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SPECIAL NOTICE

Az our readers will be aware, the cost of paper has soared recently
However, we have been ablé to hold the price of this issue o 10p.
even though it is our largest issue ever, with 24 pages. This is be-
cause our circulation has heen growing, so we can take the opp-
ortunity to double our print order. We cannot promuse (o main-
tain the price, however. We want Lo refurn as soon as pussible

to six issues a year. Both these factors make it imperative that
we maintain an increasing circulation.

‘That is why we ask all our readers to consider taking a bulk
order, selling it in their women’s group, college, ete. and on
demonstrations. This would ensure that any price rises would

be delayed as long as possible and kept to a minimum.

Ome thing we cannot control is the cost of postage and we
must increase subscription costs from this issue.

ORDER FURTHER COPIES OF THIS 1SSUE NOW!
SEE BACK PAGE FOR DETAILS’

ABORTION: THE STRUGGLE MUST CONTINUE

SPUC. the leading anti-abortion group, 15 presently conducting
a massive ‘write-in campaign’ to Barabara Castle and MPs, call-
ing on them to reject the Lane Commission and to voie against
shortion when the issue come up again. After the last election,
SPUC called on its supporters Lo join the parties whose candi-
dates had come out sgainst abortion - regardless of what other
views might be held! It is essential that their campaign is COUn-
rered. That National Ad-Hoc Committee Against SPUC, is pro-
ducing pre-printed postcards to the DHSS and letters to bea sent
ta MPs. Organise write-ins now! Write to NACAS, 54 Pinner Rd
Harrow, for details. Groups must also arganise their local cam-
paigns, as SPUC is stepping up its propaganda amongst GPs

and schools,
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EDITORIAL ]

Women: Kev participgory in the cless strugghle

Women workers expenence the attack on the working class’
Bstme stundards in & partiodar]y acute way: they are paid os il
shey belong 1o u family unil, receiving 30% of the male e on
swerage. Yet one out of five households in Brituin are headed
b one-parent families - mainly women! The economid crisis
fsced by wamen warkers has forced them on several recent
eccasions 1o Take notice of the discrepuncies in pay between
ahemelves and male workers. At the Lenthenc/Morly factory
for example. the shop steward told Seeigivd Womuna that they
decided 1o strike in the first place because they found il impos-
sibde tu cope on their wages, with the nsing prices.

However, increasing numbers of strikes 1o Keep up with in-
fMletion are neither realistic nor adequate, A sliding scale of
wages - 50 that uny increase in the cost of living is muaiched
with an aulamatic increase in wages - 15 0 demand discussed
by several orpanising commilees of the nurses” struggle and
one which warkers are increasingly realising the importance
of - especinlly as  struggles over threshold agreements are
spreading. (See the Nottngham Prices campaign article.)

Because all of the m ajor wage cleims have heen seitled und
won't be re-negotiated until the sutumn, struggles erupling
within the next few months will be on g loval level Women
will be important participanis in these struggles - they will
often he spurred into action first simply hecause ther sil-
gation becomes inloleruble or clse because they are forved 1o
defend their jobs in the next wave of redundancics. In the
pasl, women have always been the first to be lad all where
they do jabs similar [0 mens’

The Internutiond] Marxist Graup recogmises the impor-
tance of any actions taken by wamen in the next few b,
Because women are the weak link in the buresucracy’s
hiold over the working class, they will be ane important graup
Lo leyy the first challenge to the Social Compael - to L‘i‘l_ilh'-‘l‘l’f.'i.'
the idea that demands (o maintain the working class bvang stand-
ards should be shelved while the Libaur government is in office

Any struggles crupting will set the pace for Lhe upsurpes
when the big battalions of the labour movement pul in their
clmms. However, the capacity of women to play o full role in
these strugeles will be limited due (o specific prohelms they
confront The organsiations of the working class musi begin
to tackle the oppression of women in an immediale way.

For example, the women workers who participated i the oc-
cupation at MacLurens' in Glasgow could only play a limited
rale in the struggle owing 1o a luck of child cire facilities.
The Working Waomens' Chartor Campaign

One af the most imporlant Lhings about the Charter s Lhal
il raises issnes such as child-care and contraception and ahor-
tion on the understanding that a fight at the place of work
will never be adequate or successfuy unless a whale senes of
other problems confronting women are tackled

The campaign can be developed in two ways - first, it can open
& debate within the trade union movement on questions such ds
child - care which wre nol pormally tackled by Irade unions,
Bt have been Mully debated within rhe women's moyvement.
Secondly . it cun group together women {and men! ) trade un-
somists, Lhose nol yel unioniséd  women's liberation groups,
eoc = that any sirupgle that breaks out invelving women
woskers will have ready support, In addition, any gains wuon
Sarine disputes will meke o gualitarive impact on the
sermggies coming n Lhe winter and spring months. These
e snd experiences miist hi shared by the working class

Despite concession made hy the Labour governmenl.
these s1e nol adequule 1o solve the economic needs of wo-
mea mor will they tempt women to call of ther siniggles
O the comtrary . because of the  particularly svute opp-
pessbcm women workers face, il will be women who will
ofses Be m the Torefront of struggles in the coming months.
Wames workcrs will provide a lesson for other workers - that
a8 workers must rely on their own capadty lo struggle. rather

e

than an promises and the miliabives af the Gavernment

Some women in the women's likeration movement no doubt
heaved a sigh of relicl with the election of the Labour gowern-
mant, Gone were the tax-vredit and anti-discrimination pro-
posals - and instead, an anti-discrimunation board, increased
married womaen's student grants, food subsidics and (he nn-
plementation of the Equal Pay Act were all immediate pro-
spects!

Certmmnly the clection of the Labour government wis o
victory for the working class- the determination of the min-
ers 1o continte their strugghe in the face of an escalating ai-
lensive was a decisive step in kicking out the Tories

But what is the Labour government up lo now? Since
its election, the Government has been franticully workimg out
o Social Compact with the bureaucracy of the trade umons,
This is Lubour's answer to the continuing economic problens.,

With a rute of inflation that is one of the highest in Eur-
ope, and with the balance of payments deficil now estimated
to b L3000 millian, the ruling class cannot afford to make
any major caoncessions. Meither wape claims necessary 1o keep
up with the f_*.'lllhrllil'.lp inflation o inereases i sociul p;lg'pq;nrj-

Hure toomeet the growing crisis in education, hovsing, and the
health services are an the agenda

Under the Tories, the ruling s first tried to meet
the working clasz head on- conspirscy charges were Lod
sgaingt 24 Shrewshury building workers, and the Ind usitrinl
Relations Act and the pay laws were cnacted. The Labodur
povermment - which claims 1o have the interests of the work-
ing class ot heart - & using its influgnce  the ranks of the
working class to dampen an trade smon mifitancy
Women and the Trade Union Bufegioracy

The trade unton bureaucracy has never showed mach concern
for the interests of its female members. Now, the one thing
they are concerned with - the Sovial Compact - will make them
even Jess willing 1o lake up demands made by weaker sections
of workers. unless they are ahsolutely forced 10 do 5o,

On the other hand, the ruling cluss will have no hesitation
Lo move dginst these weaker sections af the working cliss - st
dents. women and hacks are all the polential subjects of vicious
attacks. These groups will be used (o teach the working cluss
that industrial action won’t be jolerated. The arresis and har-
rassment of the hlack workers on sirike at Impernial Typewn:
ters are clear examnples of this tactic. (See the interview with
wiomen workers on strike at this Leicester firm}.

So the weaker sections of the working <liss - an imparl-
ant group heing working class wamen - will be hit fram lwo
sides: the ruling class and the trade union hureaucracy.

However, the majority of women are not in frade anions :
anyway, And althoupgh women are joining unions presenlly
al lwice the rate of men, they are rarely integrated into the life
and structures of the union in the same way o8 arc men. Asa
rezulr, they are often not as responsive to directives given by the
trade union leadership and are potentially open to new. highly
mulitanl forms of siruggle.

The nurses’ sirupgle is an excellent example of {his mil-
tancy: the leadership of COHSE, NUPE ., and 1o a lesser ¢xteni
the RCM, are being pushed along in an attempl 1o kecp up
with the activities and demands of the rank and file. Many
initiatives tuken by nurses are almost unheard of amongsl
the more strongly crgamsed sectiong of the trade union mov-
cmeni. For exampic. it would be a rare occasion if the engin-
cers told ther lcadersing Lo get lost and organsed 2 si-down
in the street 1o profest against bureaucralic manoeuviing. Yel
thix is what happened with the Manchester nurses!

But there sre aleo dangers arising from the lack of rrade un-
ion experience among womena --they are also apen 1o individu-
2! rather than collective forms of struggle, lor instance, Onee
;F'rn, i the case of the mrsEn, On af the first laclivs announe-
cd onu national scale by the Royal College of Nursing was the
call to withdrmw from the NHS and join agencies.



NURSES: A SUITABLE

CASE FOR ACTION

Sue Spilling, a community nurse, describes the background
to the present struggle and the tasks facing militants

The struggle of the nurses and other hospital workers 15 not
just aboul pay and ¢onditions. It is about the future of the Health
Service and about how resources in our society should be gllo-
cated: lo make profits or to provide services,

The health service onginated in the first place because a heal-
thy workforce was necessary as the stresses of madern industry
mounted, Ata time of full employment, it was crucial that every
work was quickly re-habilitated if injured. The demands of the
working class helped to ensure the establishment of the NHS

Due to medical advances, more and more resources are now
tllocated to treating those wha will never be returned to full-
time production. With increasing unemployment on the agenda,
now & proper  fun ctioning of the NHS is not a5 crucial es it was
in post-1945: injured workers can be easily replaced from the pool
of unemployed workers,

The working class remains unaware of the dangers in this sit-
Ualion, True, there have been sporadic struggles in the past - over
health service charges, for instance - and it should be remembered
that these were first introduced by a Labour government. More
recently, as a result of the Briggs report nurses Lraining will be
crammed inlo two years. On April 18t the Health Service was
reorganised - a simple exercise jn ratjonalisation inan attempt
to make the most of inadequate resources. The Tory govern-
ment cut spending in all areas of social expenditure to the tune
of £111 million in the case of the NHS. Yet their rich supparters
aontinue to swell the colfers of the varions companies offering
private insurance schemes. And the drug companies grow fatler
on the sles of millions of pounds worth of drugs - oflen of dub-
ious value. Privale nursing agencies abound. Somesne, some-
where , 15 making plenty oul of others’ misery!

Rationabsation myeans . among orher things, 3 quicker turn-
over of patients. This makes more work for nurses and it
places on the family the respoasibility for after<are. | And we
cin guess who in the family bears the brunt of this rexponsib-
ility). At all three stages of the wage-frecoe the low-paid in
the health service - not only nurses. bot ska sunliary workers-
have been left with even further detetioration in therr pay and
conditions,

Many nurses do not understand the need to join trade un-
tons and are confused by the role of the RCN. Because in the
past theére has been no fight over pav and conditions, aures
have left the service. The Lragic situation has developed where-
by that which the nurses claim to waorry most abaut - the care
of their patients - is being threatened precisely by the profess-
icnalism to which they stick,

The unsociable hours farce many married women to leave
once trained, and to resume nursing on only a part-time basis.
Part-tima workers as experience has shown {ime and again are
very difficult to orgunise. So those now struggling 1o organise
nurses have to contend with an industry largely female, imbued
withfalse ideas sbout pro fessionalism, and with many part-tim-
Ers.

Increasing numbers of men are now entering Lhe profession,

expecially in psychiatric nursing. Men are increasimgly laking
pests of responsibility in what was one of the few profession
where wonen could advance. The fact that few hospitals hm
child-care facilities for their staff means that in practice won
do not have equal opporfunity.

The struggle of the nurses is complex. Thev gre not the
only ones with wage claims in. Other medical staff (radio-
graphers, physiotherapists, etc.) have also put in claims. The
groups are, on the whole, even less well organised than the
nurses

The large numbers of immigrant workers in the hozpirals
are a potential weak spot in the necessary unified slruggle.
Under the racist Immigration Act, militancy can result in de-
portation. Worried aboul their work permits heing withdras
some black hospital workers have signed statements that the
will not take part in uctions. On the other hand, hlack nurses
to be much more militant - they are not so strongly @ namou
of the idea of professionalism.

Perhaps the biggest problem is the nature of the work. Th
problems facing nurses who are being asked to leave their pat
ents in order 1o take part in actions cannot be avoided. Thiy
difficulty high-lights the importance of partial actions - refus
to do non-nursing duties, culting out non-urgent operations,
above all, refusing 1o allow any new private patients,  But Ae
must determine who are urgent cases, otherwise private patier
could easily afford to given consultants buck handers ta gel in
s ‘urgont’,

In addition, short strikes will give nurses free time to g1y
factories. building sites, rail depots; garages, docks, and mar-
kets, to gel support and aeticn (rom key scctions of the work
ing class - those with economic power. This is vital,not anly
because nurses do nol wage economic power  themselves, b
also because it is not just the livelihood of u section of workes
Lhat 15 at stake. |t is the whale future of the health service.
The nurses have the facts which they must take to the rast of
the working ¢class

If nurses are not to remain among the lowest paid workers,
two Lhings are extremely important. First, on the wages fronl
2 sixdimg-scale must be fought for to ensure that any increase
o lving costs is matched by an automatic incresse 1N wWages.

ccond, & whole debate about social expenditure and the pric
FIliEs in our saciely must be opened within the labour moves
m<nt

Barhara Castle's enquiry is clearly an attempt to prevent
militancy developing and to stop the wave of sympathetic
action on the part of ather workers.  So far. it has not bean
successful in dampening the struggle of the nurses. Now il
IS EVEN more importanl thal unionisation ¢fforts are stepped
up, that joint-shop stewards commitiees are elected in cach
hospital, and that cuch hospital makes links with other hos-
pitals i the locality. Should the engulry be totally unagcept-
ible, organisation must cxist to launch an immediate, inten-
sve response,




We need support, not just sympathy, and we need help’
INTERVIEW WITH STUDENT NURSES AT NORTHWICK
PARK HOSPITAL, HARROW

How many hours do you work?

Officially 40 hours & week, not including meal breaks, but
we often have to work longer, We can work eight, nine, ten
days in & row, then we get four davs off,

What is your training like?

