RED MINER

No 17 SEP/OCT '8

Workers of the world
UNITE!

1N ERIS I8SUE: & 5ibei0p o

iosure at Kenishaw Park
# Miners strike in South Africa
¥ Interviews with UM militants

¢ Labour Pariy conference

Bulletin for miners and thelr families

10p



,_;action 1n the ballot om the, code
“shows’ a new willingness to Tight
amongst the rank and file. Also,
‘as the figures . show, it is fairly
even throughout the country, which
"can only help to develop a

- fighting unity pationally against

the board's attempts to divide
area from area '

For the. he vote is a
setback. ' They thought they could

force the code through quickly..

They need the code as a vital
component in - their = overall
offensive against«" the KUM. The
code represents the continuation
of the "sticking the boot in”
strategy employed by McGregor in
the Great Strike. The eventual
privatisation of the pits depends
on -management being completely in

charge  with no  prospect of

disruptive action by -'militants.

The vote -in . the  ballot bhas-

tenmporarily forced the board to

rethink their tactics and provided

- an cpportunity for mipers to turn
back the ‘management offensive
At the same time as providing a
real opportunity for new action,
‘we have to examine carefully what
role the present NUN leaders are
likely to play. Vithout a doubt,
the Dballot was used by the
bureaucrate in Yorkshire as a
means -of undermining the militant
strike action that started at
Frickley and was spreading
. throughout Yorkshire befgre the
. Area leaders called it off.
" In the interview and discussion
with Dave Douglass in this issue
of RED MINER, we spell’ out haw in
fact Jack Taylor and co.
" effectively stabbed the Frickley

] “hh““mwm Po-recumo London WC1 33X

‘miners in the back in order not to

iead a decisive fight. Indeed the
rale of Taylor and co. in
Yorkshire has had a confusing and
disorientating effect on militants

in Yorkshire and elsewhere and
made it more difficult to get the
action that will be necessary in
the coming weeks.

LINK THE ISSUES
Related +to the problems of
leadership in the NUX, sis the
danger of keeping the issues faced
by the NUM artificially separate.
As RED MIRER and others have

argued, resistance %o the code has

to be linked to resistance to
"flexible working” (see interview
with Gethin Jones 1in +this RED
MINERD.

The board is advancing on many
fronts including pay and closures
as well as discipline and flexible
working. Although it may Dbe
possible to win a few concessions
over. the code in the here and now
that will only be the signal for
more “attacks in the future from
management.

That is .why RED MINER argues

‘that whbile an overtime bar should

be called, there also has to be a
concerted campaign for - a new
national strike this winter,
Vithout am all out strike the
Board can proceed with their plans
to deliver up the industry to the
privateers. The MINER and other
XUM literature should be produced

urgently and ' devoted to arguing

the case for linking the  issues

. and taking strike actiom.

Equally if the Board's attacks
result in a new "rolling strike” as
at Frickley, then It must be
spread  throughout the  British

. coalfield.

The winter of 1987/88 will be
the most important one since the
end of the strike. RED MINER is
convinced that it provides the
first real" chance +to  get full
revenge for the defeat inflicted by
the board in 1985 and reverse the

. setbacks of the last three years,

-- - Continmed




EDITORIAL

SOLIDARITY STILL NEEDED

The hercic strike by South A:irica’s
black miners is over. RED MINEK has
devoted severai pages of this .ssue -c
detaiiing and analysing the events ‘c:
that strike. - Aithough not winning on
the central wage demands, the Soutz
African FUM has demonstratea 1t s
torm:idable strength and abiiity tc
take on not just the mine owners opu-
2.30 the apartheia system itself. in
saiuting and paying tribute to the
South African NUM, RED MINER says that
al. that is possible must continue to
ve done to develop serious workers
sanctions against the South African
apartheid state. Raising support anc
sending ~deliegations As the two
~onferences advertised in RED' MINER
-would be a crucial first step tar NUM
' oranches

With <ae Australian minere a.sc
ceginming "o take 1ndustrial actoin
against their bosses - [T IS VITAL
THAT THE TASKS OF (NTERNATIONAL
SOLIDARITY ARE CARRIED QUT AT THE
SAME TIME AS OUR (OWN BATTLES  ARE

SANCTIONS
“AGAINST

- SOUTH AFRICANCOAL

A one day delegate conference

W 10.00am-5.00pm
Saturday,
September 19th,
1987

f - Sheffield City Town Hall
§. Surrey Street Entrance,
. Sheffield, Yorks

S,

¢ty MINERS
oo UNITED

National Union of Mineworkers
St James' House

Vicar Lane

Sheffield

\nti-Apartheid Movement
3 Mandela Street
ondon
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AGAINST APARTHEID

FREE MOSES MAYEKISO
March to South Africa House _
Saturday 10 October 1987 -
Meet 12 Noon
Clerkanwell Green
LONDON EC2
Farringdon tube

Campaign for Trade Union
Sanctions Against Apartheid
Conference
11am Saturday 26 September
Carrs Lane Church Centre
Carrs Lane

BIRMINGHAM

' JGETHER

Delagates: £3
Observers: £1.50
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The recent ballot result showed over 87% of
South Wales voters in favour of industrial
action if British Coal do not drop ‘the new
. disciplinary code. This ‘was the third
highest vote nationally,’ and was achieved

with a 70% turnout. British Coal made a

last ‘minute attempt to show a special video
in the pit canteens in the week of the
ballot, urging miners' not to be "misled™ by
the “biassed wording on - the ballot form®™.
But the NUM responded quickly and held the
ballot three days earlier than plammed!

According to British Coal's Industrial
Relations’ Officer for South Wales “sensible
miners won't be affected by the code.. In
fact they stand to gain since it sets oui
their rights and ensures they can't be
~ victimised", In other words, keep your
heads down and you'll be OK. The ballot
vote shows what miners think to that!

The new code is so bad that even Des
Dutfield is opposed to it! In moving the
resolution opposing the «code at the
national conference, ‘he said that “the code
procedures were disgusting and vicious, and
aimed at creating an atmosphere of fear™.
“And speaking of the special South Wales
Area conference in August, he went on to
say "“we believe we have been conciliatory
to the Board (too true®;- this is a major
slap in the face from management". Well,

At the South Wales Miners Gala at
Swansea, Arthur Scargill was the main
speaker, much to the discomfort of Dutfield
and Co. On the issue of six day working,
Scargill went on the attack: "You don't
succeed by backing away from the Board, you

stand up and’ fight against these types of -

policies. 1 was not elected President to

argue for an extended working week; we

should be fighting for a four day  week."
This received loud applause. Replying from
the platform, 'Dutfield)_i_:a_llked predictably of
utopian speeches on sunny afternoons, and
of the need for realism (je capitulation.
It now seems that the South Wales leaders
want the ballot form re-worded so as to
read ‘as opposition to the Wheeler Plan
rather than {o six ' day working - thus
letting Margam off the hook.

