly into two
sections. To acquaint the Farty with the nature of what s n. rela- °
tively new problem, the first section is devoted principally to an
exposition of the question: "Who and what are the veterans?" The
second section develops a partial progrsm of immediate and transie-
tional demands for the worker-veteran,

SECTION A. WHO AND WHAT ARE THE VETERANS?

I, There are about 14,000,000 men and wemea who have been
pressec lnto the armed services of the United States between the
years 1941-1946. Save for a relatively small number, all of these
were drsfted. The 14,000,000 contlinue to increasce in numbeor az a
result of the perpetuation of the draft. The overwhelming majority
of the veterans are young men between 20 and 30 years of age.
14,000,000 young veterans constitute a significant and, in view of
thelr age, soclal composition and speclal experlence, perhaps a de-
cislve sectlion of the American population, viewed from the aspect of
thé future class struggles,

II. The 14,000,000 men who have been in uniform represent 10%
of the population. unst of the veterans, however, are now marrled,
meny having famllies whose lnterests are, of courses, Intimately ,
bound up with those of the veterans, Considered, therefore, from the
aspect of polltlical potential, the veterans and thelr immediate
familles compose today over 25% of the national vopulatioen,.

III., Although no break=-down of figures as to the social -com-
position of the army has appeared, 1t is reasonably certaln that .
1ts ranks were counposed in an overwhelming proportion of young
workers and farmers and of students from working class families.

IV. Jolned psychologically by a vast and a protracted common
experlence and a common life, the veterans have emerged from the
war with a unity of Iinterest and outlook, generated and nurtured
by their singular experience. The paychologlecal tles are enhanced
and the group outlook further crystalizod by the numerous analogous
post-war problems commonly confronting the returning veteran. The
label "veteran" 1s the designatlion of a mass group identity,

V. Torn from their homes and families, callously separated
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from their accustomed way of 1ife and catapulted into an exlstence
of brutal regimentation and, for many, of extreme violence, the
soldier led an existence of persnnal deprivation, devoid of normal
(often any) soclal life. The feeling of bitterness at their com=-
mon lot has matured the sense of distinction and of solidaritye
The veteran has emerged from this war a potent force in soclety,
consclous of his distinctlon as a veteran, welded together by the
common experlences of the past and by similar economlc and soclal
problems of the presente. R

VI. Almost all of the soclal-economic problems of the worke=

ing class in general obtain, in one form or another, for the worker-
veteran. However, the problems often assume forms bearing thelr

own peculiar characteristics., The worker-veteran, 1ike the laborer,
belongs to the working class. It is thils precisely which éirects
that his problems be approached from the point of view of the class
struggle, and whlch makes 1t {ncumbent upon us to engender, by this
_approach, hils class-consclousness. Nonetheless, thls does not de=
* tract frpom the fact that he l1s confronted with problems pecullar to
him alone; nor from his conviction that his problems emanate from

a status growing out of his service 1n the war, thereby distingulsh~
ing him in this respect from other workers, without differentiating
him from the working class 1tself., If some of his problems Vvary
in form, they do not vary in thelr essence from those of the work-
ing class. However, glven his psychology, coupled with the distinctl
form hls problems aSsume, he demands and merits a special, a distinci
approach. Such an approach must be calculated to meet the problems
of the veteran upon hls ovwn ground; to identify hils struggles

" with those of the working class; to cultivate hils class=consclous=

ness; to help to lntegrate him into the class struggle., The
worker-veteran will understand his gtruggles as belng inseparably
1inked with those of the working class; the solution of the prob- .,
lems of the worklng class as the solutlon to hils own,

The Government and the Veteran

VII., In recognition of the fact outlined in point VI and per-
ceiving that in the peculler psychological characteristics and so-
¢inl problems there lles a festering threat, the government has
sought to parry the threat by meeting the problems of the veterans
upon the separate plaene dlctated by their speclal outlooke. e as-
sumption by the Veterans Administration of a place of importance :
in government, hweretofore unprecedented, the drafting and execu=
tion of an elaborate program of "Yoterans Rgadjustment", the exten=
ston of "privileges" fer veterans codified in the "¢.I., Blll of
Rights", testify to the recognition on the part of govermment
that the veterans constitute a glven "eategory" in American soclety
ond to thelir conviction that thls "category" must be reckened with
upon its own apeclal levels. It 1s further testified to by the
wide play given to veterans! acts and necds in the press, by spe=
~einl columns 1n glmost every newspaper, including the labor press,
devoted to the veteran. While this 1s a reflection of the existence
in & distinct form of a syecial veterans provlcr, 1t has readlly
Served to euncourage the appuarently prevaleng fueoling among veterans
that they constitute a Topecial category" in soclcty. .
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The bosses and the government ere engaged in a econspirecy
which plays upon the distinctive qualities of the veteran problem
endeavoring to artificially extend these as a means of marking the
worker-veteran off from the working class. The govermment has pro=
ceeded with manifest skill, executing a preconcelved program of
reactionary design. Its purpose, as already stated, is to break
the worker~veteran from his class by fabricating the distinctlive
characteristics of the veteran problem snd psychology into a
"social category" in socletye The "G.I. Bi1ll of Rights", while:
serving the end of placating the veteran, serves simultaneously
as a vital cog In the government's reactionary design.

It is Important to understand that the efforts of the govern=-.
ment take the form of CAPITALIZING upon an already prevalent view
on the part of the veteran, a view that 1s as wldespread as it 1s
smblguous, namely that the veterans constitute a "special category.
While the government seeks to &iveiat thls “category“ of any oclass
basls, the Workers FParty seeks to inculcate the worker-vesteran with
- class consciousness and seeks to demonstrate that the werker-veteran
1s a "speclal category", so-called, within the working class,

That 1s to say, the worker-veteran has speclal problems within the
general framework of the problems of the working class in general.

L ]

The Factors Dlstingulshinz the Veteruns of the Two World Wars

VIII. The sense of unlty walch characterized the veteran of
the first world war menifested ltself in the emorgence of influen-
tlaul veterans organizatious, patriotic In thelr esacnce, pretending
to rise "above" the classes and primarily concerned with the foster-
ing of an effective lobby in Congress in behalf of the veteran,
Their perception of a unity of interest was sufficlenitly deep-seateé
and genuine to generate & spontaneous resurgence of lndependent,
militant actions by the veteran, twelve years after the termination
of the war (1929~1933), which actions, it 1s slgnificant to note,
proceeded in opposition to the officlal veterans organizations and
were in keeping with the maln stream of ths actions of the unem-
ployed. Thls experlence 1ls a portent which, currently projected,
forecasts actions upon a new and higher level presaged by the manle
f0ld condltions which moulded the respective outlooks of the veter-

ans of the two wars.

1. The first world war pressed into service approximate-
ly 3,700,000 men and caused 250,000 casualtles. The current war
placed 14,000,000 men in uniform and caused over 1,000,000 casuale~
tles. o ' -

, 2, The first world war saw scme 2,000,000 men overseas;
the second, almost 10,000,000, :

3, For America and the bulk of its 4,000,000 soldlers
the first world war was an Interlude of one und one-half years
duratione The current war endured for four ycars = or, more aoce
curately, for half a decade i1f measured from the Lnauguraticn of
the draft in 1940 to V-J Day. And the draft contlinues. The dis-
parity between one=-and one~half years and fivo yecars cannot be
computed merely in terms of an arithmetical difference. Four or
five yenrs of a young man's 1life 1s not an lnterlude, 1b 1a a siz~
able fragment of his conditioning perlod. 1256
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4, The first world war began in a popular wave of ardent
‘patriotism and jinzolsm and ended before disillusiomment could set
4n. The current war was heralded not by a wave of enthuslasm
but by a melancholy resignation; Men were pressed into service on
an enormous scale. They went with reluctance and without 1llusions.
The second world war ended in an unprecedented, not to say unheard
of, wave of demobilization demonstrations, politically motivated
and conducted upon a scale so vast thet they could nelther be
stayed nor suppressed; 1t ended with a mounting feeling of bltter=
ness of betrayal, with recriminations and voclierous charges by
the soldler agoinst the army, the arny caste system, agalnst 1its
codes and justice, and which even challenged the wisdom and leader-
ship of the general staff and headquarters in their plans and con=~
duct of battle. The soldier donned foiyvies" in an attitude of '
belligerent deflance, impatlient and demandlnge.

5, The veteran of world war I returned to a soclal

" milieu which proved capable for an Yoxtended" perlod of absorbing
his small numbers, integrating and adjusting him soclally and
economically, that 1s, of Nresolving® his baslc economic problems.
Such a prospect is utterly precluded for the greater section of the
veterans of world war II, as it is for the working class in general
in this period. ' _

" All of thesc are factors which have "deepened the
roots", have conditicned the erystalization of a spirit of unity
emong veterans upon a scale never before known, l.e. never before
known in this country. The veteran is conscious of his status as
@ veteran and will project this consciousuness which will be Iim=

measurably sharpened with the flrst appearance of a new soclal cri-
sls, : .

The Govermment!s Anti-labor Indoctrination Program

IX., Iy the experlence of the post-war period of the first
vworld war (especially in Europe) we have ample testimony that the
bourgeolsie will seek to play upon the pecullar character and to
explolit the background, training and the posltion of the veteran,
wlll seek to set them off from and plt them agalinst the working
class, that the bourgeolsle will make a determined effort to drive
a deep wedge between the worker-veteran and thec worker, and to
‘channelize the veteran into reactionary and fascist camps., This
process begins, in fact, with the basic training of the soldler.
The calculated cunning of the war department during the war il-
luminates this course.