At our hospital we get all our theoretical training in the
first two years, the final vear is mostly practical ward man-
agement. After two months theoretical introduction, we
get allocaled to wards for aboul 89 Weeks at a time. We got
another 3-4 months during our first year when we go to
the nursing school. Everything is cmmmed in. The exams
are getting harder, but we just don't get enough time to

do our theory, When you're on the wards, the sisters and
staff nurses are too rushed to train vou, and you get too
tired to study after work.

What about pay?

We're left with berween L 10-12 after paying for our rés-
idences, As your pay goes up during the thres years, the
percentage taken aff for residence goes up. When we gol
our risg in April - gbout £2.00 a wesk - our laundry char-
ges went up £5.00 a year and residence goes up, So

we'll get aboul 30-40p a week out of it,

What do vou think about the RCN's proposals o
resign and join agencles?

Well, it will split the nurses, because if stadents resign, that's
it - we won't gel taken back, and only gualificd nurses can
jnin agencies. It's & mad idea - we haven't even considered

it in this hospital,

What are conditions like here?

This is ane of the newest and best equipped hospitals in
the country, We're attached to a ressarch centre. The
most militant nurses are those who've worked elsewhere
and are aware of the general difficulties. And we have e-
nough cleaners, too, so we don’l do many non-nursing
duties. We're really lucky here. Our rooms aren’t bad,
too, although there are petly restrictions, We can't have
visitors alter 11.30, which with the hours we wark
doesn’t leave us any time for entartaining tome days
The canteen Tood is horrible, so most of us cook ourown.
Although as students we don't have too much night work
—less than in many hospitals—our hours are unsociahle
And we often - as first year nurses - got left alone, espec-

sally during supper. But the main complaint is thal we're

treated like shit - lots of pett_i!rula.-s. no recognition of
how hard we work, treated like kides although we are

dealing with life and death. We like nursing but not the
conditions or the moneay,

How did the struggle start in this hsopital?

What sparked it off was the TV programmes on agency
nurses, which raally brought home to a lot of us how
conditions are deteriorating. The problem is that the
struggle stems from a few individuals who've either
worked outside nursing or are otherwise aware of how
badly off we are, The others are content to leaveit to
the activists and say they didn't come into nursing for
the money. Only about 75 out of 400 hundred attend-
&d the meéetings MNurses are not union minded and the

arguments between the umons don’t help. At our first
meeting to elect an action committee, & row broke out

between NUPE and COHSE officials, which really piss-
ed some of the nurses off, We've joined NUPE because
in this hospital they organise auxilary workers, too,

Iis our first expericnce of anything like this - we don't
quite know how to go about things. But we must get
umionised - that's vital, Here, because of thewr good conditions,
mosl nurses don't see that we are also fighting for the future
of the NHS, but as the struggle spreads, hopefully they will
realise that is whal is at stake,

Have you discussed withdrawing care from private palients?
They make a lot of extra work for us and take us away from
looking after others. The main advantage for them is being
able to jump the gueue, and having us st their beck and call
You have to pander to them, but don't get anything extra
foz it. We got suppaort for that proposal al our mass meeting,
We're against private patients being in MHS hospitals at all.

What about the attitude of patients?

They want us to be militant, they're rght belind us, because
they can see how hard we have to work. A lot of them are
trade unionists; af course. Their suppart in any sclion we
take would be vital.

How was the action committee set up?

Firsl, by some szcond year nurses taking the RCN petition
round, They were asked to call 32 mass meeling so that the
ROCN eould talk to the nurses. Meanwhile, we independantly
called a mass mecting - we put posters up all over the place,
bacanse we wanted (o find out what the nurses wanted. The
first meeting was a disaster, and most of the committes were
not those who had been doing any of the work, We had
another one without the officials, and we've got a betier
commitlee now. Bul the men on it try (o impose ther will.
I think half the trouble is that women are too used Lo
aking orders from men

Its & real problem, becapse unless wea get nurses {o join
unions, we can't expect other unions Le supporl us. And
wilhout an all-out strike by unions with economic power,
we cant win, We need support, not just sympathy, and we
need help,




UNIONSAND

HOUSEWIVES:
the road from Cowle

o, e

“Wives of wo rkers are not for the most part members of a union, but they are
vitally concerned with trade union struggles.... So unions must take definite steps
to involve the families of their members in support of struggles’

Mrs. Miler s “wives revoll at wiey, Oaford car
vear dramatically diew aticobwon to the poxir { women wh
husbands are involved in industrisl Sispates The epoode got s
great deal of publicily and was widely discuased ETant
many misconceplions. We must examine the siteation that

gave rige tosuch a situation and s mmplications for both the

wamen’s movement and for aciive trade unlonisss

Britizh Leyland On the Offensive

The back-cloth to the sruation is the alienation of MMANY
workers in Lhe Britsh Leyland Assembly Plant at Cowley from
their union leadership. Three vears dgo Lthe Company imposed
the "Measured Day Work' sysrem of pavmenl on the workers
after defeating a long sirike

Dver the past few years the Company has succeeded in
halding down the level of wage increases. Car workers' Wages
are falling below those in manv autside jobs. With spiralling
costs, particularly of housing in the Oxford area. few families
can save anything on a car worker's wage, But while the
demand for cars was booming the Company
confrontation necessary to take on the wark-force and gt full
contral of the shop-floor - the other aim of Measured Day
Work. :

could not afford the

In recent years, with all hargaining over money removed
the shop-iloor to annual negotiations workers have been

t of sectional dispures. The work-

om the factory. As aresuliof

ngs, many workers egged on by man-

=5 Ol Carmin

paganda, blame trade union militancy
ing union lesdership for their dechning living

year, with a decline of sbout 30% in demand for cars,
eyviand has been prepared to go Lo greater lengths to
destroy shop-floor resigtance. British Leyland wants to
mke the workers pay for their crisis of profitebility. Taking
advantage of the weakness of the workers' bargaining posi-
tion during and just after the three-day week, the Compuny
hax systematically broken a tolal of four of the faclory agree-
ments which protect the workers against arbitrury management
actian, Each breach of these sgreements has been resisted,
hut 5o far the management has had most of their own way
After a recent unsuccessful four-week dispute, involving
the entire factory, the Assembly workers were again laid-off
without pay. The management had hreached an agreement
ofl lay-ofls with 150 transpart drivers. The workers in trans-



port walked oul, insisting that their agreement be restored,
The Company chose this moment of divigion and defeat
to move against Alan Thornett, Deputy Senior Steward of
the TE&GWL, who is a leading member of the Warkers' Rev-
olutionary Party. On a series of trumped up charges, Thor-
nelt was reflused facilities a5 3 union representative (n any
capacily and instructed Lo return to hiz original job as a driver
m the transport department.

The transport workers then continued their strike in de-
fence of their right to chose their own steward: Thornett was
alko a s2ction shop-steward for the Drivers. The manugement
wanted Thornet! out of the way because he was the steward
principally responsible for negotiating and enforging the Ind-
ustrial Engineering agreement,

Carol Miller Arrives on The Scene

It was an Chas situstion that C arol Miller’s “wives' army’
came on the scene. Although nght-wing [orees helped to org-
anise the wives' actions, it can’t be expluned simply as some
right-wing plot, Once again the wives, split up in scattered fam-
ily unils, strugeling to deal with the soaring cost of living aften
on reduced housekeeping money found ne maney coming into
the house.

The immediate cause of their nancial difficolties was a
strike vver an issue of principle - in defence of the man whom
the press, the management, and many of their husbands held
principally responsible for ther previous losses of income.

The situation ai Cowley was further sharpened by the fact
that the *wives army’ came fram the wives ol lad-ol I workers
whis hid no control af the Siluation and nol the wives of
gtrikers who had chasen Lo siop work over an issue they be-
livwed in.

From the start Caral Miller got the support of the £ ford
Jonrnal a free advertising paper which is pushed through thous-
ands of front doors in the Oxford area every week. The Jour-
rad put BBC Radic Oxford on (o Miller. Her first demonstra-
tion gol wide-spread advance publicity from the national and
lowa] press and Lhe local radio,

Mrs. MacGibbon, another worker's wite was ilsa given free
min af Radio Oxford - 1o condudt a senes of twice daily 'Phone-
in’ programme, Vicioug attacks on Thornett and the unions
ot the Toctory were encouraged on the programme, Anyone
who rang in to support the strike was treated 1o Mrs, Melih-
bon's vitriolic abuse. Mrs. MoGibbon wis being used as 4
front for o few right-wing demagogues within the unions
wha hoped (o exploit the management's attack on Thornett.

Mrs. Mcliibhon, 1n contrast to Mrs. Miller, argued Lthat 1
win i man’s job (o get nid of the mulitant leaders. She used
the loval radio Lo canvass a petition for a special union branch
meeling 1o throw oul Thoreett, Radio Oxlord obliged by giv
ing lrequent announcements of where and when the petition
could be sipned

For 2 week the local press and radio gave Mrs. Miller and
Cow unlimited coverage. The tirst demonstration of about
250women and children got papes of coverage. This happ-
encd although it was smaller than nuiny other demonstrations
in Oxlord in recent manths - such as those against rizing
prices and in support of the nurses” pay claim, which pat
fittle or mo  puklicity. The national and even the inlerna-
lipnal pressmen were soon camping out inoa local pub, ready
in pounce on any sign of the ‘wives” revalt’,

The Mational Housewives Association sent 4 message of
support including the supgestion of 4 sex strike, which gave
the papers still maore material for writing “sensgtional’ reports
Ihis proup of women which has minimal support despite
arandobe cluims, started out campalgning against rising prices.
They clamed to be ‘neutral between employers and unions’
Thieir actions Lo dale expose them ax an anti-union front, com-
hining demagogie rheioric on issues ke prices with national-

ist poison characteristic of the exirame right,

Jumes Prior, tormer Tory minister, sent the wives o message
urging them ta greater etforts! And locally they were given
congiderahle assistance By Margaret Butler, the Iocal Liberal
candidate, whosaw the chance of votes in petting on the anti-
union bandwagon. She turned up ar the first demonstration
posing as another worker's wife feeling the pinch. She is
a ubstantial landlord in Fast Oxford and her husband iz empl-
oyed in the Technical Publications Department which is never
baid-off. So she has httle diffsculiy m keepang the wolf from
the door!

British Ley land man gement showed how they [vlt by invit-
itig Miller & Co. into their office for ea and @ chat, They cncoup-
aged the wives to keep om demonstrating but regrettfully said
they could not immediately comply with Miller's demand for
the sacking of all the miliranis!

Miller's subscquent demonstrations were poorly supporlied.,
But the factory mamagemeni seized the chance of usting the pre-
tead of pressure fonm the women Lo re-open the factory and
aftempt toorun 1L on scal laboor. Mrs: Miller & Co. claimed they
Ped won a victory. They deaded 10 piekat the factory (o cn-
courdge the workers 1o stay at work and scab on the sinke of
the drivers! ‘There they met for the (st time orgamised resislance
from ol her women giving oul a letter addressed o workers' wives
*im detence of the union’,

Woanen to Defend Trade Union Rights

The wamen's opposition to Mrs. Miller brought together wo-
men trade unionists from the car factory sewing machinists from
the trim shop and danteen workers - wives of striking drivers,
other women trade unionistsfrom the town und members of the
Oxford Women's Liberation Group. Following the production
of the factory leafler, these wamen decided (o orgamse for a meet-
ing held by Caral Miller in the Town Hall

This meeting wis 1o Maugurate an ongoing ‘wives aclioh group’
Lo camapign ngainst sirikes at the car fuctory. But the press and
TV who came to herald this event insiead saw the mecting laken
over by Miller's opponents who outnumhered her supporters,
Fventually afrer the chalrman had attempted (o close The meel-
ing, resolutions were passcd for Thorneit's reinstaiement and in
defence of trade umon nghts

Mrs. Miller has pow been forced Lo sel up her wives action
group. with 3 handfol of supporters, from her own living rpom!
Her raut at the Town Hall was u considerdhle set-back for her re-
actionary’ hindwagen, but she still gets publicity for any move
she makes. Those who orgunised to stop her will have to b oa
their guard to preempt any altempts she may make to rally ante
union forces m comimg strogeles ot Cowley

The support that Miller's campaign won initially arose out of
a spectfic sstustion gt Cowley, which i unlikely 10 be exactly ne-
peated alewhere. But (he massive press campaign launched o
promote Mrs. Milker & Co, demonstrated howimpartant the rul-
ing class saw this development. The mobilisation ef the Cowley
wives gave Lhe employers the perspective of organising a section
of 1he workmg class itsell who are not organised in trade unions
1o help 1o break o sirike,

Already attempts have been made to emulate Mrs, Miller's
gctions in orher struggles around the country. Miller herself
hopes to spread the “wives action group’ on a national scalke.
When the AUEW called its members oul against the siézore of
its assers by the MIRC, Mrs. Miller was on TV thal very evening
1o propose action 1o get the strike called off.

Caral Miller has been portrayed as @ women's Hberationmst!
And sone women in the mavement were inclined to support
her! They saw her campaign merely as z group of wonen get-
ting organized <3 pood thing in itsell - ignoring what the women
were trying 1o do

The reaciion.of many shop-lloor workers was to artack the
aati-strike wives Tor meddling in factory mutters which were nong
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of their business. And this attitude was echoed by several of the
umion leaders.  But this attitude egually plays into the hands of
empioyers, , who themselves have not reservations about mobil-
mmg forces againgt the working class fromouiside the trade
UnIons

Wives of workers are not for the most part memhbers af the
unian, but they are vitally concerned with trade union struggles.
There is nothing sutomatic about their support {or the trade un-
jons. So Unions must tuKe definite steps to involve  the famil-
ies of their members in support of strugeles.

The management has sent out nurerous letters to Assembly
plant workers, putting their case, raising fears of redundancy ani
sanetimes containing veiled (und often guite open) Lhreats of
victimizarion. These letters reach the workers at home where
they are izolated from the strength of the shop floor, and are re-
inforced by the campaign that is always conducted in the press
apainst sirikers. To counter this the union must put over its
case to the men and their wives., Letters should be sent out,
meetings held with the wives during stnugeles to organise sup-
port and salidarity such as that seen amongst miner's ‘wives.

But il is very difficull to organise the wives of workers on an
ongoing basis away rom struggles in the work place - especially

where the worklorce is scaittered all over Oxlordshire.

