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FOR: AN EIGHT-HOUR DAY‘_

- WITH AN INCREASE IN WAGES!

The Inbernatlonal Harvestt.r Campany, th'ough:;.; B
its offlclals, openly ;boasts of, - the’ “spectacular:-,

speed" the "mcreasmg rate” and the - Mlowering
costs" of productwn carried on now thru the new-
Iy ntroduced speed-up hasis. - In ts' deiu,ht it

"points . out that)some uork is done now m 3% -

‘hours that- formerly took a whole waek.

However, in their enthusiasm, -they quite con-'

-gciously overlook a few essentinl things. They s=y
nothmg of the effect this newly developed speed-
<mp has on the health, strength. even the very lives

- Of us, the workers. They" do not say that the'en-

“ormious -increase ‘in- the output and. consequent]y
" =l50:in profits, is possible only because of the un-

_spea:{able exerhon and brenk-neck speed at which- -

~the workers have to 1oil nine long hours, which st

the . end of the dnv le‘ ves them comp]ete}v ex~
hdusted . a0

bean estabiished lung ago..

How lmg’ w:ll the worl:ers br- al)le to'st
Will- the company.’ take* care of: them whe'l their
health is shattered and thelr strength gone" The

‘comp-my does not give a rap how long. the work
‘srs-will be able to stand i. When their lwes Aare:
‘yuined, it can get a fresh surply ot‘ hbor powar

"ARd the workers® unlike MeCormick, Trom 1.!1e1

miserly wages eannot save enough for health Te-

sorts, ate.- Fven now.. the bosses are. shifting the
men around at’ wmk, replacmg those. tha+ can t‘
so fast with others that can tum oul’ more wrork.’

Fight- for . Better Conduhons
Nme hours a day is too much even under normal
conditions of work.: Butin McCorxmc.k’s uuder:th
new speed-up sysbem, it passes all hmlts of “hurman
endurance. .
We must de’nmnd an 8 kour da._;, w:th an ] m»

: mcdtatc 10 per cen inerease in wages, guurantee-

‘ing a minimumof 20 dollars o week und .,
Almozt in-all modern s‘mns, the 8 hour. dz_t:r ‘h

In..many places the

. .-'workers have won even a 7. hour day;: and’ their

__Wages mcreased in proportxon to tlle increase in
prod_uctxon‘? ‘Have the hotrs of work beon reduced,
now _that much mbre. \\'01]( is be.ug done 1n much

Wages ale :cept down to the lowest minimum:
«"The hours of work, ‘instead.of being shortencd, as
tl}ey should are actdally intensified, . -7 Lo
Xt was possible formerly to'stop work ten or. fif-

inutes hefors quitting time. fo wash. un and

et ready to leave; and during the aclual hours'

_of work to step now, and thien for a drink of water
or get relief for a minute or two in ‘one way or

Zsnother., All this has been done away with now.'

-Now the men actually have to work from whistle

“to. whistle, nine long. dre*try bours, wlth no tlme )

-even to get’ the:r breath.. - »

- - wages are cons:dembly higher than-those’ in. Me
* Cormick’s. In"Soviet Russia- ihe §.hour duy ksl
'been mvorporated into the law of the. land.

W‘:rdmuld “we, the workeis in the’ Interna

':'tmnal Ixarvester, be treated like- Deasts of burden;

with' 710 Human rights at all, except: to*submit to
the dictates of the bosses, who rob and explo:t us

. _mercﬂnssly?

Yot us ali rﬂ‘ly.arnund thls demund

_Fm' an § howr day!

Fora ?:‘mﬂn -umrm!_u
For aunion of workers only!
The so-called Employee’s Representatwes an.
the Industrial Council shouid take up these de-
mands and fight for them., -

In the meantime, we, the wmkers. ahould mukﬁ

‘ prep'u'mtlous io organize our own shop counclls,

mdercndcnt ef, :md in oppﬂvr!zon to the bovse

Support the. “Haruester Worker P

‘Do you:want the HARVESTER WORKER to
.appear regularly 7 Then, YOU, Harvester workers
“must pay for the paper.when it is- sold hefore the
"gates. Also, you must |1elp further by making don-
.ntlons. Send:in your financial help _to the Hear-
vcster Worher 19 Scuth huncolu Street Ch:cago,

Don’t Dream‘ Orgamze and Fxght’

\Va;,e-shve:_ “Say’ boss, last mght 1 dxeamed
that you raised my \vng’es. '\Iow what does that
mean?

Slnve-driver: .“Tlmt meuns,
dreaming! Now. get to work!

that’ you wére--_ o




THE HARVEI"'ER WORKER

; Tractor Works Gef Big Order F rom’
o Soviet Russ:a.