The "subterrainian" campaign, pﬂintinﬁ visions of fabu-
lous war wages, of fantastlc bank accounts, of "Roman Hollday" de-
baucheries by the workers, the pernfclous yarns of p-pis" (1denti=
fied with all deferred workers) abu: ing wives and sweethearts of
the soldler absent from home, &1l fegl upon receptlve minds of
soldiers, frustrated 1ln thelr h:lplessness and emblttered by thelr
lot., The brutal exploitation and pcrsecution of the soldier by
the imperialist government was thus deflected uvnon the workling
class. The cempaisrn agalnst war-tinc strikes (notably the miners!
strike) was presented.as an enourmous act of sabotage, perpetrated
by the lust and greed of the whole of the working class and di-
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rected against the individual soldler at the front who was "saorie-
ficing his a1l for his country," V\iherever and whenever possible,
the inefficliencles of the services of supplies, or loglstlcal
_ bresk-downs, were attributed to the acts of the "disloyal workers
“who, while 'coining the dough'!,were as much as shooting in the
back the yoldier facing the German anc the Jap," -

This policy, transparent in design and perniclous in
purpose, 1s belng projected by the bosses and thelr government upon
the new post-war terrain. The attempt to present the worker at the
bench as the thlef of the veterans job has been launched through
varlous devices, outstanding of which is the hygocrltical insistence
of industry to the granting of "super-seulority" rights of employ-
ment to veterans. The "betrayal® of the veteran by his former em-
ployer 1s concealed in obsequious gestures of so-called favoritism.
This patronage 1s, in reality, an inseparable part of the conspir=-
acy of the bosses and the government to smash prevalllng wage
scales and the unions by explolting the newly flooded competlitlve
labor market and creating a division in labort!s ranks. "Super-
seniority" 1s a crude and blatant attempt by the bosses to turn
- the vet against the unions., . :

While gestures of "patronage" are extended, we witness
simultaneously the crassest exploitation of veterans under the
apprentice and vocational training clauses of the "G. I, Bill
of Rights." Here veterans are employed under the apprentlce clauses
at standard jobs but are paid mlssrable apprentice and student
wages. It serves the double purpose of reducing production costs
for manufacturers and of further dividlng labor and the veterans.

Technigues of the Bosses

- Xo The techniques conceived in the conspiracy of the bosses
are only in their formative, i.e. experimental, stages. It 1s not
. yet possible to generalize from the few avallable experlences what

precise methods will be ultimately employed. The existing indica-
tlons, however, must be scrutinized and subsequent symptoms fol-
lowed with vigllance and exposed at every stage. '

XI., It iIs to be noted that among the more conscious and the
more far~seeing sections of the bourgeolsile, such as Fordls,
blanket advantages wlth respect to hiring and on the job rules
are afforded the veteran in a spirit of "generous patronage.". Em-
ployment policy glves preference to the veteran except, of course,
in the case of the Negro veteran whose status In the eyes of the
bosses has not been altered by the Negro soldier's sacrifices in
the war. A "sympathetic" patlence 1s displayed by the boss and
the foremen toward the vetcran worker at the bench. And the at=
tractive conditions of the veterans trade schools in the auto in-
dustry in genoral and at Ford!s, in particular, have not been
equalled., Wherever it can be done with lmpunity, "privileges"
are extended the veteran vis-a=-vis established unlon standards -
for the workers. The veteran's first day at Ford!s, for example,
i1s spent in orlentation., He 1s treated to a dlsplay of considera~
tion and paternal interest, introduced to the department heads,
treated to movies and to meals., After that the veteran 1s urged
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to bring his grievances not to the shop steward but to the comp-
any's veteran adviser. While we are not aware of how widespresad
thls policy, ploneered by Ford and the auto Incdustry, 1s, we know
that 1t 1s not confined to the auto Industry. This policy can be
exposed and countered by a union front. The education of the
‘veteran and non-veteran worker by the unlons can effectively turn
this pollicy against the rerpetrators of the division of labor,

XII. Elsewhere (especlally in the middle and small industrial
establishments), motivated primarily by pragmatic considerations
of lmmedlate profit, an entirely different course is pursued,
This 1s, nevertheless, productive of the seme end result, In such
plants we witness a viclous exploltation of the veteran, a "viola-
tlon" of rehiring pledges, etc. The restiveness of the returning
veteran, a belligerent "I've taken enough" and "I deserve better .
.for the sacrifices I've made" attitude, a general dissatisfaction
wlth thelr present lot (difficulty in flnding suitable jobs, low
wages, housing problens, disillusionments, readjustment problem,
poor health, etc.), all contrive to make the veteran "unproductive"
in the eyes of employers who cannot " afford" a long range view,
These have found adequate clauses in the Selective ervice Act
to escape (where they have not ignored and flouted them from the
start) their "guarantees" of the rehiring of the sqldlers for ome
year followlng their return. The explolitation of the veteran 4in
thls form, whatever 1ts irmedlate objective, has the effect of fos-

tering the split In labor?!s ranks and ritting the worker-veteran
agalnst the worker,

XIII. The American bourgeolsie has found in such organizations
a8 the American Legion, The Veterans of Foreign Wars, The Catholic
Veterans of America, the Jewlsh Veterans of America, willing instru-
ments for thelr reactionary designs. These .orgenizations have
served as reactlonary corrals for the vetersn and have been used
(particularly the American Legion) as red-~balting and anti-labor
forces., Wilth the addition of same 14,000,000 young veterans

- three major trends are to be observed as bourgeols policy: (a) to
safeguard, 1f at all possible, the dominance of the already exlst-
ent veterans organizations; (b) ‘to sponsor the so=called liberal
Viorld War II veterans organizatlons such as the A.V.C. and the
Amvets; (c) to organize out and out fasclst organizatlions of
veterans such as G.L.K. Smith's "Christian Veterans of Amerioca",

.'and seml-fascist organizatlons such as the Irish Republican Veterans
groupsd . : e

Unless labor and the labor unions make a concerted drive
in behalf of the veteran, unless the labor unilens can resolve the
apparent, though not real, conflicts arising in the shops between
veteran-worker and worker, unless labor can educate and integrate
the veteran into the labor movement and demonstrate that the spe=-
cialproblem of the veteran can be resolved only in conjunction with
and as an Integral part of the problems of labor in general, the
bourgeolsle will succeed in driving a wedge between the worker and
the worker=-veteran. This vivid speck on the horizon has the ear=-
marks of a destructive "twister" that will tear the working class
asunder and suck lts galns into the vacuum. It 1s the Imperative
pollitical obligation of the Workers Farty to glve the alarm, to
amplify 1ts vliews &nd to develop s progrem of demands for veterans
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linked with those of labor. It 1s the duty of the Workers Party
to champion the cause of the worker~veteran, to develop his
struggles along socialist lines, to win the veteran as a soldier
for Soclallsm, :

The Labor Unlons and the Veteran

XIV, From aany highly imvortant quarters we witness staunch
resistance oy the veteran of World Var IT to the Insidlous plans
“of 2apital. The demobolizatlon demonstratioens and the post--war
antl-army campaigns hy the scldier ead the veteran (surplus proper=-
ty scandal, Rapido River investigation, the boycott of the Red
Cross drive, campalgrs for army reforms, atc.,) are in themselves
terrible bedy bluws to American Imperialiam. The rarciclpation of
the veteran in the recent sirike wave demonstrated a whulesome pro-
labor inclination cf the woker-veteran who furned to his union for
the solution of his ervnomis problems. The initlal pru-labor senti-
ment of the veteran nas sx:ceded the most optimistic oxpectations.

There wers (early 1945) approximately 3,500,000 union
workers in the armed furces. Op April 6, 1944, R. J. Thomas re-
ported that there wers 2£0,000 members of the UAW alone in the
army. It 1s likely that the number of union veterans has swelled
to 5,000,000 by “his sime; for example, the 250,000 UAW members -
in the armed services in LTr1l 1944 swelied to 400,0C0 in October
1945, Mgst of these have returned to thelr unions. One steol
mill In Lackawana reports that 3,800 of its unlon employees are
veterans of Viorld War II, ~

It 1z not a matter of decisive Importance whéther there
were 5,500,000 or 5,000,0C0 union members in thre service. What 1s
of tremendous importance 1s the fact that the number represents a
hlgh proportion of the organized worisrs. What is Important is
that we have today a uniun movement waere the vetoran constitutes a
substantial force, varying in estimated strength from 25% to 50%,
perhaps greater, : , ‘ :

. Thé very power of the unions would eslmost automatically
"~ assure such wildespread recrultment., The reactiocns of the soldier
upon his return (as we shall demonstrate below) turned thousands
of them to the labor movement in search of answers to their eco=~
nomic problems. And while the unions cormendably provided for re-
tentlon of their members who were away in the service by walving
dues payments of sarvicemel (of -39.-GIO unions, 38 waived dues pay-
ments for members in the service and 36 secured thelr seniority -
cumulative = rights), inducemonts to non-union veterans were ex-
tended 1In the form of walving inltlation fees for veterans.(0f

39 CIO unions, 37 huave walved initlation fees for veterans, EXxcep-
tions: the Newspaper Guild which asks $2.00 inltlation fee for
veterans and the Murine Engineors who refer tie right of initiation
assessmonta of veterans to leccals.) Whatever the number of union
members who went into the service, 1t 1s reasoncble to assume that
- the unions have undoubtedly recrulted many thousands of veterans
In the last ysar who have never before known unlon effiliation,

But the unions, and especiélly the union bureaucracy,
were largely unprepared for the multiplic}ty.of problems posed by
' 1260
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the returning vetercon. Unable to grasp the situction nor to under-
stand its magnitude and lts implications, the bureaucracy found
1tgelf "fighting" o dlsorganized defenslve against the premedinted
of fensive of the bosses. The most obvious exhibitlon of the

- £] oundering unpreparedness of the union officialdom 1s offered in
the super=-senlority lssue which 1ls trested in dctall below. With
the proclamation of V-J Day, the bosaes (initiated by glant ads of
the General lMotors Corp.), posing as the great friends of the
veteran, offered supsr-senlority employment to n1]l veterans. Vhen
the unions struggled to thelr feet they found themselves embarrass-
ingly divided and <alnerable. Not one union had offered a sulitable
answer to this shresG maneuver of the bosses. To £ll appearances
the bosses stood as the friend of the veteran, the union as the
obstacle to the employment of the veteran,

_ What was true of the super=-scnlority lissue 1s applicable
down the line, The unlon offtclaldom, 1:.e. the gereral leadershin
of the CIO and A¥L, had no progran for the veteran and is only novw
beginning to flounder toward the development of one- I.s veterans
planks do not flow from a comprehensive vnderstanding, or from a
rounded program. <The union planks on veterans are the product of
pragmatic responses to the offensive of the bnsses. They reflect
the ylelding to pressures from every direction. It is necessary
to declare that this fallure by the unlon bureaucracy has already
resulted in serious damage to the union movement. :