Women trade unionists, however, are organised permans
ently and may provide the Starting point for reaching wives,
4k many are Lhe wives of workerghemselves and are in
daily contact, living on the same estate. It is necessary Tar the
unions to take steps to ensure the maximum participation of
their wormen members. For this, they need to overcome the
special problems that face women trades unionists whe are al-
so wives and mothers...for eg, the times of meetings, child care
facihities, encouraging women to speak for themselves and to
put lorward Their own stewards, etc, There is a need for wome
to get together independently within the unions ta campaign
on these 1ssues

In the medium term, the forees that came together ta
opposed Mrs. Miller must be united (o campaign around the
broader issues of women's oppression, These must be taken
into the workers” movement and campaigned onby and
amang workers - questions of low pay and equal pay, discrim-
ination againgt women in jobs and education, abortion and
contraception, nursery and child care facilities. A national
Charter campaign would serve Lo remove the basis of any
support for Millertype activities.

MARY CRANF

Defend living standards
freeze prices,notwages

The staggering price inflation of the last 18 months has hod
many polifical consequences. One of the more interesting, yet
neglecled, developments has been the appearance of action
groups winch campaign around price rises in the shops,

One of the most successful of such groups, which succeeded
in organising 2 considersble number of housewives, was the
Nottingham Campaign Aguinst Riging Prices,

European history is full of examples of housewives fighting
aguinst nsing prices. Notungham itself was no exception, In
the period prior 1o the defest of Chartiem, 3 whale séries of
incidents occurred —occapatinas, demonstrations and boycolls
led by local women, protesting, and for the most part success-
Fully, against increases in the cost of bread, cheess and meal.

The struggles in Nottingham today are of course a2 mere
echo of these. Bul whether it was a matter of queueing up for
bread when the harvest had fadled or walking miles around the
shops looking for “special bargaining’ so as make ends meet
on a steadily shrinking budget, in the 1970, one thing remans
true: housewives can explode spontaneously and unexpectedly
into the maost militant collective struggle

The Nottingham Experience

The Nottingham Campaign Against Rising Prices was
started towards the end of 1973 by a group of socialists in the
local Womens Liberation Group. Its initial aim waz to unite
housewives, trade unionists and womer liberalionists into a
campaign 1o draw attention o rising prices through the
selective use of pickels, demonstrations and so on. An altempt
wak also made to impese local ‘price freezes’ where possible
by organising pickets and boycotis of shops well known for
their high prices

A boycotl of Fine Fare. for example, over its *‘marking
up’ of goods already on the shelf, so embarrassed the mana-
gement that they issued a public promise to stop the practice
and institute an enguiry. This was one of & number of street

pickets and boycotts have been held, accompanied by placards
leaflets and speakers, and all receiving broad support from
passers-hy and wide coverage in local press and radio.

During the miners strike wa made contfact with housewives
in Calvertan, an isolated mining community in Nottingham-
shire, where a similar campaign led by miner's wives during
the '72 strike succeeded in reducing some prices, while
freezing others at least for the duration of the strike.

Today, there i3 & functioning Prices Commitiee, composed
of & dozen active housewives and trade unionists, and having
the suppart of the Lahour Party wards, trade union bodies
and a number of tenants and housewives groups of the district,
It has plans to continue the Chmpaign by attacking expensive
and unnecessary packaging, and the speculative "hoarding’ of
goods,

The Campaign has taken great care to mark itself off from
groups such as the National Housewives Association, which
attempt to lay the blame in a major way for inflation on the
trade umions. [t was the National Housewives Association
which recently gave support to Mrs. Miller's anti-union act-
mities al Cowley. Like the extreme-right, they Lry to paint the
picture of the poor defenceless housewife caught betwesn the
twin battahons of big business and the unions. We say on the
contrary . that the interests of all working class people lie
fighting wrh trade unionists against inflation, whether the
form of struggle adopted be attacks on price nses or wage de-
mands_ and not agaings the unions as both Tory and Labour
Governments suggest

This is why very early on we adopted the slogan ‘defend
living standards, freeze prices not wages’, and why the campaig
was launched at a Trades Council Rally in solidarity with the
Miners and Shrewsbury building warkers

And we have pointed out that unions have fought not
simply the effects of inflation through wage claims, they have
sometimes laken action Lo stop prices nising as well, (So for
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Tha anly industry with any tradition of equal pay in the
nineteenth century was spinning. One reazon for this was
becanse in many cases whole lfamilies worked together and

skilled male weavers unionised the rest of the workforce, In
1832 women spinners and power-loom weavers in Glasgow
raised funds in order to fight for equal pay, and by the

middle of the century the union in England was fighting for - The fight for equal pay must invate
a single "list” of rates, to apply to both men and wonen - the fight for equality of oppar tanity

| Although the TUC first called for equal pay in 1885, 1t - London s bur-wamen have long

i remained a dead-letter until the first world war. Then 3 fiowagher for the right ro drive buses,
women entered the labour markel in huge numbers, doing ay wanen i same opher fows are

‘ jobs previously reserved for men. Munition workers re giready doing. Pehwred lrm'_ 5 the

| ceived very low pay. The engineering unions negotiated for first Lomdan waman bus-driver,

Rosaoavd Viner,
Fhato: Morning Siar

skilled workers to receive the usual male rate for the job,
but the line between skilled and semi-skilled jobs was il
defined. The emplovess' lederation advised its members o
employ women al special wonen's and youth's rates

The Govermment intervened and an act was passed syving
w that the usual rates should apply for all work. However, this
only applied for piece rates, not time rates, leaving the
employers in practise to fix rates as they wished

The National Federation of Women Workers convened a
conference, which called for equal pay for aqual work, train-
ing, security against unemplaoyment after the war, and for
| women to join the trade unions. Thousands did, and as a

What Mow?

The enthuzissm for the campaign arose at a time when
the Tory Government had insisted that however useless the
Price Commission nothing further would be dane to curb
price riges, and when go many trade unions had capitulated
before Phase 3.

Today, the Labour Government has, 1o a certain extent,
distracted attention from the real siteation by ‘price
subsidizs’—even though these subsidies make only & couple
ol pence difference to the weekly hudgel and are added on to
our faxes anyway. And trade unionists find that whare they
have negatiated threshold agreements under Phase 3 they are
now petting a minimum of protection for themeelves and
their families. It will therefore be difficult for others ta follow
the Nottingham experience at the moment

What is obviously needed is for all trade unionists to have
automatic protection against “inflation - in other words g
shding scale of wages, something which would be extended
to all slate benefits as well. This mesns that every rise in the
cost of hving index should be met with an automatic rise in
wages and benefits. Metal workers in Belgium for example
have already achieved this.

When the Tories introduced threshold agreements under
Phaze 3, they hoped that these would never be triggered. Now
We se¢ 3 whole sérmes of struggles in which workers are fighting
lor these payments from their emplovers, e, at Whickman’s in
Loveniry and the workers occupying Plesseys in Beeston, near
Nottingham. These struggles can lay the basis for a fight for a
sliding scale for all warkers. And the work already done by
o wu.'l'._n the Nottinglham Campaign has created o good
tal:n..'.r.:-.m tor winning trade unionists in the district 1o this
policy

example we publicised the example of workers in A lied

Suppliers of Glagow who took industrial action aguinst the
hoarding of lentils the hoarding had almost tripled in price.)
Another case has just emerged at a tactory in North London
where workers succeeded in stopping their boss from raising
the price of cakes by 30p in the pound e Doss
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result wapge increases for both time and piece work, a shorter
working week , and improved conditions were secured.

Many unions opened up their doors to women far the
first fime, including the railway workers, the bakers, and the
bank workers. Women's membership in unions went up from
400,000 to over 2 million,

Transpart Workers® Sirike.

Even though improvements were obtained, many, male
workers received a “war bonus’ which negated the principle
of equality. On 17 August, 1918, three thousand women whao
worked on London’s huses and trams went on strike demand-
ing the same five shilling bonus that was paid to the men.
Although their union, the National Transport Workers
Federation, did not support them, most of their male fellow
warkers did, and the strike spread quickly,

‘Conducterattes’ in the Black Country threatenad to strike,
and by 18 August eighl provine.: tewns were hit, The wonen
at the Elephant and Castle tube station, who received 12s 6d
less than the men, came out and by the third day, more under-
ground warkers joined in. Walverhampton and Blackburn
decided to settle with their workers and gave them the five
shillings. The bus strikes ended after six days when an enquiry
was sel up.

The tube women, who had the support of the NUR, were
very well organised. They held regular meetings, picketed
stations, and elected strike committees. They did not go
back with the bus workers, and were joined by women from
the Great Western Railway. When they returned to work on
17 August, by which time negotiations had been promised,
they decided (o maintuin the local strike conmittees until
they secured their demands.

Not only did most of the transport workers win their
bonus, bul the Government anxious 1o avoid & con-
frontation with the munitions workers awarded them a 58
bonus oo,

Between the wars.

It was the experience of the first world war which con-
vinced many women workers of the importance of équal pay,
but the inter-war vears were not the best time in which to
fight Tor it. The Guvernment could not guarantee jobs Tor all
the returning herces. end many women lost their jobs. Al-
though middle-class women continued to work they were
required to leave on martiage.

Whan the depression hut Britain in 1929, the situatian
changed Many working class women bacame their lamilies'
sole support. Because women could be paid less than men,

Over the week-end of 23/24 March, 3,200 women trade-
unionists representing S8 unions, met in Chicago for the
founding vonference of the Coalition of Labor Union Women.

They came to discuss how to fight, through their unions, the
low wages, unemployment and dead-end jobs that American
woren face throughout the country,

Addie Wyatt, director of the Women's Affairs Department
of the Amalgamated Meat Cutters and Butcher Warkmen,
pointed cut that wonen's wages, relative to men's have acrually
deckined in the last 10 years, and that women remain in the
lowest paying johs. Many women are heads of familics and
nullions have young children, She declared that, just as
women were coming topether to discuss their problems in
other ficlds, so it was time Tor union women to do the same
Part of the fight was to get equality of representation in the
deaimion-making in unions,

US women workers organise

many were able to find work; und with 3 pullion unumpln!l‘.lq
the trade unions were hardly in 4 position to argue thal ne.
waman should take g man’s place al o lower pate, The years
when woamen warkers were neglected and scormed, when the 1
principle of equal pay had become a sick joke, rebounded on
Lhe men
However, the lessons were pot learni, During the second
world war, the unions reacted in much 1he same way a5 in
the firsl. More unions - notably the engineers- took women
inlo membership for the first time:  the sor1 of sgreements g5
before were negotiated and flouted in the same cynival way.
Waomen were supposed Lo recerve equal pay for equal
work, where they replaced a male worker. But the eme
ployer could claim that they required more supervision
and it was cheaper to provide a few extro male supervisors
thal pay all the women mare. Man again received a war
bonus,

White Collar Equality

After the second world war, there began the samo
sorl of process that had tuken place after the first, but
this time in circumstances of full employment. One of
the most importent chagnes was the dropping of the
marriige har in the white-collar sector, banking being
the last. As jobs in the civil service | the welfare state,
and of fice work  penerally multiplied, so did the demand
for women workers. 11 was in this lield that the first de-
munds for equual pay were renewed, In jobs such as teach-
ing. il was fuirly easy Lo demonstrate thal Women were
doing equal work, Aftera long bl not very militant
struggle, Government non-manual workers received equal
pay in wyven stages, beginning in 1935, Following this,
most white-collar workers won equal pay, with the banks
again being the last among the hig cmployers (o moke 1
the concession, Employment apportunities, of course,
have remained strictly lmited. and with o without equal
pay, the vast majority of women white-collor workers still
find themselves in the lowest paid joh,

Hopes far women had been dashed by the Rovel Come- |
mission un equal pay, set up in 1944 1 Lad brought up all
the old hoary arguments against voiul puy: women wene
generally supported hy men; they did equal work only
seldomly, and if they did then it wos slmost inpossible (o
prove, But it also pointed out the costs ‘to the country!'
ol awarding equal poy. 1t was this (ast point which doubi-
less weighed most heavily

The larpe turn-out, far exceeding the expectations of the or
Emirers, was 3 clear sign that trude-union women do want o u
to fight agunst their oppression. Large contingenis came fr
such unions as the United Auto Workers, the Teamsters, Ame
Federation of Teachers and American Federation of State, Co
and Municipal Employees. Other unions re presented inclu
the Office and Professional Enployees [nternational Union,
International Union of Electrical Workers, Steelworkers, R

Clerks. Amalgamared Clothing Workers and Communications
Workers of America |
There waus also one whole contingent of striking office m:-rié
from New York. members of the Distnibutive Workers of Ami
These women have been on strike for sis months, Members

United Farm Workers attended, too, and hundreds of women
UFW boycotl badges.
Participants at the conference were of all apes, from teens (o



Fqual Pay Act

Two factors in particular paved the way for the intra-
duction of the Equal Pay Act by the Labaur Governmentl
in 1970. First, at that tire it was Labour Party policy to
get into the European Economic Community, and Article
100 of the Rome Treaty specifies equal pay for equal work
(but not for work of equal value).

Secondly, and more importantly, & real rank-and-file
movemenl began lo grow, In 1967 an equal pay commiliee
was s21 up in Scotland, and in 1968 there was the famous
Ford women's strike, which, while it was not nominally
for equal pay, was certainly concerned with the principle
of equal pay for work of equal value

Equal Rights Campaign
One of the officials involved in the Ford strike realised

that the tremendous interest aronsed by it could lay a
basis for a campaign. In October 1968 a meeting was
held in the House of Commons attended by about two
kundred women and men, most of them active trade
unionists, and the National Joinl Action Campaign
Committez for Women's Equal Rights (NJACCWER)
was set up. This campaign rapidly gained support from
both uniens and women's organisations, including the
newly emerging women's movement.

But the original committes set up at the House of
Commons meeting consisted of volunteers, many of whom
never Look an active part in NJACCWER again and the
committes rapidly became unrepresentafive as new forces
were drawn into the campaign. Local NJACCWER
groups were sef up, and local arganisers were appointed
from supporters. They were invited to attend the gen-

eral meehings, usually held bi-monthly, but offically
had no vote.

The Charter around which NJACCWER organised
called for equal pay and apportunity far women in
employment, in education and public life, and promised
to ‘keep on fighting until the women of this country
have full Aghts in every sphere’.  In practice, throughoul
ils 18 months of real activily, it campaigned only for
equal pay.

On 18 May, 1969, the campaign’s main activity
took place: an equal pay demonstration in London,
attended by two thousand women from all over Brit-
zin. By the end of the year, the equal pay bill had been
introduced. It gave a lot less than NJACCWER was ask-
ing for, and should have been the focus for o lremendous

sixties, and about 20 percent were black.