- The McCormlck' Tractor Works are now rush-'

Jing thra a blg order of }1.30 tmctors for Soviet
" Rugsia,. .0 - :
o ‘Many workers .&re Mow. as‘kmg the followmg
question:

- If the Har‘.’cster Company can do such a good:
“and s-thriving. business with the Workers and -
Farmers. Government of Sovxet Russia, why does
not the Umted States government offlcxal]y recog- -
mze the Sovm Government? dee “relations
would be mcreased immeasurably.  This trade is
'bemg got:ten by other capitalist’ countnes, like.
‘Germany, and England. The capitalists of those
countries’ don‘t like the rule of the workers and
peasants in Russia any more than the American
: capltahsts do. But they like the business. So does -
,,McGonmck as’ the order for 1150 tractors from
Russia,: shows. Trade, increased -thru official di-.
) plomatlc recogmtmn of the United States and Sov-
“iet: TRussia by . one another, would help to reduce

.unemployment in Amenca

I)ema.ad Soviet Russ:a Recogmtmn. :
L Aldl Ha_rve_ster workers should demand . thru
~ . their fraternal organizations, {rade unions, etc. re-
cognition by the U. 8. of the Soviet Government..
Meanwhile, the facl that McCormick Tractor is-
doing such big business with Soviet Russm is‘one
more proof of the fact that the conditions of the
workers and farmers of Russia are improving
faster than any.country of the world. ’

Twme Ml“. Girls Compare $16 00
- Wage with McCormick’s. .

. In the Twine Mill mostly girls and women
'ernploved. The conditions of work are just a little
-worse than in the McCormick Works. Wages ave
very low, the beginners’ gettmg only $16 a weck,
Just think of it, workmg nine long hours a day for
_$16 n week, while pamsntes like Mrs. McCormick
‘can freely spend thousands of doliars on special’
trains. ’

B }- . 'Gir Workcr n thc Twme Afill.

Wrtte for the “Haruaster Worker.

Thera is- alw ays. somethmg domg in your de-
partment of ‘interest to other workers in the ar-
vester plant. Write it up, any way you know how; .
- in any latiguage you please. Put it in an envelope
.- and ‘mail your story to the Harvester Worker, 19
South Linceln Street. Your name will not be used.
You do not neced to sngn your story. Just tell the
~Facts, the depariment in which the mcldent took
'place. We'll do i.he rest.

are

Low ‘Vages in Lumbe- 'ard.
By a McCorm:ck Wo'ke'.’. :

- Dear Comrades:

The-workers in the !umberyaxd recewehis tur
45 ‘cents per hour, plus Whaf may be made over'
day rate by plece Work.' . :

The week]y oay. amounts “to: $22 00 to $30 00
the o average. bnmg about $25.00:for a ‘B hour
.week. - Workers ‘in the employ of the- compan:r
15 and more “years admlt that they are ashamecl
“to say how little they are frettmp;. ;

1s $25. 00 a week the. Amencan ::trnd‘trd? th"
don t you try ity McCormick?.:

* The piece work rate is not known to any of the
workers. ,'I'he bosses do not make it known.’ TThe .
‘piece work rate depends upimn’ i Kiod of luighes
handled. Often four er five different Lmds and
‘'sizes are handled & day, which makes it very eom-
plicated to even guess at the day’s pay. -

The wages we gret mean that we are hvmg far
- below- the ‘American standard of living. It is no-
wonder that the workers are demanding an “ime
mediale mcmase of wages. It should not m.:rpﬂ.se b
anyone if the, workers commence to see. "r . and
become holshevlk.ﬁ._ -

‘I think piece work should be .abollshed here, and
a minimum wage of $30.00 per - week and a 44 :
hour week should be estabhshed. P

Rotten Foreman in Dep;. ;2 _
My job as a pipe fitter takes rue all over “the
shop, so I have a chance to see the condltmns un-

der which ‘men have to work and: the treatment

_they get from the foremen. When I first sbepped .
into department 12, I thought hell opened up "be-
" fore me. The big furnaceés are heatad i about
2500 degrees, clonds of smoke burst forth 5o that
you-can’t see one man from another _anr there is.

no ventilation eilher,

Naturally T thought that men’ wommg unde!'
such conditions must be well paid. I was’ sstounded
when some fellow workers told me that ‘they ouly

- get 45 conts an hour, Such low wages :u'e outmste-

ous. And the piece work is such that 1t xs :mposs

ible to make above the day rate. .

The foreman in this department, Heky, is as had :
as they get them. - He continually nol!ers and.
shouts at the men as :f they were mules and not
human bueings. .

Fellow workers, we must resmt these cundltmns
and demand mere wages, $30 a “week is none to
much to demand and'a 10 per cent mcrease “for
those that get $40 or more now.