The Vetoran in the Recent Strike lave

XV. Tpe return cf the veterans In large numbers to clvilian
l1ife coincided with the flrst great wave of strikes since the out~
break of the war, The veterans varticipated rnilitantly in these
strikes as veterans - in numerous lnstances mounting the picket
lines 1n uniform and displaying placards with = special veteran
appeal. Oftcen the veterons constitutcd the militant spearhead of
the picket llnes. In several cases New Jerscy, Detrolt, New York)
striking veterans have appealed to non-striking veterans and to
veterans organizatlions (VLA ~ AVC) for active porticipation in. .
their strikes. In a demonstrative exhibitlon of solidarity, these
responded to the appeal by mounting the picket lines alongside
thelr buddies, However few are these instances, the very fact
that the appeal was made as 1+ was and received the response i1t diad
1s a factor of slgnificance. It {1luninctes the spirit of soli-
darity embracing the veteran as such, and roveals the possibillitles
for identifying the struggle of the workcr-veteran with the strug-
gles of the worklng class in general, polnting, too, to the common
character of their struggle and golutions to thelr cormon problems «

Unlon Veterans Committecs - Unton Veierans Organization

XVI. The beginuing of the recnployment of the veteran was
accompanicd by the organization within the unlons of veterans com-
mitteces. In most cases these wore electod ag intra-union committees
and acted as advisory bodies on veterans questions withln the
union. In a fow Instances these bodies were granted powers by the
union to deal (negotiatc) with shop grievunces ol veteransg. In
most cnscs, however, thia latter matter wus corrcctly handled by
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the regular union grievance apparatus to which bodles representa=-
tives of the veterans camittees had been added. Nurtured by the
strikes, these commlttees in several instances ‘blossomed into mass
trade unlon veterans organlzations, mobilizing and organizing the
participaticen of the veterans in the strlkes and glvling emphasils

to ths aspects of the union demands as they were related to the
veteran, (“hese organizations, however, judging from present in-
dications, may for the present experience only an ephemeral exist-
ence;thanks to the absence of genulne support from the trade unlon
bureaucrats.,) Nevertheless, this instructive phenomenon. unseated,
for a time at least, the attempt of the labor bureaucracy (which.
refused to give credence to the exlstence of a speclal veterans
problem) to reduce the queation to one of "welfare" for the individu-
al vetzran. The foundatlons were laid in the strike struggles;

the irnate trend has been demonstrated by the reality; the conclu-~
sion is inescapable. Unless checked by the stupid artifice of the
labor bureaucrats, a naticnal union veterans organization in one
form or another is nigh unavoldable., .

XVII, The trade union btureaucrat faced the problem of the
returning veteran in 2 narrow, short-sighted and pragmatic way.,
Having nelther understanding nor solution within the limitation
of trade unlonism to the soclal problems of the working class,
his union difficulties accentuated and placed in danger by the
reconverslon lay-offs, he vliewed the returning veteran only as a
threat to the established gains of the union. To the problems
posed by the veteran In hls union he reacted generally In one of
two ways - both dangerous. He elther refused to give any credence
whatever to the speclal problems of the veteran, in which case ho
gave encouragement to the mounting friction between the worker=-
veteran and the non-veteran worker, or, being unable to understand
"or copo with the problem, he permitted veterans cormlttees to
spring up without glving them any dlrection or qualifying thelr
function., Gilven the many problems whilch appsar to the veteran to
be directed in thelr solutlons agalnst the 0ld workers, there 1is
the danger, though not prevalent, that the veterans committees will
tend to operate not in common with but independently of the general
Interests of the union. In such instances the veterans cormlttees
become pressure blocks within (and perhaps against) the union;
that 1s, 1ts energles are directed as a group against another
group of unlon workers, rather than with the union as a whole in a
coordinated assault against the bosses. Such is neither the in~
dicated role nor the likely course of develorment of these com=
mittees. The union veterans committess have the principal- function
- of consultatlve and advlisory bodles to the unlon pollcy-making
bodles, advising in the enunclatlon by the union of demands for
voterans in conjunction with and supplementary to the general pro-
gram of the respective unlions. They serve as an agency of special
-union propaganda and undcr some clrcumstances, organization among
the veterans. Thoy are the nuclel for the formatlon of & mass
trade union veterans organlzation,

It is evident too that part of thc opposition by the
labor burcaucrats to a national union veterans organlization stems
from thc impllied threat that such an organization would, by its.

- very nature, tond to transcend local union problems and to see
thesc problems in tholr all-encompasslng seclal perspectives. Such
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an organizatlon would, of course, provide a rcceptive field for

our transitional program. But most important, a national union
vetcrans organization would be the most cffectlive instrument of
labor 1n countering the bosses In tho veteran fleld, A unlon vetere
ans arganization would be an Instrument of labor, .cducating, or-
ganlzing, rallylng vcterans in class opposition to the bosses,

The Workers Party declares for:

l, Tne formmulatlon and prcsentation by the unlons of an eco-
nomic and social program of demidnds for the veterans,

2. Tnho establishment of vetecrans commlttees in all the unlons,

3« The formatlion of a natlional, mass trado union veterans
organlzation open to all vcterans, cmployed and unemploycd, not=
withstanding union affilliatlone.

XVIII. The strikes, moreover, have glven form to the impliclt
role of such union veterans organizations. In the course of the
strikes thc vetorans were organliZed for the defense work 1ndicated
by their special tralining. The trade unlcn veterans organlzatlions
could becoric the broad basls of the unlon defense guards assigned
to the protection of the workers and workers organlzations agalinst
the physical assaults of the bossos and thelr fasclst agents. It
must be explicitly deflned as one of the major functions of the
union veterans organlzatlione. -

The Negro Veteran

XIX. Of the 14,000,000 men and women in the armed services,
over 1,100,000 were Negroes., Publlic relations and Viar Department
propaganda declaring liberal pollcies of raclal equality were be-
lied by repcated damonstrations by Negro troops. Only the most
serlious of these ever reached the publlc. The armed services were,

" in truth, rifc with the most lnvidious practices of "Jim Crow",

The Negro soldler was butt, to one degree or another, to all the
indignitlies which plagued him In clvilian life. The apparent
practices of this scheme aro well known. Ve clte herc a few
examples of the subtlor forms,

Negro soldlers were assi gned to "Jim Crow" outfits. These Ne-
gro units were, wlth rare oxceptlon, officcred by whites. Many of
these white officers were "shanghied" to Negro units as a form of

punishment, often as the alternative to "reclessification" for in-

competence or its equlivalents. :

Not to be overlooked is the unwritten policy "prohibiting"
Negro combat units. Tpere were, to be sure, half a dozen or so
Negro combat regiments, but they werc rare exceptlons offered as
a aop to liberal protests. Negro unlts were almost all non-combat
units of the service forces, l.ec.,, quartermasters, construction
engineers with a smattering of liP's. to patrol the Negro quarters
of southern towns whero were always marked "off limits." In this
we obscrve not a routine act of disecriminvtion it an act with
fur-1oanshing politlionl Inplicatiouse .
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There was, to be sure, some limited "latitude" granted
Negro troops but these were largely verbal., Vhere they extended
beyond the verbal (notably in Europe) they were the barest cone
cessinns dlctated coldly by military necessity. There was just
enough derarture to klndle a small hope in the minds of many Negro
soldiers that "things would be different." But much of this was
smothered by "orientatlion" lectures of Negro troops at the de- .
. mobilizatlon centers where they were reminded that "in the goed old
U.S.A, things are different than Europe, where a Negro c¢ould ride
in the same ocar, eat 1n the same restaurant and drink at the same
bar with whites," ‘ :

The full measure of this last injunction is being pressed
upon the Negro veteran. There ls no super=-seniority for Negro
veterans; the USES gives him the "old army game" with respect to
Job offers and itself practices dlscrimination in the emplioyment of
1ts own staffs, Regloh #7 (s1x southern states, one~third of whose
population is Negro) "has a staff of 2,240 employees; Of these
only 30, L.e., less than 27, are Negro and most of the 30 have jobs
es janitors," & , ,

‘ Long before any concrete problem arese, 1t was apparent
that Negro veterans would be denled in fact the privileges of
speclal tralning under the G. I. Bill of Ryghts. The war has not
altered the dlscrimination pgllcies of northern schools and 4n
cities with bi-raclial school systems, "the Nggroes get the crumbs
from the educational .currlculum, have no facilities for specisl
training." DMgre recently Lt has been revealed that the benefits
of the G, I. Bill of Rights tc which the Negro vetéran is cntitled
on a par with any other veteran ls belng denied him in part or
in full; and, moreover, that this denlal likewlse applies to Mexi-
can and Nisel veterans. T, the Negro veteran, looking for "things
to be different," the perpetustion and, in scme degrees, accentua~
tion of the injustices appear as a double "betrayal." :

Student Veterans

XX. A goodly portinn of the veterans are students of working
class familles drafted out of the schools or are young workers with
almost no background as workers. The major portion of thelr mature
yYears have been spent in the army. It 1s the only life they have
known. Lacking experience and sound class roots, it 1s these es-
pecially who feel most acutely the insecurity of the "new" civilian
lifes It i1s to these especially that appeals for reenlistment are
- dlrecteds Devold of class roots, these veterans are the most
prone to reactlionary use. Upless they are eriented from a labor-
sociallst point of vliew and are integrated into the labor movement,
they will constitute a vast reservolr for reaction., The unions
as well as the Party, outlining a program of demands and pursuing a
struggle in behalf of the veterans, can embrace these elements and
direct them to thelir rightful place in the class struggle.