The conference produced a Starement of Purpose, which includes
the fight for passage of the Equal Right Amendment, child-care
legistation, maternity benefits, a livable minimum wage, full emp-
loyment, organising of unorganised women workers, and demoer-
acy in the unjons,

There was a debate around the UFWboaycott of grapes, lettuces
and Gallo wines. There was an overwhelming suppart for the
farm workers’ struggles and a tremendous oration for Dolores
Huerta, vice-president of the UFW, when her name was read out
as ong of those who had helped build the conference.

Throughout the conference, the influence of the women's liber-
ation movement was evident. Delegates cxpressed a fecling of
conflidence and pride in the fact that they were organising around
issues of concern to women, issues that have long been neglected.

The evidence of rank-and -file participation in the conference
was impartant and several rank and-filers were elected onto the
National Co-ordinating Committes. An unfortunate aspect of
the conference discussion was the amount of time taken up with
debates on structure and the general goals of the coalition, which

campaign, exposing 1ts inadequacies and pressing for
equal pay for work of equal value, now. Instead, the:
campaign jerked unhappily to o standstifl

To a great extent, failure was almast inevitable. The
campaign had csught on and been supported to a much
greater extent than had beon expected, and the org- X
ansiation of the commitice was inadequate fo cithers ils
growth or its task. In particular, its completely undemo-
cratic structure meant thal decisions were taken by a
small proportion of those active in the movemenl, .md_
that frustrations built up emong the unrepresented mali-
tants. Many of the members of the committes wore
small-time union burcaucrals, others, such as sume of
the Ford women who had come onto the commitles, were
much under their nfluence.

There were several reasons for the collapse of the cam-
paign. Many of those on the commiliee were more inters
ested in increasing their power within their own little union
kingdoms than building a g, militsnl campaign for women's
righls. By restricting the campaign in priclice to the one
issue of equal pay, much potentiul militancy was headed
off by Barbara Castle's bill. Many commilive members
saw the campaign in purely propaganda larms, and it was
only after much argument that il wax agreed that the com-
mittee’s money shauld he used to help women on strike.
and that the campaipn should orgamse to support such
struggles

Of course;, the passing of the Egual Pay ACL was g vic-
tory for NIACCWER and ot her ompunisations that had
campaigned for equeal pay cver the years. But, as sub-

sequent events have shown. an organisation ke NJACC-
WER was needed more than éver once Lhe Acl was passed.

Having conceeded the prineiple of equal pay what was
reguired was a massive and militani campaign to get il
at ance, 1o ensure that employers didl not re-organise their
work lorce a8 they aré in the process ol doing, (o explain
the Act’s short-comings, and to campaign for full eguality
and opportunity.

The Waorking Women's Charter, started by the trade
union movement and taken up by l2li and women's
groups covers much aof the ground which NJACCWER
did, but goes far beyvond it Let us learn fram the
lessons of the past, in parficular, from the transport
warkers, and the Ford woamen - onlv when women organ-
ise themselves and struggle will any real pdvances be made.
As the Charter gains support, those who campaign around
it msut place support for women in sruggle in.the fore-
frent of thelr activity

left little time Lo lalk about the forms of diserimination faced
by working women, and concrete activities to tackle them. &
All the resolutions on theses subjects were referred to the new
National Co-ordinating Committiec.

Thus conference was only a first step.  The test for the new
Coalition of Labor Union Wamen Iies in its ahility to bring its
resolutions to life, If the momentum of this Mirst meeting is
to be maintained, local branches of the CLUW will be needed
round the country, invalving rank-and-file women in activity
around the imporlant issues
Informarion for tie ahove article came from Militant, paper of the
American Sacialisy Workers' Party. The ariginal arficic war wriiies
by Cladly Saguirh.

SUBCRIBE TO THE MILITANT

Weekly paper of the Socialist Workers' Party,
USA. For a full coverage of the American
Woman’s Movement, Black strupgles, etz

Introductory offer: o ne dollar for three months .
Send (o 14 Charles Lane, New York N Y 10014 '
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A campaign has been launched in over ten lowns up
and down the country to fight for the demands in the
Working Women's Charter. 1n March of this year, the
London Trides Council circulated the Charter through-
out the London labour movement and later called a
conference.

At the confercnce, stlended by over 200 women,
many of them delegated from their union branches,
there was a split between those who saw the confer-
ence as a talk-shop to share experiences, and others who
wanied to defer discussion on the delailed demands of
the Charter in favour of a discussion on how to use
the document to initiate action n the labour mavement
ground the problems of women workers.

This disagreement was not resolved by the confer-
ence, No clear decision was adopted 'for lack of
time’. However, since the conference il is being re-
solved in practice by union branches, trades councils,
women's groups, and indwidual trade unionists which
are now promoting the Charter. 1t is being used
a5 The basis for a campaign among workers, taking
up many aspects ot women's oppression and explo-
tution os workers.

FIRST STAGE

To most women in the women's movement,
the actual demands of the Charter will séem unex-
ceptionable.  Although the sum tatal of the demands
do not equal iberation or an end fo oppression,
this is an extremely important document. It rep-
resents a firsi stage in bringing together the ideas
and analysiz of the women's movement - particu-
larly on the relationship between the oppression ol
women in the family and their exploitation as
workers - with the strength and organisation of the
labonr movement

The labour movemsent generally accepts the un-
written rule thal there is a definite sphere of influence
for the trade unions; they deal with problems of
wages ON THE JOB. Men see a relatively clear div-
ile between problems of home and problems of
wark, so Lhis unwrilten rule seams to be adequule
for them.

Eills, household budgeis, babysitters, and another
baby on the way are all “individual problems - not
omes to be tackled by the unions. But for women
workers, especially far those who are married with
children, that kind of separation is rarely possible.
Maver before has the trade union movement acknow.
ledged this impossibility in such a clear way as 1t
does in the Charter. Alongside demands for egual
pay, opporuntiy, and training are listed ones for
contraception and abortion , for nurseries, for changes
in the laws reluling 1o passports and hp agreemenis.

This is neither @ haphazard development, nor an
solated one. Only @ couple of weeks prior 1o the Lon-
don Trades Council conference, the National Council
lor Civil Liberties held a conference for women
trade unionists in Londan - followed up recently
with others ouside of London - on the guestion af
women's rights. Over 500 women atiended this
conference and again (any were union delegates.

The discussion broadenad from (he stricl “trade
gmson issucs o one on the interrelated nature of

i problems of women workers. Many wamen id-
et ifed 1hemaslves 3 s belonping to bolh a trade
s braeachk sed 3 women's liberation group.
AFTER NJACCWER

e s Bueewnrd Gnce The Tamous Ford

ke R Dee of the results of that strike

*“The division between social and economic

of the unions, and what the responsibi
The Charter campa

LINDA SMITH on {

over equal pay and grading was the formation of a nat-

jonal organsation of trade union women o Cam paign

for equal rights. Increasingly, the campaign cenired

on the equal pay demand. This orgenisation, N} ACCWER.

{see pp.9-10) attracted women from many unions up

and down the country. But with the introduction af

the Equal Pay Bill, the campaign lost all impetus. It

faded away ... just as the new women's movement

was beginning to emerge. By the time of the first

conflerence of the women's movement, held at

Huskin College, Oxford, the NJACCWER had more

ar less died, As there was little overlap between the

membership in the two groups, the possibility of a

structured relationship beiween them was stillborn,
Groups within the women's movement wanting to

work with working women supported local strikes as

they happened, or campaigned with working class women

on issues such 15 nurseries, mainly outside the job sit-

uation But with the death of NJACCWER there was ng

We pledge ourselves to agitate and organise to achiens the
following aims:

1.  The rate f[or the job, regardless of sex. al rates negotia
by the unions, with a national minimumwage below w
no wages should fall.

2 Equal opportunity of entry into occupations and in p
motion, regardless of sex and marital status.

3. Equal education and training for all occupations and ¢
pulsory day-release for all 16-19 year olds in employn

4. Working conditions 10 be, withour deterioration of p
ious conditions, the same Tor women as for men,

5 The removal of all legal and bureaucratic impediment
equality, g with regard to tenancies, mortgages, pen
schemes, taxation, passporis, control over children, s¢
seeurily puyments, hire-purchase agreements, aie.



..and between what is the responsibility

» of the politicians, must be broken down.
could begin this process.’

Working Women’s Charter

longer any single forcus of this continuing radicalis-
atio g among women - it was evident in local struggles
but they lacked any national character.

What is happening now bears examination. The women's
mevement hus not grown nuperically recently, and has nol
pitracted large nunbers of working class women. Instead,
there has been a gualitative development in the movement:

g,

creasmgly sophisbicuted debates, Soculists in the movement
are seriously considering the relationship between the class
struggle and Lhe women's movement. Given this new jevel
of debate, it is no accident that the nunber of socialist wo-
men joining trade unions is on the increase.

In addition toa physical averlap het ween women lrade
unionists and the socialist current within the women's mowve-
ment, there 15 also the general impact of the women's move-
ment on the consciousness of women land men) whose ex-
perienee is strctly trade union. There are cracks emerging
which indicate that the aold very backward ideas towards wo-
men within the irade umion movement are beginning Lo give.

Improved provisson of local authority day nurseries. free
of charge, with extended hours (o suii workimg mothers,
Provision of nursery classes in day nurseries. More nursery
schoals,

7. | & weeks maternily leave with full nett pay before and
afler the birth of a live child; 7 weeks after birth if the
chald 15 still-born. Mo dismissal during pregnancy or
malermity leave. No loss of security, pension, or pro-

1 maolion prospects.

4. Family Planning clinics supplying free contraception 1o
be extended to caver every locality. Free sbortion to
be readily availahle.

2 Family allowances to be increased to £2.50 per child.
inelading the first child.

To campaign amongst wonen lo take an active part in
the trade unions and in political life so that they may
exercise influence comensurate with their numbers and

Lo campaign amongst men trade unionists that they
may wark (o achieve this aim.

the socialist curreni has hurdened out as is reflected in the in-
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These ideas could be seversly ruptured by svstemutic work
and significant struggles over the coming months

MAXIMUM GAINS

The importance of a document like the Charter in
this sijuation 18 that it can be used NOW as the basis
[or campaigning among the eatire labour movement -
but specifically mmed st women workers - to lay the
groundwork Tor the maximum possible gains out of
any future struggles invalving women. The equal pay
struggle at Lentheric's perfume factury in North Lon-
don in April indicates thal women workers are being
farced to think of things hke equal pay in order to
maintain their standard of living against the ravages

of inflatinn,
Although the Equal Pay Act is partilly implemented,

women still receive only 50% of the male rate, on average.
In the next éighteen months before its full implement-
ation, emplovers will continue o find ways Lo escape
the Act and women will see attempts to maintain the
low rates paid to them. So we can expect Lentheric's
factory to be anly the first in a long line of such struggles
over the summer months.  In many cases; Lhe bhartle
will be mare difficult and prolonged.

Wamen in struggle need all sorls of ussistance,
I'he Charter campuign can draw together the trade
union movment (o provide solidarity for wamen in-
syolved in o difficult dispute. Male workers will nol
gutomatically down taols to support a fight (o reduce
diffarentialz, especially when their own wages won't
be increazed st the end of the fight. The Charter cam-
paing can prepare the way for male trade unionists Lo
understand the need for soliderity when such a situation
arises

in London several trades councils are discussing the
Charter. Some have agieed to adopl it as the basis for
work in their area on problems confronting women
workers, In Hackney, for example, a conference around
the Charler and ils demands has been called for Sepi-
ember. Local public meetings, and meelings at trade
unicn hranches and places of work will help to build for
the conference. A questionaire is being circulated to
women workers in the Hackney Wick area, and sweated
labour and oulwork is being investigated . Immigrani
organisations invalved in the campaign have (ranskated
the Charter into Gujurati in an atlempt to reach immi-
grant women workers.

The conference will be the resuly of work among
wamen warkers from a wide varigty of johs in the area,
and will involve large numbers in discussions and sssessment
of the campaign in Seplember. The conference visell will
be the beginning rather than the end of the ongoing cam-
paign in the area.

CO-ORDINATED CHALLENGE
Freparatiore like this throughout the country will

stimulate the qualitative chanee alreadv noted in both
trade unions and the women's movement. More imp-
artantly. it cotld lead 1o significant developments in
the level of struggles involving women, thereby elfect-
ing permanent changes in the degree of male chauvinism
within the unions, and the degree of mvolvemenl of
women in working clas siruggles. Only then can a
much more effective and co-ardinated challenge be
raised to (he present atiacks on the working class as

2 whole. The division between social and economic
problems, between home and work , between The res-
pomaibility of the individusl and the class a5 2 whole, and
the division between what is the responsibility of the
unjons and thase of the politicians, must be broken
down. The Charter campaign could bégin this process.
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Backpround ro the Lip Strugyle.

Up o 1970, Lip was rthe leading manufacturer of watches
i France. The sfow downfall, was due amongst orher things,
i the eccentric habits of its' divectorfowner, Fred Lip. He
fead thee habit of insulting his feflow direcrors perehed from
the top of a cuphorad, recefving his women inspectors in
under-pariis, and sounding off ar board room meetings from
ander the rable,

I 1970 the Lip Enrerprise was bought off by & Swiss con-
cern, who were more interested in the rade marke and it
extablivhed distriburion network then in the manufacturing
agpect, They wanted to get rid of g thousand workers out of
{200 Lip at Besancon in the South Eastern area of France - iz
& arew ot moted for ity militancy.

The response to the Union’s demand demand of a go-slow
was smwll. However, when the plang to dismantie the factory

were accidentally on purpose discovered, the workers imprisoned

the bosses, and oceupied the factory, Under the usual police
threirs, the bosses were released but @ new hostaee was found
e product irself
Thowsands of watches were taken (n cars and hidden in

various corners of France. They were sold and the workers re-
vetved their first illegal’ pay.  The population of Besancon
was called (o support this act. A massive turnout inspired
the nexr srept of the strugele which was o oecupy and still pro-
MO

Lip became imnediately fashionable, to buy an illegal watch

war aRin ro an act of ‘resistance, even Edegar Foure [ Lefr Gaullist

MPJ bought one, Whar the - Paris Mondain made bf it one can

irnagine, but the new form of struggle created by the Lip workers

nert only inspired others to do *he seme but has burst open the
debare on workers” control, the sheer rationality of their actions
has confused the liberal bourgeoisie and penicked it's more re-
achicnary members,

The rwo women workers interviewed represent one of
tiwe interesting aspecrs of rhe struggle, which is rhe acrive
participarion ¢f women workers who represent half the
wiarkjoree

FATIMA: Asa worker, | did everything from moulding to con-
trol of przcision parts of watches. At first, when [ started, |
lalked to no one, | was shy as from childhood | was shy ax from
childhood | was always "shut<in’. At the tme of the May events
| began to understand. In discussing with my collcagues, | saw
thal my wapes were derisory - 400 francs s month, In my work-
shop there were delegates fiom the CFDT union [ joined straight
away. Right now [ earn | 350 francs a month for 43 hours,

Question: Why did you marry - rather than live” with your hus-
beand ?

