LANCASTER GLEANERS' CAMPAIGN

Inadequate transport
for University workers

EVER since the University
moved from Si Leonards-
gate to Its present site three
miles out of Lancaster there
have been seripus problems
of transport fos the Univer-
2ily workers 5 -
vacatlons whet
are essential |
of money-maki
there, 18 o 1

vided) [or them
fore fave ta relv 4§
ley F whicn
oply o the potlo
rigg ill leavitg

ciimb the last naif
during term-Lime
tion of transport
grave problem tor

the University bus {4
0 to 12 per oent ON
wages. Sludenrs who )
same bus are shle to ro
any fares which take up
than % per ~nt of
Brants

The

University tries \

= X
create an mage of itsell al
and

liberal

Inslitution

1ot encourage the workers t
organise throusn, or even ml_n
unions to fAzht for their

Aimin

women 1
trade u

THE INDUSTRIAL Relations

Bil will most greatly aff=ct
th least organised and
tnmpnized groups ol workers.
T is because a whole
Ta of action which
Wworkers now Pngsge in o

fight against injustice will
became illegal g organising
strikes on the shopfloor on
a localised issue such as the
unfair dismissal of work-
mates. the viclimisation of
shop-stewsnrds ele. TU s
exsenitial in  the s'ruggle
against reducing these basic
rights of working people that
the full strength of the

trade unions i= used, and in
Lthis context we must realise
that women particularly are
poorly unionised.

model employar and yet Ll\
ig the way the needs of i
warkers are kgneaed. It d

\

ABOUT 350 Lancaster University students took
university’s main administrative block on Wednesday
of a demand by cleaning staff for free transport to th

Administrative work was dis-
rupted and stafl had Lo move

righis: it wan't allow a ¢lo-

sed shop yet nelther does it * | official channels to obtain pro-| “Arrangeme

respond to such reasonable oyt to other parts of the uni-|per transport and they are|port to and i

demands as sdeguate trans- | having to pay as much as 10| been approvel
versity, including the Chap- . :

port. : per cent of their wages in bus | plemented,” |

Instead the repeated re- |lnincy Centre, 8: Martin's Col-| ¢ 0 They are even more |He described

- " gpaport  have epe and the university build- | concerned during vacations | falze” a cles

when the university bu rvice
% considerably reduced and
tpey often have to walk from
| the AB.
Mrs

office stafl w
free transpor!

The cleanel
the Universit
have ilalks 3
they called ¢

Audrey Lancaster, of
abus, shop steward of the
GWU, said the cleaners|stoppages, b
rculd condinue  their strike | night the Un
il the University declded to|were willing
e them something. Men | cupation was
aners who work at night are Councillor
porting the women's action | Labour mem
similar one-hour stop- | Council and
dent, said hs
Al unreser
the student
cleaners' den

versity secretary, Mr A
en Jeffreys, =sald the
5 present claim for free
pri. from Lancaster and [one and he
g seemed to conira-| members of
previous understanding | Trades Union
University would pro-|port the oem
gport to and from the | demand was )
He said the Univer-| @ The Lan
| consider the clean-!and District *
j at the earliest pas-|fence Com
nce their "unjusti- | their support

pn had censed. | on° Wednesds

Produced by

\

\1 LANCASTER
: SOCIALIST
WOMAN

GROUP

with

T anraster,

A Socialist Woman Special




***FREE TRANSPORT NOW*#=#
Lancaster Cleaners’ Song

Chorus

We muck out the bogs for damn low wages
We're going to the dogs by easy stages

We don't wear clogs but it's the Middle Ages
—We want Free Transport Now.

Verse 1

We don't want much but we want fair do's

Most of our money on fares we lose

No more wet clothes and worn out shoes
-We want Free Transport Now.

Verse 2

Please Mr. Cantsfield you know it’s only right
We've tried too long at being polite
We've got to win so we've got to fight

We want Free Transport Now.

Verse 3

Give us a hand 'cos we want to win
We've started now and we won't give in
Giving up now would be a sin

We want Free Transport Now.