XXI. Tpe Party has a great advantage in its very large pér-
centage of veteran members. We must utillize these as our princi--
pal agent for proselytizing, for malntalning contact with the vet~
erans through thelr organizatlons and in the unlons and participat-
ing with and leading them in thelr struggles., However, 1t 1ls false
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‘to assume that work emong veterans is the ‘exclusive property of our
veteran comrades. - It 1s a political function of the party as a
whole. Veterans committees of the Party, while composed largely
of vetérans, must not necessarily be so constituted exclusively,
Non-veterans also must be drawn into the work especlally those who
- are active in the unions. This is especially lmportant in the im=-
mediate perioed because our veterans work must be closely linked
with aetivities in the unlon, and, of course, at all times with
rarty work. The unlons ard the existing veterans organlzations of=-
fer us our best fleld for veterans work. Where union veterans
committees or unlon veterans organizations exist all eligible Farty
members will Joln end participate actively in their work. Every
veteran comrade must join & vetorans organization, :

_ XXII, It i1s-nelther feasible nor wise at this time to estab-
1lish a 1ist of preference for veterans organizations. The general
situation 1s 1in a state of flux., New veterans organizations are
springing up, natlonally and locally. In both 0ld and new organi-
. zatlons, the situation varies from locality to locality. For the

present, therefore, our position, save in cases where union veterans
organizations oxlst, must be tentative, one of exploration,
(Where union veterans organlzations exlst, the choloe 1s olear,.)
In each city, on the basls of examlnation of the fleld, the branches
are to make assignments for membership in veterans organization, - :
A workers composition, alertnésa of the organlization to sosial and
political problems, a general pro-lazbor corplexion and orientation,
these must be the primary consilderations of Selection, A national
orlentation may be indicated in the future when the veteran organi-
zations become more clearly crystalized and program and activities
more clearly defined, This should in no way cause any delay in
Joinling the veterans organization which appears 1n each given-
locallity to present the most fdavorable arena for us. Every veteran
must joln and become active in a veterans organization.

XXIII. Ajthough i1t i1s as yet impossible to ascertain with
any degree of certainty, present trends weuld indleate that the
veteran of world war II 1s seeking an organization of a type which
the old veterans organizations (American Leglon and the Veterans
of Forelign Wars) cannot. furnlsh In their present form. Both
thesc organlzatlons, ‘and especially the first, are at present
dominated by and composed largely of successful business men in
thelr 40's or 50's, Thelr age and social status make for interests
that separate the veterans of the two wars. The prospects are,
therefore, that either these organizations will be taken over by

= the younger and more numerous veterans of World War II, or that the

veterans of World War II will rally to one or more of the newer
veterans organizations, with the latter as the more likely prospecte

SECTION B: A PROGRAM FOR THE VETERANS.

The foregoing 1s our point of departure in the consideration
of the veteran quecstion and forms the basis for a program of demards
advocated by the Workers Party. In the veterans committees of the
unions themselves we advocate the adoption of this progrem as an
answer to the voteran question and as the only effectlve answer to
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the 1abor splitting tectics of the bosses, It s a program which
will eliminate frictiou {or reduce 1t to an nbsolute minimua)
between the veteran and the non-veteran worker, and cirsct a united
attack agains® %Ls “oss28,., In champloanlrg the struggi: of the
worker=veteran, ths urnicrs not only perform a vital dasy but also
solidify the ranks. of crganlzed labor fur the great laoor struggles
that lie ahead. , ‘ : '

Wnlle the Workers Party advocates urion acoption of this pro-
gram, the party accepts this as 1its own program for the veterafl,
With this program as supplemental to the geanazel program of the
Party and through all its organs of agitation, propaganda and or-.
‘ganization, the Workers Party makes a forthright npnecl to the
veterans to joln our party, os the politicnl party of the working
class, as the party of soclallsm. : o

‘Jobs for Veterans ' .

I. Mgst urgent of the numerous problems confronting the
veteran upon his return is that of a decent job at a living wagee.
Reconversion cut-backs and lay-offs coinclded with. the en masse
demobilization of the soldier, The employment prospects had nare-
rowed considerably. Thousands upon thousands of veterans returnlng
to old jobs confronted serious obstacles to reerployment. For those
who had never known employment or were in search of new jobs cap-

“able of supporting newly acquired obligntions (wives, famllles,
etc.), the prospect was even more bleake. - o .

S Current “estimates by the Veterans Adminlstration place the °
filgure on unemployed veterans at well over 1,000,000 (250,000 in
New York State slone) . These flgures rre based upon the flles of
veterans now recciving readjustuent cllowance beneflts. The number
of unemployed vetergns contlnues to grow. It iIs estimated that
there will be 600,000 vetersans unempioyed in New York State alone
by mid-summer. This staggering fact is not In its entirety an ac-
curate reflection of the employment situntlon. To be sure, jobs
are to be had to a greater degree than this plcture would suggest,
but condltions on the jobs are so mlserable and the take-home pay
'so low that the $20.00 per week readjustment sllowance, however

~ inadequnte, 1is nevertheless deqmedwpreferablo. ; :

The prevalling condltlons have charged the atmosphere with
‘a desperate compotition for jobs. The Selective Service Act ex~
perienced renewed attontlon, underwent close scrutiny, and was
hurled into the center of the competltion, The initlative of the
_bosses shifted the focus from the Selective Service Act to "guper-
senlorlty", that 1s to say, sought .to shift the responsibllity of
unemployment of the veterans from th: bosses and thelr government
onto the unlons. The super-sen:orlty cuestlion has become a critic~
nl test for the unions. There can be no doubt but that the super-
senlority propos:als of the bosses will remain the focal issue of
the "jobs for veterans" situatlon. For thls very reason, and also
as an example indiccting 2n approach to the prescntation of our
gencral progrem for veterans, we subject this quecation to detalled

treatment,
266
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Super-seniority and Alternatives -

II., There are three types of seniority for veterans proposed
or in effect: ’ .

(a) Super-seniority - This gives any and everj\vetefan
highest priority right In employment, superceding (1.e., nullify-
ing) the highest senlority of every non~veteron worker., '

. (b) Cumulative senlority -~ The senlority of an employee
who left employment for service in the crmed forces continues to
accumulate during hls service period and is so credited upon rein=
statement (within 90 days of his discharge or, if disabled, within
.90 days after disabllity is ended) in the plant. Cumulative
seniority is effective policy inm 2ll (IO unions and in olmost all
AFL unionss The Workers Party aupports this policy.

() Retroactive seniority. "Any veteran ... who was
not employed by any person or company ot the time of his entry
‘into the service ... and who 1s hired by this company ... shall,
upon having been employed for 30 days ... receive seniority credit
for the poriod of such service subsequent to May 1, 1940 ,..."
(U.A.W, model contract,) e -

III., Super-seniority was posed and ballyhooed, significantly,
by the bosses, The unions, appreclating this hypocritical "inter-
est" in the welfore of the veteran as an anti-labor, strike=break-
ing faellity, haltingly declored against 1t or tried to ignore it
or hedged. Opposition to super-seniority i1s justified and upon the
grounds given. But that is not enough. The opposition per se to
super-seniority appegrs to be directed ngeinst the worker-veteran
who feels that he has a more just claim to the job than has anyone
else. Falling to offer an alternative, however, the present formu-
la of the unions plays directly into the hands of the bosses. The
game of the bosses, pltting the worker-veteran aganinst his fellow
workers on the job and turning him agninst the union, 1is inadver-
tently augmented. The voteran is deluded in the impression that
1t 1s the unlon which stands opposed to his right to a job. The
bosses! sham of super-seniority must be exposed. Tne super-
senlority lssue must be turned against the bossea who are using
thls as o device to shift responsibllity and to crush organized
labor by fomentlng the divlision of labor,

The Workers Porty demands jobs for oll veterans. We
are for the cumulative senlority rights for veterans returning
to thelr pre~draft jobs. We make thls demand on the propositions
of the Selective Sgrvice Act which legally "guarantees" the "right"
of the veteran to his job for a period not less thon one year
following his return. More accurately, this "right" is an impres-
slon dellberately dlsseminated at the time of the inauguration and
thoroughly cultivated throughout the highmark period of the draft.,
Every soldler was glven the Impression by means of calculatedly
delusive propaganda that his job would be waiting for him on his
return. The Selective Service Act provided this delusion with
the stamp of authority. The drafted soldier, however, was not
apprised, by either the govermment or his boss, of the mealy-
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- mouthed escéape clauses which permeated the section contained in
that Act pertaining to reemployment. The bosses and the govern~
ment, therefore, deliberately perpetrated a fraud upon the veteran
who was drafted from his job. The Vorkers Party exposes the con~-
spiracy of the bosses and the govermment in folsting this deception
upon the veteran and demands the fulfillment of the "pledges" of
reemployment for at least one year following the demobilization of
the veteran. In all cases where these jobs, for any reason what-
ever, are not avallable on & cumulative senlorlty basis, we demand
- that the bosses make good their obligation to the drafted soldier
by paylng that veteran the prevailing union wage scale, plus all
benefits accrued to all other workers in the plant with the same

length of service. We demand that this be payed by the bosses out .-

of their swollen war profits, R S
, _ ; : S B
DEMANDS ¢

l, That the provisions of the Seleétive Service Act which
guarantees the return of the veterans! jobs be enforced by eliminat-
ing the escape clauses of the reemployment provisions of that act,

2. Reemployment on & cumulatlive senlority basis, Wages at
the prevailing unlon scale, plus all benefits accruing to workers
of the same length of servicef A

Se Where these jobs are not avalilable on a cumulative seniori-
ty basls, pay the vetersn the prevailing union wage scale, plus all
beneflts aceruing to the workers of the same length of service, for
one ysar, ' '

4. These payments to be made out of the swollen war profits
of the boss. (Open .the books on war profits.) -

IV. Not directly related to super~seniority but involving

- 8imilar. rights, is the question of the attempt of the bosses to
folst upon returning veterans jobs of a lower skill than that which
they held at the time of the draft. In such cases we put forth

the following demand: :

l, Pay the prevailing union wage scale on the basis
of established sklll of the veteran at time of draft (plus
all benefits accruing to workers of the same length of ser=
vice, 1ncluding schedule of upgrading of skill) for one year,
notwlthstanding the pay -schedule of the newly assigned job,

‘ We also assert the right of the veteran, offered a job at a
lower skill, to reject such job if hé wishos -and:fo be paid on the
basls of the demands (3 and 4) listed in baragreph III above,

We demand, moreover, that he have the right to reject a job of
lower skill and pay without forfelting hls rights under Chapter
VII (readjustment allowances provisions) of the G. I. Bill of

" Retroactive Seniority

Ve The U.A.W. model contréct affordé retroactive seniority
to all veterans who have never been “"previously employed by any per-
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son" provided "such shall apply for employment within twelve
months" of discharge from the armed services, that "such veteran
shall not have previously exercised this right in any plant of
this or any other company", and that "such person shall not be
employed FOR THE PURPOSE of bringing about the displacement of
another worker." (Our emphasis - N.G.)