Living with someone is always, rapid, ephemeral, to marry
15 more senous, longer lasting. For a couple legality @ impor-
tant, elsewhere no... | mean | say that now. | married ham be-
couse he made me discover everything, he has an extraordin-
ary capacity for learning - at last | could talk to someone.
Lintil the strike we had a passlonate “couple’ relationship -
sdlurdays and Sundays always were spent together. How-
ever 1 really wanted to meet others, to do something with
other people. But ! didn't know how - when the strike started
I joined right away.

Monique Pitan, Technical secretary, nineteen year oid daughrer
began work gf Lip in 1968, three years earlier she divarced her
husbarne - a hoss,
MONIQUE: I'left him because he exploited people, but not
mly fus emplovees, | have o temperament that needs (o ex-

a5 itself and with him it was impossible. In his milieu -

ver met anyone with an ideal - 5o [ looked al telly and

of sports Lo give me the flusion 1 was living,

lip:
women

workers
talk

back

Fatima participates in the ‘welcome committees’ she show

the wisitars the factory, receives journalises, sells warches,
maps oul the way 10 Lip, eic. Monique works on the prop:
aganda commission -distribution of leaflets- agiration at fag
fory gares, fourneys tivough out France. Without any faml
by obligations Monique, occupied the factory day and night
up fo the arrival of the riot police. Fatima had to convinee
her husbond,

FATIMA: [ had 1o choose between the life of @ woman wh
stays by the side of her husband and the life of & woman
who slays by the side of her husband and rhe life of & wo-
man worker who stroggles. My work, my salary 15 my in-
dependence. 1 discussed with my hushand - fortunately an
understanding could be reached, he understood, but 1 have!
friends who weren’t 5o lucky, and who have remained block
ed. I even tuught my husband snother way of living, he did
not know anything about Lip. 1 brought him to the gener-
al meetings, he witnessed the sequestration of two of the
bosses and sometimes he kept me company during the
nights of occupation - for me this was fantastic. Now | talk
with him about thousands of things that concern us - he's
not y¥et unionised, but he knows the importance of it. |
know that due to the strugggle | due to my commilment he
found his real well being. Last Friday | went to Pacis for s
demonstration, a rather disappointing one in fact, | came in
at 4 o’clock in the morning, He woke up and asked me to
tell him everything that happened. 1 was really overwhelme
When he can, he comes to lunch ar the Lip factory. I'm de-
lighted,

Question: Has yvour life ourside the factory changed?,

FATIMA:My priorities have changed. Since five months ne
since the voluntary slowing down of production - | havenl
put my feet in a dress shop and | don't muss it ut all and the




goes for the cinema and the réstaurant,

MONIQUE: Before | did a lot of housewark, | would have

been ashamed of a house that was not spotlessly clean., Naw all
thal & of secondary importance and | don't feel the womse for

it. In any case since childhood, women have been stuck with the
role of housewives. Does one force 8 man to be a mechanic?

Chuestion: And {n vour family - did this pase problems?
MONIQUE: | managed to drag members of my family in the
occupied factory. They saw that workers in struggle don’t
gcream all rhe time. that they can be happy and quiel. On

t.v, they always show demonstrators who scream, and here

in the country that frightens us. They went away convinced-
that's great

FATIMA: In the workshap, hefore the strike, | found lots of
girls who were proud or wild or both. In the struggle 1 really
began to hke them. Al Lip those who work in the watch de-
partment, that ig those who pul the watrches together, believed
that they were “better’, nigher, than the others. When we talk-
2d we would say - “Sir this, Mizs that’, now everyvone is on first
name lerms, contact becomes more human, we have the imp-
resgion that we're linked rogether. At last we're discovering
cach other and ourselves. Me, for instance, I'm a sentimental-
is1 , il a girlfriend is in trouble 1 do all 1 can to help her even
lmancially. Howcever | saw that despite everything | was still
conditioned as a slave to money. On the day after our first
workers' control pay we had a collection Tor the workers on
strike al Nogueres, Here we know what solidarity means. 1
the morale is pood here its only due lo the linancial and phys-
ical supporl af thousands of people, nevertheless once the coll-
echion s counted, we calculated that each worker gove 15 franes
only. So we sat down and discussed this. Some smid they had
to keep 600 francs for their country coliage, another 400
frances far their washing machine, in bnel, everybody was mak-
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ing excuses. 5o we thought about the prohlem - a real raising
of consciousness took place; now 1 take very real interest in
struggles that are taking place -I've given up the 1dea of having

a washing machine. Now when all things are said and done,

| haven't thut much laundry in any case. Now [ don't save any-
maore., my money is better off in soliderity collection than in

2 bank account - that's good, no? nol to have given in to the
consumer sociely.

Question: And vou Monique  Whar did you discover in

the siruggle’

MONIQUE: Lotsof things. As an example, that peaple can
help immugrants, unmarried mothers, those without houging,
without eny motivation of self-interest, [ learnt to what point
workers can suffer from racism. During a Lip journey al Paim-
pol, 1 had the opportunity to talk to Arabs, ¥ ugoslavs, Italians,
- before 1 would have thought it a dishonour 1o be seen amongst
them. There ] let go all my racial ideas, we talked, same became
my friends - but I still have my blocks. | have also undersiocod the
role of the police and I hate them, | don't want to know aboul
the "good reasons’ they became policemen or CRS {riot squad)
They ought Lo have chosen the dole, Their choice is as unjus-
tifiable as the one of the girl who dies ithe sireeis because she
has no money; | am a sporlswoman so | parficipated in the
sireet battles, with @ handkerchief on my nose. You know its
bloody dispusting and unjust Lo beat up workers who simply
struggle for the right to work Lo live where they work. | cannot
understand how a man can obey an order lo beat up another man
whom he doesn’t even know and who does nol even bother him
al an individual level. And also | discovered thal I can do with-
out a holiday. This time | left for Hycres as usoal, and 1 came
back at the end of =ight days. | had a Lip symbol stuck on my
car, and at the camping site, everybody ssked me questions, A
little meeting organised jtself every evening. But at the end of

a Tew days | couldn’t tell them anything more, | lucked infor
mation, | preferred to go back 1o invalve myself in the struggle.
I didn’t have my sacrosancl month off and ['ve never been so
happy. Finally the bosses give us our holidays as a carrot to g
donkey. Lawyers and other professions don'l lake so much hol-
iday s they are passionate about their work. With us, this time
it was the same - what we were doing we loved.

Fatime went on a week'’s holiday with her in-laws.

FATIMA: On Thursday 23rd August voung peaple were distri-
Buting laaflels announcing a meeting about Lip that evening,
Of course [ went. [said I was from Lip and it was | who
chaired the mesting - my first meeting - fantastic. | was dizzy
and so happy. [ had discovered that 1 was able la direct and
animate a debate. Everybody congratulated me, invited me
here and there, | dida’t sleep all night, 1 fell a happiness that
was unimaginable,

Question. What ix happiness”
FATIMA: To feel free and useful - Lo be at peace with ones-
ell, Lo dare to do what you wanl

Question: When the struggle will be over Fatima, aren'r you
afraid ta feel a Herle useless?

FATIMA: | have learned Lo speak - I'll be ahle to argue with
the bosses over conditions of work. And then struggles are
exploding all over the pluce. | have happiness to spare -
things are gaing my way.

The above interview was translated anonymously (rom an
article in Nowvel Observetewr for a recent conference of
the soemlist current in the women’s liberalion movement.

We are reprinting it in this issue, to mark the [irst annivess
ary of the Lip struggle which will accur just prior to the
printing date of our autumn issue of Socialist Woman
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Lazt term. the Women's Action Group at Brunel Uni-
versity joined forces with the Students’ Union in a fight
for adequate nursery provision in the college. In the
Week of Aclion of the NUS Grants” Campaign, the Vice
Chancellor’s office was occupied and demands plaged on
the adminsitration, Through jont action, they succeeded
in winning £10.750 for 3 nursery.

Ower the past few years, women's liberation’ Eroups
have sprung up in colleges, universities and polytech-
nics all over the country. They have undertaken mil-
itant struggles on a wide range of msues: the provision
of pursery and creche facilities; agamst sexist activity
on campuses; for free abortion and contraception;
cousntering anti-shbortion groups; the marmied women's
grants campaign; and aclions in suppert of women
workers in struggle both on and off the campus.

For a long peniod, the NUS hed been able ta treat the
guestion of women's oppression in a token fashion, by
disinibuting information, passing resolutions, and zetting
up committess. But the increasingly organised weighl of
womes students has forced the union to set up o national
campagn around the #sues confronting women students.
Iis Relation to the Student Movement

Howeser, it is important that the Women's Campuign
does not 1ake place in isclstion from the other struggles
of the student movement. The general economic and pol-
itical situation means that students must fighl to achieve
the demands of the grants” campaign snd defend student
living standasds in the face of educatbional cui-backs. There
are specific implications for women siudents

Grants for married women studenis sre bow because they
are determined on the hasis that marmed women are suto-
matically dependent on their fathers or husbands incomes
The new grants structure will leave many married women
worse off than at present. Single women students with
children are also discriminated against through the low
allowances,

The demand for adeguate nursery and ereche provision
in the colleges has taken on a new prespeclive since the
cul-backs. and now invalves taking on the college author-
ities and the Depariment of Education in a fight to increase
educational expenditure.

Women campus workers- dlready a low paid seclor- will
be especially hit by the iob rationalisations which will inev-
itably come in the form of heavier work-loads end redund-
ancies.

At the present time, these issues must be a priority for
the Women's Campaign by virtue of the immediate prob-
lems they pose for women students and women campus
workers alike. The women's campaign must show that these
isgues are integral to the central struggle of the student

movement. Only then will they gain the sort of supporl
from students necessary if the demands are guing 1o be
mel.

The nursery struggle at Brunel provides an excellent
precedent for the women's campaign. Within the NUS
women are clearly under-represented on all Jeadership
bodigs. bath locally and nationally. Male chauvinist att-
itudes towards women stadent mililate against the poss-
ibility of women playing a full part in both leadership
bodies and the aciive campmgns of the NUS.

Brunel demonstrates very clearly that it is through plac-
ing demandg which are of particular interest to women
within the main campaigns of the NUS that the possi-
bilities are opened up for women students o partici
pate fully,

Education.

The education system in this country - as in all cap-
italist countries - is used to re-inforce and uphold » parti-
culer set of values. In this way, the exploitation of the mass
by a small minority, the oppression of blacks, women and
gay people are rationalised as ‘natural’ and ‘inevitable’,

Thus the education system plays an important role in
re-inforcing women's position of inferiority., An ongoing
task for the women's campaign must therelfare be to
challenge this education both in terms of the sccess
which women have Lo it and in its contenl

he Campaign must do this by taking up and organis-
ing around demands Mor equal entrance qualifications, the
introduction of more trmining courses, apprenticeship and
day release courses for women: for an end Lo quotas
which discriminate against women, and for the introduc-
tion of women's studies conrses,

Finally, an important aspect of the Women's campaign
must be Lo encourage wide support within the student
mowvement [or ssues which have o gencral imporianee
for all women, amd which sre being laken up nalionally
by the womens hberation movement © issues such as
the rapid growth of the anti-abortion groups like LIFE
and SPUC The campaign must demonstrate that not
only is the reactionalry ideclogy put forward by these
organisations a threal to women, but that it is also a
potential threat to the student movement.

The women's liberation groups in the colleges have
consistently fought around these issues in the past and it
is now their arganised strength and developed analysis which
is going to play a Key role in the success al the campalgn.
It is essential that they now develop an awareness of the
issnes which are affecting students 5o thal they are able to
push forward on demands which concern women in o way

that will force the whole of the siudenl movement 1o SUpport

them. Yvonne Taylar

Direct action for NUS
women’s campaign

il . e

i
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NEWS NEWS NEWS NEW

IMPERIAL TYPEWRITERS by ANNE CESEK

About two hundred strikers from Impenal Typewrnters re-
cently came to London by the couchload to lobby Transport
House. They zent in a delegation from the strike commitiea
to call for an inquiry into the activities of the TGWU officials
<specially Dustrict Secretary Bromiey who has refused to re-
cogruse or repréesent the sinke. They also demanded the stnke
be made official.

The demonstration was militant - with shouts of "Make the
strike official’ and ‘We want justice’. Drowning out the leading
chanters wera a section af the women who were the first shop
to walk out of the factory. Their militancy is not surprising
considering the conditions these women had to endure,

As Ms. Doshi of the strike commitlee explained :"We are
treated like dogs in the factory by the management and by
the white shop stewards alike. Although the women are only
paid 50% of the male rate, the Asian women receive less wages
than the white women. '

Discipling 15 strict - no talking on the line for the Asian
women but the white women can carry on. White women get
ong sel job a day and are paid for thal whilst the Asian wo-
men work five or six different jobs per day and get paid for
one. These women gel no tea breaks.

These Asian women have no adeguate trade union repre-
gsentation and as most can not speak English very well they
can't communicate their grievances to the white shop stew-
erds. This lagled to direct harassment of the Asian women
by the white shop stewards who are not at all interested in
what the Asian womerrhave to say. They are just Lold to
get back to work, One woman was physically intimidated un-
til she burst into tears in an attempt by 8 white shop steward
to force her to speak English

Harassment of the Asian women has extended from the shop
floor - by the shop stewards and management - to the picket
kne. Asseveral women explained: “The police are in cohorts
with the management and on the picket line the police have
specilically harassed Asian women - one was dragged to the pol-
ice station by her hair and sworn at in an attempt to intmidate
and dissuade women from carryving on the fight

Despite 2ll of these intimidations, the women are still oul
on strike -on the picket lines - and on demonstrations. As
they zaid on the Transport House demonstration:* We are
striking lor our rights and we are poing to win.'