Meanwhile British Coal now seem willing to
discuss with- other unions if the NUM

el iy e

But they still hold out hopes of a deal |
with the South Wales leadership, hence the |
delay in meeting the other unions - the °
UDM, TGWU and EETPU.are all waiting in the |
wings at the mement. Roy Lynke has been -
busily praising the South Wales NUM leaders .
over their attitude to Margam, whilst at
the same time his scab UDM outfit. got
leaflets into half a dozen South Wales pits
over the holiday period (see the interview
with Gethin Jones in this issue). '

Strikes

There have been némerous strikes,
mainly unofficial, in the coslfield over the
past two or three months. The 3,500 men at
Abernant, Betws, Blaenant and Cynheidre in
the west took strike action over the
qQuality of concessionary coal for retired
miners and OAPs. Trecewis Drift wes on
strike for two weeks over wet working
conditions in some of the  pit's new
developments. The men at these five pits -
were all issued with final warnings under
the new code of conduct procedures. Most
recently the workforce at Deep Navigation
took two days unofficial action over
treatment of men at a new high-tech face.
They were told by management that they--
weren't trying hard enough, and so walked
out. After a weekend meeting they voted to
return to work to allow union negotiations
with management, = At the time of writing
the dispute is unresolved.

The British Coal Area Director, Rom Price,
has condemned all the recent strikes, com—
plaining about them being unofficial. He

threatened that any more disputes would -

adversely affect new investment in the
coalfield, including possibly the Margam
project, He amnounced that over three .
million pounds had been lost in the first
quarter of the year owing to strikes. But .
despite this British Coal claimed ‘that in-

the last financial year the coalfield made a

profit of two million pounds - the first ¢
profit since the 1950s,

cont 3234 v 8




There was also a one day strike in August
by the opencast miners in South Wales, lo
protest about lack of job security. The
total workforce of around 1,000 TGWU
members took strike action. They are not
employed directly by the Opencast Executive

of . British Coal but by civil engineering

contractors, which means little continuity

- in their work.

. The whole issue of opéncést mining in South

~ Canteen Workers ’

days te the office workers'
~-eight, and until recently were given no

. have now backed down on this).

Wales is controversial and divisive at
present.. Local community groups and

pouncils are often bitterly opposed to the
opening of new sites, due to noise and
other pollytion problems. They are backed
by deep mine workers, who find themselves
“in opposition to the opencast workers over
the best way to mine the reserves.

, This month will see a
further attempt by women canteen workers

| in COSA to get full rights accorded to
"~ other COSA

members, such as the office
staff. Their case is due to be heard by
the Industrial Relations Appeals Court in
September.

R_gd Miner talked to some canteen workers at
Penallta colliery about the issues involved.

" The women explained how at present they
 receive no coal concessions, work six days

to the office workers® five, have three rest
and miners*

transport to and from the pit (management
During the
year long stiike they received no food
parcels or picketing expenses, despite being
as active as the men in support of the
strike. All the canteen staff in South

‘Wales are involved in what they call a
‘. "question of equality™ - ie full rights for

COSA canteen workers in the NUM. British

' Coal have offered a deal on hours and job

evaluation, backdated for two years. The

women have gone to the court of appeal to
. get

it backdated for eight years. = Red
Miner will carry the result in the "next

. issue, together with an interview with one
-of the women leading the struggle.
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Red Miner interviewed Gethin Jones, a Lodge
committee member at Taff Merthyr colliery,
South Wales. The discussion centred on how
British Coal's national policies are being
carried out at pit level, together with ‘the
role of the South Wales NUM leaders, ibe.
jailed miners, and the UDM. :

Red Miner: Could you say how British Coal's
new incentive scheme, the so called
Doncaster Option', is being intrqduced in
South Wales? : :

Gethinr Jones: Well, firstly, Pontypridd
(South Wales NUM HQ) is not able to stand
on its own two feet and give a lead on how
we should cope with it. As recently as
George Rees the General Secretary
didn't know if the Doncaster Option was
being operated in South Wales! He wrote to
all the NUM Lodge secretaries to find out.
Well, it was being operated. At Taff
Merthyr the management calls it the "Taff
Merthyr Option* to keep the men in the
dark. The idea is to set team against team
underground. It's being introduced in- bits
and pleces with the aim of deskilling -
electricians and fitters in particular. And
this has happened with the knowledge of the
Lodge committiee.

Red Miner: As a Tresuli, what are
working conditions like at Taff Mer thyr?

the

Gethin Jones: Over the last twelve months
conditions at Taff Merthyr have been
terrible. = We've had 18" high underground
supply roads, men have been carried to the
face with no room for a stretcher. They've
introduced what is known as the “magic
carpet® at Taff Merthyr - a piece of
belting was used to get supplies to the
facers because there was no room for trains
to get through. Accidents have increased,
Taff Merthyr is probably top of the league
table at the moment. The men are being
paid more for the job but they're working
in conditions where a rat shouldn't be.

Red Miner: There have been several sirikes
in South Wales recently, mainly as a result
of management trying to introduce new work
practices with the eventual ais of six day
working.. What's your view?

Gethin Jones: Yes, six day working is
already = being introduced, ‘no. matter bow
small the changes may now seem. It's a

small change this week, but what about next
These small

week and the week after?




INTERVIEW WITH GETHIN JONES

changes aren't always noticed and, -in the

end, become accepted practice. . Before. you

know it management have introduced a new
working system. And its being bought by
overtime, but that will go with six day
working. Overtime is definitely ruling the
roost at Taff Merthyr in changing working
practices.

Red Miner: Do you sense much opposition to

six day working at Margam -~among South
Wales miners?

Gethin Jones: Well, the Margam issue has
been shelved at the moment because of the
new disciplinary code. In a way the best
thing British Coal could have done was to
issue the code. The men have realised that
if the Board can do that then they can't be
trusted with anything else. )

Red Miner: The ballot on the code only
called for an overtime ban. Do you know of
much- support for strike action against it?