For a long time now women tave been poorly unionised,

due in the mein teo their family resporsibilities: wonmen
have only been drawn intc the labeur force either in
respenze to extrsordinary societal conditions (e.ge.
war) or else through 2 need to supplement their hus-
band's income. Therefore their conscicusness is
divided between beinz a "worker" snd being a "wife and
nonther”. Thus we see Lhat woiten were only slowly
admitted to the early General. Labour Unions of the

last century, when men began to stop regarding them only
as rivals on the labour market. The whole history of
their uniopisatior %“as lagged behind male uniocnisation
during the development of the Trade:lUnion movement.
However over the "past twenty years cr so the rate of
unionisetion of women has been much higher than that of
men, but women still only comprise twenty-one per cent
ofthe membership of the T,.0.C. In the same period an
incressed number of women have been going out to work
and they have figured more in industrial ai%ﬁ%%?%{n%%a“
before the first world war; for instance .the industir-
izl action of the sewing women at Fords three years ago
started off the whole ecual pay, movesment. It is
intereating to note that the TUC sccepted tae principle
of equal pay in 1885, but despite the significant gains
that women achieved in this period, to some extent by
their own organisations, the principle has by and large
only been paid.lip service. The Equal Pay Act, which,
will be erforced by 1975, is completely inadecuate,
only desling with limited sections of women's work.
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some inro=das into profit marginsg becsuse of its united
action in different industrial spheres. Some gpheres
have a history of greater militesney than cthers and
it i= where unionisation is strongest that the greatest
gains have been m=zde.

50 if we link these *asctors, the general
"Yag™ in the unionisation of women and the fact that
working class consciousness (expreszed in its militaney)
is greetest where there is stronm unionisation, together
with the great potential women have for militant action,

»

We see that the possible strength of women, 1" they
were organised, is enormous, It is also c¢clear that
there are vast areas where women who are aware of the
general subordination of their sex can work with
working women. These are the numerous areas where
women receive low wages and work in bad conditions.

It was these consider=ztions that led the Landaster
Socialist Woman Group to Tind out -ore shout the con-
ditions of wor':ing women in this particular locality.
In Lancester there has been little Trade Union wmilitaney
to oppose the prevalent low wages, ete:r Lancaster is
cuickly hit in = period of recession as at the present
time. The unemplovaent rate is over 5%, well above
the national averape.

Uf course we do not think that even full .
unionisation (although a necessarv first step) of women
could solve 211 the problems. Al militant sections
of the working class soon come up against the bureau-
cratic nature of the Trade Union or-anisations, the
unwillingness of the officials to act, the red tape etc.
Joining and becoming active in a union can lead to a
conscilousness of the conflicts in our society, but can=-

not by itself resolve them. Women can become aware

of their subordinate position very directly in this way.




o inked with an understienading ol

ition is so, together with an understending of




ks

RESUME OF EVENTS

The university authorities have attempted to dismiss
the occupation by students of the Administrstion build-
ing last June (1971) either as an end of term jaunt or
28 &8 'red plot'. A simple investigation indicates

hat this struggle by the cleaners, supported by the
Socialist Woman Group, had been 2 long one culminating
in the events of June 14 to 18. Only after all the
official channels had been exhsusted and the cleaners'
patience worn down by the delaying tactics of the man-
agement dicd these actions take place,

For over five years, since the University
moved tc its present site at Bailrigg the University
workers have made repeated demands for transport facili-
ties. The fact that they were so long ignored indi-
cates the appalling nature of industrial relations in
the university, a point discussed in depth later.

The Socialist VWoman Group began talking to the cleaners
of the residence blocks at the beginning of the academic
Year 1970-1. From these talks it became apparent

that the cleaners shared a cormon dissatisfaction with
transport arrangements, which were cuite inadeouaste.

No transport was provided in betwesn student terns for

the university wor-ers and fares were eating up 10% to

20% of their income. Lunchtime meetinis were arranged '
by the Group with the cleaners every weelk. Thus the

cleaners formed a good relationship wit™ the Zroup

and through tYem with the student body. More important-
ly they began to realise the benefit of uniting to put
forward their complaints. Meetings with Audrey Wise

and May Hobbs demonstrated that other women worlters

had found trade union organisation necessary to succeed

with their claims. The Lancaster cleaners decided to

join the Transport and General Workers' Union (in which
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the night cleaners were org=nised) and eslected Mrs,
Lancaster as Shop Stewsrd. dillimcka® ot i i |
cleaners were now oembsrs.