AR Y

Strke at Lentheric/Morny Perfume Factary

There was a Transport and Ceneral Workers Union meet-
ing ut the Lentheric/Morny factory in Harringay on April 3.
At this meeting the women workers on the production line
heard that they were being offered a 40p. wage increase in
May if the standard of Lving had gone up a certain amount
by then Ninety-seven people oul of one hundred voted 1o
Ec nut on strike there and then. What they wanted was al
least 3 three pound rise 1o bring up their wages to the equiv
alent of wages paid at Yardley in Basildon, a firm that used
to be amalgamated with Lentheric/Morny. The storemen have
alzo come out and supported the women on the picket line,
where they managed to stop nearly all the lorries going in,

speed-ups go an unafficially all the lime on the produc-

Lion line. In the past, when the women asked for a wage
rise, the management (old them ‘speed up the line and we'll
ask the hoss aboul the rise when he gets back from hiz hali-
day in Italy.” They never got the rise. At the moment the wo-
men produce 7,000 four guinea bottles of perfume a day and
the management are trylng to deive il up Lo 9,000, This was
the first strike ever in this factory, which has been unionised
for aboul two years and although since they have had union
representation not s0 many people get the sack for letting the
productivity level drop, any rebellion against the speed-ups
still seem (0 go on only at an unofficial level of the women
al Lthe beginning of the praduction line Just going slow.

On April 5 there was another meeting at which the wom-
en were offered a £1.75 increaze, bul they still staved oul and
continued Lo picket. The fallowing Monday there was anolher
meeting al which Lhey were offered £2.25 and an extra 80p,
for the women in the powder room Tor ‘dirty' work. This
the women decided to accept

But hopefully by this poinl a lol of the perfume will have
evaporated and gone off unyway. Although the firm is a huge
American-owned compuny who own all the tabaceo Tields in
America, and the MNower fields, cte, and have huge profits of
millians of pounds, the strike should have cost them a few
quid. As one woman said, “People think they are buying real-
ly expensive seductive perfume. 'Whal they don't know is
that if you have vour hands in it for & couple of hours it stains
them and leaves vour nails so ¢racked you have Lo cut them off?

- reprinted from People’s News Service, April 20, 1974

ThreeMarias call for Porluguse Women's Movemenl

Lisbon, Portugal, May 18 (PNS) - On their scquittal from charges
of *olfences against public morality' on May 7 the three women
writers known as the ‘three Marnas' spoke of plans {or organising
a women's movernent in Porfugal, sccording to Liberalion News
Service.

The trial of the three women, Maria Teresa Horta, Marin [sahel
Barrene and Marks Velho Da Cosla, had been going on since Oct-
obgr 1973, it concerned Lhe hook Mew Partuguese Lelters, pub-
lished in April 1972, which atiacks the oppression of women in
Portugal. When the secrel police moved to seize the book two
momnths after publication, only 100 of the 3,000 copics of the first
edition remained,

The three said that with the freedoms resulting from the April
23 coup, they would hegin organising 4 women's movwement
with the legalisation of sbortion as it first priority, Maria lsabe|
Burreno suid thal thousands of women resorted to ahortions per-
formed clandestinely “under deplorable conditions'. “Today's
decision is only the beginning’, she added. The small courtroom
was packed with women whe chanted *Unitéd women shall nev-
er be vanquished’, a variation of a popular chanl ‘A united people
shall never be vangquished’.

creprinted from People’s New Service, May 18, 1974
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In pre-war capilalist Poland women werz guite explicitly
appressed in all areas of social life. The bourgeois legal code
and Catholic religious doctrine combined in proclaiming the
complete dependence of the women on her husbund.  Di-
vorce was impossible except on the grounds of a change in
religious faith. Abortion was forbidden. Only a quarter ol
the paid work force consisted of wamen. Waomen workers
recelved barely more than half male rates of pay. Educat-
jonal provision was minimal (in 1931 hall the women aged
hetween 25 und 49 were illiterate). Pregnant women had
few rights: they could quite legally be sacked from wark,
thug losing any right 1o even the meagre sovial provision ta
which they were entitled Tor the period of confinement
Maternity pay was unthought of

Following the estahlishment of the popular Polish repub-
lic in July 1944 4 series of decrees and comstitutional changes
announced immediate improvements in the position of Palish
women. They were to have oqual nghts with men in social,
palitical, and economic and cultural ife. They were [0 have
the right Lo work. and to equal pay for equal work; the
right to leisure, Lo social insursnce, education and public
alfice. Laws were passed providing protection and fucili-
ties for mothers and children - malernily services, creches
nurseries, und other collective facilities. Pregnant wamen
gained some security of employmen! and some rights to mat-
ernity allowances. Divorce became legal and easily available.
Impartant though these changes were, they were little more
than a caricalure of the chanpes which had been made in the
Soviel Union after the 1917 revolution, {most of which were
subsequently halted, reversed, or undermined). Thus, for
example, the law forbidding shortion remained until 19536
This wis in line with the Soviel Union's law of that period,
and was a capitulation to the pressure 1o increase the birth
rate after the tremendous losses of the war years 16 million
dead, * million emigranis),

o how fur have Polish women acrually praogressed in rhe
past thiriy vears®

In a letler to the Polish journal Kadturg @ working woman
described an average day in her life. She would get up around
5:30 each morning. Her hushand took his breakfust and left
for work at about 7:30, while she got their son up, and gave
him breakfast, She then took him to the creche. which was
some long way from home, before dashing to work hersell
around 8:30 - oflen arnving lale.

She was always tred. During the day she would have o
leave her office to go shopping because the shops near (o her
home were very poor, and she had lrtle time for shoppng
after work. At 4:15 she would leave wark, callect her child
thar husband hardly ever went 1o the creche ) and relurn
home. She hardly ever went out again and couldn’™ remem-
ber the last time she went o the cinema or theatre -who
would look afler the child”

Her hushand had wanted rhe child. When she found
she was pregnant she'd suppesied that she should have an
shortion, but he'd been very indignant ahoul that. Now
Be didn’t help her ot all. The woman asked why there was
so hirtle help for working mothers -so few creches and other
peosswons for children - when so very many women work

a et of Tic af the workers are wormen)
Thss woeman s cxperience is shared by musses of women

e T

= md fodey and B very similar Lo thut of women in the
g Bt Faropesn states. Her account shows with a bet-
= cierty the complete inadegquacy of state pravision and

B pamsarched ssseeotions persinl amangsl Lhe post-war
P et Bow® of the level of Lthe Communisl
By ond e e
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helps women to cope wath 1. Thus o provide educational and
propaginda materiil 1o promote patnatism i nd civic respons-
ibility amongst women. Through local circles il e ovidles ad-
vive to mothers aboul child care and cducalion, the organise-
tion of housework, ete. It even does research into maore effi-

wvient e thods of IIII'LI‘\'.-E.I"L'L-'E'F!HFI-

As in oiher Fastern European countrnies, women in Polund
have estaBlishied their place in the pmd work force - More Ti
pidly and generally over a wider gecupational rnge than i v
women in the capitelisl countries. However, even in this
sphere, they huve not achieved equalily in carming cupacily
They remain concenprated in the lower levels of cach olclp-
ational hiererchy, Bui it s the douhle burden of work in paid
employment and work in the still private and exvlusively fe-
minine domestic gphere which characternises Lheir situation,

This double burden is particularly acute Tor both eceno-
mic and ideological reasons: for example, the immense
sele af the housing shortape = not enough houses, nol enough
roams. lick of basic fecilities in much of the housing.

The limited availubility and high cost of household equip-
ment means Lhat household chores for most women still -
volvis heavy work. And there is o shortage of creche, nur-
sery school and after school study and play Tucilities for
children, The problems in getting aborlion and confra-
ceplion have dfain become preater as gtote concern 10 INErcase
ihe birth rate has reemerged. Men resist any idea that domes-
lic or child care tasks are a responsibility of theirs, despite
the clause in the family code stating thal children are vqquals
Iy the responsibility of mother and father, {One study
showed that only 3 % of Tathers supervised their children's
meals and only belween 187 and 212 played with their
children!)

Whar strnciures the oppression of wamen and the develop-
ment of the family i Easterin Evrape?

The contradiction between socially orgamised general pro-
duetion and the private sphere of reproduction charactenstic
aof the bourgeois family s pluyed oul, bul within the context
of different social relutions thun those operating within cip-
italism. The tumily, fur from being replaced or transformed,
particularly in recent years, as been consolidated. 1n the
Saviet Union the fumily is often referred to as the ‘small col-
lective” whose task is to prepare the young. in co-uperalion
with the schaols, for their part in the larger collective, the
state. The Family conlinues Lo structure a sharp social divs

wion between women and men
In Fastern Furope generally. we can idenrily three phases
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in oflicial policy  conccrmng women. The first followed the es-

tablishment of the new regime and was primarily concerned
wilh the dreation of I'-hn:"'l |.‘|.'|_.J.tl||r'!.- drawing women into pad
employmen! on a wider scale. This effort was scoeferated by
the urpent tasks of post-war reconstruction. Communal facy-
ities, especially for children, were apened in this penod and
verhal attacks on the family were unched - particularly
lacaring reactionary and anri-communist values m the famaly.
The second phase saw the oflicial enthusiesm for these
podicies evaporate. The third phase i marked by o re=sunciif-
ication of the family. by the introduction of measures design-
ed to boost the birth-rate, This made it more difficult for
women to control thewr own fertility. Some attempt was
even made 1o push women back into the ome 1o care for
the children. Rhetorc about the liberation of wamen and
the development af sacialism has justified these policy shifts
throughout. & These shifts can be related to ot her policy

changes the buresvcratic leaderships of these stotes have tried
to establish to retain their positions and cope with growing e-
conomic problems. The case of the most recent changes show
this relationship clearly

Both an economic and an ideological rational underlie the
changes in policy effecting women and the family, now asin
the pasl. The bureaucracy’s policy has been relaoted to its ass-

essments of (1) the requirement for women in the labour force

(2) the size of the Miture national labour farce necessary Tor
a given rate of economic development (3)the potential of the
family - to avord and fragmant appozition and to promots a-
ceeptance of the existing social order.

A national priority in most of the states of Eastern Europe

over the past few yvears has been to boost the birth-rate. 1t has

led to many legal and palicy changes which reduce women's
rights and access to contraception and abortion. In Poland
anew h:lrm-:my hias I"rt'f:ur: o emérgs between “science’.
church and state in the idea that women's primary social

lask is precreation, The mass media promote the image of the

happy lerge Polish family and school educatian is io contrib-
ute more to the preparation of boys and girls for their respec-
tive roles as fathers and mothers. Proposals for material
incentives are clearly based on traditional patriarchial ideals.
For example, il is proposed that couples without children
should be taxed and women who stay at home to look after
their children should have increased allowance. Money for
collective child care and education Tacilitics are sorely luck-
ing

The combined effect of such proposals 15 to sharpen the
seaual dvision of labour and reinforce the woman's depen-
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dence on the man. Thess trends are all legitimated in the
name of ‘progress’. They are reinforced by the beginnings
of ‘family consumerism’. The most privileged strata find
these beginnings appealing. Their committment to the fam-
ily involves a recognition of the way in which cultural, and
to some extent material advantages, can he passed on to
one's children.

That women in Poland roday are oppressed iz obvious.
There is a greal deal of discontent and frustration amongst
women. Because of their position in the family and in the
labour force they are likely to find themselves al the centre
of many social struggles. Women are likely to be particul
arly sensitive to any attacks on working class living stand-
ards - because of their double work load, the low standard
of living, and the shortages and erratic supplies of consum-
er goods of all 1ypes.

In December 1970 in the Baltic ports women were amongst

the first 10 agitate against the increase in food prices in the
working class revolt which brought down Gomulka’s govern-
ment. And yet there is little sign of any coherent under-
standing of their oppressive situation. Exhaustion, atomi-
gation, and the repressive political situation may provide an
immediate explanation of this apparent passivity but these
are slso vast ideological barniers Lo be overcome.(3)

There has been some public debate about the contemp-
orary stustion of women, but this has tended to be a safely
valve for the problem or an attempt 1o justify and mystify
reactionalry policies and proposals. Neither a Marxist nor
a radical feminist analvsis or strategy has been developed.

The double burden of the working woman, of the re-
sistance of men lo any part in domestic work is recognised,
but discuzsed largely in terms of the defects of *human
nature’ or the resistance of men to change. Thus the pro-
blem is recognised only at the indimdusl or psychological
level.

It is exceedingly difficult to develop 8 Marxist analysis
in Poland, because the regime has claimed Marxism as its
own exclusive possession. The development of & critical
Marxism has to overcome the burcaucracy s disioried
approach. Besides, like most other Commumist Parties
in Eastern Europe, the Polish party has not evolved any
concept of socialist values. The significance of socialism
for the development of people themselves is largely ig-
nored,

The ideas of the western women'’s movemenl are vir-
tually unknown in Poland. There is no discussion of
sexual repression, and though some old communists re-
member Kollontai's hopes for ‘free unions’ between men
and women, her emphasis on the importance of developing
a revolutionary ideology of sexual relations has peen for-
golten.

Nores:

{1 |Report of a sociological study sunimarised in Kultvra,
No. 14, 24.74.

(2 )Socialists ever since Engles have emphasised the r‘rrror\-

tance of women 't participetion in public production, o

socialist theary has been very confused over questions re-

lating 1o population policy and women'’s rights 1o control

their fertilivy: the switches in palicy in this lattér area

have not had to re-unite socialist commiltments (o women's

rights here because none have clearly existed,

{3 )And yet we should not write off the potential for such

impartant developments occurring. In Czechosiovakia

during the 1968 period women began to orgenize around

their oppressive situation in that ‘socialise” sociery and

the question of wormen's libergzion began (o open up as

an area of debate and agitation, until Sovier backed control

was restored in Czechoslovakla,
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Review of Showlder o Shoulder, BEC TV

The major weakness of this siv-week pro-
duction - a dramatiscd version of the struggle
for the vote - was thal it ceatred on persona-
lities pather than politics. It did not do e
pough (o place the srugele in an overall pol-
jtical context. For example, although the
Gavernment was fuced with an escalathan of
the Irish guesiion at Lhe time of the suffra-
gertes” militani campaign this was barely
touched upon. And the grest working-class
arrest of those years - including waves of
strikes of women from 1911 to 1913 was
not mentianed at all.