I am in favor of contiiuing The Harves’uer
Worker, so I send you herewiln 2b cents for itsup-
keep, und m try to collect more. from my fnends. o




ﬁt a mectmg of tho Amencan Manageme'nt As-
.00 tmn m 19"6 Mr. Mc(_‘ormlck was again call-

e-d upon to descrme ‘the 1,101‘19‘; of “his' company

aniori. He told the assembled business men abott
the helpful efforts of our works couneils in bnng-
mg an end to the sad s,l.rlkes of than days (mean-

radlcal and stndeut mmonty upon a sa.ne maaor—
ty WO .- "
' T' de umomsts are al\vavs referrcd to by man-
ufae urers and millidnaires. as a . “radlcal

strldent mmonty .

the time of business depressxon and -wi

sﬁace of 20 months our company was compe]led ‘to
cut wages, once 20 per cent, then again 121 per
cent ‘e all wzthout uny desmrbances whatss-
ew.r - !

Whlch means that the slaves of the I J:tcrnatmn-
at Harvester, lead by the company dupes, accepted -
the cut without ¢ murmur. And My, McCormick
appears before hxs fellow boeses to beast of thls
achxvement.

“But the real purpose of the company union is
not to help the workers in any way but in Mr. Mc-
Cormick’s own words: "it prompts and encour-
“ages the workers to take part in reducing produc-
- tion costs.” Decre-asmg wages, reducing- produce-
tmn costs and mcreaqmg Mr. McCormicks profits.
These are the puiposes of the company union,
'or, as. 1t is better kno“ n to us, the Intematlonal

We must build a re'\l umon of our own.

-Proteét F' or'eign'Born' Workers'.
- All wurkers, alien and natwe, must continue the
struggle to prevent. the passage by Congress of
the- exceptlon laws’ laveled ngamst the foreign-
'bom workers and which, if passed, woilld muzzle:
every foreign w orker and mnke of him an out and
~out slave, - - -

+The Council for ih\‘.'rx u;eri.mn ‘of the Foreign

"Born'is also orgumzed in Chicago to protest and
wa"k effcctlve]y against these anti-worker bills.
“All Harvester workers should support and join
‘this G_ounell at the earliest moment. :

' A Distmctlon w1th a leference

Worker from out of Cl",\, to Chlcago Motor Bus-
Conductor° “Do you go by the Courts of Justice?”
“Bus Conductor, rubbing his chin, thoughtfully:
‘T dunnec about Courts of J ustlce, bwther- we-go

- by the law courts " :

and_-

Dear Fmends. B :

Recently a pollsher m the bmder depa tment
had hw wages cut 25 per cent.

“He us ed 10 get one doll

Work. Now the companv’has cut it down to seveni
five cents » hundred. No rcason was given for the
_reduciion’in wages.: :

‘One \vorker reports that the bozs came to h:m
one day and’ suddenly . ment:oned tha -there arP
- niany men out of woxk walkmg the streem
winter. The worker at that time didn't’ ’tta
lmportance to what the boss said, i}ut <t

W ou]d pe..ce.,.bly subxmf to any reductmn m
This means we workers must orgam e
“ngainst mese “wage cuis, )
Send in to- the “Ilarvester ‘Norher” anyt ;
“youn know about. reuucmg waz,es. ‘Let” e\«eryone*
"know uhat the company iy trymg to do.
4 McCormwk Bmder Worke o

B

Hands Oﬂ‘ Mexlco, Ni xca:ragua, 8
: : Chinaf

U. 8. Marines have’ Tanded in N:ca.ragna a Wea..r.
and tiny republic south of. tis, and there, a2t -the
point of bayonets, forced the Diaz. governmﬂnt
‘upen that country. The government :thus’ npheld
there is nothing but a tool of Amencan ba.nkers :
and fruit companies. No pretense is made t}nt 1

s the chaice of the people of T\xcaragua who sup-
po1t the Sacasa forces. :

1 the year of 1776 the” ‘lmerlcau peop]ﬂ ¥o!

S revolutaon for the. prineiple of National Inde-'

pendence and se!f-determmatwn. 'I‘oday the Amer-
ican government is doing the exact. opposite, n

ely, it is embarking on an lmpeﬂa]tst pollcy of
conqx'cst and- .,uLJugatxo't not fml:, in T\Tlcaragtm,
but alse i’ Mexico, Chma, ete.

Such a policy mewtab!y leads to war. And won’t
it-be a “pleasure for American workers to. march
down to Mexico, Nicaragua, ete.- to shoot thexr :
brother workers there, with whom they’ have .no

guarrals, so that a few more hnnrlv-m—] m

flow into the pocketbook of the Standard 011 Co.,
The American Frauit Co. and -such corporatlous &8
these. Be sure, in case of war none of these: ‘para-
sites will leave their bones on the hattlefield.. In-.
stead, they’!l reap millions and millions ‘of dollars,
and send the poor deluded workers to kill and be
killed in the interests of the bankers, oil com-.
panies, ete. : e e e
We must demand: i
Withdraw the Americon Marines frum Nlcara-'
gua! Mo interveniion in Mexico! Hands off Chmalﬁ
Solld:\rlt}- with the workers of nll l'mds' .