After repesi=sd efforts to push their
denands through the "sppropriate’ channels the cleshers,
with officisl suppert frowm the T.EC.W.U,, undertock
strike action. The cleaners' actions had been publi-
cized by the Socialist "oman Croup. The Group put out
nugerous leaflets to inforw the students sbout the
situation and in Tebruary presented =& motion to Federa-
tion, the students' Union, supsorting~—the tleaners’

denands (which wes pascsed). Finally the Group drew up

”

a petitien of c.1000 signetures ... again with no move-
ment from the managesment. This is the long-term con=-
text in which the cleaners' strike 2ction and the
student occupation must be jlaced.

The decision to cccupy was moce by a2 large
Federation meeting. Many further mass meetings wero

held during the occurestion to discuss and decide on each

I

further action. he University was effectively

broupht to & standstill with the occupation of both the
sdministration buildins snd the couaputer building.
Plthough the managemernt had previocusly refused to

meet t'e cleansrs until they stopped industrial action,

by the end of the Tirst day of the sit-in they were
willing to do so, provided, of course, that.the students
withdrew. Clearly both expedients - withdrawing student
su;ort and stopping industrial sction would have weak-
ened the cleaners' bargeining pesition. Therefore,

the occupation mass meeting, after hearing May Hobbs of
the London nizht cleaners, who called for their continued
support, voted to remain in occupation. This was in

spite of & court order and injunctions being ta'ten out

against individual students. The University agreed to
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negotiate with the deancr: but atieppted to weaken them by
packing the meeting with non-union cleaners and SUper-
visors. Eventually however the cleaner»s were offered a
wage increase of £1 20p 8 week to offset transport costs

with 2 minibus to te%e them up and down the university

hill, This was accepted and the cleaners ended their
strike. (The management later attempted to retract this

offer in favour of an eocual pay rise but the cleaners

refused to accept this and the original offer now stands.)

Vice-Chancellor had given a written Euarantee that no

individuals would be victimized

12 -




THE CLEANZRS AND THE UNIO
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it went no woy towards meeting their bBasie Frobloms,
the high cost of fir.s and the in“degu-ey of the oorvice,
Neverthless the District Secrctary went ahaad with the
request for n minibus which the University agreed to
(although they had been brevaricating about this for
several wecks). So the cl.andrs wrote to the District
Secretory asking that he put forward their demand for the
provisicn of a bus to the University from Langaster and
from Galgnte. In the me:ntime, howcver, the District
Secretary had passed the cleaners' cosc over to the Dis-
trict Organiser, who put forwnrd the cliancrs! elaim by
mid-May. The union was by now under consider-ble Pressure
from the eclecaners themselves, whose militancy wagp growing,
A few weeks lator the management had not changed its Posi-
tion, and the c¢l.ancrs pressed for a token strike in Bupport
of their demands. The Union official had to support this.
The cleancrs mounted - militnnt picket on the Administra-
tion building from I0-I2n.m. daily - theie picket developed
into o noisy demonstmmtion which they led round the compus,
The male trade unionists in the University
supported the demands of the cleaners, and it is interesting
to note that as a result of the cleaners winning their case
later in June the T, & G.W.U. gnined negotiating rights at
the University and a procedural agreement for its nembers.
Thus militant action on the part of the women workefs
brought direct benefits to 211 the workers on the campus,
It is in the perspcctive of more recent
events that we sece the n-ture of the union officials,

Their attitude to the cleaners wos essentinlly patornnlistic

they were there to “sce what they could do'',
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THE UNIVERSITY AS AN EMP LOY EIt

It has :lready been shown that the University
Management ignored the cleanerz' demands until they were
forced into more militant action, OCn the second day of
their token sirikes a minibusg was provided, although this
had previously been Tejected by M-, Andrews, the staff

officer, as too eXpensive, impractical, and Unnecessary.
The failure of the Management to act wntil strike action
was taken indicates the 'effectiveness' of its system of
f negttiations.
Here are two excerp’. from leaflets produced by the
. Socialiet Woman Group which show how the Univeraity
discourages its workers from organieing in trade unions
and sets up organisations which are dominated by the
miagement and where cleaners can be ﬂpeniy intimidated,
"¥he University has claimed to welcome unionisation
but in fact the U ion has no negotinting rights and the
University is the only major employer of T.G.W.U. labour
in the district which deoes not operate a check-=off
system to facilitate the collection of Union dves. As
part of its pesing as & liberal employer it has set up
Joint consvltative committecs, the structures of which
enable ™9 management to impose ite views. When criticisms
arise ovteide these bodies the management tries to suppress
them. For example, when the Socialist Woman Group hrougﬂt
out a leaflet expressing the complaints of the caftering
staff & meeting was called by the management at which
the catering staff were challenged to identify themselves
individvally with the criticisms. In svuch a gitvation
they obviously felt that their livelihood wag threatened