Gethin Jomes: 1 don't really lmow. It will
be difficult to get the men out now. Bul
soon men will be nalled at every pit, not

just in Yorkshire. the Board will then be.

forcing us out on strike, just like in ‘84,
At Taff Merthyr we have refused to
recognise the new code, and are keeping to
the old procedures.

Red Miner: In the west of the coalfield,
3,500 men have been given final warnings
after their recent strike over concessionary
coal, British Coal are already using the
new code in South Wales.

Gethin Jones: Yes, but they won't sack the
lot next time, The point is that the threat
is there, that's the main thing. They did

the same thing at Trelewis: the men there’

have been threatened with the sack if they
take action again.

Red Miner: What do you think of Des
Dutfield and the Executive on these issues?

Gethin Jones: It's all about bureacracy in
' the system. Des Dutfield has to be very
careful. People wonder if Kim Howells, the
research officer, is influencing .decisjons.
A lot of people on the executive don't know
what is going on, sitting there. .in their
offices with  their -expense accounts and
cars - they've lost touch with the rank and
file. The men are looking to Pontypridd and
wondering what the hell is going on down
there. The union is losing credibility fast,
men wonder why they should bother paying

dues when the NUM is doing very little
about what is going on around them.

Red Miner; On the issue of the UDM, after
the annual holidey miners at several pits
in South Wales returned to find UDM
leaflets in their lockers. Did this happen
at Taff Merthyr?

Gethin Jones: Yes, they. were put in every
jocker. | How? They must have bhad
permission. from British Coal, there’s no
other explanation for how they were allowed
to tamper with men’'s private property.
They knew exactly what to do and where to
gO-

Red Miner: 1 know you regulafly visit Dean
Hancock and Russell Sharkland in Gariree:
prison. Are the NUM supporting them?

Gethin Jones: They're being looked after and
are satisfied with the NUM's treatment.
Dutfield, Rees and Thomas have been up
there. So has Scargill. His visit wasn't
popular with the South Wales leadership
because of the publicity it caused. They
thought ~ it might adversely affect 'their
parole, but 1 know this wasn't the case.
The boys really enjoyed Scargill's visit and
look forward to him coming again. He keeps
in touch regularly. : :

Red Miner: How long do they have to serve?-

Gethin Jones: They have twe years lefi now.
They've settled in as well as can be
expected and are being looked after. They

hope to get transferred to Gloucester -

prison, where they'll be nearer home, before
long.

Red Miner: 1 believe you've been trying to
get more NUM support for the many
redundant and retired miners in the Rhymny
Valley where you live.

Gethin Jones: What I'd like to know is,
where is the representation for the North |
Rhymny Valley? All the miners we've got
here and Pontypridd say they can't afford a
representative, not evemr for a fortinightly

or monthly surgery. I've told them I will |

provide an office through the local Labour
Party, to deal with the problems of the
retired and redundant miners. Other areas
have a rep but we are the forgotten valley
- out of sight, out of =mind. And the
moment you raise your head the Area
Eecutive are down on you - judge, jury and

executioner. You get stamped on by your .-

own kind as soon as you try and change
things, and that’s a fact.




The fight to save Renishaw Park in
- North Derbyshire was launched at a
packed public meeting on 22pd August
at Renishaw MNiners Welfare. Arthur®
- Scargill was the guest speaker.

The pit employs 430 men (over 100
less than 1985 due to redundancies),
- and has been cut to one working face
from two. Only 6 months ago the men
were told they had a 14 year future.
. The Board, true to form, initially
denied that Park was to be closed,
and that was after they’d informed
the area executive of their plans. At
a meeting on July lst they explained
how they would sweeten the pill
phasing the closure over 18 months
with an initial 100 to go in Sept. 87
- that is if the union didn’t rock the
boat -~ otherwise they thratemed it
- could easily be closed a lot earlier.

Canteen meetings on every shift
'una’nimously supported a branch vote
to” fight the closure and go through
the review procedure.

This year North Derbyshire will
see the closure of Arkwright and
Ireland pits, and with the board's
deliberate rundewn of those pits not
producing near the magical &£1  a
gigajoule, or £25 a ton (the
production price of coal at the 10

best * pits nationally), the future

doesn’t look bright for the remaining
pits in tbe area, Local miners will
remember the Area Director Moses
telling them . that *Scargill doesn’t
know what be's talking about when he
says pits will close here. No pits
will close In Derby’s.” But as Arthur

. vie
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pointed out at the meeting, the boards
plans  for - closures, new working
practices and weakening the union can
be traced back to the 1973/74 MIRON
plan.

Despite the vote of the men at
Renishaw it seems that the Area Exec
baven't the stomach for a fight. So
far they have done nothing to build
the campaign despite having pledged
support. Immediately prior; to the
2znd  August meeting the Renishaw
delegate organised another series of
canteen meetings to retake the vote.
Despite this the vote to fight was
restated with only 6 against.

This lack of enthusiasm from Area
and even some of the Renishaw branch
officials was - highlighted at the
meeting when a committee member
Brian Wood put the point that 3 votes
had been bad and now the time and
energy had to be put into the fight.
Despite objections from  the delegate
Robinson this argument was backed by
Scargill. "Every miner has the right
to demand commitment from me. Now
you have given us the mandate to
fight we ask you to stand by the
fight to save the pit."

The Area Exec. would be happy it
appears for Renishaw to conduct a
quiet campaign and not rock the boat.

" However it is opbvious that there are

militants in the campaign who will
not allow the decision to fight to be
squandered. © These militants wil: be
organising to extend the campaign and
put pressure on the Area Executive.

The next question for the Park is
what action needs to be taken if the
review goes  against them. That
action, and here RED MINER' agrees
with ‘Scargill wili need to be
industrial action, fought for and co-
ordinated now. A commitment from §
Derbyshire pits to take strike action
against the closure has to be won and
linked up with national action on the
issues of the code, 6 day working and
the sacked men.

NEXT CAMPAIGN MEETIKRG
ECKINGTON KINERS WELFARE
SEPTEMEER 20th 10:00 am

speakers: —
PETER HEATHFIELD
DENNIS SKINNER
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SOUTH AFRICA’S black
mineworkers have shaken the
- mineowners and the apartheid
regime with the strength of the
strike led by the National Union
of Mineworkers (NUM). Before
the walkout, the Chamber of
Mines was pouring scorn on the
ability of the NUM t{o stage a
prolonged dispute, ¢claiming that
it represented only 170,000 of
500,000 workforce in gold and
coal. But by the third week of
the strike, the NUM still had
300,000 mineworkers out, even
while the Chamber’s own fig-
ures put it at over 200,000.