Dear Fr:end:; :

In. department N’b. ‘.'}‘ Tractor works, e are_

worL:ng mostly on the crank shafts. Just imagine

: 1. lmnﬁed:ato 16
for all workﬂm rece!ﬂng,i?}ﬂ.ﬁo,

a worker must stand by ‘a machine for 9 hours.. )

’I'he 11ftmg must be done for 500 crank; shafts, not
to, say’ anythmg of the. operatmm that must be

erfonned on the ‘machine. The actual” uperahon"

1tse1f takes more than the Jifting.

For’ all’ thls ‘heavy and hard work, "the lnghest:,

‘scale is ‘80 cents an hour, but only a few in the der

partmem are fortunate enou;.h to make this seale.’
The:,' }'.::.'.'c tc spoedlike hell and ruin thair hedlth. .

Most of tha workers here are lucky if Lhe make
72 cents -an hour.
M Ohorn; with his bunch of foremen, skin the
rice so low, that a worker ruing his health to
Xeep his family- alive. Some of the men say that
“Mr.! Ohorn is getting & bonus ‘from the Company
,thzu speedlng the men up. More pmf:ts for the
Company; more bonuses for Mr. Ohorn; and less
_-pay for the workers.
A Dcpartmﬂnt No. 9 Tmcfor Worker.

: Bos::es Shout Safety; Do: Nothmg to.

Prevent Accidents.

In department 19 recently.a: workel' Iost two
_'fmgers. that were cut off due to the bad condition:

of the machine that he was working on, The bosses
dld ot take much tréuble to investigate the cause’

ot‘ the aceident. but blamed it on the carelessness

‘of the worker. So without putting the machine in-

6 shape, they put 2 new man to work on it. Thea
ext day lu., and w-tq cut off by the same ma-

chine, 7o -
~Such crimes '1g'1mst the ‘workers as these go o

unchecl\ed from . day to day. The company m?kee,
miuch noise nbout safety only for the purpose of

bhndmg the “workers to the real. causes of the

numerous ‘accidents that contumally take p;acc in
the Mcf‘armmk Works.

a accidents will be, cbnsxdet ab]y ‘veduced when *

tlie workers in the McCormwk Works will bz or-

gamzcd and ic a posntmn to say sometlmlg about ™
.the conditions of their work. Tn the meantime ac-.

_c:denls will g0 on urfchecked; the workers witl be
" 'blamed for them’ profits will ‘pile mountain high,

“and. the bosses. will come .u'ound and mlk hypo-

: cr.txcally nbox.t anfet:,'
By A ll’oa e in D._pt i

You can re'ld in thc DAILY WORKER of the
amazmrx happenings- in Chitia where the Chinese
masses are Tighting the’ Imperialist powers iu or-
“der-to rule their own. land. Bu;r anid re.ld the
DAILY WORKER.

-the bujidings

) 3.' Abohsh the speed-up aystgm paY;
a minimum of 70 cents &n hour, for.all tims'
lost in cleaning and setting i mnchises

‘4, Two weeks vacnhon fm- all workera

“with pay after one year's servi

5. " No boea-controlled (compnny) coun-
cif or union. .Make. ita councxl oF workars
only, aru'.l for wurkm.

[

The Safety Flag

Ta the Harvester Woarker,: - -

The many accldents that hnppen m tl‘e McCor
mick works force the Comp'my to nlake new, rules
about the "pu!lmg down" of the sai’dy flag

Formerlv, if 2 workér lost a whole day or more
on’ account of an accldent ‘the safety flag wasg
pulled down. But now the ruling is changed.' If a
worker.is hurt in an sccident so badly that he'er
she mu«;t draw money from, the Company, or re-
ceives Lompensatxon, t‘\e safety flag is pu.led
down. -

The. Company -xdnufs that there w:ll ilways b
minor aceidenis in’ wh1c1\ the won{er “must stay’

~ home a day or two. It is only a severe.form of.in.

jury, taking many months to heal, when a worke
dares to stay home "a day.or tiwo” to recover frem
the schock: Pressure of the company on the work

- apainst “layoffs” is exerted in may ways tbru
thc foremen, fear of loss of _]Ob et(..

Demand Safer Marhmes and Worlung
. Cond:t:ous.
As long as old anclent buildings and machmery.

‘are used, there will be accldents to the workers.

The McCormick family and the other. parasntes
take = chance on_ accidents’ while playing: golf,'
yachting, eating too much- Lmkev. ahasmg anons

_keys for zlands, etc.

It s time that the company. should modermze
and:apply good’ safety. devices to all
the machines. These wili creq*e safer_ wor}\m :
conditions. e

The sufety’ and lives of {he Harvester wor}ung

. men are more important th.m profits, for McCor-

mick. : o
’ ) .—1 McCormch Worker.‘
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A reductlon of the workmg rorces lu the Mc-
In many "depatt-
ments workem are bemg Iald off, . Yet, those at.