co the management was able + produce minutes of the

meeting stating that there were no complaints.” June 1971
"The Joint Consultative Committece is the only body
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on which the staff are represented; it comprises about
50% administrative and managerial staff and 50% represent-—
atives from the tradesmen and general workere. GQuite
fair 1t appears. However there are a few factors to be
taken into accouvnt. The following conversation took
place during a meeting of this body set up to promote
"the free flow of ideas from staff to management".

Employer: Why do you work heref?

Cleaner: For the money

Employer: Why not anywhere else

Clezner: There are no octher jobs

Employer: Well, if you don't like it you can

leave.

Cleaner: What 211 of ~ux?

Zmployer: Yes, all of you.

Also, decisions taken at this meeting were stated
in the minutes as

[a} The University should not subsidize transport
for female cleaners.

(b) THe cost of any transport arranged shouvld be
borne by the employees.

(c) The distance between the A6 bus setop and the
University was considered to be a2 reasonable walking
distance.

Ae 50% of the people present are supposed to represent
the assistant staff who have constantly complained about
the distance, it is strange that they should have
reached conclusion (c). In fact, no voting took place,
and no decisions were reached. The resuvlis from this
committee go to the Assistant Staff Commottee, This is
composcd totally of administrative and academic staff

with councilleors from Blackburn, and is appointed by

the Covncil, It has avtonomous and complete power to
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accept and reject propomals from the Joint Consultative
Committee. It will meet next weok to consider the present
Proposals for a bus service,

As the day cleaners have not been represented by a union
and this completely one-sided system hag been the only
available mechanism for negetiation; it is hardly UL ETiSw-
ing that the cleaners have not had a bus service during
the vacations for the last five yoars, that they have to
eat their meals in cramped utility rcoms surrounded by
their work materiale, and that they have been warned not
to talk to students.® May 1071

The Management have tried to covor up their delaying
tactics over the guostion of transport by maintaining that
they were not officially informed of the demand by the
T.G.W.U. in time for them to =zct before the strike.

Their claim, that they did not lknow what the cleaners
wore demanding; is a distortion. It is troe that T.U.
officiale wede differing demands, but the cleaners and
their shop steward had ropeatedly made their demands
clear to the Management., In any cage, the offiecial
confusion was cleared up a month before the cleaners'
gction.

There are other examples which show the University's
attitude to industrial relations. Strikers were called
to o union meeting and found that the Management had
brought in non-union members and supervisors. When the
strikes and the occupaiion were ovar, the University
attempted to retract the transport allowance agroed in
the negotiations, which vig tho basis for the ending of
tho strikes and the occupation, and suvbstitvte an equal
pay rise to which they were already neceszarily commit—
ted vnder the terms of the Egusl Fey Act. Subsequontly.
they htad to be forced to go back to the original agree-
ment. The Maznagement have now retaliated by introducing

a clocking in systom for just one section of University

workere . . . the cleaners.
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THE FOSITION OF THE CLEANERS IN MHE UNLVERSITY

bven-before the cleaners had begun actively to make
demands it was Ciﬂar that they wore very poorly paid and
treated like second clase citizens iﬁ the University. ,
The feollowing is an excerpt from a leaflet written by
the Socialist Woman Grovp:

"Homen residence cleaners work at the University
from 9.15 a.m. to 3.30 p.m. with half an hour for lunch
and are paid £9-37 per weck, while students' income is
approximately £12 per week and that of the academic staff
is from £25 per week. Out of the £9-37 that cleaners
get, at least 87p per week goes on bus fares; this
represents about 10% of their income and while students
and academic staff pay fares at the same rate, students
can claim fare rebates in excess of £12 per annum, which
ig about 3% of their income. At the same time the bus
service ie geared to serve those wlo work during the
academic term and ignores those workers who serve to keep
the University going duvring the vacations for money-
making events such as conferences. There is virtually
no service dvring vacations for these people, although
this has been requasted for years.