In fact, the working-clazs pot pretty short
shrift attogeiher, The series cantinued the
miy th that the struggle for the vote began
mage or 1ess with the Fankhuariis, and was
just o middle class movement. In (act,
Female Reform Assocations (entirely
working-class) starfed as carly as 1819
It wos oot wntil 1867 that the Lirst Fem-
ale Suflruge Soviety was formed, wiih
the Manchester Commilies

The series lefl muny guestions un
answered, For a aart, why did wamen
want the vote af all® During the nine-
teenth century . middle-class women
successiully fough) for reforms in the fclds
afl education, marriage snd child-guardian-
ship. One is tempted to beliove that it
was not Tear that further improvems nis
were unobiainable, bul rathe: the fsct
that werrking cliss men wore getting the
vate, which wartied the middle-class suf-
Trugisis

Up 1o 1905 atl the sullrage proups camp-

demonstrations, cic. ‘'When Christabe] Pank-
hurst and Annie Kenny interrupied s Manch
egler Libeeral Party meeoting in support ol
Winston Churchill's canditure, they wero
sent bo prison. From thal time, the ose of

mititant tactics mounted, cousing a split
within the suffrage movement

migned by peaceful means - with mas pelitions,

VS REVIEWS.....

Ome of the gaps of the television pro-
duction was that it concentraied entwely
on the ;h{,mﬂu[ruh. aspecls of the :"I.'I“ll.la'.'-'
mavement. It ignored the equally large,
but kess Mamboyant, aspects of the non-
riilitant campaign.

Mare importantly, there was no exam-
ination of the reasans why the Pankhursts
turned to increasingly militani tsctics.
There wasa good deal of working-class
activity, around repressive (rade-union
laws, and the question of Home Ruole
also occupied the political arcna. S0
ane malive [or these wetics may hawe
heen to keep the sulTrage question well
in the forezraund.

Another reason may be that the
repressed lives of midd leclass ladies

ladd the hasli for their looking for the
sorts af outlets that the Womens' So
il und Political Unbon {WSPLD offered.

The Th:ml,l.n-ul factar cannat be el
oul af the explanation.  The movement
came to be increasingly dominated by
Christabel Pankhurst , Mrs. Pankhursts’
favourite danghter. It is not possible
io -T:.:._l_'.l_u.q_' hiow far Mrs. Pankhuorst was
4 PETIINE S0 ialest at any tume, and how
lar she was under her hushand ¢ {nMu-
ence, but certainly Christabel was no
sl bist

This resulted in two disastrous dev-
chiprments for the movement. First,
the dscouragement of Sylvia's East
End actmitics, which ended in a final
split in carly 1914, signifying that any
attempts (o extend the movement in-
to the working-class were dropped.
Secandly, the inexplicable attitude
of Christabel to the Labour Party.

In 1907, Mrs, Pankhurst left the
Independent Labour Party. Durning
the vears af industrial unrest, the
WPSL! called for strikes to be made [legal.
In 1912 the Annunl Conference of the La-
bour Party wenl on record (or the first
time in fevour of women’s sufTrage.

The same year, George Lansbury
retired from Parlimment (o stand in Bow
and Bramley on the single issee of wo-
men's puffrape.  Christabel, while giving
lum nominal support, 1:~l'1'|'!.;rivt|y aabot-
aged hiz campaign. Meanwhile, other
sulfrage groups decided to actively sup-
port all Labour Party candidares, but
the WPSL artacked them along with Lib-
eral ond lrish candidates, putting their
faith in the Tory Party!

When war broke out, the group's
rightward move continued. A rally was
held at which Mrs, Pankhorst annoanced
that the militant activities were (O coase,
the name af the paper, the Suffrogerie,
was 1o be changed to Brifgnnd and that
the group advocated military consorip-
tian for men, industrial conscription for
wornen, and the internment of all people

ol enemy race of whatever age. The money

fior the rally - banners, leaflets, eice. - came

aul af government Fumds

In 1916 when Asqguith stated he support-
e wornen s gullrage , Mrs. Pankhuret said
they did mat want it whilst men wha were
saving the country did not have i

Only Svivin's East London Federation,
of all the sufirage groups, continued to
cumpaien far the vote during the war Years
She also compa pned spaina conscriplion,
At the time of her denth, in 1928, Mrs
Pankhurat was & Conaervative candidate

another problem not touchod on by
i ProErammos was the ‘odd fact that
all ihe l;]jﬂ"r;j!;n.' axkon fa thans, whilst cim-
pakpning for increascd demociscy, were
themselves entirely endemocratic, The
e Excention was the Iasi London Feder-
ation,. 18" domocratic SITUCture Was omne
regzon why Chiristaba] expelled i, Why
didd nope of the women taking part In
the mavemont loke initmlives to guery
their autccratic leaderships? I they
did, this seres did ast mention il.

With ull these seservations, the serics
did make o start on the long-neglected
histary ai the women's movement. And
two very importand things cmerged.

First, whut did come aver was the
Fantastic militancy and
the wamen - a1 a time when “femin-
me behatnor " was ol n morg restncl-
ed than today.

And sccandly, the horrars of fonce-
feeding undoubted by broutht home (o
many the fortare being imflicted on the
Price Sksters and others .

It is 1o be hoped that this scrnies can
b shown again, to enable more prople
ta gee i1, Betier vel, it could be fol-
lpwed hy further programmes € xamin-
LI - !:u||.-I"|||l. in more depth and with
mare political insight - alher aspecis
ol the \.llu!.'::.'h" af wemen Tor their
Hhkeration.

L& 1[I|i]:l'1' 1I|

Leonore Lloyd
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The subject of thisz hook & the re-
lation betwoon aur everyday existenoe,
culture [in the widest senseh amd the
muking of a socialist socicty, Trotsky
didn'l lesve o stone untarned in uneurth
ing and cxamining the prablems of B
and Family life, work and leisure tme,
education, rolighon, media, and 50 on
wh:.r is this all so puportant in relation
ta building & new society?

Most af the articles in the book were
written soon after 1917 in Russia. They
deal with the prohlems of socialis recon-
struction after the revolution. The main
economic contradictions of socicty, be-
tween pwners and producens, exploiters
and the exploited, had héen braken down.
But in the isoletion and backwardness af
Russia, the material preconditions to make
the economic ard social revolu tion a real-
ity did not vet exist, The tasks of indusi-
rinlization - nimed at developing the means of
of production to begin to fulfil the needs
of the new ruling class (the praletariat)

- were enommons, And these were by no
means merely technical. For instance, the
new proletarian state power needed the
wpport of the peasantry - who desper-
ately neaded machinery if they were (o
feed the towns without aarving them-
selves, Bual they also needed canvincing
that the new way's were really going to work
work out better in the long mun. Trotsky
was aware af these proLlems, and of the
netd (o train and aducate people cap-
able of carrving out this work.

Layin g the material foundations of the
new society and convincing people, by
propaganda and example. of it supenar-
ity ower the ald are fundamenial tasks of
socialist reconstruction, Bul no-one Knew
ketter than Trotsky that many of the prob-
leme encountered may have rools deeper
than we at first 8¢, and that overthrowing
and transforming the old society cannaol be
understood or accomplished withoot this
change permeating every nook and cranny
and facet of life. He made the point inone
of the artickes an edocation that pcople

i ol :M:ﬂrrh'l learn from Thl‘!h‘ own imm-
sdimte expenence - lrom problems and
comaradictions in thoir own lives, which
snphade sl various limes inbo wider stinge-
k= opemmmy wp wader sociul and political
comtradicrons. During omes of great soacial
upheaval, people will assimilate experience
quickly and act déecisivaly | becanse they
will be involved in making their own lives
and becausc there will be a necesaly (o
make decizions politically and to ke

sides. This happened in 1917, But what is
thee situstion for most of the people most
of the time?

In “‘normal’ times under capitalism, econ-
omic exploitation and wdeclogical oppres-
sion prevent participation by the mass of
the people in public and pelitical ife. Day
to day existence iz necessanly concerned
with personal matters which appear guite
seperale from the world af politics cepee-
tally. As routines, customs and traditians
grow up arcundthis cverydoy existence,
they become mmplantad At AN UNCONSC LS
evel, And, a& Trotsky points out, Lnconsc-
jous ex s tence is the slowest and most diff-
icull to alter: “Custam Minds it harder o
discard ceremony than the state. The life
of the warking fGamily 15 oo monatanous,
urid it is this monotony that wears out the
nervaus syslem...... Hence comes the need
far the church and her rifual. Howls 3 masr-
wge Lo be celebrated, or the birth of a child
in the family? How is one to pay the tribute
of affection 1o the beloved dead? It is this
need of marking and decorating the prncip
gl dgnpocts along the voed of fife g
Church ritusl depends.” In such 2 way, 2
million petly customs prevail, having long
agt lost their original meaning bui persis-
ting mainly through unconscious force af
habit.

The 1917 revalution and its immed ivie
aftermath threw all these old habits and
custone into the melting pot, Women, for
instgnce, demunded (end won) the right to
abortion and divorce on demand (marriags
became merely a civil contract dissoduble
by either party at will) and real beginnings
were made in the ¢ irection of communal
restaurants, oreche facilitics, and so on, to
ley the material basiy for the withering a-
way of the bourgeois family. But this was
not Lo last

In 1936 Trotsky wrate "“The Revolution
Betrayed™ analysing the burcancratic deg
caeration of the Soviet warker™s stare. He
thowed how the lesdership of the parly
and state was won by a political tendancy
mepreseniing the conservative interests of
& developing state bureaucracy, and how
the empirical adaptions made by that lead-
ership o the specilic backwardness of the
Sovict Union and fes Bsolation afrer the fail-
ure in the west refllecied those intenesis

In o chapier of "Revolution Betrayed™
{reproduced In “'Prablems of Everyday
Life™} Trotsky analysed the specific eff-
ects of this degeneradon upon the posithon
of women - noting, particualry the rotro-
Eressive egislation which was introduced on
ibortion, divorce, homosexuality, and the
revivial of the cult of motherhood and (he
family

The return to the old ways (except that the
bourgeois fwmily, for instance, was now éx-
alted in the guise of the "socmlist family ) in
these liclds was of coumse [acililuted by the
fact that the old customa and habits were oo
recently everthrown ta have been destroyed
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ot the pnconscious level, The mere fmlure (o
nuriure and encotiroge the now fevold tionary
ideas an these subjects would have led o lap-
ses, Huif the bureaicracy felt obhliged to en-
curage the backwurd elements, 10 use tham as
a welght against the most advanced workers
whom it could not trust.

When Trotsky writes therefore that the prob-
berms of evervday life come dawn ta those of
economic and cultural construction an the one
hand and cultural and edocational influenoes
on the other, included in this s the uncarthing
and combatting of unthinking rou line wnd
traditian an which ignomnce, poverty and
passivity breed. This is a twsk of making the
uncomstious conscious and the conscjous
realisuble. This is what ‘Problems of Ever-

day Lile’ is abaut.

CASE-CON

women’s 1ssue

This collection of articles has been written
by & number of women social workers and co-
vers o wide mnge of topics, which broadly
speaking fall inro two categories. The policy
of the Welfare State towards women, who
sgnificantly happen to be its principle clients,
arid sorme of the (irst attempte 5o far (0 ang-
lvee the development of the Welfare Staic
within capitalism, its palicy towards the fam-
ily and the role of the social worker, the maj-
arity af whom are also women

One af the most importan! articles by Angell
Weir argues that both socisl work and s woman'
domestic labour within the hame are necessary
for the efficient reproduction of labour power,
Due to thic there are stroctiral similarilics os
oelween the nature of socinl work and the
role of women gs wives and mothers. The
series of reforms which led to the dewelop-
ment of the modern Wellare State i we
know it were primarily concemned with
forming the necessary muaterisl basis for
the creation of working class family life,
with women playing the key robe as wife snd
mother.

It was hoped in this way to stem the
ing tide of political unrest mong the workaag
class, so creating a labour force which ekl
conform more efficicntly to the relsthess off
production required by capital

Women's pole in the family s e el
pin to this whole system, heoos e ot
ication of motherthood by many of the oty
social reformers. [n resposss oo oS, sl
work became incressingly bound up i

the treatment of any devaats o S S—"
ol women trom tas all coportsst sl -
stowed wpon them.

The scfual pobey of socull el b s

e percsd Fs Ders Lopry deEmmamed
the standgrd of vmg of tee woskag clew.
and the acrual availability of resouTces. e
current orgamsation, following the Seshohm
Report, is an attempt 1o cut down the allo-
cation of resources 1o the seclal services by
farming our tasks previously undertaken by
ithe \I'El'un: Stute 1o the community, sach as
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ihe care of the aged, the mentally handicapp-
ed, erc. It is obvious that this will mean an
increasing burden falling upon the woman in
the family. What other articies alio point out
i% that it will be women as sacial workers who
will be faced with the task of implementing
this now syshem.

It ix around thiz central contradiction
that wamen social warkers have radicalised
Opeme up mtw pemspeciives for action m sol-
whunty with thewr women clients, who after all
feot the bill Mnancially and emotionally for
this now policy. Many of the articles in this
msue gre concerned with warking oul what
sort af aetion women as social workers should
b 1aking, and the sert of demunds which
they should be taking up. Sugpestions in this
issuo of Case-Con range From compagning
for more free Full-time nurseries, concem
ghout the conditions of women ut work,
fighting aguinei begislation in the wel fure
field which forces women into o deperdunt
stotus, Lo, fhe co-habitubion ruhng, cic,

The impetus for women social warkers 1o
toke up these demands s abso reinfarced by
the postion in which they find themse ves
as soclal workers, As s pojnted out in g
nivmibser of articles wormen social woarkers
do o job which i= kergely an esfension of
their  traditionul “caring’ role, while men
tend 1o fake the 1op jobs organising and ad-
ministering their work, (Sechahin reinforoes
this tremd],

Socind work falls inio the caicgory of low
status work with low poy and unegiol oppo-
riumity, As Vancssy Shilwell points oul n
iwr article, women social workers in NALGO.,
the unbon, must raise demands in relation 1o
this state af affairs, compaigming for eouality
of ppporiunity, egual pay, eiv. Howewer,
as shee poands ouf thoy must not just stap
short al ralsing demands relating 1o thoir
o prafboiilar work sitiation, bul mise
brogider  issucs within the wnion such oS
nurscrivs, housing, cic

Although Vanessa Stilwell docs not reach
this conclusien her arbiche s in fact an ex-
cellent netivation for social workers fo take
up the Working Wamen's Charter, mention-
ed elsewhere in this issue.  The importance
of the Charter is that it des precischy what
Stilwell argues (s crocial - it goes bevond 1ak-
ing up demands which relage  ondy 1o the
working situation wnd includes demands
for nurserics, abortion , cic.