In the mass production industrles, which have powerful unions
with memberships approximating hundreds of thousands, particularly,
and in a perlod where wholesale, mass unemployment is not in im-

" mediate prospect, "retroactive senlority is a double-edged knife in
the ribs of the bosses (1) because the unions here become the
champlon-of the rights of an important section of the veterans to

a job, (2) because 1t offers labor the opportunity to assimilate
into 1ts ranks one to two million former students who might other-
wise constitute a reactlonary potentlal for American capital,

In recognizing the positive character of "retroactive senlority'
1t 1s all the more necessary that we observe a keen vigllance againre
the dangers inherent in it. Primary asmong these 1s the prospect
that the bosses may try to turn this to advantage in thelr current
drive against the women and Negro workers, particularly against the
latter, (According to the sixth quarterly report of the Director
of OWMR, April 1, 1946, cf some 6 million workers added to the
labor force of the U.S. In the war years, some 3,000,G00, mostly
womon, have withdrawn from the labor force in the last half of

1945, VWhille undoubtedly a large proportion of these have withe~
drawn voluntarily In vioew of marrlages, returning husbands, etc,,
it is undoubledly true that many hundresds of thousands are vic-
tims of a new drive of discrimination against women workers in the
factories,) However, same effective guards agalnst thils eventuali~
ty are indicated in clause 3, section "C" of the model aontract
which provides that "such veterans shall not be employed for the

rpose of bringing sbout the displacement of another worker," :
ghis would direct that the unlons shall maintain an alert vigilance
agalnst any attempt to utllize retrozctive seniorlty ageinst

- Negro and women worlkers, Vhere such an intent is exhibited, the

union may invoke clause "C" of the contract. ‘

I, the case of the Negro worker, an added guarantee 1is afe-
forded in the enforcement of "NO DISCRIMINATION IN HIRING." This -
must be especially enforced with respect-to the hiring of the
Negro veteran on 2 retrocetive seniority basis. In all omployment
offices of the plants, un:ion representatives must sce to it that-
Negro applicants for jobs are not dlscrimlnated agalrnst, and must
be especinlly watchful agalnst any discrimination of the Negro ve’-
eran during hls probatlonary perilod in the plant,

- It 1s necessnry to place the entire question of "retroaztive
seniority" in the context of the closed shop wlth unlion control
of hiring, : _ :

The danger of retroactive scnlority becoming an anti-union
Instrument is, given the "precautlonary clauses" of the model
contract, the relatively small number who would quelify for jobs
under rotroactive seniority (and these over an extended perisd
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of time), not a scrlous one, unless the unions themselves default

in their re°ponsib111t1ns. On the contrary, the unlons can turn
this to their dlstinct advantagce by educating these vetorans and
assimilating thnse as active unionists,

'Finally, there is the danger that retroactive senlority might
be employed to pit the worker-vcteran agalnst the non-veteran;
the veteran agailnst the veteran. Such a dangor would truly be acute
in a period of drastic layoffs, mass unemployment, etc, (But in
such perliods this 1s not only present with reapect to the veteran
worker and the worker alone, but for all sections of the working
class.) At such a time the Party would bring into sctlve use its
slogans: "Open the 1dle factories! Run them under trade union
controli" etc. Since however, such a development is mot in im-
mediate prospect as a general trend (though some industries and
even some locals may be thus atffected in & period of an. inflabwone
ary boom), the dangcr of rebtruvactive senicrity from tre polnt of -
vliew trzated here 1s not formidable, ewuirs-lasky 150 :he qualifyling
provisions are strictly enforced on the one hand and the unilons
capltalize upon the opportunity to indoctrinate the new recrults
to the ranks of labor with a militant unionism,

Under our general demend for "A decent job at a 1iving wage"
for all veterans, we suvport the retroactive seniority clauses of
the U.A.W, model contract. ,

Ve The veteran is allowed at present a 90 day period from

- the date of discharge before ths expiration of which he must apply

for reemployment at his job held immcdiatcly prior to. inductlon

into the service or forfolt all right to this job. A three month
period for readjustment 1s totally 4ncdequcte a time for literally
millions of veterans. This 1is zattested to by the abnormally large
numbers released from the army s psychoneurotics and in varlous
states of 111 health due to ailments contvxcted in the service.
While these are listed as embulctory ant®" cured ,» OT as having re-
celved the "maximum benefits of hosvitalization", they are in reali-
ty in no condition to return to former jobs and require long perlods
of rest or lighter work. Aslds from these there are many hundreds :
of thousands who, duc to long sbsénces, chenges in life and hablts,
etc. all imposed by the conditions of army life, requlre longer
periods for readjustment. We dcmand therefore:

Extend the 90 day dendline on reapplication for |
jobs to twelve months.,

VII., The United States Frployment Service, while practicling -
discrimination against Hegro vecterans, also farms out jobs to
veterans which are lov paying and oncrating under non-union wage
rates and non-union plant conditions. Onz of the functlions of
the Veterans Placement Service and *ts rcpresentatlves to the USES

~13: "To maintain regular contact with employers...with a view of

keeping employers adviscd of vcterans available for cmploymente. "
No provision is made for contact with the unions which would guaran-
tee aganinst the ruthlcss exploitation of *the veteran. We demmnds

: 1. Union approval of all jobs offered vecterans by
the USES to assurc a decent job at a llving wage.
1270
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N 2, No discrimlnation agalnst Negro, Japanese or
Mexicen veterans by the Federal and State employment ser-~
vices,

The Right to Sirike

VIII. Title V, Chapter VIII, subsection (b) of the G. I.
Bill of Rights impeoses duress upon the veterans! democratioc right

to strikes This clause causes the worker-veteran to forfeit his

right to readjustment allowance claims while he 1s on strike,
Vie demand;

"1, The right of the veteran to strike., Remove the
strike penalty clauses (Title V, Chapter VIII, subsection
(b)) of the G. I. Bill of Rights, : ,

Jobs for Disabled Veterans

%X+ Trhere are no adequate provisions made for job placement
of the almost 1,000,000 vounded men and many more disabled as =
result of service, many of whom cannot sustain work demanded in
their pre~service jobs or who, to one degree or another, are limited
to a narrow fleld of work by virtue of their disabilities, For

these we demand:

1. A disabled veterén shall.be relnstated to his old
job (whenever he is fit to apply) if he cen handle it,
8Same iights as provided in sectlion III, demands 3 and 4,
above. A -

2. Vhere he canrot handle his old job: The right of
the disabled veteran to claim any job in the shop to which
he is qualified by ability and seniority. Tpe veteran to be
pald the prevailing wage (on his former rating of skill)
rlus all beneflts accruing to workers of similar service.
Plant wide (rather than departmental) seniority for all dis-
abled veterans. .

S« Retroactive seniority rights for dlsabled veterans
who have never been employed previously.

On the Job Training

X.  On the job training for veterans has tecnme a notorious

‘device Tor exploitation of the vetesran, for bocsting the profits of

the bosses at government expense, and has already been.used in un
effort to slash the general standard of wages of the workers.
Veterans receiving "on the job" or “"apprentice" or "vocational®
training are allowed a subsistence allowance of 3105 per month

if singsle, or 115 per rmonth if married plus the 410 per month for
an additional dependent and {7.0C per month for each addition:l
dependent, and {15 for a dependent parent. For this category of
veteran training we demand:

1. A 440 weskly minimum vage and subsistence allowonee
for single veterans; (55 for married veterans, plus {5.00
weekly for each aaditional dependente 1271
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2. Apprentice traiulwg in each fleld shall be
pandugted under the supcrvision of the respective unlons,

3« Unlon certification of compénles applylng for
on~the=job tralnees, : '

4, Unlon certification and enforcement of "type of
job", :period of training" and "schedule of up=grading of
skill, T

Housing

XI. No problem has struck the returning veteran more direct!l
nor more forcefully than has the housing shortage. In almost evary
*other fleld at least same token measures were taken to “provide" ror
the veteran. But the housing crlsls in the country struok the val:r-
an with full force and the very nature of the situation affected “ae

veteran mvre acutely than any other section of the population., Mo
question, therefore, has excited greater attention or more vigor-ua
action than has this, Veterans housing demonstrations have taker
place from coast to coast. Real estate offices have been invace? Dy
committees from veterans organizatlons, plcket lines were formeC be-
fore boarded up mensions. The magnitude and severity of the prob-~
lem 1s .Indicated by these at-rancom facts:

In New York City alone, over 200,000 veterans are in need of
immediate housing. The national housing agency estimates that by
the end of 1946 over 7,000,000 familles in the natlion will be
doubled up. yatt's report to the President states: "We would have
to build approximately 3,000,000 new homes by the end of 1947 just
. to keep the situation from GROWING WORSIZ." (Yet the Patman biil,

" Incorporating the Wyatt proposals,suggests startlng constructlion on

2,700,000 homes by the end of 1947, less than nall of which are to

be. started before the end of 1946, Of these 250,000 were to be
temporary units.) Yet the powerful banks and building and real
estate interests with powerful lobbies in Congress are blocking all
moves to serious construction. The government emergency powers, '
st111 retained and being used to break strikes and extend the draft,
‘{s a "dead duck" where housing is concetned. ‘ie put forth the
followlng demands: : : : :

' FOR EMERGENCY ACTIONGS

1. Open all boarded up mansions and subdivide them for
occupancy by veterans, ' _

: 2. Requisition 2ll hotels necessary, to be available
to veterans at nominel rentals, :

3., Construction of a% least 10,000,000 homes and low
income apartments to be started by the end of 1946, with
one-third oompletion tefore the end of 1946,

, 4, Government subsidy up to 50% of ccat, for homes to
be built by veterans and their families, such homes to be
tax free for 12 years. : 1272
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5. Govermment interest-free loans for home building
projects for individual vetersns, : o

6. A $250 billion five Year program to provide de~
cent housing, extensive public works, rural electrification
and modernization, .