This was achieved despite intense
pressure from the mining bosses,
which ranged from the straightfor-
wardly brutal attacks organised by
Goldfields involving their own
goonsquads and the South African
Police - (SAP), through to the

‘reasonable’ pressure from the so- .
called progressive bosses of Anglo -

American which threatened to dis-
miss 16,000 workers in an attempt
to force a settlement. After two
weeks of the dispute, six miners had
been killed, 200 arrested and thou-
sands sacked. This was set to in-
crease with the rank and file's rejec-
tion of the Chamber’s 25 August of-
fer.

POVERTY

Unlike their fellow mineworkers
in other countries, black workers in
South Africa’s mines earn wages
which are below other industrial
wages. In fact 85% of all goldmin-

ers’ wages are below the poverty

datum line. In 1886 shareholders of
South Africa’s gold mines earned
more in total dividends than the
workers did in total earnings. The
average miner earns £1700 a year,
while the mining bosses’ profits are
worth nearly £3 billion!

. The bosses have been able to
achieve this because of the system
of migrant labour. Miners come ei-
ther from the ‘Homelands’ — areas
usually of poor quality land which
black families have to make their
official homes — or from poorer
countries dependent on the miners’

ncomes, such as Mozambique and
especially Lesotho. The apartheid
system prevents the miners settling
with their families in the same areas

as the mines. Patrick Moseho, NUM
chair of the Randfontein Estates

gold mine explained in an interview
with the Weekly Mail:
‘When I am at home my chil-
dren do not know me as their
father. 1 have to start afresh
each time'.

Miners like these work 12 month
contracts, going home at the end
and hoping to be able to return. Al-
though ‘liberal’ bosses of Anglo
American profess to dislike the
apartheid system, they happily
benefit.from it, keeping miners in
hostels, the cost of which is deduct-

- ed from their wages.

Such are the super-profits
achieved from this system that it
may seem difficult to understand
why the Chamber will not concede
the 30% increase demanded by the
NUM instéad of sticking by the 17-
23% already offered. But like bosses
everywhere they are ruthless in de-

fence of their profits. For the coal -
industry, it is precisely the cheap- -

ness of South African coal which in
enabling them to export on.an
increasing scale. And it is not only
the mineowners who want to see
profits high. The state takes a total
of R3366 million in revenues from
gold mining profits. One estimate
published in the Weekly Mail
showed that for every extra rand
miners managed to squeeze in pay,
the government would lose 57 cents
in tax.

Conditions for South Africa’s

. miners are dirty and dangerous as

they are for miners the world over
but the apartheid state has shown a
particularly callous disregard for

“black miners’ lives. Particular haz-

ards faced by South African miners
are the intense heat in the deep gold

mines, and cost cutting procedures. -

The bosses have been able to get
away with such procedures as a re-
sult of their ability to keep effective
union organisation out of the mines
for decades. The hazards in the in-

- dustry were tragically illustrated in

the Kinross disaster last Autumn, A

major task the young union set itself
was the improvement of safety and
compensation standards. Meticu- -

- lous attention to detail and individ--

ual cases, repgesentation by shaft
stewards, use of every possible legal .
procedure and lengthy battles for
recognition have all helped the
NUM build its reputation and its
membership. Now safety and
conditions are a major element in
the claim with demands for danger.
pay, increased holidays and better
colt;ditions in the barrack like hos- -
tels.

KINROSS

The NUM of South Africa has
moved cautiously into launching a
major confrontation with the
Chamber of Mines. It still only
unionises about.50% of the work-
force. However the massive re- -
sponse to the NUM called one-day
stayaway to protest at the Kinross
Mining disaster showed that the
union could draw non-unionised
workers behind it. The current ac-
tion itself has confirmed this with
thousands of non-union miners
joining the strike, -

Anglo-American, the hardest hit
of the mining companies has been
trying to keep its liberal’ image in-
tact, emphasiging that this was a
normal industrial dispute to be
solved by the ‘normal’ methods of
collective bargaining. Of course
there is nothing ‘normal’ about
strikes in South Afriea, especially in
the mines. Anglo like the other em- -
ployers did not hesitate to use its
heavily armed security police
against the strikers. It called in the
SAP to regain control of hostels and
has attempted. to carry out mass
dismissals. While it held off the
mass recruitment of scab labour in
the first three weeks, the massive
rejection of the 25 August offer led
Anglo to launch into a huge scab
gfrding operation to try and break

e .

Of course there was much more
at stake for the Chamber of Mines
and the South:-African state than-
simply the resolution of a ‘normal’
industrial dispute. The strike takes.

—_— —>
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> place in a country wracked by mas- .
sive struggles against the apartheid "

regime While the vicious repression

has contained and put on the defen-

sive the struggles of the youth,
school students and township
organisations, the trade unions

show no signs of suffering any such
set back. Since Cosatu was launched

there has been a considerable. in.
¢rease in union membership and
strike activity. The strength of the
NUM and its growth 1n the last pe

riod 1s one sign of this. The struggle
for a 30% wage increase 18 part of
the Cosatu launched struggle for ‘a
living wage’

The recent victories at OK
Bazaars and espedially by the raii.
workers has greatly increased the
confidence of the South African
workers. It is estimated that half a
million workers have been or are
involved 1n industrial actions during
August - - a national strike by 20,000

ostal workers, the strike at
SASOL’s collieries, several strikes
involving several thousand Food
and Allied Workers Union members,
and the continued struggle on a
plant by plant basis of the National
Union of Metal Workers — are just
some of the ongoing disputes. The
Chamber of Mines and the
‘government recognised that an all
out victory by the NUM would have
dramatically altered the balance of
forces within the mines and within
the struggle nationally. Similarly a
crushing defeat would have had the
opposite effect

in this situation the strategy of the
NUM leadership was vital. The
NUM membership had shown itself
consistently more intransigent than
its leadership. A popular song com-.

posed during the strike had as its
chorus line ‘Leadership don't come  *%"

back to us, until you have a better
offer from the bosses” One of the
strengths of the NUM has been the
development of the shaft steward
system, with stewards’ councils be-
ing powerful rank and.file bodies in
the union. Before the strike at the
last NUM. conference the NUM
proposed the replacement of these
councils by more geographically
based area councils a step which
would have seriously weakened
rank and file control of the strike if
implemented.