-JENNY FROST

Marxism and Feminiom Charnte Guettel
Camadiant Women's Edveational Prexs 1974,
(Reprinted from the Old Mole—The Paper
of the Canadian Revolutionary Marxisi
Group).

We welcame Charnbe Guettel's Marxizm
anid Femtiidion g4 a oseful confdbution Lo
the discussion of o theory of women's
liberation. This book provides a clear over-
view and stimuolating critique of the writings
af i1s major theorists over the past 100 years

John Stuurt Mall, Engels, the carly sullra-

gists, Simone de Beauvour, Kate Millett,
Juilier Mitchell and Shulamith Firestone.

In simple, but not crude terms, Guettel
autlines some of (he basic Maxist perspect-
ves for understanding women's oppression
and the means (o liberation. She cnticizes
radical feminism as well as hourgeais
feminism (or ils liberalism — for ils tradition
of personalized solutioni—where [reedom
for women becomes s question of changing
women's consciousness without understand-
ing that such a change necessilates un entire
reorganisation of the social relations of
society

The traditional separarion of 3 stralegy
for women's liberation conceives of the
transformation of sexusl relations wpart
from the revolution of the daminani
economic relations of sockety. This split
is itsalf & refloction of the camplate separatian
in capitalist society between the public
realm of peneralized cammodity production
and the private realm of family and personme
relations,

Split 04 Personal And Palitical

Although Guettel criticises the tradition-
al ‘separtist’ approach and at the same tme
shows u new concemn with the realm ol
persanal relations, she shares with the
feminisls their inability to connect the
politics of the private world and those of
the realm of public production

Her Cailure musl b s2én in the context
of the political {ailure of the Sovict Umion
and the CMxin the west 1o connect wark
within the trade unions with the struggle
of women outside production against Ltheir
oppression, Gucttel works frem within this
tradition and ix only partially able to break
put of it more stultifying limitations

Although the basis has recently been
laid for integrating the struggle azuinst
women's oppression wilh the anb-capitalisl
struggle, both theoretically and in praciive,
only small steps have been taken in this
direction thus far. But while we fully
appreciate the difficultes of bridaing this
gip, we must state frankly thatl Gueteel
largely fuils fo grapple with this problem
or provide building hlocks far such a project

Guetrel perceives housework, for in-
flance, s mamtenance work and “unproduoc-
tive consumplion’, But this ignores the full
tale of the housewile, economically and
ideolagically —in the socialisation of
children, in general family tension mana-
gement, in the organisation of the family's
commodity consumption and a8 30 cver-
accessible sexusl partner an her hushand's
terms, tied to his timetable of work and
Je tsure.

Essentinlly Guettel's analysis i= ecanomist
- net vulgsr, but econamist nonatheles,
Thus, she does not dmw on @ny o the
salient aspects of rmdical leminiim. Accept-
ing-the terms of debale between “feminism’
and ‘Marxism® her work is lopgided, limiled
ta an analysis of the ‘ecopomuc’. Like the
feminists, Guettel continues to see the
Family as a separuie sphere of Lile divorced
from the larger society, This equaics work
with wage labour and production with the
production of surplus value. It fails 1o

identify women as housewives and mothers
as workers in relution 1o cap italist pro-
duction—elTectively excluding the house-
wile fram. socializt polithcs.

Women, Praduction, And Alienation

Guetiel implies (p.49) that women's
subjection is due entirely to the fact that
shie licks access ta the wage labaur market
to support horsell and her children. The
remedy prescribed for a complete cura is
still “Tull integration in production’ and o
breskdown of sex-typed roles, withoot
which child care and social services would
remalin female occupatians. The way i
strugele for the lutter does mat even emange
in her strategy al the end of the baok.

Guettel recognises the need for con-
sciows political struggle in these areas, bul
it iz impled that this s to walt until
soc falism has been won, Here, she retreats
to a theory of revolution by stages. Because
she sees the possibility for womens”
strugples in thiz society in sich o imited
way, Guellel mevitably opens up o
division betweon the maximum demands
under capitalism. This kivs the door open
for a naive over-gstimation of the potential
of struggles for democratic nghts in amd of
themsclves.

Guertel’s vagueness here i3 made mosl
evident in the finagl section of the hook
where she deals with stralogy.

One of her three strategic demands is for
‘a muss movement to tax the Lnrpnrutinuu
for universal state daycare democmtoally
cantralled.” She makes a fantasii assump-
tion Lhal state dov cuecould be democras
tically controlled, “Duyvare would be an
extension of the public school system’
{pal). Agif the public schaol system was
democratically controfled! As if amy stare
institution was not primarily serving the
interests of the ruling clss! Asaf the
seienge of childrearing and infant care could
serve the warkers real interesis!

Inadeguacy OFf Strategy

Guelte! » biher two demand s are: 1)
siruggle ot the work place and in the trade
unkons far equal pay for work of equal
value, and 1) organising the unorganised,
What has happened (o the crucial problems
of mx-tvping of jobsIM the entrenched
milee of woman as ‘mather” amnd “wife"OF
the need to share parenthood ® As lang a8
.i;h||dn|re {51 female o mattar how puhllc,
pertain moguolities will persist’ (p29)
Taa truec. Why i85 it necessary ta wail
until the working chiss spizes state power,
in order to begin the strogele on these
issues?

Far the most part Goertel (L supgesting
refarniist dbrategies for the strogele under
capitalism and utopian demands for “after
the revolutlon®. The way 1o cut thraugh
this split i to pose trons Gonal demapnds

such us workers and parent contral af
dayeare. Guettel does not pravide lfor a
link between immediate demands, such os
duyeure and equsl pay for work of equal
vilug, and 4 siratépy for the peneml tuns-
formation of women's place in this soclery.



STRIKE WHILE THE IRON 1§ HOT

Ead Ladder is a professionnl group that normally
performs for Trade Uinion audiences. It presented
fhes production af o meeting organised by the Ad-
Bec Conmitiee against SPUC, ra a packed and
wery appreciulive audience

O of their longest pliys, i1 explores thi question
of women's oppression.  From starrv-eved | bride to
Earaseed mother, the woman at the centre of the

¢ at first plays the conventional female role, But
mﬂ she returns ta wark, 10 earn st me maney and
ape boredom, she cones up apainst probloms
&h at hore and at work. Huow she starts (o find
a way ta solve those prohlems, 1o break with
‘normal’ female passivity and the ‘nomal” female
role, is the theme of this highly amising play. [t
does not duck the difTicalt problem of make chaa-
& winism and the divisions it can credle inade the
f working-class. The points are pol acrods without
'-dl:-prm.

Red Ladder ends vis shows with a discussdan bath
aboul the politics und presenigtion of the play
Unfortunately, tme prevented much discussion
on this particular occasion and this makes it
even more impottanl that os many people a5
possible should have the chance to sec il und
discuigd it on further presentation. Trade
pnionists, Wonen's Charter growps and other
should organise moslings at weekend schoals
conferences, ¢tc, at which thes excellent play
can be seen.

“Natalie.

EQUAL OPPORTLNITIES FOR MEN

AND WOMEN

Rackground noies on social Studies. Published by
Warkers' Fducational Association Service Centre
for Social §tudiez, Temple House, 9@ Upper
Berkeley Strect, London WIH SEY

1Bp each, post frees reduction for bulk,

This pamphier is cspecially uselul for its extracts
and summaties af the debures on the yarous Ant
discrimination Bills, the: Groen papers produced by
the two partics, and comments on all these by var-
ious bodies (the TUC, ctc). It also conbuins 4 nam
ber of useful facls an women's employment®, ed-
ocation, day relesse, ele;

There is u summury of the Labour Pary's pre-
election proposals and promises, which should be
compared with the rality; wo now kngw that
“no ditgerimination on grounds of sex™ anly app-
lies i il does not conflict with the peed 1o keep
polentiml immigranis oul and that the promised
revision of “gronts (o mared women stiidents
taking degree level or toacher-truining courses”
will actually keave many married women students
even more dependant on their husbands than at
present

h A very wseful ik |1.LI'|'||'|"I]'L'1 thal covers arcas
of information not previoasly available in such
s handy Torm.

NB Az we go fo press, The Narional Cowneil
Jor Civil Liberties has published o ‘model
amti-discriminarion hill We shall be reviewing
thix and wry proposed (0 vermpent Jeiclarion
i OlF Rex | isEie

IF YOU WANT TO USE
THE PLAYS OR WOULD
LIKE FURTHER
INFORMATION
PLEASE CONTACT:

RED LADDER THEATRE
58 HOLBEIN HOUSE
HOLBEIN PLACE
LONDON BWI

Tel: 01—730—5396
01—263-1053
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THE CASE OF JEAN JEPSON
VICTIMIZATION, BUREAUCRACY AND
MASS STRUGGLE

Recently, hard-won trade union rights have
come increasingly under attack, munly through the
use of the Industrial Relations Act and the Conspir-
acy laws. Fundamenial class weapans, such as (e
right to strike and to pickel, have been eodanpered

This year, we have seen another crucial right being
challenged: thal trade unionists may choose thelr
awn rl:prt‘arnt.ln‘u:.‘_ The wornen's move it s
rightly attacked the undemocratic nuture ol the
union hureancracy, but too often (as in Women,
the Trade Unioas and Wark by Selma Jarmea) for-
gets that at the shop-Noor kevel o adition of ¢lect-
ed representutives, dissclly responsible to their
mbcrihip, has grown up, often n the Tace of
ellicial opposition.

The mast publicised necent case of ailacks an
elected shop-stewards has been that of Alan
Thornett {see cliewhere in this sue) bot egually
lundamental issies have been rascd in that ol
Jean Jepsan

Jean was a convepor al Armatrong Patents Lid
nenr Hull, with & fine record of winning wajpe
demands far her members und Gghting Tor equal
pay. During the three day week she fought (o
mainiain the guarcnieed working-week | In lire with
the oificial national policy of her wnion, Transpart
and General Waorkers. Az a result, she wis sacked.

The story af her fight for re-<instatement - a
fight which, sadly, s by no means over - s & com-
plenone. 11 raises niménous laamey: unlon democ-
racy, the impartance of solilanty sctions in ind-
ustrial ditputes, the extremely vunemable position
of women workers, and the whole queston of
how the employers wre prepariig: Ada 1o take on
the working-class.

The story is related in a clear, detailed way in o
pumphlel produced by Hull International Marsist
Group a5 8 contribution to the campaign of the
Armalong Defence Committoe. Whilst is portrayal
of the parl played by the nnion and others does
not make Lar |1;|'||'\-'!.I reading, thare are ko some
brighler aspects: the tenacity af Jeun hersell and
her supporters, the solidarity of the dockers nnd
athér warkers, and the deseription of the way in
which the left has taken up the Nghl agains
victimzation,

This pamphlel whould be read by all trode-union
militants and by Lhose in the wonmen's movement, us
o necessary preparation for further struggles of this
kind, which are certain to come. In addition, it
should be seen as part of Jean’s defence - this
campaign shoukd be vigourously tuken up by all
sections of the labour mavement now,

L.L.

The Armstrongs Defence Commitiee can he
contacred ar 7 Farkside Close, Park A venux
Hull, Yorks {0482-402850) Dongrions and
messages of support ghauk! be senf o0 Sieike
Conmittee. 39 5. Hilda's Strevt. Bridlingion,
E. Yorks

JEAN JEPSON




The following issues are still available:

March{April 1971 Tie Politics of Women's Liberation;
Helen Keller, Sociafist; Telephanisns,
nirhr cleaners, ere

July/August 1971 The fomily, part-time wark, {9 cenmury
agricaltural workers' struggics, ete.

No. 1 1972 Low pay, Woamen in Sovie! Union, USA
abortion struggles, ete,

MarchfApril 1972 Low payv Miners' wiver, Alexandra Kolantal,
Leszans af NTACCHER, erc

Summer 1972 Fakenham Women, Fair Renrs, Woren and
Unians, Grev [ ibhergrion

Nov-Dec. 1972 Review: Wonen & the Unions, Equal Pay,
Sweden, Ciechosiovak ., eie

Feb/March 1973 Fqual Pay, French woren workers, Morher .
Jones, Reviews! Body Politic, Power of Womeén, ef

May/Jupme 1973 Women's Sexuality, Abortion, Family 4 lowences)
et ] — ~ Conference Reporrs, Review, Wayviaf Seeing |

“RE HIH “ “'“ July/Aug 1973 Swearshaps, Fagual Pay, Revoiufiomery f)r_gﬁm’mﬂui
. & Women's Liberation, Mozambigue, Family )
WOMENS LIBERATION n
I|
WiTHOUT [ |
REVOLUTION

Any of the above issues are available for 9p including postage, or :
all ten can be had for 60p inclding postage. Any six specified
issues for 40p. Tlus offer i open as long as stocks last.

v

Women Workers in Britain: A Handbook, by Leonora Lloyd

I
_‘l 25p post-frec. Reductions for bulk
i

|
\ Now obtainable again: INTERNATIONAL WOMEN'S DAY
, by ALEXANDRA KOLLANTAL 9pincluding postage

| THERE wilk BE NO
R |
_|' WiTHOUT

W“s mm SUBSCRIBE TO SOCIALIST WOMAN

Dwing to the ingrease i postal charges, we

POSTERS ] = regrefully have lo raise the cost of subseriptions
Available for 14p each including postage. 8p each if 10 .
or more are ordered. Please sp”'“'l Wisich posteryou want. Please send me the next six issues of Socihfior Woman

All orders for Sacialist Woman, pamphlets, posters. ele, I enclose 75p d
should be sent to:

21, High View Court, College Road, Harrow Weald, Middleses ADDRERS . o

Editorinl Address: 97 Caledanian Road, London, N1}

All cheques, postal and money orders should be made out to TAKE A BULK ORDER OF SOCIALIST WOMAN!

Socialist Woman.
At the rime of going ro press, detaily of the new

RED BOOKS, 97 Caledonian Road. London, N.1 _
postad charges gre not fully avatleble. We cannot

An “Hl!*‘“ stock of ["":"'Dkf' on wnmen's. mavement, therefore give derails af coxt of bulk orders, bug
labour histary, workers’ struggles, marxism, etc. Tl copies or more can be obrained for 8p sach
Write ar visit Pl posfage,

Thix publicavion iy on file @t the International Wamen's History Printed (from artwork supoliadi by SV SEIRGH
Archive, 2325 Ogk Street, Berkeley, CALL 94 708, and is Printers Lid [TU all depts| . Corbridge Works,
availehle on micrefilm though Bell & Howard, Wooster. Ohlo Carbridge Crescent, London E2 9DS
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