Adequate ]rovision for Social Readjustment. ) 4 .

XII., For each veteran the return to‘civilian 1life represents
@ major proclem in psychological recadjustment. For each veteran of
working class origin, the readjustment problem is in addition a
crisis in his economic and social life. For millions of veterans
of working class origin there is the most acute problern of rees-
-~tabllshing or establlshing homes, equipping and furnishing them; a
complete outfitting of new clothes, in many cases costly legal
proceedings held in abeyance during service. The 300, $200 or
(100 doled out to the soldier in mustering out pay is usually all
. the average soldler has to meet his new life and its many costly
problems and obligations. This is inadequate to meet his necds,
We put forth the following demands to provide adequately for the
read justment perlod: _ i

1, Increase the mustering out pay from preseﬁt”levela
to a flat ::1,000 for ell those eligible, this to be retro-
active for all servicemen now discharged, ‘

2, Tcrminai lecave pay for g1l cenlisted personnel,
retroactive for those already discharged, '

‘ 3. For the irmediate enactment of a Federal bonus on
the basis of {1,000 for cach ycar (or major fraction thereof)
of service for all veterans. (The 1,000 yearly would repre-
sent about the average balance bctween the wage of the sol=-
dier and thet which he would have rcceived had he been cm~
ployed in private industry.,) : S

: Unemployed veterans are granted a resdjustment allowance of
w20 per week for 52 wecks. 20 per week is inadequate for sub-
sistence. The allowance should correspond to a living wage., This
paltry sum hes the effect of forcing veterans to accept jobs that
are substandard from the point of view of wages and conditions.

Wie therefore demand: B

le 4 living readjustment allowance - {40 per week
minimum for single vetcrans, {85 per week for married
veterans, plus (5 per weeit for each additional dependent.

2. Revoke the disqualificatibn claﬁses of the-readiu:tw
ment allowance provisions of the G. I, Bill of Rights.,

3¢ A one nonth vacation for every veteran and his
family, at government expense, .

Hospitualization, Cormpensation, liedical and Dental Care

Millions of vctcrans are victims of deterioratcd hezlth,; the
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cunulative effect of army life, dlet anu service incurred maladies,
of Injuries from wounds and accidents. These will be in need of
medical care and periodlc hospitalization for the rest of their
lives. Tnhe government has provided that these shall have access
to any of the veteran hospitals. But the veterans hospitcls are not
only inadequate in number and gravely understaffed to accommodate
the needs, but they are-notorious for their read tape, inefficliency
and have been charged with medical inefficliency in the quality of
medical care. Veterans applying for medical care b+ the veterans
hospitals have been treated as they were on sick call in the army -
given an aspirin and sent home. Where admissions to the hospltals
are granted, an unduly long waiting period precedes exanination

- and treatment. The demands for larger and better staffed veterans
* hospitals coming from many quarters must be sunported by us. But
in addition we.demand: . o0 : EE o

l, The right of private hospitalization, medical and
dental care at government expense for all veterans who have
incurred injuries or alilments during thelr service.

Wpile In the service, government insurance while not formally
compulsory was nevertheless forced upon the soldier by various
pressures. The veteran is compelled eventually to convert his in-
surance at private premium rates or to drop his insurance altogether
in which' case he forfeits the money paid in premiums. We demand:

l. The refund 'in full of insurance premiums to . "~
veterans desiring discontinuation of government insurance.

The Veterans Administration provides a scale of disability
~pensions on the basis of {115 per month for a full disability and
correspondingly lower proportions for partial disabilitles. The
base figure of {115 per month for total disability is not a living

allowance. We demand: ‘ ,

' ) l. Increase the basec figure for total disability to
%215 per month (%50 per week) with corresponding increases
for partial disabillitles. , - _

H.,R, 6114 1s a bill before Congress authorizing the Veterans
Aaministration to provide, in addition to prosthetic appliances, a
"suitably equipped automobile ... to any veteran having a service
incurred disability due to loss or loss of usc of, one or more
limbs when in the judgment of the administrator such cquipment
would enatle such veteran to engage in gainful employment notwith-
standing such dlsabllity..." The Workers Party supports this
measurc and asscrts morcover that the government shall be rc-
sponsible for the rcepair or replacement of the vehicle,

Education

- X1V, Of thc almost 10,000,000 vetcecrans who have becn returnaa
to civilian life, no less than 2,100,000 have enrolled as studnass
and avprentices under the education clauses of the G. I. Bill oJf
Rights. Thoese range from elamentary schools to collecges, from
trade schools to "on the job" training, from correspondence conrsas
to dancing classes.” ‘ 1274
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The subsistence allowande provided veterans recelving educa=
tional, avprentice and vocatlonul training under the G, 1. Bill
of Rights is substandard and is, in fact, a bar to education to
" many vetorans desiring continuation and completion of training
‘§nterrupted by the déraft. (Subsistence allovance for education
1s $65 per month for single vetcrans and {90 p-r month for married
veterans, 1.e., even less than the allowanée for on-the-job train-
ing.) It denles the opportunity of further education to those
workers whose economic conditions in youth precluded completion of a
high school and even clementary school trainirg. '

Even among the students, drafted fram schools as it were,
meny have returned from the servise, mature and with obligations,
Tt 1s false to assume that most of the veterczns desiring further
education are youth still relying upon and receiving support fron
thelr familles. Many of these can uow continue thelr education
only by sending thelr wives to work, by assualng personal debus,
or by living upon a be low-subsistence diet. The rolls of vetorcn
students will be thinned by cconomic insecurity. Theusands 7.
be compelled to sacrifice thelr education again to find a job,
Other thousands urgently desiring ocducation amns already deniod -
"this privilege. Unless the subsistence allowance 1s increased,
the educational provisions of the G. I. Bill will romain primarily
a fcellity of veterans of miadle class familice. For veterans
gecciéing-education*benefits undor the G. I. Bill of Rights we

emands v

1. 40 weekly minimum subsistence allowanCe for
single veterans, {55 weekly for married veterans plus 5
weekly for each additional dependente.

If the educatioral provisions of the ¢, I. Bill arc to have
real meaning, it is. lmperative that the proseni dire shortage of
- schools, institutlions of learning and teachers and instructors be
remedied. Thousands upon thousands of aprlicaats have alrcady
been turned -away because of the shortages. Tha solution to the
problem lies in the fight for an adeqguate public .works and build-~
ing program advanced by the Workers Party and in the fight, especlal
1y in the south, for a 1iving wage for tecacherae. :

Some of the nost flagrant acts‘of_discrimiﬂation are being
committed agzinst the Negro veteray precisely in the application of
the educction program. The G. I Bill of Rights has no antl-
discrimination clausc3. The. bi-racial school system of southern
states assigns to the Negro thc vepry dregs of thelr over-all Iin-=
adequate and incompetent school facilities and systems. A sole
Negro in Texas applied for admittance in the Stute University at
. Austin and threw the board of rogents into a furor. The Negro
veteran has the right only to attend the inferior schools and
thesc arc inadequete 1n number. Many of the Negyo vetcerans have
been lookKing forward to roleiving elenientary schdol tralning undcr
the G. I. Bill of Righta,. 1275
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DELIANDS ¢

1. No discriminstion sgainat the Negro viieran.
The right of the N2gro vcteran:-to enter.any approved school
of his cioosing under the G. I. Bill of Rights.

2, Ené the bi=-racial school system in thn south;

The G. I. Bill limits edusction to four ycars "oxcept with
the approvcl of the administrutor.” We dcmand the amerdaent of
the G. I. Bill =f Rights guaranteeing the right of cvery veteran
to thc completivn of the equivalent »f four yoars of high school.
The section of the G. I. Bill (Titlc II, Chapter 14, Scction A,
as amended)reading: "“That no course of training in excess of a
period of four yecars shall bo approved...' be further omended to
read: ‘“except in such cases wers a2ditional sducation is requlred
to conplete four years of high school traiaing or 1ts cqulvalent,
in which case no limitation shall bc prescribed.”

Sub~committee of Folitical
Committee

(For submission to Natioﬁal Cormittce
: Plenumn) .
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RESCLUTION ON TEE JEVISH QUESTICN AND THE
MARXIST PROGRAM FOR PALESTINE

1. The barbarous deptks to which a decaying capltalism can
drag civilization finds its extreme example to date in the physical
destruction of some six million Jews at the hands of the Nazis, i.
e., 81l but the total extinction of European Jewry.

The rising, world-wide tide of anti-semitism in_the period of
capitalist decay again emphasizes the close inter-relationship be-
tween the progress of the democratic and socialist struggiss of :
the working class and the liberties of all orpreseed &nd proscribed
peoples. The Jews of Western Europe were liberated from thelr st~
to-exictence and their civil and economic disability by the Freu.r
Revolution, which, though bourgeois in historical form, Wwas echineds
by the struggle of the urban and peasant masses and, in lazwe Tsy
sure, in oppositicn to the bourgeoisie. - The rise of the mo.cid
working claes and the development of the Socialist and lavwi: w.ove-
ment further fortified these righte and carried them forwar:l &CTOCE
Central and Eastern Europe, culminating with the Russian Revolusion
“which liberated the millions of Jews from the Tsarist ghettos aad
the periodic pogroms. Wit the growing inability of capitalism to
maintain any kind of stable econcmic existence, the capitalist
class finds all demccratic forms and rights increasingly incompaii-
ble with their further rule. All the great conquests of the lass
two hundred years, not only those of thke modern labor movement but
those of the bourgeois démocratic revolutions as well, fs1l victim
one by one to the onslaught of capitalist-totalitarian reaction.

2. The struggle for the defenss of the Jewish people, of
their full economic, political and social equality and ageinst all
forms of anti-semitism is, therefore, an integral part of the strug-

‘gle in defense of democTracy and civilization, a struggle which
finds its only complete expression in the struggle for Socialism.