The proposals announced at the
start of the strike by NUM General
Secretary Cyril Ramaphosa, that
miners should leave the mines and
go back to the homelands to avoid

* confrontation and violence, also ap-
- pear to have been rejected by the
membership.

A senior Chamber official
indicated early in the dispute that
the owners saw the weakness in this

We are glad that the union has
called on strikers to‘leavc the

390 g

hostels and mines. this means
that those who want to stay at
work will be able to do so with-
out the threat of violence and

intimidation. It also means that -

in the event of a long strike, we
will not have to evict workers
but merely recruit new workers
to replace them.’

Only where mine owners
succeeded in evicting or starving
out miners does the return home
appear to have happened, although
obviously the pull to go home for
workers who don’t see their families
from one six month to the next was
considerable.

In many areas the NUM was in-
stead attempting to take control of
the hostels and actually occupying
the mines at Harmony and at An-
glo’s Western Deep Levels where
the workers responded to the threat
of work or dismissal by starting a
sit-in underground. These effective
and vitally important tactics would
have inevitably brought the miners
into conflict not only with the
company police but also with the
SAP, raising the necessity, already
recognised by Cosatu, for the work-

ers to set up properly organised and

armed defence squads.
It appears that it was the threat of
Anglo—American and other mine

1als

semanding a ..ving wa

articie -has
fower No.
print just as the strike was ending.)

WOrsKers

_owners to institute mass sackings

and use the SAP to smash resistance
int the hostels, to the use of scab
labour which led the NUM leader-
ship to retreat on their members’ re-
jection of the 26 August offer
The alternative was precisely to
develop the defence of the miners
hostels and above all te win
solidarity action from other workers
as well as linking up with workers
already on strike. The NUM should
have placed an immediate demand
on COSATU to call general strike
action in the face of a police
onslaught on the miners. The im-
mediate linking of strike committees
to the existing township
committees, youth and student
organisations in Committees of
Action to organise food and aid to
the strikers and mobilise for
solidarity action and a general strike
was the vital next step in the strike.
1t is not yet clear what the impact
will be on the NUM of its leader-
ship's retreat. Already Anglo, while
announcing it will re-employ the
40,000 sacked strikers, has said this
will depend on satisfactory work
records and job availability. If the
NUM members fail to reverse the
leadership's decision they will be
faced with immediate struggles
against victimisation in the mines.B

been . taken from
37 which went *c.




FACTS AND FIGURES:

SOUTH AFRICAN MINERS STRIKE
XUN_DEMARDS
30% wage increase (later reduced tg 27%)% 16-23% ipcrease
Increase in paid holidays from 14-30 days XNo - then unspecified increase
s § years pay as dealh benefit 2 years - then increased to 4
: Danger pay Xo
. June 16th "Soweto Day” as paid holiday o
Reinstate all sacked strikers ¥o - then yes
#N¥ote: Black mipers are paid only 20% of white miners' wages
FAXE  FORMED SIZE(approx.)  GEN. TIGS &
COSATU 1935 750, 000 Split between militant trade un.ianists'
and supporters of African Fatiopal
Copgress. Rank and file based, bighly
democratic. Kon-racial but mainly black.
CUSA 1980 150, 660 "Black oriepted and coptrolled”,linked to
- black copsciousmnees groups. Comaunity
based. Tends towards class collaboration
AZACTU 7?2 50, 00¢ "Black exclusjvist”, linked to AZAFO
: - (militant 'bl_aék nationalists)
. TUGSA 1951 340,000 Vaite only (from 1969). Pro-apartheid.
Lipked to far right(particularly miners!)
' UVUSA 1986 ? | Scab union limked to Buthelezi’s Zulu-
N B, ' . based collaborationist Inkatha movement.
d KSR Used against NUX in miners’ strike.
Idte: Fumber of black wprkem vnionised- 1973: 4@¢,000. 1986: 900, 000.




' # Chamber of Nipes lost £5.08 million

.S-I I EFHEII TRIKE

Biggest strﬂ:e in South Afric&n ,histary—330 000 strikers out for 20 days

_IZQQ MAXER;CAI & APARTHEID

¥ "There are still the 1988 wage
negotiations to come and 1989 and
1990. .. " (Jobhapnesburg stackbroker)

* 45% lotal South African export
r‘evenue from sale of gold

* Anglo-American accounts for over
50% of gold production. A-A is
biggest momopoly in South Africa-
has controlling interest in 64%
of all shares on stock exchange.

THE COST

per day (difference betweep union
-wage demand and bosses’ offer =
approx, _ﬂg‘days lpst proﬁt)

d Anglo—inerican s "lxberai " image
ywbadly tarnished.

FOR _NUM_& COSATV

+ "This was a dress rehearsal.”
"Fe taught them (mipe-owners) a
lesson they will never forget”

(Cyril Ramaphosa,Gen.Sec. NUN)

# 50%+ goldminers in NUN

+ NUN is biggest uniop affiliated
to COSATU. NUN has doubled in
size In 2 years (now 300, 000).
COSATU mewmbership-1985: 450,250

- 1987: 750,000, COSATU seen as
major threat by state—HQ bombed
Thousands of trade unionists
arrested, eg Noses Nayekiso.

#-9 black miners killed
Hundreds injured by police &
mine security.
Hundreds arrested.
Debts & lost wages (po strike
pay or social security payment)

-
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INTERVIEW

DAVID QUGLASS

Red Miner: The last two months have  seen
considerable strike action against the Board
and in, support of miners disciplined under
the code, yet the area execulive has sought
to defuse rather than link up and spread
the wave of ‘unofficial’ action - eg -the
Frickley issue and the Ted Scoit
sacking What is your view of recent events?

Dave Douglass: You need to look deeper than
surface appearances. Whether we like it or

‘not, the 1984 Trade Union Act is still in

force and this requires holding a ballot
before any official strike - or else the
sequestration of union funds, offices elc.