Academic staff and students are provided with ample
facilities for refreshment, refectorics; common nooms and
bars, while cleaners 'frequently have access to a emall
Utility room, or a corner of a room designated for another
purpose; catering etaff in one college have been asking
for some time for a room in which to eat their lunch.

Fhis was denied them until recently when the Management
became worried by the contact his staff were having with

studente.
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So in this so-galled liberal university
conditions for peeple contributing to the university in dire-
erent ways. The cleanersz and other workers at the university
ere in a weak position because if the high levels of un-
employment in the area unless they can gein support frem the
why on many

o toeld not to

there are different

students and acadenic steff. This is the reason

occaisiens cleaning end catering staff have bee
talk to students.




Cleaners and Students

Students are a relatively priveleged social group and are not so
directly affected by economic and political develooments. But in
the recent period in which working class organisation and living
standards have been under savage attack from the Tory government
desperate to maintain profit margins, students in many parts of
the colntry have passed resolutions and demonstrated against the
Industrial Relations Bill and in support of workers' struggles.
The struggle of the University cleaners brought to many of them an
issue that the?:cnuld n?t avoid. The socialist woman group was
able both to work with the cleaners in fhe development of their
struggle, and to bring the students into zction in support of the
cleaners., TIn this wqy it has perhaps given a new direetion to
student politics. e

The Universify has a much talked about libera} facey but what
happened when this issue came up? In fact the demand for free:
transport for the cleaners was supported by a large number of stud-
ents, academic staff and Other-UniverEity workers, for example the
petition was signed by about 1,000 people. But the University
managemént refused to prnvide'it; only after the beginning of the
token strike did it supply a minibus up and down the hill. On
Tuvesday ISth June the Socialist Joman Group prososed to the student
federation that students should demonstrate their support for the
clzarer's by oocupying the University administretion buildings if
the cleaners' full demnhdﬁ were not met by the following day. On
the Yednesday the University management had not moved; it was two
weeks before the end of term,. when the transport was most urgently
needed and when the students would have left.. It looked likely that
the matter would not be settled quickly since it was already over
a month since the formal request for frec transport had been made.

This was why at mid-day, Wednesday I6th June the student federa-
tion voted to move into occupation of the University administpation
buildings. A large proportion of those who had supported the cleaners'
demands were thus brought into solidarity action., By the Wednesday

evening, as reported in the next day's Guardian,




_"Tha Senate made its first- concessionary- move... when it sent a
message to the 'occupation forces' that if the sit-in were called
off over-night it would be willing to meet the cleaners 'to clarify
their desire sbout Union representation and negotiation and the
precise nature of their claim with the intention that nagotiations
should proceed forthwith'". There was no question about union
representation, and the actual claim had been stated over a
month before, so there was clearly no case for leaving the buil-
ding.

On the following evening, Thursday, the Vice-Charicellor took
out injunctions against three students. This was an autoncmous
action, taken against the majority decision of a Committec set
up especially to deal with the issue of the occupation. Despite
the fact that the occupation was still going on the next day, the
University began negotiations with the cleaners, and 2 selllement
of £1.,20 was agrecd upon to cover the cost of transport. Thus
the liberal wing of the University administration was seen to be
opposed to taking leJdal action against: students; however, the
Vice-Chancellor had.shattercd his garefully built liberal image

-by acting autonemously.

The experience of the occupation also expofed the nature of
the Fresident of the Student representative council, within the .
University and the N.U.5. nationally. The N.U.S, sgpt e repres-
entative to Lancaster to express their "unqualified support" for
the occupation, yet when that same night we appealed ta.thﬂm for
legal advice and representaion for the victimised students we
were told "you're of you're own". Worse still was the behaviour
of the S.R.C. President, Tim Hamletts , During the occupation all
decisions concerning orgﬂniéatiun, press ﬁtatemenfs etc., were
taken at mass meetings of Federation, but the President took it

urcn himself to enter intoc private ne99%iations with the vice—

Chancellor without being mandated by the Meetings to do so. He
wished to with-hold the statement he received from the V.Ce, but
the mecting; by an overwhelming majority, forced him to hand over

the statement for publication.