_Cormick Plant can be noticed.

‘ork are actually forced to double ‘the output

h:ough the terrible. .apeed-up that ig’ belng intro=--

duced”’ throughout ‘the shop. ~This - inevitably
creates’ the condition for - Iayln;, oft. wcrkers,

whﬂe productlon is gomg on at. a break-neck

A much smaller worklng force is made to do
more wor.: in less time than a bigger worklng

“fores: was able to do formerly.’
workers are elther: laid off or put to other work
wlth a smaller pay. _

In this manner the workers become vlctims of

“the spced-up, which threatens: their very Jobs,
hile thc employers reap ‘efloTmons proﬂt.s.
. Shorten. the: Werk ‘Dayl!- .
'I‘his pollcy of tne’ company must be resisted
,by ‘the workers.  'No worker should be layed off
becausa of. speeding up productlon. . Instead, the

jorkins.; hours’ ;ghould be- ghortened . to -eight

hours a; day, with: a. corresponding ' increase .in
;pay BO, that mure workers could be employed

[fnkure’. their “own - employment. A
“shall-have the pitiful spectacle of 3 small group

Iy, lnf.rodut.ed spced-up

The workers must deriand the 8hour day to
- Otherwise . W

of workers actually being worked to dsa,t‘.x by
the gresdy cmployer, whim the otherc are thrown
out.on the strect to starvc and whom the oo

pany - wil try to use to beat’ down the WeZen oF.

- those employed.
The superﬂuous

The-- £0- -called Employces Repreacr.tauvas on

. t.he Industrlal Counci! must make an energctic

fight ror this demand, or elsa sumd convietad &
w:lllng tools in the- hands cf tha bosses ngainst
the workers. =

.In the meantime. the wcrkers must .mske ‘pre-
purations to ‘organize thelr own tuxxes m nrder
to securc-these dcmmds- :

An 8-hour day' R ‘
An mcrease in- pa\r—-a Ilvlnv wm

Protectlon agamst lay-oﬂs caused by Iong
hours of work at a ternf’c spead! '

!mmedlata 10% incroase “of wagea
- ‘alt. workers - recclvmg $30.00 -and up;.
no worksr to recewe less than $30.00.

2. An B-hau day. M—hour waek.
“Abolish the - speed-up- nystam.- pay,_
‘o mim_mum of 70.cents an hour, for all time™
lost in cleanmg and setting machines.
R Two weeks. vacm:on for all workers -
: wlth pay. .after one year's service. ..
!5, No boss-controlled (cOmpany) coun-
‘cII of union. Make it a councii ‘of workers
"only and for workers. -

.Bqud -a:union coﬁtﬁ.:fiiad by wurkers
:,Aanly. . : :

tive’ capltnhst m.p]uiiu- .
" job by .preventing U, 8. mterference.

. Central or’ Houth "American ‘conntries:
'\vurLers, ke wp thEEP demﬂndn in yuur organ' -

;.“You will eat bye and hye,

“In-that glorious land above the eky; -
“Work and’pray, live on hay, . .
.You'll get pie in t.he cky when you die.”

. China!

Vt"c:n-ker:si Oppose U. S, Wars! -
\workmbmpn are not mterested in protecting ‘the
interests of the bosses, whether oil in: Mexico,’ con-
¢essions in \Tu:nragun or . thnu or elsewherc. ’I‘he
: masses of Gllillb&c’\\'&t‘ku‘s and, peu.sants .with the
aid of the Cantoneso Army are getting rid of for-
eign. imperinhsts and then will.goe after the na-

Lot’s hf.lp tncm m ‘iHat
'\Tor should
a single American worker give his_consent to s{nll-
jug his- or any eother: workers' blood -for defensc
of Americou capitalist interests 30 _\Iexxcn and
}Ianester

uon.

(iet your L'mon, .l-ruu.ruul Orgunmuuon, or a.ny
vther Organizition yon be]ang tu, tn telegmph Gon-
press immediantely: :
Witkdraw Al U, 8. Warshipe jrom \ammgua.
Yo Intervention in Mexico!

Keep the llm‘mca Ouf uf (...'ema..'
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Roa.d what I-lobert. W. D'..mn has to aay nbout thu Com-'-

p;m;r ‘Unlun in the Harw.-uter pla.nl.s. the I H, C.,:In the.

artiele’ below,- taken trom Mr. Dunn (8 r.amouu bonk
'pn.n:r Usnlons" :

Robert Duna ls the well knovm economic nnd rcsearcn .

"wrilur who hea !nvesugursd the workings of the varioas
:Jampany Unlon platis - now: in exiuence in anme ‘corpora-
tiens lhroughoul. tha country.i
-mm'oughly and’ impartially, kave catised him- to'‘condemn

hena 'Cnm:sany Unfona, among them one of the. mltenesl._'l

the I H; C., a8 nbsolut-ly ant.labor; wage-cutting schemes.
.H.la mﬂaw o the 1. H, conncl.l rollo\m.,

. lnternatlonal Harvelur Cumpany.