- Of course, the officials involved in any

action may be deemed to be involved in an
unlawful strike, the consequences being the
seme. _ If Jack Taylor had made any
supportive comment it would have been a

‘case of “death". So long as the area

officlals stayed uninvelved in the dispute
there's little the ‘84 Act could have done
(though .the 900 Frickley men were warned

of possible dismissal under the Board's
disciplinary code). Unfortunately for the
rank and file action - which was on the

verge of stopping the entire Yorkshire
coalfield ~ the NEC met in Sheffield in, the
midst of the biggest strike since '84/°85

- and because of the uneven sirengths on the

executive, and the more or less universal

" fear of legal action, endorsement of the

action was never really on the cards. The
NEC, acting on the conference resolution,
announced the national ballot on the code.
Once this bhappened the area executive had
toc wmeet and iis options were severely
limited because .official discussion of the
action and endorsement of the national
ballot meant, effectively, thai a call to
halt the unofficial strike had to be made.
There were only three alternatives:

End the rank and file action but then
call for a ballot of the Yorkshire Area to
renew. action within the law.

2. Ignore the rank and - file action.

3 Call a- for a halt whilst a nationai
ballot tookplace.

tile first option was discussed, but it was
inconceivable to hold a nationai balilot for
limited action alongside an area ballot.for

- unlimited action. The second opi;ion is
hardly credibie so, reluciant ly, even those
who supporied the Frickley initiative saw

no real aiternative to the thira ovption. It
must also be seid that a number of branches
had written io the area executive demanding
that the situalion be ‘brought under tontrol.:
Even a strongly left wing drea leadership
could hardly have ignored these caills for
long. .

Red Miner: | have %0 say that | don't agree
with the conclusions you've drawn on the
limited options open Lo the Yorkshire
executive. Jt is our view that the Frickley
incident and the Ted Scott sacking could
have been linked up, and tithe Yorkshire
miners ballotted for action whiie iney were
on sirike. Here was @ real chance to stop
the Board's onsiaught on ail fronts.

Dave Douglass: Yes, U don't agree with unity
in the abstract - it was a pity the 'action
was not let rip. The area were . using
bureacratic means to get unity. But)in my
view Jack Taylor could have been more
obstinate if in his heart he had opposed
the action. if he has to act in a legal
fashion themn, ;for ihe reasons above, he
couldn't offfcially endorse it. There's an
argument --thal ' 'says “damn the Act, lets
fight", cbn‘t know how far we'd get. If
you're not inlerésted in the fabric of the
union then OK, but for compensation cases
elc the union must be maintained.

Red Miner: But Taylor, Thompson and others
ail argued for the Frickley men to call off
their action at the Frickley mass meeting
and Frickley, to their credit, rejected that
advice by 10 to 1, Isn't it wvital to
chailenge the area leaders when they are
holding back action that is necessary to
prevent the effective use of the code to
stop “"rag ups™ In my view the renk and
file were responding to the need to
preserve that basic element of union power
in the pit when they came out with Frickiey
and, in  many _plts. voted to continue that
support,




.

Dave Douglass: You have to understand the
unevenness in the area.

'l'he Frickiey men

kshire panel.
“ NEC "‘pulled " thé = piug by announcing the

‘ mtional ballot. Scargiil madé” the ‘call for

- a " ballot "“rather 'than a rag&_! ‘unever
_response”™.  The plug was pulled by the NEC
and I believe, pulled deliberately

T

Med Miner:. So you're saying that in the
light of these circumstances you agree with
“the Yorkshire Area that the national ballot,
““'not the unofficial action, was the means to
‘upity.  Presumably this is why Frickley

¥ pickets were asked to disband their Hatfield

““picket on that Monday morning?

DR TR T

. Dave Douglass: The Frickley pickets agreed

-.-; to take off their Hatfield picket - in fact

... the pit wasn't working.since it was on
.. .holiday. To continue the geofficial sirike
.. would bhave opened up - dissions between
.- militant and backward ‘aress, militant and
. backward . pits, We need to avoid
confrontation Wwithin the union, and %o
oonvince men of the need for action.

I 28
o Red Hiner: We believe in those
,,,,‘.circunstmces it was necessary to support
.. the Frickley decision, using.mass meetings
to . get the message over, and to wnobilise
» ., across the coalfield and out inte the other
areas. Are you saying that we have to wait
. and build unity from the most backward up,
+o~rather than seeing action as the way to
build and spread unity? In our view a rank
».wand file movement needs to be built within
.+ the union to take on the leadership where
csthe. officials fail to act in the - real
interests of miners. L

But af ter' that meeting the agame.‘t

Dave Dougiass: | don't believe that the rénk
and flle sh?uld substltute_._vigéglf for the

& phnpers. 1+
m ﬁ %@xﬁeon t.hen

“The real reason

and B0y mca ;men,- gag a»»canteen
meeting. Yet \the tafm men ,pui: Ya pkxfket on.
No wonder men resent what they see as an
abuse of. therr prmclpled refusai to Cress a
picket line. .

The ~“official” apparatu:—:- is "unsuited to do
that education and wili only respond to the
least conscious. A rank and file:movement
should organise the - best -elemenis and
generalise that consciousnessto the others.
Its a time for impatience, but. there aren't
any short. cuts.to cenvincing -people: that a
fight is - necessary. : -and, given - certain
conditions, winnable.

Red Miner: What about the overtime: ban-and
what if the Board back down and accepi. the
NUM's proposals  which seem to me to be ‘a
let out for the Board, fallmg well short of
withdrawing. the code altogether‘? . L

Dave Douglass: 1 would ‘agree with -an
overtimeé ban- if the code was ‘an’ académic
proposal, but it ‘has been ' implemented
against Ted Scott and, earlijer, Paul Whetton

'~ both sacked for doing union’duties’- ‘and

is therefore 'a woéfully inadequate response.
If we are saving our strength for Something
importani, what will the Board h.ave to do -
sack a secretary?

We are asking officials to implegeggf . an
overtime ban when Scott was sacked . for
much less, ie telling men not to, cui goal
during overtime. Its no use calling .4, ban
against the sacking of an officia} .for
calling a ban. What, then, will; bg..our
response when the Board sack or, leck:.put
men calling for, or effecting, an.gvertime
ban? We need an emergency : special
conference to decide . on a respc’mse.‘ gera

The other problem is the weskness of ‘“the
NUM alternative, which = appears to ¥ be
ignoring the f undamental question  o6f::the
right to strike - and by the ngh‘t'\‘ to
strike I don't simply mean official rational

" or area stoppages, but unit and individual
‘rag ‘ups.