Finally it must be recogniscd how students were directly and
effectively drawn into solidarity with workers' struggles, and
that positive links were aestnblished both with University workers
and other groups of workers in Lancaster. Workers from the
Trades Union Defence Committee gave their support tothe student
occupation and came to speak to the student meetings. Several
of the male University workers as well as the cleaners thanked
the students for their action at the end of the ocoupation. It
is ‘hoped that the good relationships made during-the occupation
will be more firmly established and rie'-relopef.'i.

Students already work in the Unemployment ..ction Group =met up
by the Trades Union Defence Committee, in the Tenonts Associations,
and have representatives on the Trades Council. Ferhaps the press
coverage of the occupation has dismissed some common ideas about
students 'wasting tax-payers money', and shown whe-e their soli-

darity lies in the class struggle between workers snd the ruling

class,



Conclusion
| He in the socialist womon group, although we were hampered by out
lack of experience in such work, consider this campaign te have been
a success., Our lack of experience was shewn in the occupation, where
we were awore that the orcanisation could have been betterj we co
could have organised meetings round the socialist woman group, and
we intend te discuss the shortcomings of the occupation oursclves.
Wo thinkt the nc * “or 2 socialist woman group has been established
as a result of this compaign- few other groups are orientated
townrds working class women ead develop their ideas and practice
in this direction. Working class women are doubly cppfessed in _
ines society) they provide a poal of chean labour, whieh is jus-
~“ied by their "special extra repponsibilities in the family.. !
#Analysis of class society reveals vast aress where women are in
sich-a subordinate situ;tiﬂnz so the need for seperate sogialist
womonts groups is based on this. The socialist women group is
flecesmory in a pragtical sense because few socialists group realise
that women will not be automaticaliv drawn into the Trade Union
Hovemend in the samz way aﬁ ERT ArG.
< work with Lancascer University cleaners leado us to two general
Conclus onsEi-=
(a) This vork was Just a first step with a small group of women.
Some of them had slready been merbers of Unions, but they all found
that in order to got what ther wanted they had to organise them-
selves and malte union representatives work forr them, They are now
open to all the problems which face worlters in the Union movement. .
They find that everyone - the male trade unionists, the union offé-
cials; and of course the employers think they know what's best for
them. Experience shows that only their own activity, organisation,
fr1d determination can achieve theip objectives;
\b) We think that the work of the Seocialist Woman Group in mobilising

hundreds of students in supnort of a workers' struggle has given a

new direction to student polities. In a period of growing economic

crisis with hundreds of thousands vnemployed, (over 2,000 in Lancaster)

i

the class struggle sharpens and students cannot remain impartial.




The reticence shown by the University management in only going
half way to meot a reascnable demand froma small group of workers
exposes the nature of a2 system which works for the benefit of o
ruling minority. Liberalism is out - the question for women who
are committed to their liberation and students is - do they want
this system or = different, kind of society which is crganised by
people for the pecple whe work in it? The cleaners are beginning
to exert some control over their work situation. e must continue

work with them and show our solidarity with the working class.
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Appendix

We reproduce hére an interview between Mrs Lﬂncqéter, shop steward
of the Lancaster University day cleaners, May Hobbs of the Léndon
night cleaners, and a membe* of Lancaster Socialist loman Group.
It was first published in the '"Red Mole' Ist July I97I.

(It is produced here somewhat abbreviated)
C. Young- The administreotion have repeatedly said that vour dem=nds

are not clear- is there any confusion about them?

As Lancaster- No, it's quite simple+ we want a bus to run between
Garstang and the University and another between Morecambe and the
University.

C. Young- ind would this be gust for the 22 cleaners who had
fought for it?

fiile- ell, it's us who's fighting for it, but if they went to
carry on working end then to come in with us after - well, thet's
up to them. Je're not going to' pressurise thep.

Cu¥e- Do you think your claim is justified and how confident are
you that you will win the fight?

AsLe = T know it's justifiable. I have to pay 323p evaory day, tiat's
20% of my wages. The Burnley-Lancaster bus' that we have to use

in the vacation is very unreliable - a few times walve had to wait

froo 3,30 until 5 o'clock for a bus that isn't full. Sometimes the




20

girls who live in Galgate (about three miles away) have to walk,
de're all quite confident that we'll get womewhere - you have to be.
I think we're so confident becuase it's beon made into a big issue
nowy it's not just us and the management. Je necd tae publi aity,
The students are getting most of the publicity but they're doing

it on behalf of us.