“Some Lwenty plnnm of this company in the Tulted S:.ues :
rand Caneds are- worklnx under tha- Harvoater ln.lustrLal -
The plan hns been much prllacd ‘by em-’
ploynra ‘ever since 1819 when most of the planis adopted i,

Coundl acheme.

O‘na of the Chicago plants held out at the time, and when
n.a workars went on strike later, the councl! was used Lo
_,close down the’ ol.her Chicago plants “to avo!d bloodshed.”
.which-1g one. ‘way’ of saying that plcketing wns olfective.

" Finally, tha strikes. were hoaten aund since the Harvester
»la.u has been a-model for imitation by. amaller companies"

t.hrong'hout the country. -The' plan stresses tha ‘educationel
: faamms and ia. used with skilF to offset what Its opokes-
: _'rnen call “the prorniacuouc proganda” o
» and laber agents.” ‘The workers are given “the facts™ in

the usual way. and the company-divected “leadera” do the -

_¥est. - A Dapartment of Industrial Relations, similar to that
‘used by the Pnllman and other large campanles, glves ape-
; cla.. attention to the plan, and the chairman of this depart-
mcnt. a salaried official of tha cempany, or somoie cne ap-
nolnted by him, acts. as chairman of the works counctl,
white' tho secretary of the councll is appointed by the au-
. 'perintondent of the workars. The company prides itsolf on

“tha way the plan’ has been used to ‘reduce wages "u.l:hcut .

frictlon” while the workers,  particularly in the Tractor
Weorks In -chlcagu, apeak of tha plan as n “Fitter Joke™ and
"-rog.lrd the representatizes as “gompany men.”
of the workers, ‘“we know andthey knmow that they would

L Ret dare to ruan for the poaition of represcntifig us urless

l.her wbeyed avary: wish of thg Harvester Company. - Thelr
iobs wonld be taken from tkem.”
bean ‘dischrrged trom the plant for belng 100 taikative on
bchnlf_ of rexl unfonism.  Of courag no unlons are recogniz.
. 'ed as all tho works are complotely open shop. American-
" fzation, stock-selling, and safoty campalgns are tled In with
:the plan, and the workers® 'represeatatives sre. lasplred
‘with “mutual rauponsibmty" by handing over to them.ml-

‘ ‘nor, obs in connecuou with the udmlnialrmlon ot those

. "morate-buildmg" davlces.

Another $20 50 a Week Wage. o

Comra.des...-_'-- : o
"*.Forty-one cents an hour or $20, 50 a week is

paid to the.workers in the warehouse.-

- Consldering- the heavy manual labor and the
danger of handling clumsy parts of machinery,
‘these are miserly- wapes. This is what MceCor-
.mick calls “a_fair. day's pay for a falr day’s
work r
n.way with th.la’

--Wnrehouso Worker.

"Cnm- Ep

‘His*investigations,- made'-_':

(Emphasis AEIEN

of "nrﬂqnized labor :

Said one

Actlve unjon men have

‘teen years of age.
‘month and what is left of the mom:y ‘must go for -

. How-long- wili we let the Companv get-

and thon sin
&M\ll-h “"hb""

In our work

mnl
- Added to th!s is the auppen‘ ice “and " ghiow,

‘and the heavy - physical work, Some  boards

weigh close to 300 pounds. - We -work - in: un-
comfortable’ weather,” which- g Logether ma.kes
the work-of ‘s dangernua “sort—and: with littls
pay for it, ng a fenow worke; nf mlna hna 'm'it

ten you in nnother Ietter..

But conditions for us won't fraprove until

-the slaves, (that.’s ‘what we are now), Y t.he Hu-
" vester Company, unite ‘to’’ compﬁl bett.er cond

tions ol’ work and a decent !lvi.ng.
. Yours for unity of tha worlmra,
; A Lumharyard Worker

Shlppmg Department Wages Low.:

= M!cixael works in the shlpplng departmen .
_'the McCormick v.'orka.
of $20.60..

He gets a wcek!y “wags

On this low ;iay. ha says, hls wim and -two’

'Lnuuren must be supported ‘Both' ch.ldren must

%o to school; one is eight and the other is: [thirs
The house ‘rent. Is. 321.00 ‘a

food, clothing, heat avd Hght.: He says that ke

‘ctn never get ennugh to eat and ents moatly

soup and bread, " -
Altho Michael has wurked in the eame’ plac

" for nearly a year, and cannot read or. write ‘he

his developed an intense hatred agalnst’ the rob-
bitng of labor power by the Company.

When asked what must be the first thlng donu.
he snld there must be an orgnnimtlon ‘of . work-

A Shtpping Dspar*ment B!ave.