I for one do not want an appeals
protedure, no matier how just,” to’ try- me
for a crime  that doesn't ‘exist. " Once' we
accept that ragging up is a ‘crime, and ‘all
we're bothered about is how we are  judged
over. that. “crime®, .then .ihe Board have won
the complianc .  eof. ; the  :MNUM . .in  regardings
certain forms of stnke as mdustna;
misconduct, -t ¢ o oeneomae oo




A number of vitally 1mpurtanx ¥ 8 | Wiel ith
Dave Douglass. Throughout the 1nt§nyle‘f,"-- Ax8s points that we would
agree with, yet in contradiction he defendsthe ‘unity’ argumepts.od . the
area executive over the latest round of unofficinl 30t1on 1quQ:kehdre

. O
o it

The argument rank and file versus bureaucr&oy 15" oné tha§ R%g&lgner has
taken up many times. Ve argue that a rank‘and -file" movement must be buiit
in the pits and tbe BUK with a programme for transforming -the ftructure and
policies of the union and on a platforn,agalnst bureaucrapy gnd qlass
callaboration. L .

Ve disagree with Dave that the role oiAsuch=a.mﬁbeiéﬁ%‘ﬁéuidee primarily
‘educational. Obviously a rank and file organisation would educate but not
Yn an abstract way but through fighting to win the argunent abgut what is
necessary and agitating for support for act1on R

o er et d

"_‘<J<_er\'. e l:
. s

Lot W

"In the comtext of the unofficial action 1nﬁt1ated by‘ﬁr1ckley ( based on
the mass support of the Frickley Ben), agaimst the Board’s use of the
code, those seriously concerned to build meaningful unit would nead:-to:
fight for support for that action, work to spread the ac 1Qn tquughunass
meetings to convince the membership and to fight to forq% Qkﬁ Areménational
leadership to act in support. ¥e do not aceept Bbvb’s ar&qupt that
"because of uneven strengths on the NEC" Frickléy’ s pas1t10n was
"ynfortupate”. Scargill is a prisonmer on the execytive and whilever he
refuses to appeal directly to and be part of organising: the rank and file
for action (on the scale of '84/85 as he repeatedly says is necgssary)
rank and file miners have to act to build that action themselves.’ V# ‘can’ L
afford to wait for & *left’ balance of forces on national.

A leader like Scargill might become part of a rank and file movement but
only if be was to put himself under it's democratic control. Such a
movement organised throughout the coalfields must, be prepared;“'héfe it
can’t force the official leadership to act, to take forward the fight and
lead itself. _ L o

Yy !‘-x:_w.)x-._‘ Lhe Jixnlt

So even 1n the situation where such a movement didn't g3 t we were for
fighting to link up the Frickley and the led,SCBt

strike wave through pit mass meetings and appeals

¥e would say to Dave that he needs to de01de uhich si&e ﬂa is on as His
arguments are not consistent. Ve don’'t agree thqt‘ﬁhe actions of the Area
Executive over the unofficial action and our arguneuf for gpreading “the
action are “"merely a difference in tactics”, levertheless “we ‘would’ hope to
convince Dave and militants like him of the nqe@ fbr rank aﬁéafiﬁgh o
organisation. . . e u:‘ BT
Finally, we would invite EUN members to put their points in this important
debate..please write to_RED NINER, c/o0 138, .C smoor, Road, Sheffield 6.

Send £1 and receive 4 issues Auuress

of RED MINER. Make
cheques payabie to Workers
Power and sendto:

BCM 7750

London WC1TN 3XX




LABOUR PARTY CONFERENCE- -

STOP THE RIGHT!

FIGHT KINNOCK!

‘Neil Kinnock and his allies are planning a -

major offensive at this year’'s Labour Party
Conference. ‘

- Already secure in his dominance of the

National Executive Committee (NEC) and

shadow cabinet, Kinnock is now trying to

consvlidate his grip on the party as a
whole.

Such control ‘is vital if he is to take the
party in the direction he wants: towards
the right and a possible coalition with the
Liberals. Kinnock is committed to forcing
the Party into the SDP's broken mould.

Under ly ing the leadership's strategy is its

analysis of Labour's disastrous showing in
the General Election. Labour lost so badly
through years of failing to defend working
class interests, through refusing to support

workers in struggle, through policies which-

failed to meet workers' needs, and through
constant emphasis on expulsions and witch
‘hunts rather than on fighting the class
‘enemy. :

But Kinnock and the mght disagree with
this analysis. For them, Labour lost
because it fought on pollcies which were
too left wing, therebyf- r;ghtemng off &DP
; Lsee it, the
way to wvictory next. k6 ditch any
remaining policies which: considered
even’ renciely‘ pro worimg‘~ al&m o

"S5 AWY ER

Tom Sawyer, chair of the party's home poncy
committee, has spelt out clearly what this
means. Labour must appeal to the ‘“home
‘owning, credit card carrying majority”.
Labour must “face the ~decline in lits]
traditional working class vote" (Guardian
24/7/87) -~ and drop any pretence of
fighting for policies which make the bosses
and yuppies feel uneasy. Hence his call for
‘a “review” of pollcies on . defem.e, t.axation
and ‘the economy. S

Policy

. just as they wish,

;;awyef is not alone far from it! Roy
Hattersley believes pr esent pol icies on
defence, taxation and renatl jonalisation lost

votes and therefore need "looking at". John
Prescott has written on the need to “re-
evaluate” the  party's policies
programmes, And of course
plain where he stood when he calied for a
major reappraisal of economig, industrial;
financial, employmenl and training policies.
No doubt even this list could be extended
when neces saly

This process of “policy rev jew" is beg innig
now. Conference will definitely see
determined moves to reverse the party's
unilateral nuc lear disarmament stand.
against renationalising privat ised
industries is also likely to be passed.
Decisions at Conference will, however, be
just ithe start of the process of
“Owenising® the party.

But  Kinnock is
project may well

aware that his
founder on the rocks of
opposition within the ranks. He believes
this is unacceptable. In order to replace
the GDP, and reassure the bosses of Labour's
"reliabiity®, the leadership must. have
unchalienged sway over the membership. The
PLP must be able lo act

the membership without having to worry
about potential opposition or threats of
replacement from their constituency
member s. ' '

Hence the importance of Kinnock and the
right's one-member—one-vote propesals All
the ballyhoo about increased democracy and
parlicipation is nonsense - a mere cloak to.
hide the real purpose behind the changes.

in reality the proposals are an attempt to*
erode the  already limited power of local
parties over their MPs which has existed
since 1981. Removing the direct link
between iocal party and MP will do Jjust
that - MPs will gain greater freedom o do
Their support for anti-

working class policies will then be ‘much
more siraightforward.

caont. . .

ands
K inpock made.

overail'

independently of




Yet cespite the seriousness and obvious

. ' purpose of the attacks, the Left has failed
L.PYS - to mount gny meaningful opposition. No one
is standin sinst Kinnock for leader, thus

_ . . C he  has a it ; hand. There has been no
f;::‘l;rlj;,;r ttheY S&wyersoc;;lfatlwfsotssals " Ffjoysr)‘ ::2 national campaign to def end the LPYS and,
L "ty [Toung despite the long period over which they
-aimed at curbing another sourca of left : :

: wingwlnflﬁénce and potehtial opposition. By have been taking place, there is still no
' Jowering the upper age llll.nit to 21, g'ivins effective canpaign to fight the suspens lons
 the Kinnockite student poodles a greater and expulsions.