C.Y. = What do wvou think of the students!' support ?

AsLe = I just can't say encugh for them; we wouldn't have got this
far without thenj Some people say that students den't really care
about workers and that they're only messing about, but they've bhaen
really gocd for us. ‘e would have tried to stick it out without
them, but we would have been forced to back down in the end,

May Hobbsi It was the same in Lcﬁdon, with the students and the
Sccialist Woman groups, They put such a lot of work inﬁq it.

A.L. - Yes, they've been running about here for us, arranging
meetings, writing leaflets and letters to the paper - we appra-
ciate ite very much.

C.¥. - What do you think about the way you've been treated by

the management?

A:L. - They've been really pig-headed about negotintions - we .
didn't want any trouble but their pig-headedness forced us into
itesssses Before we started having meetings we used to be scared
Just as some of the other univcrsity.wurkers ATE NOWe

C.Y, - Have the union officials been helpful in this campaign?

The administration claim that they have in fact confused your’
demands.

feLe = Well, at first they were a dead loss, we were getting no-
where, but lately they have been gettinglbettar-

M _He = If you push theﬁ. like you've done they have to, don't they?
AtL? = Yes - well, we've been pushing Mr. Taylorsen all the time.
In future we're going into meetings with him. We're all going in
to-morrow. e used to sit quiet in meetings but we've been pushed
about so long that we're not frightened.

MiH: - Tes, you've really got to maké the unions work for you, itls

ne good waiting for the officials to move while you just sit there,

MNATIONAI
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Socialist Woman Groups

BIRMINGHAM: Phyllis Tinsley, 102 Arden Grove, Edgbaston.

BRISTOL: Viv Prior, T Ravenswood Road, Redland, Bristol 6.

CARDIFF: Susan Lukes, 92 Llandaff Road, Canton.
*COVENTRY: Pauline Walsh, 6 Cannon Close.

*EDINBURGH (area): Anne McLellan, 5 Victoria Place, Bo'ness,
West Lothian.

GLASGOW: Shelley Charlesworth, 61 Fergus Drive, Glasgow N.W.
HULL: ¢/o M. Ball, 305 Beveriey Road, HUS 1LG.

LANCASTER: Margaret Coulson, 35 West Road.

LEICESTER: Jean Holman, 7 College Street.

LONDON (North & Central): Felicity Trodd, 182 Pentonville Road,
London N.1. (Ring 01-837 6954, daytime, or Jackie Hayman,
01-607 35563, evenings).

LONDON (West): Leonora Lioyd, 40 Inverness Road, Southall, Middx.
(01-574 T407).

MANCHESTER: Sheila Cohen, 43 Brantingham Road, Whalley Range,
Manchester 16.

*NORWICH: Flona Fadenburgh, 189b Unthank Road.
*NOTTINGHAM: Sue Lee, 8 Derby Grove, Lenton.
OXFORD: Judy White, 2T Southmoor Road.

STAFFORD: Mrs. Anna Booton, Flat 7, 28 Crescent Road, Rowley
Park.

*YORK: Julia B-Hm-um,‘l Longfield Terrace (off Bootham).

*If you are interested in forming & group In this area, please write to
the address given.

Pamphlet produced by the London Socidlist Woman
Group.

How the contract cleaning industry works, what the
campaign is about, what the cleaners think of it, what
the unions are doing.

Facts and analysis for the women's liberation move-
ment from a socialist point of view.

Individual copies 1 8p including postage.
Bulk orders {10 or more) 12%p each,
{ Cash with-order)

182 Pentonville Road, London M. 1.

Read SOCIALIST WOMAN

for news of women’s struggles in industry
and the women's liberation movement,
For sample copy, send 8p to:

SOCIALIST WOMAN,
182 Pentonville Road, London N.1.

Please send me Socialist Woman for the next year. 1
enclose 48p, which includes postage & packing.

Send to: SOCIALIST WOMAN SUBS,
182 Pentonville Road, London N.1.

THE NIGHTCLEANERS
CAMPAIGN

a
socialist woman special

J

Lancaster Socialist Woman Group meets each 1
Thursday evening. For details of meetings and
further information contact:—

Nina Thomas, Lancaster University
or

35 West Road, Lancaster.