3. The remnants of European Jewry finds iteelf today in a
worse plight than that of any other war-town people of Europe. De-
prived of all earthly possessions, totally homeless, without a
means of a livlihood, in most instances bereft of relatives, friends
and even families, herded into "Displaced Persons Camps®, often
little better than the conceantration camps they survived, most Jews
of Furope see no future in their old homelands and geek to emigrate
into other lands to start 1ife anew. The elementary democratic
demand of free emigration and immigration, long paT’ of every gen-
uinely democratic program, rust be most vigorously fought for in
this epecific case ci the European Jcwe. - A1l barriers against
their immigraticn to ¢t he countries they choose must be broken
down. For Socialists in the United States, in this the richest
nation in the world and one having industrial ard agricultural re-
gsources fo a population many times the present size, this means,
in the first place, the struggle against exclusaon of Europe's
Jews from this country. Ve must fi%ht for the realization of the
slogan, "Cpen the doors oY the U.S.i! (277
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4. A tremendous desire exists among Europe's Jews to settle
in Palestine and take part in the building up of a Jewish community
l1ife which will afford them an economic existence and also shield
them from the barbarous anti-semitism to which they have been sub-
Jeoted. -Their desire to go to Palestine has been -continually frus-
trated by the opposition of the British imperialist regime, which
conditiong its immigration policy to iis own reactionary political
needs. It opens and closes the gates to Palestine, (thereby play-
ing with the very lives of tens of thousands of people) in accordan-
ce with its deliberate policy of maintaining and fostering Arab-~
Jewish hostility for the ultimate benefit of British rule. The
struggle for the freedom of immigration is, therefore, today largely
a strugele against the reactionary British barriers around Palestine.
Our Erglish comrades, together with the revelatviouary; Warxiiets of
the United States and of Palestine, must become champions of the.
slogan of "Open the doors of Palea%ine!" -

5. The Zionist movement has recently carried on a determined,
‘world-wide struggle for free Jewish immigraticn into Palestine.
While liarxists can give conditional and critical support to this
fight, above all to those heroic Jewish youth in Palestine who have
taken to direct action to bregk down the barriers to immigration,
we at all times sharply condemn the reactionary political progranm
~to which the Zionists tie their fight for free immigration, l.e
. the achievement of a Jewish majority and a Jewish stete. The re-

actionary political character of the Zionist movement is revealed
precisely in their demand for free Jemish immigration, while op-
posing free Argb immigration into Palestvine. Their fight is not
motivated by a genuinely democratic and internationalist position
but rather by a narrowly Jewish, nationalist position. This posi-
tion finds its-ultimately reactionary conclusion in their opposi-
tion to a Constituent Assembiy for Palestine at the present time,
on the grounds that the Jews do not yet conshiitute a majority! This
position leads them to prefer continued British rule to a free Pal-
estine with an Arab majority. -

6. The problem of Palestine is not, in tke first place, &
problem of Arab-Jewish relations but rather a problem of British
imperialist domination over ooth Arabs and Jews. The solution of
the Palestinian problem must, therefore, begin with the struggle a—
gainst British imperialist rule. This struggle proceeds under the
slogan of "Qut with the British! A free Palestine!" Not the Bri-
tish but only the inhabitants of Palestine can decide its future.

7. The struggie for a free Palestine must, tnerefore, be a
struggle fought on the basis of Jewish—Arad unity. Every national
and religious issue which Jews and Arabs permit themselves to be
divided over is another prop for British rule. It is not a prob-
lem, today, of self~determination of Jews against-Arab rule or vice
versa, but of Pzlestinian self-determinaticn agazinst British rule.

8. The slogan For a free Palestine finds its concrete politi-
cal expression in the demand for the immediate ccnvocation of a
Constituent Assembly, elected by direct, secret, universal suffrage
of men and women over 18. This demand must be the crowning politi-
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cel elogan for any genuinely democratic (not to speak of Socialist)
program for Palestine today. The reactionay character of Zioniem

is seen preoisely in their opposition to this slogan. From the ex-
treme right wing to the most left, all Zionist tendencies stand
united in opposition to a Constituent Assembly elected by universal
suffrage until a Jewish majority is assured. Not only does this
position of Zionism make it an obvious tool of British imperialist
policy but it plays into the hands of the most reactionary Arab na-
tionalist elements. The latter use this reactionary role of Zion-
ism as a means of assuring their own reactionary domination over
the Arsb masses and, thereby, to undermine ell tendencies toward
Arab-Jewigh unity. -

: . i :
9. As demonstrated by every other demccratic revolution of our

epoch, the only claes in Palestine that will prove itself capable
of leading a thorough-going revoluticnary struggle against British
imperialiem is the Palestinian proletariat. The proletarian class
struggle against economic exploitation unites all toilers and ser-
ves as the bridge across all reactionary nationalist barriers. Un-
der the political influence of a revolutionary Marxist party the.
Jewish and Arab workers will find their way to each other in a com-
mon economic and political struggle, directed agalnst all exploi-
ters end oppressors, British, Arab and Jewish. The inspiring unity
of the Arab and Jewish raiiroad workers in their recent strike is
an example of how thec proietarian class struggle can cut through el
national barriers. (The strike of the civil service employees which
followed likewise demonstrated this.) The fact that the Jewish |
strikers received no support from the Jewigh bourgeoisie and that
the Arab strikers were viciously condemned by the Arab landed aris-—
tooracy on the grounds that they were forsaking the Argb national
front reveals how proletarian class action not only forges the unity
of the Arab and Jewisgh masses from below, but also takes the naticn-—
al struggle out of the hands of the bourgeoisie and landowners anc
places it in the hands of the proletariat.

. The orgenization of the Palestinian proletariat demands the -
fight against all attempts at setting up geparate Jewish or Arab
workers orgenizations. The trade unions and othef working class
organizations that are founded on the principle of the class strug-
gle must encompass all workers, regardléss of nationality. The or-
,ganization of & specifically Jewish trade union movement by the
fgocialist" Zioniets is but another reactionagy:Zionist blow againsu
genuine Arab-Jewish unity. The Palestinian workers organizations -
will, of course, guarantee the fullest freedom of Arabs and Jevws ]
in the use of their own language,in the conduct of meetings and will
foster a bi-1lingual workers press and literature.

10. As in every democratic revolution, the demands of the
masses for political freedom take on real mesning only -as they re-
late these to their economic needs, 0 the strugegle for a free Pal~
estine must be linked to the economic needs of the Arab and Jewish
magses. The key slogan in such demands T OT Palestine must be the
slogun of "Land to the peasants!" This slogan, lixe all demands
directed against the privileged, posseesing clasees, gtrikes a
blow at the British, Jewish and Arab interests girul taneously. The
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fight for Mg free Falestine" and "land 1o the peaséats" will guaran-
tee the best possible road to-a liberated Palestine in which the
Arab majority preponderantly com;osed of landless peasants and day-
laborers, wiil Wage an agrarian revolution against the Arab land-
owners, a struggle which will link up with the fight of the city
and town proletariat againet its capitalist oppressors. To the de-
mocratic demand of "land to the peasants" must be linked the trangi-
tional program of the Fourth International, as adapted to the gpeci-
fic economic conditions of Palestine.

11? The Workers Party warns all supporters of Palestinian free-
dom against the treacherous role of Ruszia in the siruggies of na-
tional liberation and of the infamous role of the Stalinists every
Where in relation to the Jewish question and Pelestine. Russia'se
inte;est in the uiddle Eagt is that of an imperialist rival of the
British Empire. Rugsig will seek to exploit the differences in tne
Palestinian situation, not to advance any demooratio cause, but to
. 8trengthen her oWn reactionay influence in that part of the world.
Palestine's strategic location between the Iranian o0il fields and the
Medlte;ranean makes of it a natural pawn int ke stuggles of the
great imperislist powers, and in this period, of special interest to
- Russia. Rugsia sought %0 enlist the support of world Jewry during
her role as g war-ally of the, United States and England against
Germany. During thig pericd, above all, in the light of the pro-
Axis role of the Arab rativnalist leaders, Russia gought to appear
88 the ohampion of the gews. (This did not prevent the GPU from
murdering Ehrlich and Alter and thousands of other Jewish anti-
8talinist Socialists. ) Today, Russia seeks to curry favor with tue
‘reactionary Arab nationaliste by appearing'as the champion of the=
Arab world against British oppression. Nothing but disaster will
result from either Jews or Arabs placing tae slightest confidencc
in Russia's role ip the Uiddle East. , . '

The Workers Party likewise warns all supporters of Palestinian
freedom against any faith in the "democratich inventions of Ameri-
Ccan imperialism in the Kiddle East. As with the other great powers,
the United States is motivated by its econonic interests in this
part of the ¥orld, above ail in 0il resources. The somewhat obscure
dealings of Roosevelt with the King of Saudi Arabia are an indica -
tion of the American role of Playing both the pro-Arasb and pro-
Jewish game in thig sphere in the interests of Anerican political
and economic dominatien. The United States seeks to garner the
maximum advantages from the Faleetinian situation, without, howevar.
openly taking political responsibility. It prefers to leave the
latter in the hands o the British, thus freeing itself from the
~ obvious blame for the Treactionary results of what is, in the last
analysis, Anglo-American policy. v

Neither .Great Britain, nor Russia, nor the United States, nor
the Zionist worlg org=nization, nor the League of Arab states, can
- be relied upon to conduct 2 fight on behalf of the interests of
the Palestinian masses. This struggle must rest entirely in the
hands of the masses. Their only real allies are to te found in the
World struggle of the Working olas:ses and the colonial peoples.
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12. The successful conduct of the struggle: 8f the Palestin~
ian proletariat on behalf of national and social emancipation can
only be guaranteed by the existence of a powerful revolutionary,
Xarxist party, firmly rooted among the Arab and Jewish toilers. The
contribution of the Fourth Internationalist movement toward the
solution of the Jewish guestion and the Palestinian guestion must,
therefore, begin with all assistance toward the establishment of

such a party in Palestine.

Ernest Erber

(For submlssion to the Plenum of the Nat'l, Com.)
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ALDEKDUM TO JOENSON RESOLUTIUN ON U.uy.