T book . wa hl\f' quoted before’

t gi\es mo. great nleasure tu write lhis letter'

.et -you kunow the condmons of one of ‘the de

partmanta.» In ‘Department 46" we have u, young 5
reman~and,his :m.me is Elmer Muller and he in-

I thcy are a m:nute aiter sa‘en, “he
‘He: is al-_
-aya telling them the price of thc stuff and ﬂzc_

rants” to. keep ‘2 half: hour off them.

Ono ‘of .the. men got his Ioot smnahed Ee .was

naturally goxng to Bo "home, as he was not able to -

B Py

n:sumu, m: goi.an ..

M, Bullhead iald him off.” AH the fellows in Mul-
'ler’s ga.ng a.re disconto.nted but are afrald to speai:
up -.But some day,. he -will.go too’ ‘far. Before he
; jwas a foreman, he ‘didn'i often work-a fuil’ week,
. s0mé - weeks . only. three days: ‘and: jate often.
7 pourRe,: he' sa.id then that was’ nothmg to use.
Bt How,’ this fomman _cheats the men out’ of
-thelr 1ncreusea on _the pay which we-are supposed

to, gét every three’ months. - Imte:ul ke wants to’

take” it do“n. A swell bird, this Totter is.
Sir I hope to read this in the Earvaster \Vorker

. th nutﬁmuitisont.‘-'.- ; ol .
' ~Iam n worker ot Depnrtmcut 40,

-.Are You Helpmg?

Hnw did you like the February ‘issue oi the Hm'
“veater. Worker? _Bome fellows have written in soy-
‘ing it was great stuff. “The company, however,

t yot went us a complimentary letter or a dc
tion'to. keep us! goh:g. We' wander why, don’t you?

Quitc a fcw dollars were gotten through the.
sales of the Harvester Worker at the gates. How-.

ave., we: ‘need more to be gnre of coming. out regu»
much &8 you_can..
pe .._when it is-handed out at the gates,

p
.aml Bend a Donutlon to “Tha Harvester.Worker” -

‘at, 19 Bouth Tdznceln’ Btreet, Chicaga, Ill Every.

- little : donntion will: -be apprcclnted

Compaﬂy Unions and the Workers.

: \‘J’e recommcnd th:t cvary worker employed by lhe ln-
ternational - Harvester Company rexd the plmphlat on .
- "cnmpnny Unione" by Mr. Raben w. Dunn. from whesa
In  the HARVESTEH
WORKEH.
-The pamp'hlet nilu far 25 |=anh. You can buy It direct.
Iy at- 19 South Linceln Gtreet, cr send us 25 contz In
:'cash, mongy order or postage atampe to the HARVESTER

WOHK..‘! ~19 Bouth Llnenln Stnel. am! wo wIII mnll you .

the oepy lo your hnme. -

‘easy -

job™ ill his foot was all right, znd’ aftma.rds our .

0; - worke.rs.

'-'column of the Harveater, Worker, -

. Be sure to poy . ehades. .

corder for mornths;

: edly.

Iullowmg demanda- g
For an eight‘honr dav._ .
" Equnl pay for equal \wrk' T
Organization of .o union,’ -mg’uther * wit]
A t\\o-neel\s voation' )'early with pm'
Young .workers, write: for the’ young workera
. Hend “in" yonl‘
news to Young Workers Golumn, Harveste1 Wor
er, 19 Bo.. Llncoln 3t. .

) Wa"ehouse Dark F]oors.Rou
‘ ' By a \Narshouse Worke

'Editor, HARVFS TER WOI{KER'

 'The old, rough uueven and wornout woodan
_flooring and ‘the wornout concrete. ﬂOOl‘b, L to-
" gether with insufRelent llght make the wm'k fn;

the - warehouse very dangerous,.. Every “day,
truck loads &t machinery:tip: cver, which ls al-
ways dangerous to everyone.
‘The alsles are only Hghted by, small "5 Wat.t.
lnmps and these are far apart. There” are - no
-The light shines on the dark walla and

-celling glving the wnrehm._v_ :‘.7 verv d_rk‘ and

gleomy appearance. -

The: north plauorm llghh have been nut ot
and  the  workers’ muat feel
their way when -vorklng In the Lox cars. "

" The Company does not, in Teality, care one bit
for the lives of the workets, ~ A long a8 | the -
profits rell intn th.elr corfers..everyth!w, fa _"!almw
with them.