- prepar for increased centralisation.
- Larry Mhitty is using "finencial problems®

say, closing down wsocialtst Youth® - in Nor has the Cempaign Group launched any
effect trying to neuter the LPYS - the . fightback. Weak in the constituencies, and
leadership hopes to silence another forum conspicuously quiet in ibe ‘Parliamentary
of left wing ideas and pressure. Labour Party, the Campaign Group appears to.
just In case all this fails to create a be':h“-““i on is ’T“’“"S .:‘l’”“‘f for- :
sufficiently docile party, ‘Kinnck s something to happen. The problem 'S, ‘1%
suffic! Y - only thing which is ‘happening is Kinnock

and Co running amok!

. 5 '
as an excuse to close down Labour Weekly, Involvemeni in extraparliamentary and noh~
New Socialist and Socialist Youth. Despite party campaigns and struggles, while central

. their faults, st lesst these orgons provide for socialists, is no substitute “for a

3 a degree of inner party debate, and present . principled struggie against the anti-working

! views which may differ from those of the tlase direction In which the Party is being |

" Jeadership. This is unacceptable to taken. Such a struggle means fighting the

: Xinnock, Whitty and Co. Instead, they would policy retreats, fighting the constitutional -

i heve us make do with ihe totally. manouvres - and fighting the leadership! |

; unpolitical, leadership controlled, Labour Confecence can still provide the opportunity B

| News. Be warped: this is the shape of for launching such a fightkack. It is vital
things to come! to seize that opportunity with both hands. |

PSS TITCE IS SR S SRR N et
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»

~ DAY SCHOOL

SPONSORED BY : HATF IEwMAiHWH NUM.

o & DONCASTER LABOUR CTTEE. ON IRELAND
- | THE SCHOOL WILL EXAMINE THE STATES RESPONSE
* | TO COMMUNITY RESISTANCE IN THE MINING AREAS

: AND THE OCCUPIED SIX COUNTIES. DUE TO BE HELD
| | IN DONCASTER IN OCTOBER.
DETAILS FROM DAVID DODGLASS
INVITED SPEAKERS INCLUDE:
DENNIS MURPHY SEC. K/UMBRIAN NUM
DAVE TEMPLE BERHAM MECHANICS
JOAN MATNARD EX MP SHEPFIELD BRIGHTSIDE




) ﬁ produced by members and
‘supporters. #F *thers Power. Workers Power
: olglieiiary organisation fighting to
hmld a new ‘revolutionary party to overthrow
eamtaham athome and abroad

’ Workul struzgles

We support all workers' les against the
bosses. We fight to - tum all struggles, into
conmousan@capxtahst strmles

Reformi

The trade union and , Labour Ieaders believe

capitalism can be reformed, made better, but
they ido not aim to overbhruw capitalism. They
act as go-betweens for the bosses with the
workiers. ' Even militant = leaders . limit their

struggle ‘to the fight for gains. within

‘ nlpltphsm. For this reason we are for building
rank’ and file ‘movements politically
dependent of the bureaucracy and committed

ﬂmng the unions mto damueratnc,;

We are oommltted to ﬁghhng capitalism
internationally.. We = strive to build an
intermational - organisstion’ of revolutionary
_partiés.  (Workers - Power works  with Irish,
German, Freneh Austrian and Chﬂean
rcvol ionaries in the Movement for

tionary Communist International.) In'

parha.thr we fight nahonahst solutions ‘ta ‘the
crisis. put forward by reformists like calls for
impoxt controls. St demands merely dmde

t.hewgrhnxclass
N Div‘hjou

We lll divisions in .the. mtkmg clml

Di , sire fostered by“the ‘bosses to weaken
us.’ We ‘are iﬂalunhlys M to.. rmwm,

.
BT O

fascism, discrimin-

immigration controls,

ation against and oppresion of women,
lesbhians, gay men or black people. ‘
'The oppressed

‘We support 'all struggles by people oppressed by

the bosses of Britain, America, France, Italy
and the other- capltahst
countries. Immediately in Britain this means
‘we support the right of the Irish people as a

whole (not just those in the North) to determine

the fate of their country. We unconditionally
support the republicans and socialists in
Ireland ﬁglﬂ:u’ﬁl r,this right and demand the
immediate drawal of all Bri tish troops
from Ireland.

Workers' states

The USSR, Eastern Europe, etc are workers
states. Capltahsm has ° b=en  abolished.
However, in each of these states a bureaucracy,

 based on the Stalinist Communist Parties,

holds political power. This situation arose out

« of the internationsl isolation of the Russian

Revolution in the 1920's. The revolution
degenerated at the hands of the bureaucracy
headed by Stalin. The other workers' states

were degenerate from birth in that they were

created in the bureaucratic image of the USSR.
Therefore we call for a political revolution
in all of these states to overthrow the
bureaucracy and realise the full potential of
these non-capitalist economies through

‘democratic planning. At the same time, in

order to preserve the gain for the working class
represented by these economies, we defend the
USSR and degenerate workers' siates
unconditionally against imperialism which,
through war, will seek to re-introduce

" capitalism in these countries.

' Overthrow capitalism

The revolutionary party we seek to build will

have as its strategic goal the overthrow of -

capitalism by workers organised into

. workers' councils and armed so as to defeat the

‘police and army that the bosses have used, and
. will use again, against us. We are for a
_socialist society in which all property is in the
" hands of the workers' state and all production

_.is directed towards the meeting of human need,

not satisfying the profit greed. of the capitalists.

- We stand on the old slogan of Karl Marx:
- Warkers of the world unite.

Youhnvenoﬂainttolosobut you}chams,
snds.mn-ld to wm!

._,,

a;) T, N .

(ymperialist)

R R

R I Y e T RUPR v LI