In the WP the tendency . led by Temple is opposed to the use
of the Laber Farty slogan. Yet this tendency bases itself on the
conception of the transiticnal program as a means of the mobiliza-
tion of the masses for proletarian revoluticn. The program of
this tendency is based not on pnolitical conjunctures or the thought
or mood of the masses but on the objective situation as it is re—
Presented in the social crisis and the revolutionary actions and
organizations reguired for the mobilization of the masses.

In itS'resolution it proposes:

a) that the main 1 ine of the rarty .in putting forwsrd the
transitional progran should be the posing before the workers the
necessit; of denending on their own extra~parliamentary strength
snd organizetions, shop com:ittees, councils of workers and far—
mers, workers defense guards, workers militia, etc. The strategic .
orientaticn for these extra-parliamentary organizations as the

crisis matures is the formation of soviets.
o : best
b) By its propagation of this line the oarty will/be able
to counteract tre class collaborationist lesdership of the Stal-
inists znd liberals. ‘ :

¢) that the varty advance revoluticnary propaganda of this
kind to its own cadres znd the rznks of =zcvanced workers in thisg
present brief interluce oefore the real deep-going post~war social
crisis. ' :

In proposing this strategic orientstion for the party in this
period, Coairade Temple puts forward with no essential difference
Whatever the strategic line of the Johnson mincrity in this reso-
lution. Insofar as it differentistes itself from the Johnson mi-
nority it holds the patently false position that today in the
United ctates (May 1946) the post-war socizl crisis has not arri-
ved. o '

The party rejects the conclusion of the Temple and Russell
resoluticn thst the use of the Labor Party slogzn 18 opposed to
the revoluticnary educztion andé organizztion of the American wor—
kers. : : ‘ '

The party condemns the politiczl confusion thrown into the
party by these comrades who recognize th=st the oresent use of the
slogan by the party leads to the sowing of constitutional and par—
liamentary illusions, who zropose & strategic orientation in har-
mony with the line of the Johnson minority, snd yet, find themsel-
ves able to support the majority resoluticn which is uncompromisg-
ingly opposed to the strategic line of the Johnson minority.

J. R. Johnson
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ON SUB DRIVES
By M, Slater.

The recently completed LABOR ACTICN SUB DRIVE has been
"suocessful®, Vhile at the time of wrltlng, the final tally on
subscriptions obtalned in the drive 1s not yet available, 1t is

known thot the results will show we went well over our original
gonl of 5,000 new subscriptlons to IABOR ACTION. o

The purpose of thls article, however, 1s to questlon just
how "successful®, in an organizstlonal sense, such a completion of
a subscriptlon drive actually 1s, It is the opinion of this ar-
ticle that such drlives are Uguccesaful® only in the sense that a
glven number of names arc added to our .subscription list - withe
out eny real benefits (financlal or orgenlizational) to be galned
from such additions. ’ .

To deal first with the finaonclal aspects of the questlon, it
can be stated thet such subseritplon drives as we have just oom=
pleted prove a complete financial loss to the organization - in
monles expended for advertlslng purposes for the drlive, and be-
oouse of the nctunl cost to us of hndling such subscrlptions as
‘againat the price collected: for them. S '

_ Tt 4s a well known fact that our 25¢ subsoription rate has
porely covered postnge nlone. To thls eXpense nust be added the
cost of printing the paper, the wrappers used for malllng, the

pddressograph plates, etc,., etc, And 1t tokes no finaneclal wi-
zard or economist to reach the conclusion that 26 issues of the
paper, sold for 25¢, add up to a heavy financial doflicit. If
this has been true of the four page LABOR ACTION, how much more
true in the present drlve, when the subscribers will receive the
new 8-page 1lssuel ‘ : ‘ '

The financial aspects of the questlons are denlt with first,
so that any arguments to the effect that a large subscription
1ist is required in order to help sustain the press may be dealt

. with. Tpls aspect would, actually, be of little relevance were
the orgcnizotional results (both tangible in the sense of new
members to our organiz:tion, and intanglble in the sense of in-
fluence galned thereby) sufflclent, Sueh results, would, it goes
without saying, more than compensate for the financinl losses in~
currede. :

But are cnd can such results be obtained from the type of
subscription drive we hove just completed? It is highly improb-
tble that they can, and past experience has shown that they are
rot, :

, Yor is this fatlwre due solely to the fact thnt the branches.
. [*7i once completed thelr quotas and obtained the subscriptlons
Y- *7 follow up on them becgquse of Usloppy orgnnization.
_7» the viry nature of the subscrigtion drive, thc goal set,
. neceasity for the branches to "come through" with a
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given number of new subscrlpticns, tell in advance that 1t will
be on impossible task for 2au organlzation like ours to "Pollow=
up" on the subsceribers and reap propertionate benefits. Tpis 1s
not meant to excuse those branches who do not attemuyt to see
their LABOR ACTICN subscribers. Roaders of our press are our best
potential contacks and members, They know what we and our paper
stond for and are ariving toward, and with them we heve a talk-
4ng polint frem ths start. ' P ' '

Thts article, therefore, rother than diamuting the cdvan-
tages of a subseription 1lisz, disputes Lusiead the advantages of
our pcrticular list of subsaribers nnd the manner in which thay
are obtaimed. Tor is 1t the intention of the article to set fort
that purely sectarlian point of view whieh wouald cnll for o sub-
“goripticn iist (and therefore a contazt listl cof only those high-
1y politically developed vcrkers ana insellectuals who subscrlibe
to our presc because they crc in comvle e accord with our poli~

$301 posibticn as ngelnst that of ony ccher organization, It
IS the contention of the srticle, however, that on the busis of
The law of averages, os much good cdild be accruved from a sub-
scrintion 1ist complled of names plclked out of telephounes books

in the various cities in whieh our branches oper:te, cnd sent free
to those persons = even though thia would mean ndding, say,
2500 nomes to our list ratter than 5000 as almed for in the drive,

What specifically ls objected to in the manner in which we
. conduct sub drives, and what spcelfic recormendations are rads
for improving them? The stoetement hn3_becvn made anbove that 1t
will be "an impossible task for sn organlzation llke ours.&duwe
reap proportional benefits" from such subseription drives, Just
what 1s meant by thls? - o

In view of the fact tlnt sub-drive guotas for tho branches
are set far higher than could be reached threugh their regular
"dally type of aotlvity, the branches find it nccessury to tap
new and as yet untouched sources, Tnis means thet subscriptions
must be sold to people who hove neither secn nor heard of us be-
fore, and in all likellhood will nrot see or hear from us agcin,
Under these ciroumstances, the branches ssart looking around
for the "enslest places to sell the most subs", «nd end by sell-
 ing thelr subscriptions to those persons who are leust politicale
ly evars, and at the seme time have the lenst sales resistance,
In Chicago, this usually mesns hittlng first the Negm housing
projects, where the tenants tre chiefly miscellaneous unskilled -
packinghouse workers, cnd cmongst whom 2 "11kely contzot" is an

oxtreme raritye.

In nddition, it 1s never he who oan best present LABOR
ACTION's politics, but rather he who is tho bost golcsman, who
gells the most subscriptlons. Nor is 1t quality of subscrliber
that"is looked for, but merely "how many subscriptions dld you
sell"? ’ :

This result is not the foult of a porticular branch or a
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given group of comrades. Under the clrcumstances, when the most
rossible subsoriptions must be sold in the shortest pessible time,
whot else could be expected? Vhut else would he dilscuased exe
ecept the best sales tolk - "oh, I olways tell them 'we buy the
paper for you really, 2ll we atk you.to do is pay part of the
postage. After all, you know, Z5¢ doesn't even cover the cost
of mailing!." And, "25¢ for six months merns less than a penny .
a copy. What can you lose? You can!t afford to turn it down.
“Not at thnt price.' And on that basls we sell our subs and move
on to the next door. By the time the drive is completed a branch
like Oplcago has consumed well over 100 precious man-hours of
work "golng over thelr quota" to obtain subseriptions that will
net no more results than would hzave been accrued by a2 hit and
miss selection of nnmes from any llst we could have gotten hold
of, even 1f we hod sent the paper to 200 of those people for tnree
months, Instead of sendlng LABOR ACTION for sixz montiis to the
429 new subscribers we socured. DBesides, other cnd at lenst aa
important activity willkeooyx the members so occupied thet they
will not have the time to revlisit so many subscribers for politi«
oal contacting. ‘ '

Does thls mean that subscriptlon drives are ruled out as a
useless waste of time? Not at alls, Byt the orgenization should
toake tlme out for a review f the type of subscription drives we
have held, and the resultant goins £r m them. Apd from such a
review we can only come to the conclusion thzt we haove not &8s yet
hit upcen the method of ruunlng o re:lly successful subscription
drive,

One of the obvlious solutions would seem to be the extension
of the time set fcr = subscriptlon drive - cnd the seporation of
the drive Into two phases. A

Thls would mean that during the first vhase of such a drivs,
the branches would occupy themsclves with "feeling oub" wvaricus
types of and conters for activity, 2nd 1n general laying the
ground-work for the selling of subszsrintions. It might mean that

"a glven branoch would conceontrate on a given plant or nlanta and
onother on ¢ glven housing project or on 2 combination of both,
In the second phase of the drive, concentr:tion would be placed -
on the selling of the subscriptions umongst people who have &l=
ready been found to be interested 1In, or at lenxst sufficlently
famlliar with our press; and qubtes act wnich would be renllistloe,
not only in the sensc cf possible quantity sold, but also in tae
gensc of the branch being equipned (vhysically as well cs other-
wise) to follow up on the subseribers in order to mnke party
members of them, : '

This nrticle does ~ot purport to lay down the blueprint for
- ‘tho most nerfcet of subscription comoulgns. K, onc article and
no onc pcrson could ever do that - if iIndé:ed it enn ¢yer be done
at all, It dous, though, ¢try to peint oul wh-t 1a folt to be
some glaring faults in our presont mothodsy nud ottompts to find .
n solution to smic of the difficultica. 4+ is honod that the
delegntes to our forthcoming conventlon will doal ith this prob-
lem, and through ccllective expsrienco nand idens, reuch dumorc
satisfactory plun for conducting subzerlption drives in the "
futuroe, : ’ 285