‘Alone, none of us c.n.n do .ulything to remedy
such condltlons But when atl the workera. tn
gether, say: . -~

Wa want battar wurking conditlons!e .
then we can make the Company shell vuy &oine.
of -the profits for improvements for the. work




,On' January Zb m my dcpartment, a worker Witk
kﬂled work.ug bv a so-called’safety: muchine. JHls

clothes were caught in the belt. - T

‘On 'January "T, another worker was‘needlesslv
killed: by an E.frposed E{eotrical Wire.

hese AW victims 'were fnthers and - the sup
porters ot Cthéir fmmly lIr. Harrison  is - the
supermtendent here. ‘He ca.n-ies out the- orders
of Athe Mccorm:ck Company.-
pany do,: throngh Mr. ‘Harrison, about these two
‘and Ao prevent slmilm‘ fntalibeu“

Hang. -up another Sa.fcty ‘Firat placard, we suppose,
and. leave thl. old ‘and def;clent machinery to get :
more: vietims. "l‘hc blood ~ -of these dead workers. .

is upon the compan}"s hands. - Bome day the work-'

ers \\ill rcmember thm—only too well.

What a Hell hole is this Me-
All the shops are.in-

..'bellow w orkerﬂ'
Cormick- plunt we s‘nve in.

fested with placards, bearmg the inscription, “Bafe- .

ty First’” Safely gets as far ‘as the Inscription
and no farther, Whilg: the superinténdent, Harri-'
uon, Is hangiog up pla.cards on the walls, workem
o, are getting killed. o .

\Vlmn wo are finally orgnnizerl lm,o a un.ou of

_own,‘ then we workers will be really prepar- E
fibg" for more wagea, betiev.- condmona—and re“li'e"

rmfc worklng condltlong.

Sent m a Story Yet?

- twml m “your atorv uhonf vmr dep.:rtmem, thc
rtircman, wnged, hours of work, amnd so on, for pub
teatfon in . the' ‘Harvester Worker, 10 South Lin-

eoln’ Street. - Take a few minutes off in the evening.

nd jor i_'lov.'n, in-any. way. you kuow how, n: few

Ilnen telliug us: v.h'll yor_think ‘of conditions 1n the

: IniLrnational Hnrvester Comp:mv This is Four

. Pupe r-_ how it h"'cnntr!buting atories to it.

Ducr:mmnte Ag’mnat 'Um on
R - Plumbers. .

Nun-uu.on plumhers are - :mcd"w- Come
pa.ny Plumbers ‘that- ‘demand a uwalon scale. of
wagea are not hired by the (‘ompany This in-
cldent ‘agaln shows that o genuine, ﬂglnlng union -
urbunlmuon would nean more wages and bet-
ar conditions for the Harvester workers, What
he bnsn dm,an't ke I nuu.rlv alwnyn ] good
him, for thL workers. '

hn

Lt

What will’ the com- -

port.
“for us?’” Not at: a.).l

ofﬁce, each appealmg to t.he workers.tor
On what basis? -On” issues that ‘are. good
No matter whether the 'R' -

government, “the” pol{ce,

"+ been nsed agalnst workers;

Both. pe.rtie-: are” suppuned ¥ the owners o

:the factorle like the McCormicks, rlte Mamha.ﬂ
“Fields, the Sa.muel Insulls who put uu ]arge Blush

funds to elect’ too‘s whum the} can use for, thelr‘
own purposes. The old partles do:nat- (.oncem
themselves. with wages. worklng hnura ar tlm
pseed-up system.. =L : i

The election platform ot the Workers Party '’
deals with. the tra:.tiou problem. pub!l‘. “utliities
the public  schools, and " publie: a,dmmlstrat.!on
The demands ‘put-up dre.sll in the’ interesr. of:.
labor.” .,oples of the. platform will be- distributed'
at the gate, and we urge you.to read 'U:e lea.ﬂe
carefully. . The Workers’ (Communlst) Party 4

“now gatherlng signatures t.o put on the ballot 1ts

: ;a McCoi-mick Worker. .

: Demand So-called Worke:;s'

Jabor -,andidal,e fm- —ﬂuyor.

Repre-
sentatxves Flght for- Wage Increast

By the WEY,: havv. you read anythjng in.th
mlnutes of the' proceedlngs ol the ¥:°1, ‘Counefl .
zbonut an increase in wages?' Have ‘the. au-cailnd
Employee represcnmtives demanded in the .mme
‘of - the . wcrl\ers. ‘an immediate 10 per cent,’ in:

) cre&se? Not sa you could hear lt

[ Feliuw workers, you know the sa su-cu.;eu Bl

= ployee represeutaﬂves.- Dver} ‘Hme; ¥ou eea ‘an;

of them, ask them: What about 'La.king up th
matter of an incrense in Wagea a.nd un s-hour

‘day?-

- Let them shm\' openly wlmther they are Work-
ers’ repreaentatlveg or. tools nf lhe Compauy?

L New ._mp!oyca: T son t gat. n ;.' 1se a.uon.
golng to quit,” :

01d employce: “Say whnt are ynu k.lcking
about?. it takes time to got a ra.ims. Say. kow
much de you gel, anyway?"

New cmployee: "85 cents an- “hour.” o

01d employee: “Ye pods, and I'm warking hera
over ‘206 years und only get 60.4 l too will htwa
lo sturt. to raise he]l‘" :




